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Galt Joint Union Elementary School District  
Board of Education 

“Building a Bright Future for All Learners” 
 

Annual Organization Board Meeting 
December 13, 2021 
6:00 p.m. Closed Session 
7:00 p.m. Open Session 

To Join in Person 
Vernon E. Greer Elementary School 

Multi-purpose Room 
248 West A Street 

 
To Observe Remotely 

https://galt-k12-ca.zoom.us/j/89981177060 
Webinar ID: 899 8117 7060 

Telephone: 408-638-0968    

AGENDA 
Anyone interested in providing public comment to the Galt Joint Union Elementary School District Board of Education on any item that is within the Board’s 
subject matter jurisdiction should complete a public comment form. However, the Board may not take-action on any item not on this Board meeting agenda 
except as authorized by Government Code section 54954.2. 

− For in person public comment, please complete a public comment form indicating the item you wish to address and give it to the board meeting assistant. 
− Public comments emailed to superintendent@galt.k12.ca.us 24 hours before the board meeting will be posted on the GJUESD website with the 

agenda. Participants may also provide public comment via Zoom by typing their name and agenda item topic into the chat box. 
− E-mail public comment is limited to 450 words. 

 
Individual speakers shall be allowed three minutes to address the Board on each agenda or non-agenda item. The board meeting assistant will call participants 
requesting to comment from the chat box.  
 
The board shall limit the total time for public input on each item to 20 minutes. With Board consent, the president may increase or decrease the time allowed 
for public presentation, depending on the topic and the number of persons wishing to be heard.  
 
Board of Education Meetings are recorded. 

 
A. 6:00 p.m. – Closed Session Location: Vernon E. Greer Bright Future Learning Center (BFLC) 
   
B. Announce items to be discussed in Closed Session, Adjourn to Closed Session  
 1. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 

Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Donna Mayo-Whitlock, 
Nicole Lorenz 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Non-Represented Employees 

 

    
 2. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION 

Significant exposure to litigation pursuant to Gov. Code, §54956.9, subd. (d)[(2) or (3)]:  
 One matter 

 

    
 3. PUBLIC EMPLOYEE PERFORMANCE EVALUATION, Government Code §54957 

 Superintendent 
 

    

mailto:superintendent@galt.k12.ca.us
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C. Adjourn Closed Session, Call Meeting to Order, Flag Salute, Announce Action Taken in Closed 
Session 

   
D. Board Meeting Protocol 
  
E. New Business  
 212.255 Annual Organization of the Board/Election of Officers MOTION 
  1. Election of President  
  2. Election of Vice President  
  3. Election of Clerk  
  4. Election of Board Representative  
    
 212.256 Board Committee Member Reorganization for 2022 MOTION 
   
F. Reports  
 LCAP GOAL 1 

Engaging learners in PreK-8 through a focus on equity, access and academic rigor with inclusive practices in a variety of learning 
environments. 

 1. Dual Language Immersion (DLI) Survey  
 2. District Reading Assessment (DRA) Data  
    
 LCAP GOAL 2 

Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of environments 
 1. Transportation  
 2. Intramural Basketball  
    
 OTHER REPORTS  
 1. California Schools Board Association (CSBA) Annual Education Conference (AEC)  
 2. Proposal COVID-19 Vaccine Mandates for Schools  
    
G. Routine Matters/New Business  
 212.257 Consent Calendar  
  a. Approval of the Agenda 

At a regular meeting, the Board may act upon an item of business not appearing on the posted agenda 
if, first, the Board publicly identifies the item, and second, one or more of the following occurs: 
1) The Board, by a majority vote of the full Board, decides that an emergency (as defined in 

Government Code section 54956.5) exists: or 
2) Upon a decision by a two-thirds vote of the Board, or if less than two-thirds of the Board 

members are present, a unanimous vote of those present, the Board decides that there is a need 
to take immediate action and that the need for action came to the attention of the District after 
the agenda was posted; or  

3) The item was posted on the agenda of a prior meeting of the Board occurring not more than five 
calendar days prior to the date of this meeting, and at the preceding meeting, the item was 
continued to this meeting. 

MOTION 

     
  b. Minutes  
    November 17, 2021 Regular Board Meeting  
     
  c. Payment of Warrants  
    Vendor Warrant Numbers: 22319120-22319167; 22319879-22319920; 

22320597-22320626; 22322290-22322371 
 

    Certificated/Classified Payrolls Dated: 11/30/21, 11/12/21  
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  d. Personnel  
    Resignations/Retirements 

 Leave of Absence Requests 
 New Hires/Reclassifications 

 

     
 212.258 Consent Calendar (Continued) – Items Removed for Later Consideration MOTION 
    
 212.259 Board Consideration of Approval of Educator Effectiveness Block Grant Funds 

2021 
MOTION 

    
 212.260 Board Consideration of Approval of GJUESD 2021-2022 First Interim Budget 

Report 
MOTION 

    
 212.261 Board Consideration of Approval of Memorandum Of Understanding Between 

the California School Employees Association and its Galt Chapter #362 (CSEA) 
and the GJUESD Regarding Classified School Employee Summer Assistance 
Program (CSESAP) 

MOTION 

    
 212.262 Board Consideration of Approval of GJUESD Resolution No. 7; California State 

Preschool Program Continued Funding Application 
MOTION 

    
 212.263 First Reading of GJUESD Board Policies (BP) and Administrative Regulations (AR): 

1. BP 3516.5 Emergency Schedules 
2. BP4131 Staff Development 
3. BP 6120 Response to Instruction and Intervention 
4. BP/AR 6164.4 Identification and Evaluation of Individuals for Special 

Education 
5. BP/AR 6164.41 Children with Disabilities Enrolled by their Parents in 

Private School 
6. BP/AR 6164.5 Student Success Teams 
7. BP/AR 4112.42 Drug and Alcohol Testing for School Bus Drivers 

FIRST 
READING 

    
H. Public Comments for topics not on the agenda 

Public comment is limited to three minutes or less pending Board President approval.  
   
I. Pending Agenda Items  
 1. School District Properties  
 2. District Communications  
    
 The next regular meeting of the GJUESD Board of Education: January 26, 2022  
 Board agenda materials are available for review at the address below. 

 
 

 Galt Joint Union Elementary School District 
1018 C Street, Suite 210 

Galt, CA 95632 

 

 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  Closed Session 
 

Presenter:            Lois Yount Action Item:  
 Information Item: XX 
 

  

1. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 
Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Donna Mayo-Whitlock,  
Nicole Lorenz 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Non-Represented Employees 

  
2. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION 

Significant exposure to litigation pursuant to Gov. Code, §54956.9, subd. (d)[(2) or (3)]:  
 One matter 

  
3. PUBLIC EMPLOYEE PERFORMANCE EVALUATION, Government Code §54957 

 Superintendent 
  

 

 

 

 

 

 

 

 

 

 

 

 

 



SESSION INTRODUCTION 
1. The meeting is being recorded.
2. The meeting is open to the public.
3. The meeting is being broadcast live through Zoom teleconference.

PUBLIC COMMENT 
Public Participation: Board Bylaw 9323 

1. Public comment is three minutes per agenda item.
2. The Board shall limit the total time for public comment for each

agenda item to 20 minutes.
3. With Board consent, Board President may increase or decrease the

time allowed for public comment.
4. Regular Board meetings shall be adjourned by 10:30 p.m.

 E-mail Public Comment
1. E-mail public comments, sent to superintendent@galt.k12.ca.us 24 hours 

before the board meeting will be posted to the GJUESD website with 
the agenda. Participants may also provide public comment via Zoom 
by typing their name and agenda item topic into the chat box.

2. E-mail public comment is limited to 450 words.

 In-person Public Comments
1. Please complete a public comment form indicating the item you 

wish to address and give it to the board meeting assistant.
2. Individual speakers shall be allowed three minutes to address 

the Board on each agenda or non-agenda item.

BOARD VOTE AND CONNECTIVITY 
1. For action items, the motion will be followed by a roll call vote.
2. Should a board member attend the meeting remotely and lose

connectivity by teleconference or phone, the meeting will be delayed five
minutes before reconvening.

BOARD MEETING PROTOCOL 

Revised: Dec. 13, 2021

Galt Joint Union Elementary School District 

mailto:superintendent@galt.k12.ca.us


Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.255 
Annual Organization of the Board/Election of 
Officers 
 

Presenter:            Lois Yount Action Item: XX 
 Information Item:  

 Annual Organization of the Board/Election of Officers* 
1. Election of President 

The president shall preside at all Board meetings. He/she shall:  
• Call the meeting to order at the appointed time.  
• Announce the business to come before the Board in its proper order.  
• Enforce the Board's policies relating to the conduct of meetings and help ensure 

compliance with applicable requirements of the Brown Act.  
• Recognize persons who desire to speak, and protect the speaker who has the floor 

from disturbance or interference.  
• Explain what the effect of a motion would be if it is not clear to every member.  
• Restrict discussion to the question when a motion is before the Board.  
• Rule on issues of parliamentary procedure.  
• Put motions to a vote, and state clearly the results of the vote.  
• Be responsible for the orderly conduct of all Board meetings. 

 
2. Election of Vice President 

Serve as presiding officer in the absence of the president. 
 

3. Election of Clerk 
The duties of the clerk shall be to:  

• Certify or attest to actions taken by the Board when required.  
• Maintain such other records or reports as required by law.  
• Sign the minutes of Board meetings following their approval.  
• Sign documents on behalf of the district as directed by the Board.  
• Serve as presiding officer in the absence of the president and vice president.  
• Perform any other duties assigned by the Board. 

 
4. Election of Board Representative 

The Governing Board may appoint any of its members to serve as its representatives on 
district committees or advisory committees of other public agencies or organizations. Due to 
open meeting law requirements, a majority of the Board shall not be appointed to serve on 
the same committee. 

 
*No Board member shall serve more than two consecutive years in the same office. BB  9100 (Board Bylaws) 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.256 
Board of Trustees Committee Member 
Reorganization for 2022 

 
Presenter:            Lois Yount Action Item: XX 
 Information Item:  

 
Board members will have an opportunity to make any changes to Board member 
committee representation. 
 

2021 Committee Members 
CAST 
(City And Schools 
Together) 

Galt Schools JPA 
(Joint Powers 
Authority) 

Transportation SCSBA 
(Sacramento 
County School 
Board Association)  

Board Policy 
Committee 

Meets as needed.  
 
Typically four times per 
year. 
 
Time:  
5:00 p.m. 
 
Location: 
To Be Determined 

Meets quarterly – 
2nd Monday in January, 
March, June & 
September 
 
(additional meetings 
called as needed) 
 
Time: 
5:30 p.m.  
 
Location: 
GJUESD District Office 

Meets as needed. Meets semi-annually 
in March and October 

Meets as needed 

This committee 
communicates and 
collaborates concerning Galt 
youth matters, opportunities, 
and partnerships. 
 
The committee is composed 
of 2 Galt City Council 
members, 2 Galt High 
School District members, 2 
Galt Elementary School 
District members, the Galt 
city manager, and school 
district superintendents. 

Established December 
12, 1990, between the 
Galt High School District 
and the Galt Elementary 
School District. 
 
The purpose of the Galt 
Schools JPA is to 
provide financing or 
refinance the acquisition, 
construction and 
improvement of various 
school facilities for the 
school districts. 

This committee 
represents the 
Galt High School 
District and the 
Galt Elementary 
School District to 
discuss 
transportation 
matters. 

This association 
brings together 
school governing 
board members and 
the Sacramento 
County Office of 
Education on behalf 
of Sacramento 
County children as 
needed. 

This committee 
prepares Galt 
Elementary 
School District's 
new policies or 
existing revised 
policies for board 
consideration. 

2021 Members 
Grace Malson Thomas Silva Casey Raboy Traci Skinner Grace Malson 
Wesley Cagle Tracy Skinner Wesley Cagle   
2021 Alternate Members 
Casey Raboy Grace Malson Thomas Silva   

 
 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  Reports 
 

Presenter:            Lois Yount Action Item:  
 Information Item: XX 
  
 

LCAP GOAL 1 
Engaging learners in PreK-8 through a focus on equity, access and academic rigor with inclusive practices in a variety of 
learning environments. 
1. Dual Language Immersion (DLI) Survey 
2. District Reading Assessment (DRA) Data 
  
  
LCAP GOAL 2 
Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of environments. 
1. Transportation 
2. Intramural Basketball 
  
  
OTHER REPORTS 
1. California Schools Board Association (CSBA) Annual Education Conference (AEC) 
2. Proposed COVID-19 Vaccine Mandates for Schools 

 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
                                                                         

 

GJUESD Board of Education Meeting: December 13, 2021 
 

 
LCAP GOAL 1 

 

 
 
LCAP GOAL 1 
Engaging learners in PreK-8 through a focus on equity, access and academic rigor with inclusive practices in a variety of learning environments. 

  
1. Dual Language Immersion (DLI) Survey 

Donna Mayo-Whitlock, Educational Services Director 

  
 In October, a Dual Language Immersion Feasibility Survey was developed and 

distributed to our school community- parents/guardians and GJUESD staff.  This 
feasibility report includes the results of the DLI survey 
 
Attachments: 

1. 2021 Dual Language Immersion Survey Presentation 
2. Spanish/English Dual Language Immersion Feasibility Study 
3. California bilingual programs ready to grow after slowing during pandemic: Edsource 
4. Myths vs. Fact Bilingual Language Development 

  
2. District Reading Assessment (DRA) Data 

Claudia Del Toro-Anguiano, Curriculum Director 

  
 District Reading Assessments (DRAs) are administered at the end of each trimester for 

students in grades TK-3. DRAs are diagnostic in nature and provide insights into what 
foundational reading skills students know and which reading skills need to be developed. 
DRAs provide a general overview of the percent of students who are on track to become 
skilled readers. 
 
The data is collected by student, by teacher, by grade level and by school. Administrators 
reflect on the practices that are in place to support learning and as well as the strategies 
used during reading instruction which impact the reading process. Administrators 
analyze the DRA results to then develop actions and supports. 
 
The PowerPoint included in this report displays the percent of TK-3 students who met all 
the DRA targets for the first trimester (Nov 2021). The data includes the overall 
percentage as well as by student groups. The next administration of the DRAs will take 
place in mid-February 2022. Data results will be reported during the March 2022 board 
meeting. 
 
 

 



2021 Dual Language Immersion Survey



Overview
Since 2016 there has been a rise in dual language immersion (DLI) programs in California. 

➔ Global California 2030 Initiative: Goal to enroll 50% of all K-12 students in “programs that lead 
to proficiency in 2 or more languages”.  

➔ 2018-19 CA Data: 1,490 schools report having a bilingual or multilingual program, including 
747 dual language immersion programs.

➔ In a Spanish/English dual immersion model, Spanish is the primary language of 
instruction for all subjects, with the percentage of English instruction increasing each year.

➔ GJUESD has an long-established Transitional Bilingual Program at Valley Oaks for 
Spanish-speaking students TK-3 at Valley Oaks.

➔ A DLI District Leadership Team has been formed and a consultant from the CA Association 
for Bilingual Education (CABE) is providing monthly professional development.

➔ Educator site visits to established DLI programs are in progress.

➔ 458 staff members and parents completed the DLI survey that was sent out in October.



Student Demographics 
➔ Greer: 126 Spanish, 5 Other
➔ Valley Oaks: 282 Spanish, 1 Other
➔ River Oaks: 121 Spanish, 14 Other
➔ Lake Canyon: 115 Spanish, 3 Other
➔ Marengo Ranch: 65 Spanish, 5 Other
➔ McCaffrey Middle: 255 Spanish, 16 Other

15 Other Languages: Khmer, Hindi, Punjabi, Portuguese, Korean, Filipino, Arabic, Hmong, 
Vietnamese, Russian, Cantonese, Romanian, Swedish, Urdu, Pashto



Spanish BCLAD Staff(Bilingual, Cross-Cultural, Language and Academic Development).  

 Greer Admin- 1, TK/K-2, PE- 1

Valley Oaks Admin- 2,  TK/K- 1, 1st- 1, 2nd- 2, 3rd- 1

River Oaks TK/K- 2, 1st- 1, 2nd- 2, 3rd- 1, 4th-1

Lake Canyon 1st- 1

Marengo Ranch 0

McCaffrey Admin- 1

Fairsite 4 (Child Development Permit)



Total Parent Surveys = 287
 



Parent Survey Questions
1.      What do you believe are some of the potential benefits of providing a  
        Spanish/English Dual Language Immersion program at one or more of our 
        schools?

2. What might prevent you from enrolling your child in a Spanish/English Dual      
         Language Immersion program?

3. Do you believe that becoming bilingual and biliterate is important for children?

4. Are you in favor of establishing a Dual Language Immersion Program in the 
         District?

5.      Would you consider enrolling your child in a Dual Language Immersion Program?



 



 



Parent Survey- English



Parent Survey- Spanish



Total Staff Surveys = 171
 



Staff Survey Questions
1.    What do you believe are some of the potential benefits of providing a 
      Spanish/English DLI program at your school?

2.    What are potential challenges of starting a DLI program at your school?

3.    What are some potential solutions to the challenges that you have identified?

4.    Do you think families from your school would be interested in enrolling their  
       children in a Dual Language Immersion Program?

5.    Would you support a Spanish/English Dual Language Immersion program at   
        your school?



 





 



Potential Solutions to Challenges
Staffing/Recruitment
❏ Place the DLI program at the site that has the bilingual staff to support it to reduce the need for 

transfers
❏ Create a DLI strand and add additional bilingual teachers rather than displacing an English 

immersion teacher in the grade level
❏ Increase salary for DLI teachers
❏ Offer positions to current bilingual staff (Teachers and BIAs) first
❏ Offer incentives for staff to become fluent in Spanish and obtain the BCLAD credential
❏ Recruit teachers from outside the district

Professional Development
❏ Provide intensive and ongoing training to teachers and instructional assistants
❏ Offer Spanish classes to interested staff

Outreach to School and Community
❏ Start promoting the DLI program early to entire school community
❏ Hold informational meetings, events, and involve parents in recruiting
❏ Outreach…. social media, newspaper, district/school websites, advisory committees



Potential Solutions to Challenges
Funding/Resources
❏ Seek out DLI funding/grants
❏ Reserve funds for ongoing professional development
❏ Review current bilingual curriculum and purchase additional resources

Logistics and Planning
❏ Visit multiple established DLI schools to gain insight and model district program after DLI 

programs that are proven effective
❏ Start small at one school and with a DLI strand within the school
❏ Begin the DLI program at Fairsite in PreK and grow it into an elementary school
❏ Open recruitment to include all students, not just those in the DLI school attendance area
❏ Start the program at the school with the highest percentage of Spanish speaking students 



DLI Resources
➔ Language Arts & Foundational Reading

◆ Benchmark Adelante
◆ Spanish Systematic Reading Instruction (SSRI)

➔ Supplemental Language Arts
◆ Imagine Learning (online)
◆ Accelerated Reader

➔ Mathematics
◆ Eureka Math (Spanish)

➔ Social Studies
◆ Integrated into Lang. Arts & Houghton Mifflin 

➔ Science
◆ District-created NGSS lesson sequences (Need Spanish translation)

➔ Assessments
◆ MAP & DRA (Spanish)



Professional Learning
➔ District Leadership Team meetings
➔ CABE Specialist Presentations

◆ Guiding Principles for Dual Language Education
◆ Alignment with EL roadmap and Global CA 2030
◆ Dual language methodology
◆ Outreach to school community
◆ Program planning

➔ CABE DLI Module Classes (8 Saturdays)
➔ 2022 CABE Conference
➔ Monthly DLI Site Visits
➔ SCOE Collaboration
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Spanish/English 
Dual Language Immersion Feasibility Study 

 
 
 
 
 
 
 
 
 
 
 
 
 

Prepared by: 
Donna Mayo-Whitlock, Director of Educational Services 
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1. DLI Feasibility Summary and Background 
 
Since 2016 there has been a rise in dual language immersion programs in California. 
Under the Global California 2030 Initiative, the state set a goal of enrolling 50% of all 
K-12 students in “programs that lead to proficiency in 2 or more languages”.  Studies 
have shown that dual language immersion (DLI) programs have proven the most 
effective of the various bilingual program models.  One important benefit identified is 
greater long-term academic achievement for both English learners (EL) and English-
speakers. The June 2021 EdSource article-California bilingual programs ready to 
grow after slowing during pandemic, revealed that 1,490 schools report having a 
bilingual or multilingual program, including 747 dual language immersion programs.  
While the majority of schools offer Spanish/English dual immersion, many other 
languages are offered. Most programs begin with starting classes in preschool and 
kindergarten and then expand the program as those students move up in the grade 
levels. In a Spanish/English dual immersion model, Spanish is the primary language of 
instruction for all subjects, with the percentage of English instruction increasing each 
year.  
 
In 2017 the GJUESD began to explore moving from the current early exit transitional 
bilingual program (serves Spanish ELs in grades TK-3) to a PreK-8 dual language 
immersion model. In 2018 momentum was created with grant funding by the 
Sacramento County Office of Education for 10 educators to participate in the Bilingual 
Teachers Professional Development Program, and also with multi-year grant funding 
from the James B. McClatchy to expand preschool for English learners. As mentioned in 
the EdSource article, the pandemic slowed down the expansion plans.  However, the 
GJUESD Board of Trustees gave direction in May of 2021 to resume exploring the 
feasibility of establishing a Spanish/English Dual Language Immersion (DLI) program. 
The timeline called for a feasibility survey and report to collect data on multiple 
components that needed to be reviewed before implementing a DLI program in the 
2022-2023 school year at the Prekindergarten level.  

In September of this year a DLI District Leadership Team (DLT) was formed with 
participants representing school and district administration, teachers (special 
education, bilingual and English-only) and the parent community. A Professional 
Development Specialist with the California Association of Bilingual Education (CABE) 
was hired to provide professional development on topics critical to dual language 
programs. Key topics include DLI guiding principles, research on DLI programs, 
engaging parents and community members, equity for all language groups in the 
program, identification of high-quality standards-based curriculum in both languages, 
recruitment strategies and advocacy. The team will meet regularly during the 2021-22 
school year.  Educator visits to established Dual Immersion programs have also been 
scheduled throughout the school year.  

This feasibility report includes an analysis of current student demographics-- which 
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found that the majority of families with Spanish as the home/primary language live on 
the west side of Galt and the elementary school with highest enrollment of Spanish 
speaking students is Valley Oaks. The report also identifies the number of teachers 
that have a “Bilingual Authorization” or are BCLAD (Bilingual, Cross-Cultural, 
Language and Academic Development).  Finding certificated teachers with experience 
teaching in Spanish can be challenging; GJUESD currently has 15 BCLAD teachers 
(5 are currently teaching in the district’s transitional bilingual program) and 3 preschool 
bilingual teachers. Spanish curriculum and resources are also addressed in the report. 

The second portion of the report presents the results of the school community DLI 
survey (English and Spanish) that was distributed to GJUESD parents and staff at 
preschool, the five elementary schools, middle school, Maintenance/Transportation 
and the District Office.  Findings indicate that the 458 parents and staff members who 
responded, agree on the importance of becoming bilingual/biliterate and are supportive 
of starting a Spanish/English DLI program in the district. Parent concerns center 
around physical logistics such as school of choice, siblings’ school and transportation, 
while staff concerns focused on programmatic uncertainties. Our school community is 
also interested being involved in the development of a DLI program. When asked if 
they would attend an informational meeting to learn more about dual immersion, 81% 
of parents who completed the Spanish survey and 69% of those who completed it in 
English responded positively. 52% of staff indicated they would like to attend as well.  

After analyzing all the data, we believe that there is positive school community interest, 
sufficient bilingual staffing and adequate resources to launch a Spanish/English DLI 
program; initially in 2022-2023 with PreK at Fairsite Preschool and then expanding in 
2023-2024 to Kindergarten at Valley Oaks Elementary School. The report concludes 
with a list of recommendations from CABE to support the successful planning of a DLI 
program 

 
2. Initial Planning Timeline Completed 

 Task/Events 

2018-2020 ● Board Report: Global 2030 Initiative 
● Bilingual Teacher Professional Development Trainings 

2020-2021 ● Expand Preschool to include additional spaces for 
English Learners  

● Preschool Staff participate in Be GLAD professional 
development 



5  

July-August ● Board Report: DLI Update and Proposed Timeline 
● Begin DLI Consultant outreach 

September ● Create survey to capture responses from the school community 
● Review current student data 
● Board DLI Update and CABE Contract 

October ● Form a District Leadership Team (DLT) 
● Reach out to DLI programs in the Sacramento area to arrange site 

visits 
● Gather feedback from staff and parents 
● Begin monthly DLT professional development meetings 
● Register bilingual teachers for the eight DLI P.D. modules 

November ● Meet with CABE specialist as a DLI admin. team to revise DLI 
timeline and determine next steps 

● Visit a school with existing DLI language program 
● Monthly DLI PD and Modules 

 
December ● Meet as a DLI Admin team with CABE 

● Compile data for Feasibility Report 
● Share progress and survey with DAC and DELAC, classified & 

certificated unions 
● Board Report & Feedback on the DLI Survey & Feasibility Report 
● Monthly DLI PD and Modules 

  
January 
(PLANNED) 

● District DLI Leadership PD ½ day 
● Outreach to GJUESD parents for meetings through flyers 

& Blackboard messages, school contacts, etc. 
● Set up community forums to explain process and gauge interest 
● DLI site visit to Davis Unified School District  
● Monthly DLI PD and Modules 
● Board Direction on Next Steps 

 

3. Review of Student Demographics 

Over 15 languages in addition to English are spoken by families of GJUESD. 
Students with English as their second language make up about 31% of the student 
population (1,070 students).  96% of these students have Spanish as their 
home/primary language and the other 15 languages comprise 4% of this student 
group. 37% of the elementary Spanish-speaking students live within the Valley 
Oaks School boundary on the west side of Galt 
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Student Demographics by Site 

Site Student 
enrollment 

Primary Lang. 
other than Eng. 

EL + R-FEP 

Site Student 
enrollment 

Primary Lang. other 
than Eng. 

Greer 477 Spanish- 126 
Khmer- 1 Hindi- 1 

Punjabi- 3 

Lake Canyon 549 Spanish- 115 
Viet.- 1 Hindi- 1 

Russian- 1 

Valley 
Oaks  

503 Spanish- 282 
Portuguese - 1 

Marengo Ranch 500 Spanish- 65 
Cantonese- 1 Khmer- 1 
Urdu- 1 Romanian- 1 

Swedish- 1 

River 
Oaks 

545 Spanish- 121 
Korean 1 Filipino 1 
Khmer- 1 Arabic- 2 
Hindi-1   Hmong-1 

Punjabi-7 

McCaffrey 728 Spanish- 255 
Filipino-1 Portuguese-2 

Khmer-1 Arabic- 1 
Hindi- 1 Hmong- 2 
Punjabi-4 Urdu-2 

Pashto- 1 

Fairsite 
Preschool 

187 Spanish- 58 
Punjabi- 1  

   

 

 
4. Review of BCLAD Staffing & Transitional Bilingual Program 
GJESD currently employeThe Transitional Bilingual Program (TBP) is currently offered 
at Valley Oaks School; River Oaks has offered the TBP in past years but currently does 
not offer the program because of too few parent requests. Both elementary schools 
have 5-6 BCLAD teachers on staff; all with experience teaching in the TBP program. 8-
10 bilingual teachers are currently enrolled in DLI Professional Development modules 
and are visiting DLI classrooms. 

 

Spanish 
96%

Other 
4%

Languages other than 
English
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BCLAD Staffing Data 

Site Current 
TBP 

Program 

BCLAD 
teachers 
& Admin. 

Current 
DLI P.D. 

Site Current 
Bilingual 
Program 

BCLAD 
teachers & 

Admin. 

Current 
DLI P.D. 

Greer NO Admin- 1 
TK/K-2 
PE-1 

0 Lake 
Canyon 

NO 1st- 1 0 

Valley 
Oaks 

YES Admin- 2 
K-1 1st-1 

2nd-2 
3rd-1 

5 Marengo 
Ranch 

NO 0 0 

River 
Oaks 

NO TK/K- 2 
1st-1 
2nd-1 
3rd- 1 
4th-1 

1 McCaffrey NO 0 0 

Fairsite 
Preschool 

NO 3 (Child 
Develop

ment 
Permits) 

2  

 
Current Transitional Bilingual Program – Grades TK-3 
The Transitional Bilingual Program (TBP) delivers core instruction in two languages, 
Spanish and English.  This type of instruction builds upon and expands the primary 
language skills of the students which will enable them to achieve competency in both 
languages.  The TBP is an option for ELs with Spanish as their primary/home language.  
In a transitional bilingual program, the percentage of instruction delivered in English is 
increased as students move from one grade level to the next (3rd grade transitioning to 
English).  In the bilingual classroom, ELs will receive Language Arts in Spanish.  Other 
core subjects: Science, Social Studies, and Mathematics are taught bilingually.  Support 
in the student’s primary language is given through preview/review, materials, small 
group instruction, and homework.  Daily designated and integrated English Language 
Development is provided.   

5. Curriculum Resources 

A complete inventory of current bilingual curriculum and supplemental resources 
(including online programs) will be conducted.  In addition, the District’s CABE 
Professional Development Specialist will share a list of resources that has been 
deemed appropriate for use in DLI programs.  Additional resources will be vetted and 
purchased. Below are the current resource’s in use in the District transitional bilingual 
program 
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Findings: 

● There are more resources to support teaching in Spanish than expected. 
● The District employs current teachers who have many years of experience 

teaching Spanish. 
● Books in Spanish are available through websites and U.S. 

publishers. 
● There is available curriculum that can be adapted for DLI use. 

 
Subject Type of Resource 

Language Arts &  

Foundational Reading 

Benchmark Adelante TK-6: online and printed; 

Spanish Systematic Reading Instruction (SSRI): Print 

SIPPS: Print 

Supplemental  
Language Arts 

Imagine Learning Spanish- Online 
Accelerated Reader- Spanish 
Teacher created materials 

Mathematics Eureka Math- Spanish 

Social Studies (S.S.) TK-3: S.S. is integrated into the Benchmark Adelante 
4-6: Houghton Mifflin  

Science District-created NGSS lesson sequences 

Assessments MAP & DRA- Spanish 

 
 

6. Survey Results and Findings 

Parent/Guardian DLI Survey Results 
A Feasibility Survey was developed to gather parent interest in and openness to offering 
a DLI program in the district.  A total of 218 English Parent Surveys and 69 Spanish 
Parent Surveys were completed.  The responses were spread somewhat equally 
between all 7 school sites. 
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      The survey asked parents for their response to the following questions: 

1. What do you believe are some of the potential benefits of providing a 
Spanish/English Dual Language Immersion program at one or more of our 
schools? 

2. What might prevent you from enrolling your child in a Spanish/English Dual 
Language Immersion program? 

3. Do you believe that becoming bilingual and biliterate is important for children? 
4. Are you in favor of establishing a Dual Language Immersion Program in the 

District? 
5. Would you consider enrolling your child in a Dual Language Immersion Program? 

         
   Findings: 

● The majority of parents indicated they were in favor of establishing 
a DLI program in the District 

● Overwhelmingly, parents recognized the major benefit of a DLI 
program is becoming bilingual and that being bilingual expands 
learning and career opportunities 

● Concerns expressed focused on the logistics of attending 
neighborhood school, siblings attending same school and 
transportation. 

 

10%

13%

21%

15%
22%

18%

16%

Parent Responses By School Site

Fairsite Greer Lake Canyon Marengo Ranch McCaffrey River Oaks Valley Oaks
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Parents- English Surveys                        Spanish Surveys   

 
Parent Responses- English Surveys             Spanish Surveys 

 

 
 
 
 

88.50%

5%

6.40%

Bilingualism is Important for 
Children

Yes No Unsure

78.00%

11%

11.00%

Would Consider Enrolling Child 
in a DLI Program

Yes No Unsure

96.60%

2%
1.70%

Would Consider Enrolling Child 
in a DLI Program

Yes No Unsure

100.00%

0%

Bilingualism is Important for 
Children

Yes No Unsure
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Parent responses- English Surveys                   Spanish Surveys 
 

 
 
 
 
 
 
GJUESD Staff DLI Survey Results 
 
Response from Staff  
To gather feedback and begin identifying potential challenges that school sites might 
face, the survey was also shared with certificated and classified staff. A total of 171 
Staff Surveys were completed. The responses were spread somewhat equally 
between the 7 school sites.  

 
 

83.50%

7%
9.20%

In Favor of Establishing a DLI 
Program

Yes No Unsure

96.60%

2%
1.70%

In Favor of Establishing a DLI 
Program

Yes No Unsure
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The survey asked staff for their response on the following questions: 

1. What do you believe are some of the potential benefits of providing a 
Spanish/English DLI program at your school? 

2. What are potential challenges of starting a DLI program at your school? 
3. What are some potential solutions to the challenges that you have identified? 
4. Do you think families from your school would be interested in enrolling their 

children in a Dual Language Immersion Program? 
5. Would you support a Spanish/English Dual Language Immersion program at your 

school? 
 
Findings: 

● The majority of Staff believe that the School Community 
(parents/staff) will support a DLI program. 

● Overwhelmingly, staff recognized the major benefit of a DLI 
program is becoming bilingual and that being bilingual expands 
learning and career opportunities 

● Lack of training and bilingual staff were the main concerns 
expressed. 

12%

14%

10%

12%15%

12%

16%

2%
7%

Staff Response by School Site

Fairsite
Greer
Lake Canyon
Marengo Ranch
McCaffrey Middle
River Oaks
Valley Oaks
Maintenance & Transportation
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● There is a general concern that English-only teachers may lose their 
grade level positions to a DLI teachers 

 
Staff Responses 
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Potential Solutions to Challenges 

A. Staffing/Recruitment 
 Place the DLI program at the site that has the bilingual staff to support it to 

reduce the need for transfers 
 Create a DLI strand and add additional bilingual teachers rather than 

displacing a English immersion teachers in the grade level 
 Offer DLI teachers a salary increase 
 Offer positions to current bilingual staff (Teachers and BIAs) first 
 Offer incentives for staff to become fluent in Spanish and obtain the BCLAD 
 Recruit teachers from outside the district 

B. Professional Development 
 Provide intensive and ongoing training to teachers and instructional 

assistants 
 Offer Spanish classes to interested staff 

C. Outreach to School and Community 
 Start promoting the DLI program early to entire school community 
 Hold informational meeting, events, involve parents in recruiting 
 Outreach: social media, newspaper, district/school websites, advisory committees 

60.20%

47.40%
42.10% 41.50%

35.70% 34.50%
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100.00%
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English-speaking
students would
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English-Only
teachers losing
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Lack of resources Lack of Family
engagement
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D. Funding/Resources 
 Seek out DLI funding/grants 
 Reserve funds for ongoing professional development 
 Review current bilingual curriculum and purchase additional resources 

E. Logistics and Planning 
 Visit multiple established DLI schools to gain insight and model district 

program after DLI programs that are proven effective 
 Start small- at one school and with a DLI strand within the school 
 Begin the DLI program at Fairsite in PreK and grow it into an elementary 

school 
 Open recruitment to include all students, not just those in the DLI school 

attendance area 
 Start the program at the school with the highest percentage of Spanish-

speaking students  
 

 
7. Recommendations for Successful Implementation    
 
CABE Suggested DLI Planning 
 
 Initial Start to Planning 

1. Form a District Leadership Team (DLT)  
2. Survey staff and parents to engage them and learn of their interest and 

expectations for program  
3. Share plan for dual language program with stakeholders (ELAC, DAC, DELAC, 

PTA, SSC), including Board of Education and Superintendent; Post on District 
website; share program brochures 

4. Communicate updates with certificated and classified bargaining units 
 
Over the course of the school year: 

5. Provide continuous high-quality Professional Development 
a. Guiding Principles for Dual Language Education 
b. Research on dual language programs 
c. Alignment with CA English Learner Roadmap Policy and Global Ca 2030 
d. Dual language methodology 
e. Participate in Dual Immersion Module Classes 

6. Visit Strong successful and sustainable DLI programs that have been in 
existence for at least 5 years 

7. Consult with DLI experts and attend DLI conferences 
 
Staff Outreach (January-June) 

8. January- Identify BCLAD positions that need to be in place. Begin dual language 
teacher recruitment publicity campaign (current staff following contract timelines 
& and new certificated, if needed) 

9. Informational meetings with site staff (certificated & classified) 
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Community Outreach and Enrollment (January-June) 
10. Decide dual language program enrollment policies, interest list formation, lottery 

procedures (native Spanish speakers, native English speakers, heritage 
language students) 

11. Conduct focus groups to engage parents and hold informational meetings. Share 
enrollment process 

12. Begin enrollment and verify student interest- hold student interviews, informal 
language assessments (baseline measure); conduct lottery, if needed. 
 

Plan for Academic Program (January-June) 
13. Determine DLI implementation model (90/10, 50/50) 
14. Create a language allocation plan (percentage/minutes per day in each content 

area in each language across all grade levels) 
15. Identify needed standards-based curriculum materials and resources in target 

language and begin identifying possible sources and funds to secure the 
materials and resources 

16. Identify academic assessments in both languages across all grade levels at the 
site 

17. Identify language development assessments in both languages across all grade 
levels at the site 
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California bilingual programs ready to grow after
slowing during pandemic

JUNE 1, 2021  |

ZAIDEE STAVELY

AND

BETTY MÁRQUEZ ROSALES

T he pandemic slowed down many California school districts’ expansion of bilingual

education programs, putting some new bilingual programs on hold. But now, several

school districts are resuming their plans and enrolling students in new bilingual immersion

programs in the fall.

After years of English-only education in California, the state is now pushing to multiply the

number of bilingual programs after a law that limited bilingual education in California was

repealed by votersrepealed by votersrepealed by votersrepealed by votersrepealed by voters in 2016.

PHOTO COURTESY OF SEAL

HIGHLIGHTING STRATEGIES FOR STUDENT SUCCESS
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Under the California Department of Education’s Global California 2030 Initiative, the state

now has a goala goala goala goala goal of enrolling half of all K-12 students in “programs that lead to proficiency in

two or more languages” by 2030. The initiative aims to have 3 out of 4 students proficient in

two or more languages by 2040. StudiesStudiesStudiesStudiesStudies have shown that dual immersion programs, which

teach children both English and another language simultaneously, can improve long-term

academic achievement for both English learnersEnglish learnersEnglish learnersEnglish learnersEnglish learners and native English speakers.

As school districts have dealt with the impact of the Covid-19 pandemic, many were forced

to pause their expansion plans for new dual language immersion programs.

That was the case for the Newark Unified School District. The Bay Area district was all set to

start its first-ever Spanish-English bilingual immersion program in fall 2020. In March 2020,

staff at Schilling Elementary, where the program would be located, were in the midst of

enrolling kindergartners and 1st graders when the pandemic hit.

Then some parents began to lose their jobs and face eviction. With the challenges of helping

support families and developing a distance learning plan, the district decided to postpone the

opening.

“I was heartbroken, disappointed, felt defeated, just a string of emotions that we usually go

through when something you’ve worked so hard on is not able to happen when you know it

has so many benefits for your kids,” said principal Wendy Castañeda-Leal. “Those 1st graders

that were accepted, they’re moving on to 2nd grade. So they lost the opportunity to be

successful in this program because of the pandemic.”

Bilingual immersion programs are designed to teach children both languages from the time

they are in kindergarten so that they become increasingly proficient as they progress through

elementary school. So school districts typically don’t let students start bilingual immersion

after 1st grade unless they are already fluent in both languages.

Often, when school districts launch programs for the first time, they only offer kindergarten

and 1st grade, and then expand the program every year as those students move on to the

higher grades.
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Other districts across the state that had to postpone their plans for expanding bilingual

programs include Los Angeles Unified. The district postponed the launch of a new Filipino

dual immersion program and put planning on hold for additional programs in other

languages.

“I believe Covid-19 has impacted just about everything” regarding bilingual education in

schools, said Lydia Acosta Stephens, executive director of Los Angeles Unified’s MultilingualMultilingualMultilingualMultilingualMultilingual

and Multicultural Education Departmentand Multicultural Education Departmentand Multicultural Education Departmentand Multicultural Education Departmentand Multicultural Education Department. The priority over the past year has been to address

families’ basic needs, such as food and mental health, she said.

Now, though, school officials and advocates say most districts are pushing forward with their

plans for bilingual programs.

“I know of several districts that have looked to expand,” said Jan Gustafson-Corea, CEO of

the California Association for Bilingual Education, a nonprofit organization that promotes

bilingual education and offers training and support for districts and teachers. “We just got a

call from a school district to help them find Chinese teachers.”

There has been a growth of bilingual programs since California voters passed Proposition 58,

in 2016, removing the limitations on bilingual education that had been in place since

1998. According to numbers compiled by the California Association for Bilingual Education,

there were 229 dual-immersion schools in California in 2010-11, increasing to 407 in 2016-

17.

According to the California Basic Educational Data SystemCalifornia Basic Educational Data SystemCalifornia Basic Educational Data SystemCalifornia Basic Educational Data SystemCalifornia Basic Educational Data System, 1,490 schools reported having

some kind of bilingual or multilingual program in 2018-19, including 747 dual-language

immersion programs.

The vast majority of schools offered programs in Spanish, followed by Mandarin, French,

Cantonese and Korean, but many other languages are also offered, including Arabic,

Armenian, Filipino, Hebrew and Hmong, among others. The California Department of

Education is working on collecting language program data through the CaliforniaCaliforniaCaliforniaCaliforniaCalifornia

Longitudinal Pupil Achievement Data SystemLongitudinal Pupil Achievement Data SystemLongitudinal Pupil Achievement Data SystemLongitudinal Pupil Achievement Data SystemLongitudinal Pupil Achievement Data System, which could offer more information about

how many students are enrolled in these programs, but this data is not yet available.
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L.A. Unified is back to planning the launch of 12 new dual immersion programs: eight in

elementary schools and four in secondary schools. The district is aiming to increase the

number of their bilingual and dual immersion programs to 212 for students in K-12 schools

and 31 for students in expanded transitional kindergarten.

As the state’s largest school district, 102 languages other than English are spoken across all

L.A. Unified campuses. The district offers dual-language  immersion programs immersion programs immersion programs immersion programs immersion programs in six

languages: Spanish, Korean, Mandarin, French, Arabic and Armenian.

This fall, the district’s first dual immersion program in a seventh language, Japanese, will

open at Amestoy Elementary SchoolAmestoy Elementary SchoolAmestoy Elementary SchoolAmestoy Elementary SchoolAmestoy Elementary School in Gardena, located in the county’s South Bay region.

And, though a specific timeline has yet to be finalized, the goal is to also launch the Filipino

dual immersion program postponed by the pandemic.

Proponents of dual immersion programs say they are especially important now because they

value and build on the language skills so many students use at home other than English. This

year, many students may have had more opportunities to strengthen their knowledge of their

family’s native language while studying from home.

“There have been folks in districts who have been hoping for this for many, many years, and

they have a deep commitment in their community,” said Anya Hurwitz, executive director of

Sobrato Early Academic Language, or SEALSobrato Early Academic Language, or SEALSobrato Early Academic Language, or SEALSobrato Early Academic Language, or SEALSobrato Early Academic Language, or SEAL, a nonprofit organization that provides training

and assistance to help elementary schools and preschools across the state implement strong

bilingual programs.

She said despite setbacks, districts like Newark Unified, that had to postpone the opening of

its new bilingual immersion program because of the pandemic, have remained committed

and used the year the program was postponed to strengthen plans and build support.

“Newark’s a great story of a district that is trying to keep the train moving but has had to

rethink things due to the pandemic,” she said.

After months of distance learning, the school board finally agreed to open the dual

immersion program in Newark in fall 2021. At the board meeting in February, when the
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program was finally approved, there were tears. For some, it was bittersweet.

“I had to cross the freeway two years ago in order for my kids to get into [a bilingual]

program,” said mother Adriana Lopez in her speech to the board. She said she knows many

other families who live in Newark but sent their children to neighboring Fremont Unified so

they could have a bilingual education.

“The approval just made me feel like a weight was lifted off my shoulders, and they were

heading in the right direction for our students,” said principal Castañeda-Leal.

The new Spanish-English immersion programSpanish-English immersion programSpanish-English immersion programSpanish-English immersion programSpanish-English immersion program at Schilling Elementary is already almost fully

enrolled for the fall, with only five seats left as of mid-May. Patricia Saldívar’s youngest son is

one of the students who will start kindergarten in the new dual immersion program at the

school.

At the board meeting where the program was approved, she spoke to the board, saying she

has seen firsthand how bilingual immersion programs help children. Her older son, who is

16, went to a dual immersion school in Fremont and is fully bilingual. Her younger daughter,

who is in junior high, took only English language classes and understands Spanish but

cannot read or write it.

“It’s important that the schools support us for our children to learn to read and write their

native language that we brought from our countries,” Saldívar said in Spanish. “I have seen

that my nephews and nieces go to Mexico to visit, and they don’t know how to speak

Spanish. It is very sad to see that.”
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We welcome your comments. All comments are moderated for civility, relevance and other

considerations. Click here for EdSource's Comments Policy.

Comments Policy

Dual immersion programs are both important and cost effective. They should be expanded.

6 months ago

jim 
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GJUESD Board of Education Meeting: December 13, 2021 
 

 
LCAP GOAL 2 

 

 
 
 
LCAP GOAL 2 
Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of environments 

  
1. Transportation 

Kerri Gardner, Transportation Supervisor 

  
  
2. Intramural Basketball 

Lois Yount, Superintendent 
  
 We have started intramural sports at all elementary schools beginning with girls basketball. In 

January, boys basketball will begin.  School teams play each other at games on Mondays and 
Fridays.  The intramural sports coordinators will plan future spring sports.   
 
Expanded Learning Opportunity funds are used to pay for staff stipends, transportation, 
equipment, referees, and uniforms.   
 
Intramural Sports Coordinators: 
Valley Oaks:  Tiffany Lourence 
Marengo Ranch:  David Moore 
River Oaks:  Heather Swain and Danielle Ketner 
Greer:  Crystal Vallejo 
Lake Canyon:  Nikki Godinez 
 

 

mailto:tlourence@galt.k12.ca.us
mailto:dmoore@galt.k12.ca.us
mailto:hswain@galt.k12.ca.us
mailto:dketner@galt.k12.ca.us
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mailto:ngodinez@galt.k12.ca.us


Transportation Update

December 13, 2021

Galt Joint Union Elementary School District School Board

Kerri Gardner, Transportation Supervisor



Our 
Team

Office Staff
1 Clerk (½ Elementary M&O and ½ Transportation)
1 Dispatcher
1 Driver Instructor
1 Supervisor

Bus Drivers
7 Elementary
6 High School
1 Substitute

Bus Monitors
2 Elementary
2 High School

Vehicle Maintenance
1 Elementary
1 High School



Students 
and 

Routes

Elementary

Routes
4 General Education
2 Special Needs

Students Transported
307

High School

Routes
4 General Education
2 Special Needs

Students Transported
309

Combined

12 Routes
616 Students



Electric Bus 
Project

Each district will receive 1 bus for a total of 2 buses

Buses were ordered June 1, 2021 – Delivery has been delayed

Waiting for the finalized charging infrastructure contract from 
SMAQMD to begin charging infrastructure construction



Driver 
Recruitment

Did you know…
Bus drivers must complete….
20 hours classroom instruction 
20 hours behind the wheel instruction
Pass written and driving tests at CHP and DMV 
prior to obtaining their school bus license.

Now accepting applications for our
New driver class that begins January 25, 2022
4 students registered

2 students will begin behind the wheel training 
in January



Traversa
Expansion

January 2022

GPS on Buses

Student & Medi-cal Tracking

Parent Notifications

Training Records

Electronic Route Sheets

Time Clock

Pre & Post Trip Inspection Tracking



Driver 
Retirement

After 34 years with our district Lisa Ostrander is retiring 12/30/21

We will miss you bunches and wish you the very best in your next chapter!





 
                                                                         

 

GJUESD Board of Education Meeting: December 13, 2021 
 

 
OTHER REPORTS 

 
 
OTHER REPORTS 
 

1. California Schools Board Association (CSBA) Annual Education Conference (AEC) 
  
 Traci Skinner, Casey Raboy, and Lois Yount attended the annual education conference and trade 

show sponsored by the California School Board Association, December 2-4, 2021.   
 
Sample Sessions: 

• Mentally Healthy Schools 
• California’s Fiscal & Economic Outlook: Implications for K-12 Schools 
• Critical Race Theory, Assembly Bill 101 
• Superintendent Evaluation: Governance at its Core 
• How to Develop Equitable and Authentic Family Engagement 
• How to Lead Your Board Meetings Away from Criticism and Chaos to Decorum and Order 
• Meeting the Needs of Long-term English Learners in California Public Schools  

  
2. Proposed COVID-19 Vaccine Mandates for Schools 

Lois Yount, Superintendent 

  
 Summary by Capitol Advisors  

 
It is important to be clear that the Governor’s vaccination requirement is not yet in effect.  
Governor Newsom announced an intent to implement a student COVID-19 requirement once the 
Food and Drug Administration (FDA) has given full approval for school-aged children to receive 
the vaccine. Currently, the FDA has granted full approval of the Pfizer vaccine for individuals 16 
years of age and older.   
 
For the state to add the COVID-19 vaccination to the current list of ten required vaccinations for 
students without a personal belief exemption, the Legislature and Governor would need to pass 
a law adding it to the list. The Legislature is currently on recess and will return to business in 
January.  
 
Legal teams expect a legislator to introduce a bill proposing to add COVID-19 to the list of 
required vaccinations. However, even if successful, the new law would not take effect until the 
following January (2023). In order for a bill to take effect before then, it would need a 2/3 super-
majority vote in both houses of the legislature. It is highly unlikely given the amount of 
controversy related to this issue that a bill would be in effect prior to January 2023. 
 
Because the Governor has directed the California Department of Public Health to add the COVID-
19 vaccine to the required list of vaccines using the regulatory process, instead of pursuing 
legislation, current law requires both medical and personal belief exemptions be allowed.   

 



 
Barrett Snider  
Partner | Capitol Advisors Group  
 
There appears to be a lot of confusion around the state’s student COVID-19 vaccination requirement, and this is 
contributing to friction across the state.   
 
First, it is important to be clear that the Governor’s vaccination requirement is not yet in effect. Governor Newsom 
announced an intent to implement a student COVID-19 requirement once the Food and Drug 
Administration (FDA) has given full approval for school-aged children to receive the vaccine. Once fully approved, 
the California Department of Public Health (CDPH) could then require student vaccination for COVID-19. The 
earliest this requirement is expected to go into effect is July 2022 (which means next school year, at the earliest).  
 
Second, as explained in detail below, requiring COVID-19 vaccination for students through this process requires the 
mandate to include a broad “personal belief” exemption that will allow parents to opt-out of the vaccine 
requirement and continue to have their children attend school in-person. A personal belief exemption differs from 
exemptions based on religious beliefs or medical conditions. We think schools will need to honor a properly 
submitted request for a personal belief exemption, without doing a complicated review of the request.  
 
Remember that a small number of school districts (mostly in urban areas) have created their own local policies 
requiring COVID-19 vaccinations that have already gone into effect. However, these local policies do not 
have statewide application and the implementation of these policies will likely be tested in court.   
 
For the state to add the COVID-19 vaccination to the current list of ten required vaccinations for students without 
a personal belief exemption (see below for details), the Legislature and Governor would need to pass a law adding 
it to the list. The Legislature is currently on recess and will return to normal business in January. We fully expect a 
legislator to introduce a bill proposing to add COVID-19 to the list of required vaccinations. However, even if 
successful, that new law would not take effect until the following January (2023). In order for a bill to take effect 
before then, it would need a 2/3 super-majority vote in both houses of the Legislature – which, absent a change in 
the current trends, we think is highly unlikely given the amount of controversy related to this issue and the 
fact that 2022 is an election year with legislators running in new legislative districts.   
 
Caitlin Jung, Legislative Counsel, prepared the following summary on immunization requirements for California 
students.  
 
History of Immunization Requirements for Students  
 

Student Immunization Requirements Prior to SB 277 (Prior to January 1, 2016)  
 
Health and Safety Code (HSC) Section 120335 prohibits the governing board of a school district or private school 
from unconditionally admitting a student, prior to their first admission to an institution, unless they have been 
fully immunized against the following ten diseases:  
 

1. Diphtheria  
2. Hepatitis B  
3. Hemophilus Influenza type b  
4. Measles  
5. Mumps  
6. Pertussis (whooping cough)  
7. Poliomyelitis  
8. Rubella  
9. Tetanus  
10. Varicella (chickenpox)  

https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzvXV_20zOUsF3roHphFogyD3ZWPAHUoxGQetYoAn1nf73QSMUTcawDkTGOseOzdZAT1xyTLayKEknt9Z7dO0drASd2kWgU5r8Z1rwLipnzKt7sMabxEBIGjCsAeFR5SD5BayOeFTOSK_4ZD0uqUtcUCnz6tPbCziB_5owVETpkBnxwPpxWg9pAkppwfM83t8i&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzvXV_20zOUsF3roHphFogyD3ZWPAHUoxGQetYoAn1nf73QSMUTcawDkTGOseOzdZAT1xyTLayKEknt9Z7dO0drASd2kWgU5r8Z1rwLipnzKt7sMabxEBIGjCsAeFR5SD5BayOeFTOSK_4ZD0uqUtcUCnz6tPbCziB_5owVETpkBnxwPpxWg9pAkppwfM83t8i&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==


 
In addition to the diseases listed above, the California Department of Public Health (CDPH) also has the authority, 
as it deems appropriate, to add diseases to the list of required vaccinations, after considering the 
recommendations of the Advisory Committee on Immunization Practices of the U.S. Department of Health and 
Human Services, the American Academy of Pediatrics, and the American Academy of Family Physicians. HSC 
Section 120335 (b)(11).  
 
The HSC provided exemptions from this school immunization requirements for (1) medical reasons or (2) personal 
belief concerns.   
 
In order to receive a personal belief exemption, a student’s parent or guardian must file a letter or affidavit with 
the governing board of a school district that states which immunizations a student has not received because they 
are contrary to the student’s beliefs. Additional requirements for a personal belief exemption were added 
under SB 2109 (Pan, 2012). The bill amended HSC Section 120365 to require, on and after January 1, 2014, a form 
prescribed by CDPH to accompany the letter or affidavit requesting the personal belief exemption and required the 
form to include both of the following:  
 

• Signed attestation from a health care practitioner that the practitioner provided the student’s parent or 
guardian with information regarding the benefits and risks of the immunization and the health risks of 
the communicable diseases listed in HSC 120335  

 
• Written statement by the student’s parent or guardian that the signer has received the information 

provided by the health care practitioner.  
 
Additionally, when he signed SB 2109, Governor Brown directed CDPH to also add a separate religious exemption 
on the newly required form, so that those whose religious beliefs preclude vaccinations would not be required to 
seek a health care practitioner’s signature.  
 
 

Student Immunization Requirements After SB 277 (January 1, 2016 to present)  
 
Following a measles outbreak in December 2014 at Disneyland, Senator Richard Pan (D-Sacramento) authored SB 
277 in 2015. SB 277 was signed into law by Governor Jerry Brown on June 30, 2015 and went into effect on January 
1, 2016.  
  
SB 277 eliminated the ability of a parent or guardian to submit a personal belief exemption to the school 
immunization requirements by repealing HSC Section 120365. This section as referenced above, contained both 
the authority to submit a personal belief exemption and the requirement that the exemption include an additional 
form from CDPH stating that a health practitioner had informed the parent or guardian of the benefits and risks of 
vaccinations and the health risks of communicable diseases.   
 
However, SB 277 also contained two provisions to allow the continued use of personal belief exemptions beyond 
January 1, 2016, in the following circumstances:  
 

• Personal belief exemptions on file prior to January 1, 2016. A pupil who, prior to January 1, 2016, has a 
letter or affidavit on file stating beliefs opposed to immunization shall be allowed to stay enrolled 
without having to meet immunization requirements until the pupil enrolls in the next grade span. 
Grade span is defined as (1) birth to preschool, (2) kindergarten to grade 6, (3) grade 7 to 12. Any 
personal belief exemption still on file and in effect under this grandfathering-in clause, i.e. those 
students enrolled in Kindergarten in the 2015-16 under a personal belief exemption, will no longer be 
valid beginning in the 2022-23 school year, as those students enter a new grade span, i.e. 
7th grade. HSC Section 120335 (g)  

https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzuGAAthNROxMwTfvjadxo7ryvVYmMEK7O8mvgNMSTs0gxlWKtJHfXB4N8_hMpv0qH74CdmxG-p8qdAyyDa36DwUqElPjSOvmAnNtXZIuSgTreRAh6Aq-EiksbEbQG2h0WP6mS-m8XrGeRp0_lPXSo6Lm_BGXDKW00-WQMXFi8OhQ=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzclaSt_6Sx47OTwX9SvZoyWwHVkouMKMlHEM4hKghKfhnMLUiZlcgiH8i9ejCNqJByjZ7KBbsIGf7jHOeu47-w2EN5F94Bbp5S1agnc_vY9KPoDNpRXbjRrcPG8L9zP2H3tLvqmYRRSQII1DflTOk3-eL5HcE4TWNdMk7DrMO29M=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzclaSt_6Sx47OTwX9SvZoyWwHVkouMKMlHEM4hKghKfhnMLUiZlcgiH8i9ejCNqJByjZ7KBbsIGf7jHOeu47-w2EN5F94Bbp5S1agnc_vY9KPoDNpRXbjRrcPG8L9zP2H3tLvqmYRRSQII1DflTOk3-eL5HcE4TWNdMk7DrMO29M=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==


 
• Personal belief exemptions for any diseases added after January 1, 2016 through regulations by 

CDPH. If CDPH adds a disease to the list of vaccinations required for enrollment, pursuant to its 
authority under HSC Section 120335 (b)(11), the vaccination may be mandated before a student’s first 
admission to any private or public elementary or secondary school, child care center, day nursery, 
nursery school, family day care home, or development center, only if exemptions are allowed for both 
medical reasons and personal beliefs. HSC Section 120338.  

 
Outside of these two situations, the only way a parent or guardian can exempt their student from the 
immunization requirements after January 1, 2016 is for medical reasons.   
 
Lastly, SB 277 also added language to the HSC to provide that the immunization requirements do not apply to 
homeschool students or students enrolled in an independent study program who do not receive classroom-based 
instruction.  
 
 

Medical Exemptions after SB 276 (Pan, 2019) & SB 714 (Pan, 2019) (January 1, 2020 to present)  
 
Following the increased number of medical exemptions to vaccine requirements after the passage of SB 277 and 
reports of complaints against physicians regarding questionable medical exemptions, Senator Pan authored SB 
276. When SB 276 was its way to his desk, Governor Newsom requested additional amendments. Those 
amendments were added to Senator Pan’s SB 714. The Governor signed both bills on September 9, 2019 and they 
went into effect on January 1, 2020.  
 
SB 276 put in place a number of administrative safeguards to address concerns about the validity of submitted 
medical exemptions, including:  
 

• Standardized medical exemption form. Required CDPH to develop a standardized form for medical 
exemptions that includes information about the granting physical and the child, the medical reason for 
the exemption, and whether it is temporary or permanent, a certification that a physical exam was 
conducted and that all included information is accurate and authorization for the release of medical 
records related to the medical exemption. Requires all medical exemptions obtained after January 
1, 2021 to be submitted using this form in order to be considered valid.   

 
• Review of medical exemptions and physicians. Requires CDPH to annually review immunization reports 

from all schools and identify those schools with an immunization rate of less than 95% and requires 
CDPH to review the medical exemptions from those schools. Also requires CDPH to review the medical 
exemptions issued by a physician or surgeon who has submitted five or more medical exemptions in a 
calendar year. Under these reviews, CDPH must identify those medical exemption forms that do not 
meet applicable Centers for Disease Control and Prevention, Advisory Committee on Immunization 
Practices, or American Association of Pediatrics criteria for appropriate medical exemptions. If a 
medical exemption is determined to be in appropriate or invalid, the State Public Health Officer will 
also review the exemption to determine whether to deny or revoke a medical exemption.  

 
• Appeal process. Requires the Secretary of the California Health and Human Services to appoint an 

independent panel of primary care or immunization expert physicians to hear the appeals permitted by 
parents or guardians regarding revoked medical exemptions.  

 
SB 714 made additional changes to the medical exemption procedures established under SB 276, including:  
 

• Effective date of standardized form. Clarified that the requirement to submit a medical exemption using 
the standardized form created by CDPH under SB 276 does not take effect until July 1, 2021.  

https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNz-ndq_Ef6j3hMPrKQ9IXH-EaEfelGuk7yEF-CbDEhQ5oU5wkZ4BuOz2Ny-SSkjevwjGDYahuHDW9JTMzOt3XUb5oMwYMi4Axes-TAeyNTUmXT-wpFDFJZ595FHjjPflkm2JNLys1ZeSiJQe8X7qvWW3h-T_OToZEBi1HzURcDiW0=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNz-ndq_Ef6j3hMPrKQ9IXH-EaEfelGuk7yEF-CbDEhQ5oU5wkZ4BuOz2Ny-SSkjevwjGDYahuHDW9JTMzOt3XUb5oMwYMi4Axes-TAeyNTUmXT-wpFDFJZ595FHjjPflkm2JNLys1ZeSiJQe8X7qvWW3h-T_OToZEBi1HzURcDiW0=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzHhzmRuqEQQ7I0dQSe3Mul_fbR9NKRfYAsOJeW-uZRckhLNWcYiul0SDt9oY0fGBAhXMp4BWVL7rTe7HeMRNs6avMKj8asvSYha8tOO9iS8cFZH-5V2iJgbnekQs5chBCg9t7LofY3E65C1T-VCtR4K3ef12IJfkSdikIPZZVJWU=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==


 
• Student with medical exemption issued before January 1, 2020. Allows these students to continue 

enrollment under the exemption until the student enrolls in the next grad span. Grade span has the 
same meaning as established under SB 277. Also prohibits a medical exemption issued prior to January 
1, 2020 from being revoked unless it was issued by a physician who has been subject to disciplinary 
action by a licensing board.  

 
• Medical exemptions obtained prior to January 1, 2021. Removed the requirement under SB 276 that 

would have required a parent or guardian to submit to CDPH a copy of a medical exemption granted 
prior to the creation of the standardized medical exemption form.   

 
• Length of medical exemptions. Prohibits a medical exemption from being extended beyond a grade 

span.  
 

• Physicians on probation. Prohibits CDPH and the governing authority of a school district form accepting a 
medical exemption from a physician who is on probation for action related to immunization standards 
of car unless, and until, the probation has been terminated.  

 
• Signed under penalty of perjury. Removed the requirement under SB 276 that would have 

required a physician issuing a medical exemption to certify under the penalty of perjury that the 
information on the form was true, accurate, and complete.  

 
 

Governors Potential Student Vaccine Requirement (likely no earlier than July 1, 2022)  
 
On October 1, 2021, Governor Gavin Newsom announced that he had directed CDPH to add the COVID-19 vaccine 
to the list of vaccinations required for a student to attend in-person instruction, through regulations promulgated 
pursuant to CDPH’s authority under HSC Section 120335 (b)(11). According to the Governor’s announcement, 
students would be required to be vaccinated against COVID-19 for in person-instruction starting the semester after 
which the U.S. Food and Drug Administration (FDA) has granted full approval of a COVID-19 vaccine for their grade 
span. Grade spans for this are defined as grades 7-12 (corresponding to students aged 12-18) and grades K-6 
(corresponding to students aged 5-11).   
 
Currently, the FDA has granted full approval of the use of the Pfizer vaccine for individuals 16 years of age and 
older but only granted emergency approval for the use of the Pfizer COVID-19 vaccine in children ages 5-15. 
Emergency approval for children 12-15 was granted on May 10, 2021 while emergency approval for children 5-11 
was granted on October 29, 2021. However, despite the FDA having granted full approval for some of the students 
in the grade 7-12 grade span, the requirement would not go into effect for students in any of those grades until 
there is full approval for the entire grade span. The requirement will be phased in as grade spans are fully 
approved. According to the Administration, the requirement is expected to apply to grades 7-12 starting on July 1, 
2022.  
 
Because the Governor has directed CDPH to add the COVID-19 vaccine to the required list of vaccines using the 
regulatory process, instead of pursuing legislation to that effect, HSC Section 120338 requires that both medical 
and personal belief exemptions be allowed with regards to the COVID-19 vaccine. This means that, even though SB 
277 eliminated new personal belief exemptions for the 10 diseases listed in HSC Section 120335, once the 
Governor’s COVID-19 vaccine requirement goes into effect, parents and guardians will still be able to file personal 
belief exemptions limited to the COVID-19 vaccine. As mentioned above, a legislator could introduce legislation to 
add COVID-19 to the list without a personal belief exemption when the Legislature returns in January, but any such 
effort is unlikely to take effect before January 1, 2023. 
 
 

https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzflxvW2oix996tMN2Agxsl2xBu41FCQBmHIV19-spK69aOqtw7ITA6LKn1NEKS0O_FyDLUcoSJWQU_eEgtxh4A5Qk_hxrgnngZoTSyC996Hyr0cfr7JKs2aG7GpTkBwI-Jhbzu60XOg8F0tQ_pEFiC4YXM31eQDOJPDgW6MTmXYkq7HrYngb4SoLItJzeanDKZeieR9FOvIqwcJpl3JT2ipD_JLf_YheUBUFIAf0DZOs=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzZvDom73o7laAp3pp4DvzYP14K8MkdXyjXr10yOivQP2N_TLrQTun2nU0Y7geoLZ217XfMRrC1pv3EW3FMGGZczMi2yI6u-1BPoFHU5u9VevY9dfpw5T0Icja1Ed2G1T0t7dhkLT536EX7bDo8o_Lo4dsMVqT1nTYI_FNex_9vKs=&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzcX0G24D1IE8Ed7GpkCHgxYYdEhas0EkuG8DbqGZubA5F2Mf3Q3a8d5-o1btMscd8FQfdGre13s-dZN1JdfPn_m8jQ4Gh86hbL7KZYi1xV5vgCtrzyhB5-z3vnXi07e99_JmF6_t_d3-CnFOQL4YPBapsFp0m3TABfWvsjnwiFwbipI60Aa4mvz-SMM_sDFuWd3ol7C3VkcuWqSf7_4-f3tnjurf2m2HRnL7x3zTJs-Rud6nHTxCU_w==&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==
https://r20.rs6.net/tn.jsp?f=001EcsXf9BROHXljEkF5MJp4GRzCMHEWdPyijHiiJDmL95KOwJxLlyxmkXnFXUwJJNzxFc3BUNhKiMbb3uBKeQjfx3kcUK36PYTYDUA0oz6-ozJ4FolE5Rq1qR4xX8LSZ-hVSR9932g6hy1XmHvVa1dce3I4s75nWzoIr0BAT3aB2hqtS_14h1b30cWfQFAqT31QhK0cDVKsQawy-Arbr2D0pei85XRgoiYLiyXSwBIt7KrS_6_nErJyVbuwlmm7bylu-ptuTdAhz1M6zdsrK-xVqBf3JIcREX9RmWbMzS-7xdOR66_TOVFIA==&c=TFUjrPYoGy6ZujKn20r2KYZlCXAAO123W7lTUUOwLooivsgvqxbqTw==&ch=dLNe0UoqVFsqf_J5NboLR3DKMdglzo1Ctmyk3lMBc7YIxfYECLuIhg==


Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.257 
Board Consideration of Approval of Consent 
Calendar 
 

Presenter:            Lois Yount Action Item: XX 
 Information Item:  

 
 

a. Approval of the Agenda 
  
b. Minutes 
  November 17, 2021 Regular Board Meeting 
  
c. Payment of Warrants 
  Vendor Warrant Numbers: 22319120-22319167; 22319879-22319920; 22320597-

22320626; 22322290-22322371 
  Certificated/Classified Payrolls Dated: 11/30/21, 11/12/21 
  
d. Personnel 
  Resignations/Retirements 

 Leave of Absence Requests 
 New Hires/Reclassifications 
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Galt Joint Union Elementary School District  
Board of Education Minutes 

 
 

Regular Board Meeting 
November 17, 2021 

Vernon E. Greer Elementary School 
248 West A Street 

Remote Access 
Zoom Webinar ID: 873 5908 7802    

  
Board Members Present Administrators Present 
Thomas Silva 
Wesley Cagle 
Traci Skinner 
Grace Malson 
Casey Raboy 

Lois Yount 
Claudia Del Toro-Anguiano 

Donna Mayo-Whitlock 
Nicole Lorenz 
Ron Rammer 

Laura Papineau 

Kuljeet Nijjar 
Judy Hayes 

Jennifer Porter 
Donna Gill 

David Nelson 
Stephanie Simonich 

Ellen Morris 

 
A. 6:00 p.m. – Closed Session Location: Vernon E. Greer Elementary Bright Future Learning Center 
   
B. Closed Session was called to order at 6:00 p.m. by Thomas Silva. 

Present for Closed Session: Thomas Silva, Wesley Cagle, Traci Skinner, Grace Malson, Casey Raboy, 
Lois Yount, Claudia Del Toro-Anguiano, Donna Mayo-Whitlock, Nicole Lorenz, Chris Keiner, Attorney 
At Law, Dannis Woliver Kelly. 

  
 1. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 

Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Donna Mayo-Whitlock,  
Nicole Lorenz 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Non-Represented Employees 

    
 2. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION 

Significant exposure to litigation pursuant to Gov. Code, §54956.9, subd. (d)[(2) or (3)]:  
 One matter 

    
 3. PUBLIC EMPLOYEE PERFORMANCE EVALUATION, Government Code §54957 

 Superintendent 
 

    
C. Closed Session Adjourned at 7:00 p.m. The open meeting was called to order at 7:10 p.m., followed 

by the Flag Salute. Thomas Silva announced no action was taken in Closed Session. 
   
D. Lois Yount shared the Board Meeting Protocol 
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E. Reports  
 LCAP GOAL 1 

Engaging learners in PreK-8 through a focus on equity, access and academic rigor with inclusive practices in a variety of learning 
environments. 

 1. Low Performing Student Block Grant: Mathematics 
 
Claudia Del Toro-Anguiano, Curriculum Director, reported an update to the 
Low Performing Student Block Grant issued in 2018. She indicated the District 
received over $300,000 to address the needs of students who scored below 
standards on the 2016-2017 Smarter Balanced Assessment Consortium (SBAC). 
At the time, 151 students met the criteria. Based on student numbers and the 
amount of money granted, the District created a plan. 
 
Based on data the District considered at the time, the decision was made to 
focus on mathematics. The plan included professional development and hiring 
additional staff. Math technicians were hired for each elementary school and a 
math coordinator to support the math technicians. 
 
Along with holding monthly meetings, the teacher leaders were responsible 
for sharing ideas and resources with colleagues of the same grade level across 
the school district. 
 
The grant funds were also used to purchase math IXL, math navigators, and 
cover the cost of conferences. With these funds, we began a partnership with 
gooru (GPS navigator for learners). The process of co-creating the math 
navigator program with input from GJUESD teachers who were piloting the 
program at the time became something that met the needs of our students 
the District because, again, that partnership in both the co-creation of that 
type of person. 
 
Through the use of the math navigator, students practice specific skills and 
gain competencies. The results indicated positive growth gains and again, that 
is just one example of one school for that particular period of time. 
 
With distance learning came the need to adjust the plan. The adjustment 
included hiring two teachers to provide specific, targeting support in number 
sense to students in three-week cycles. One teacher was hired at River Oaks 
and one at McCaffrey. Again the results sample showed positive growth gains.  
 
Although the results indicated positive growth gains, it was challenging to 
collect and analyze data from March 2019- to June of 2021 because of the 
various factors that came into play with the pandemic. However, we can 
conclude the grant provided the foundation for increased teacher capacity. 

 

    
 LCAP GOAL 2 

Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of environments. 
 1. Bright Future Learning Center Clubs & Engagement Sessions  
  Jennifer Collier, Expanded Learning Coordinator, reported. She highlighted 

Bright Future Learning Clubs, Engagement Sessions and Butterfly Net (TUPE, 
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ASES, MAC, Listening Circles). She indicated kids are getting to come into a safe 
space, make friends and enjoy activities together. Through the listening circles, 
kids said they wanted to spend more time with friends, they wanted food, and 
they wanted time to play.  
 
Ms. Collier indicated she had an opportunity to serve over 1600 students over 
six weeks at all District schools. She shared an engagement and enrichment 
sessions schedule and photos. Teachers have a chance to sign up for additional 
sessions during the second and third trimesters of the school year. 
 
Grace Malson, Board Member, acknowledged Ms. Collier's 13 years of service 
to the District and how impressed she is with the growth of the programs Ms. 
Collier has initiated. She indicated Ms. Collier had gone above and beyond. 

    
 OTHER  
 1. Letter Regarding October 1, 2021 Proposal for COVID-19 Vaccine Requirement for Schools  

 
Lois Yount, Superintendent, reported. She started with attendance information related to the 
November 15 statewide school walkout to protest the proposed vaccine mandate. Student 
attendance was down 20% for the day, equating to $47,000 of lost funding and services for 
students. She emphasized that the District wants students to attend school. Additionally, 9% of 
staff were absent. These numbers are lower than the October 18 school walkout. 
 
Ms. Yount stated that at the last regular board meeting, the Board gave the superintendent 
direction to draft a letter to local lawmakers urging our lawmakers to allow for parental choice 
related to the COVID-19 vaccine proposal. The letter is included in the board packet. She 
highlighted a portion of the letter. The District has been following COVID-19 guidelines since 
the beginning of the pandemic, which may be why the District has been able to stay open. The 
downward trend in the GJUESD cases is noted in the letter, with comments from the 
community on both sides of the proposed mandate. This mandate has created a lot of unrest 
within our community. 
 
Additionally, it is noted that such a mandate would decrease enrollment in the District and the 
state. GJUESD has been declining enrollment for a while now. We don't want parents to feel 
pulling their child out of public education is their only option. Finally, if this mandate does 
become law, the District requests that the state honor medical, religious and personal belief 
exemptions. 
 
Ms. Yount shared that one elected official responded to the. She shared the letter from Senator 
Susan Talamantes Eggman and stated it would be posted on the District website after the 
meeting. 
 
Thomas Silva, Board President, appreciated the senator responding to the District. However, he 
feels that she missed the point as she is not hearing what the Board is hearing. He hears that 
parents don't think that this vaccine is thoroughly tested. The state has not done a good 
enough job of convincing them of that, so they've made this a mandate. So what I'm hearing is 
that you're not opposed to vaccines, that you're not ready for this one at this point in time, and 
that's what we believe we were saying in that letter that went out, but I don't feel that is what I 
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heard in the response from Senator Eggman. And so that's where we're at so far; at least, we 
got an answer, but it was a pretty predictable response. I think there's much more work to do 
in terms of reaching out to Senator Eggman. She is our representative in the Senate district, so 
she heard from us. 
 
Wesley Cagle, Board Member, stated that he did reach out to Assemblyman Jim Cooper's office 
and Senator Eggman's to invite them to the meeting, but he did not hear back. 
 
Traci Skinner, Board Member, stated that she also reached out to the two elected officials and 
requested a meeting. Their staff said they would get back to her. 
 
Public Comment related to this item by:  
Gayleen Gomez (email), Ryan Montgomery, Kathy Loesch (email), Annette Kunze, Veronica 
Kaufman (email), Katie Scott, Myrna Gold (email), Brenda Fluty, Kim Lizama (email), Kristi Ward, 
Bryan Gold (email), Cody Robinson, Patricia Woodward (email), Emily Sanders, Erica Brossard 
(email), Michaela Johnson, Tony and Sonya Lindberg (email), Brenda Fluty on behalf of Allison 
Goodrich, Laura Corwin (email), Brooke Shamhart, Martha Vielma, Christina T., Beck Shala, 
Carrie Maple, Stephanie Jackson, Nichole Brule 
 
Wesley Cagle asked who had the last decision on vaccine waivers? 
 
Ms. Yount said if the legislature approves the vaccine and puts it in the education code like 
other required vaccines, the only exemption is medical, which is very difficult to get. It 
depends; the legislature could make this a law and add language to where there are 
exemptions. Before 2018 there was a personal belief exemption. 
 
Casey Raboy, Board Member, stated that only a state doctor could give the medical exemption 
currently. This exemption requires doctors to enter information through a state database. A 
general practitioner can only recommend a medical exemption. 
 
Thomas Silva stated that some community members had requested a town hall meeting to 
share information.  
 
Tracy Skinner supported anything the District can do to provide the most up-to-date and 
accurate information. 
 
Board members discussed questions that could be asked during an information session with 
local elected officials, health officials, and other school districts. 
 
Traci Skinner and Thomas Silva encouraged parents to reach out to Senator Eggman regarding 
her response to the GJUESD letter. 

    
 9:07 p.m. Recess 

 
9:22 p.m. The meeting resumed. 

 

    
F. Routine Matters/New Business  
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 212.247 Grace Malson made a motion to approve the Consent Calendar, 
seconded by Casey Raboy and unanimously carried. 

 

    
  a. Approval of the Agenda Consent Calendar 

     
  b. Minutes  
    October 27, 2021 Regular Board Meeting  
     
  c. Payment of Warrants  
    Vendor Warrant Numbers: 22316104-22316197; 22317390-

22317445; 22318035-22318080 
 

    Certificated/Classified Payrolls Dated: 10/29/21, 11/10/21  
     
  d. Personnel  
  Resignations/Retirees 

 

Name Position Effective Site 

Marchand, Cierra Instructional Assistant, Special 
Education 

11/12/21 Valley Oaks 

Mendoza, Griselda Instructional Assistant, Bilingual 11/9/21 Fairsite 

Sutter, Debbie 
(Retirement 12 years) 

Instructional Assistant, Special 
Education 

12/31/21 Marengo 
Ranch 

Leave of Absence Requests 
 

Name Position Effective Site 

Bartkowski, Beth Teacher 12/6/21 Lake Canyon 

Crager, Chelsea Teacher 2/21/22 Vernon E. 
Greer 

Cruz, Susy Instructional Assistant 9/2/21 Valley Oaks 

Frey, Debbie Instructional Assistant 10/12/21 Lake Canyon 

Garcia, Donna Instructional Assistant 10/18/21 Vernon E. 
Greer 

Garibaldi, Katey Teacher 1/3/22 River Oaks 

Hernandez, Daniel Custodian 11/12/21 Marengo 
Ranch 

Hernandez, Rachel Instructional Assistant 9/21/21 Valley Oaks 

Lawrie, Christina Teacher 11/8/21 McCaffrey 
Middle 

Mendoza, Karla Instructional Assistant, Special 
Education 

2/12/22 Marengo 
Ranch 

Mooney, Katie Teacher 10/29/21 Lake Canyon 

Munoz, Janet ASES Coordinator 10/13/21 Vernon E. 
Greer 

Ordaz, Lilianna Instructional Assistant, Bilingual 9/23/21 Fairsite 
Preschool 

Quinones, Heather Bus Driver 10/28/21 Transportation 

Westbrooks, Destiny Teacher 11/3/21 Lake Canyon 

New Hires/Reassignment 
  

Name Position Effective Date 
Varies 

Site 
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Burch, Sabrina 
(Reassignment) 

Instructional Assistant  River Oaks 

Bury, Ashley Instructional Assistant  Valley Oaks 

Carrillo, Ingrid 
(Reassignment) 

Bilingual Office Assistant  Vernon E. 
Greer 

Godinez Murillo, Mariana Instructional Assistant, Bilingual  Fairsite 

Lorenz, Nicole Chief Business Officer  District Officer 

Marquez, Emmit Yard Supervisor  Vernon E. 
Greer 

Morris, Ellen Assistant Principal  River Oaks 

Petrie, Janet Certificated Substitute  N/A 

Quist, Christina Food Service Worker  Vernon E. 
Greer 

 

     
  e. Donations  
     
 212.248 Consent Calendar (Continued) – Items Removed for Later Consideration. 

There were no items removed. 
CC Items Removed 

    

 212.249 Wesley Cagle made a motion to Establish December 13, 2021 at 7:00 
p.m. at the Vernon E. Greer Elementary Multi-Purpose Room as the 
Annual Organizational Meeting and Regular Monthly Meeting Per 
Education Code §35143, seconded by Casey Raboy and unanimously 
carried. 

Annual Org 
Meeting 

    

 212.250 Thomas Silva approved Resolution No. 6: Authorized Signatories for the 
Galt Joint Union School District, seconded by Casey Raboy and 
unanimously carried. 

Res 6 Auth 
Signatories 

    

 212.251 Grace Malson made a motion to approve the Memorandum Of 
Understanding Between the Sacramento County Office of Education and 
Galt Joint Union School District Regarding Implementation of the 
Sacramento Healthy HeART and Mind Collaborative within District 
Schools, seconded by Casey Raboy and unanimously carried. 

MOU Healthy 
HeART and Mind 

Collaborative 

    

 212.252 Casey Raboy made a motion to approve the following GJUESD Board 
Policy (BP) and Administrative Regulation (AR), seconded by Grace 
Malson and unanimously carried: 

1. Adopt BP 4141, 4241 Collective Bargaining Agreement 
2. Adopt BP/AR 4158, 4258, 4358 Employee Security 
3. Adopt BP/AR 5141.4 Child Abuse Prevention and Reporting 
4. Adopt BP 5145.12 Search and Seizure 
5. Adopt BP/AR 7211 Developer Fees 
6. Adopt BP 3350 Travel Expenses 
7. Rescind AR 3350 Travel Expenses 

Board Policies 

    

 212.253 A Public Hearing for Educator Effectiveness Block Grant Funds was held. 
There was no public comment. 

Public Hearing Ed 
Effect Block Grant 
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 212.254 California School Employees Association (CSEA) and its GJUESD Chapter 
No. 362 shared their Initial Proposal for the Fiscal Year 2021-22 with 
GJUESD 

CSEA Initial 
Proposal 

    
G. Public Comment:  Additional public comment received for report item related to COVID-19 vaccine 

requirement for schools by Veronica Kaufman and Kristi Ward. 
   
H. Pending Agenda Items  
 1. School District Properties  
 2. District Communications  
    
I. Adjournment 9:54 p.m.  

 
 

 

 ___________________________________________________ 
Clerk 

 
 

_____________________ 
Date 



 
                                                                         

 

1  GJUESD Board of Education Meeting: December 13, 2021 
 

 
CONSENT CALENDAR 

Human Resources 
 

 
Recommend approval of the following: 
 
 

Resignations/Retirees 
 

Name Position Effective Site 

Dorheim, Robert Instructional Assistant, Special Education 11/29/21 McCaffrey Middle 

Gomez, Marissa Yard Supervisor 12/3/21 McCaffrey Middle 

LeCompte, Tiffany Food Service Worker 12/3/21 Marengo Ranch 

Wheeler, Braden Yard Supervisor 11/26/21 River Oaks 

 
Leave of Absence Requests 

 

Name Position Effective Site 

Christopherson, Laura Teacher 11/29/21 McCaffrey Middle 

Espinoza, Vanessa Instructional Assistant, ASES 12/1/21 Valley Oaks 

Pamplona, Susan Payroll Technician 11/2/21 District Office 

Zimmerman-Calkins, 
Cheyenne Custodian 11/16/21 

 
Valley Oaks 

 
New Hires/Reassignment 

  

Name Position Effective 
Date Varies 

Site 

Amaral, Julio Custodian, Part Time  River Oaks 
Anton, Shi Certificated Substitute  N/A 
Arrieta, Yolanda Classified Substitute  N/A 
Brown, Cassidy Instructional Assistant  Lake Canyon 
Dena, Gerardo Custodian, Short Term  Roving 
Erickson, Leah Certificated Substitute  N/A 
Gomez, Marissa 
 (Status Change) 

 
Classified Substitute 

  
N/A 

Johnson, LeAnn  
(Status Change) Lead Food Service Worker 

 
Valley Oaks 

Raygoza, Neyda 
 (Status Change) 

 
Instructional Assistant, Special Education 

  
Valley Oaks 

Rivera Pina, Marilyn Instructional Assistant  Greer 

Saldate, Joshua Assistant Principal  Greer/McCaffrey 
Wheeler, Braden Yard Supervisor  River Oaks 

 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.258 
Consent Calendar (continued)- Items 
Removed For Later Consideration 
 

Presenter:            Lois Yount Action Item: XX 
 Information Item:  

 
 
The Board will have the opportunity to address any items that are moved from the consent 
calendar. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.259 
Board Consideration of Approval of Educator 
Effectiveness Block Grant Funds 2021 
  

Presenter:            Lois Yount Action Item: XX 
 Donna Whitlock Information Item:  

 
 A public hearing was held on November 17, 2021. 
 

The District will receive $992,000 in Educator Effectiveness Grant funds. As a condition of receiving 
these funds, a school district is required to: 
 

• On or before December 30, 2021, develop and adopt a plan delineating how the Educator 
Effectiveness funds will be spent, including the professional development of teachers, 
administrators, paraprofessionals, and classified staff. The plan must be explained in a 
public meeting of the school district's governing board before its adoption in a subsequent 
public meeting. 
 

• As a condition of apportionment, submit an annual data report and an annual expenditure 
report detailing information to the California Department of Education (CDE), including, but 
not limited to, specific purchases made and the number of teachers, administrators, 
paraprofessional educators or classified staff that received professional development on or 
before September 30 of each year. In addition, as a condition of apportionment, a final data 
and expenditure report is also required to be submitted to the CDE on or before September 
30, 2026. 

  
 
Board approval is recommended. 
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Educator Effectiveness Block Grant 2021 
 

 
Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 
Galt Joint Union Elementary School District            Lois Yount           

Superintendent 
superintendent@galt.k12.ca.us           
(209) 744-4555 

 
Total amount of funds received by the LEA: Date of Public Meeting prior to adoption: Date of adoption at public meeting: 
$992,000 November 17, 2021  

 
 
EC 41480  
(a)(2) A school district, county office of education, charter school, or state special school may expend the funds received pursuant to this subdivision from 
the 2021–22 fiscal year to the 2025–26 fiscal year, inclusive. School districts, county offices of education, charter schools, and state special schools shall 
coordinate the use of any federal funds received under Title II of the federal Every Student Succeeds Act of 2015 (Public Law 114–95) to support 
teachers and administrators with the expenditure of funds received pursuant to this subdivision. 
 
(b) A school district, county office of education, charter school, or state special school shall expend funds apportioned pursuant to this section to provide 
professional learning for teachers, administrators, paraprofessionals who work with pupils, and classified staff that interact with pupils, with a focus 
on any of the following areas: 
 

(1) Coaching and mentoring of staff serving in an instructional setting and beginning teacher or administrator induction, including, but not 
limited to, coaching and mentoring solutions that address a local need for teachers that can serve all pupil populations with a focus on 
retaining teachers, and offering structured feedback and coaching systems organized around social-emotional learning, including, but not 
limited to, promoting teacher self-awareness, self-management, social awareness, relationships, and responsible decision-making skills, 
improving teacher attitudes and beliefs about one’s self and others, and supporting learning communities for educators to engage in a 
meaningful classroom teaching experience. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Teacher on Special Assignment- Early Literacy 
(1) 

  120,000   120,000.00 

Teacher on Special Assignment- Mathematics   120,000   120,000.00 

New Teachers:  Induction Coordinator & 
Mentors 

10,000 80,000    90,000.00 

Administrator Professional Development  25,000 25,000   50,000.00 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=41480.&lawCode=EDC
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Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal 10,000.00 105,000.00 265,000.00 0.00 0.00 380,000.00 
 
 

(2) Programs that lead to effective, standards-aligned instruction and improve instruction in literacy across all subject areas, 
including English language arts, history-social science, science, technology, engineering, mathematics, and computer 
science. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Training/Refresher:  SIPPS Reading Instruction  10,000 10,000 10,000  30,000.00 

PK- 8 Professional Learning Community 
Collaboration and Release Time 

  75,000 75,000  150,000.00 

Subtotal 0.00 10,000.00 85,000.00 85,000.00 0.00 180,000.00 
 
 

(3) Practices and strategies that reengage pupils and lead to accelerated learning. 
 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Math Training for McCaffrey Middle School  10,000 10,000   20,000.00 

Subtotal 0.00 10,000.00 10,000.00 0.00 0.00 20,000.00 
 
 

(4) Strategies to implement social-emotional learning, trauma-informed practices, suicide prevention, access to mental health 
services, and other approaches that improve pupil well-being. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Middle School Counselor   80,000   80,000.00 

Subtotal 0.00 0.00 80,000.00 0.00 0.00 80,000.00 
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(5) Practices to create a positive school climate, including, but not limited to, restorative justice, training around implicit bias, 
providing positive behavioral supports, multitiered systems of support, transforming a schoolsite’s culture to one that values 
diverse cultural and ethnic backgrounds, and preventing discrimination, harassment, bullying, and intimidation based on 
actual or perceived characteristics, including disability, gender, gender identity, gender expression, language, nationality, 
race or ethnicity, religion, or sexual orientation. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Positive Behavior Interventions of Support 
(PBIS) Training 

 10,000 10,000   20,000.00 

Training: Culturally Responsive Practices  10,000 10,000   20,000.00 

Registered Behavior Technicians (3)  120,000    120,000.00 

Subtotal 0.00 140,000.00 20,000.00 0.00 0.00 160,000.00 
 
 

(6) Strategies to improve inclusive practices, including, but not limited to, universal design for learning, best practices for early 
identification, and development of individualized education programs for individuals with exceptional needs. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Inclusive Practices Professional Learning  27,000    27,000.00 

Subtotal 0.00 27,000.00 0.00 0.00 0.00 27,000.00 
 
 

(7) Instruction and education to support implementing effective language acquisition programs for English learners, which may 
include integrated language development within and across content areas, and building and strengthening capacity to 
increase bilingual and biliterate proficiency. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Teacher on Special Assignment - ELD   120,000   120,000.00 

Dual Language Immersion Professional 
Learning 

  25,000   25,000.00 

Subtotal 0.00 0.00 145,000.00 0.00 0.00 145,000.00 
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(8) New professional learning networks for educators not already engaged in an education-related professional learning network 

to support the requirements of subdivision (c). 
 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal 0.00 0.00 0.00 0.00 0.00 0.00 
 
 

(9) Instruction, education, and strategies to incorporate ethnic studies curricula adopted pursuant to Section 51226.7 into pupil 
instruction for grades 7 to 12, inclusive. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal 0.00 0.00 0.00 0.00 0.00 0.00 
 
 

(10) Instruction, education, and strategies for certificated and classified educators in early childhood education, or childhood 
development. 

 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal 0.00 0.00 0.00 0.00 0.00 0.00 
 
 

Summary of Expenditures 
 

Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal Section (1) 10,000.00 105,000.00 265,000.00 0.00 0.00 380,000.00 

Subtotal Section (2) 0.00 10,000.00 85,000.00 85,000.00 0.00 180,000.00 

Subtotal Section (3) 0.00 10,000.00 10,000.00 0.00 0.00 20,000.00 

Subtotal Section (4) 0.00 0.00 80,000.00 0.00 0.00 80,000.00 

Subtotal Section (5) 0.00 140,000.00 20,000.00 0.00 0.00 160,000.00 
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Planned Activity Budgeted 
2021-22 

Budgeted 
2022-23 

Budgeted 
2023-24 

Budgeted 
2024-25 

Budgeted  
2025-26 

Total Budgeted 
per Activity 

Subtotal Section (6) 0.00 27,000.00 0.00 0.00 0.00 27,000.00 

Subtotal Section (7) 0.00 0.00 145,000.00 0.00 0.00 145,000.00 

Subtotal Section (8) 0.00 0.00 0.00 0.00 0.00 0.00 

Subtotal Section (9) 0.00 0.00 0.00 0.00 0.00 0.00 

Subtotal Section (10) 0.00 0.00 0.00 0.00 0.00 0.00 
Totals by year 10,000.00 292,000.00 605,000.00 85,000.00 0.00 992,000.00 

 
Total planned expenditures by the LEA: 
992,000.00 

 
Note: 
Per EC 41480 (d)(2): On or before September 30, 2026, the LEA must report detailed expenditure information to the California Department of 
Education, including, but not limited to: 

• specific purchases made; 
• the number of the following educators who received professional development: 

o Teachers; 
o Administrators; 
o Paraprofessional educators; 
o Classified staff.



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.260 
Board Consideration of Approval of GJUESD 
2021-2022 First Interim Budget Report 
 

Presenter:            Nicole Lorenz Action Item: XX 
 Lois Yount Information Item:  
 

This is the First Interim Budget Report for the 2021-22 school year. This report includes changes in revenue 
and expenditures since the budget revisions approved in August.  
 
Revenue Increases: 
• Tides Grant/Gentech - $50,000 
• Special Education (SELPA) - $130,899  
• Bullying Prevention Program - $9,885 
• Expanded Learning Opportunities Program – $1,105,242 
 
Revenue Decreases:  
• Title I-IV funds due to declining enrollment – $253,000 
• Lottery funds due to declining enrollment – $149,000 
 
Expenditure Increases: 
• Certificated and Classified Salary and Benefits 
• Supplies and Services  
 
Summary of Assumptions: 
• Average Daily Attendance (ADA) is reported for current year and is FUNDED on the greater of current or 
prior year ADA. 
• Due to declining enrollment the LCFF revenue is estimated to decrease by $2.4M in 2022-23. 
 
The Governor’s proposed budget for 2022-23 will be released in January 2022.  The Second Interim Report 
will be presented to the Board by March 2022.  
 
Board approval is recommended.  

 
 
 

































































































































































































































Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.261 
Board Consideration of Approval of 
Memorandum Of Understanding Between the 
California School Employees Association and 
its Galt Chapter #362 (CSEA) and the 
GJUESD Regarding Classified School 
Employee Summer Assistance Program 
(CSESAP) 
 

Presenter:            Lois Yount Action Item: XX 
  Information Item:  
 
 

Education Code 45500 has allocated $50 million for classified employees to utilize as part of 
the Classified School Employee Summer Assistance Program (CSESAP). This MOU outlines 
employees eligible to participate in the program, employee withholdings, and State matching 
funds. Voluntary employer withholdings would take effect in the 2021-22 school year. 
Employees may elect to withhold up to 10% of his/her regular monthly pay. The employee 
would receive State matching funds when disbursed by the California Department of Education 
in 2023.  
 
Pending CSEA ratification, Board approval is recommended.  
 
Fiscal Impact: Approximately $17,000 in statutory benefits based on current year participation 
of 81 employees.  
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Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item:  212.262 
Board Consideration of Approval of GJUESD 
Resolution No. 7; California State Preschool 
Program (CSPP) Continued Funding 
Application  
 

Presenter:            Donna Mayo-Whitlock Action Item: XX 
  Information Item:  
 
 

Continued  California State Preschool Program (CSPP) Funding Application for 2022-23 School 
Year: 
 
Annually, CSPP contractors who wish to be considered for continued funding for the 
following school year must complete an application for continued funding.  Beginning with 
the 2022-23 school year, a copy of the Board of Trustee’s Board resolution authorizing the 
superintendent’s signature on the application must be included in the submission to 
California Department of Education (CDE). 
 
CSPP contractors who apply for and are approved for continued funding do not need to sign 
a contract with the CDE to provide CSPP services for 2022-23 . Contractors will be notified in 
writing by April 7, 2022 if the CDE determines the agency will not be renewed for a 
subsequent contract year. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Galt Joint Union Elementary School District 

Resolution #7 

California State Preschool Program Continued Funding Application  

Fiscal Year 2022-23 
 

Be it resolved that the Governing Board of the Galt Joint Union Elementary School District 

authorizes the submission of the California State Preschool Program Continued Funding 

Application Fiscal Year 2022-23 and that the persons listed below are authorized to sign the 

application for the Governing Board. 

 

Donna Mayo-Whitlock  Educational Services Director    ________________________ 

 

Lois Yount    Superintendent      ________________________ 

 

Nicole Lorenz    Chief Business Officer     ________________________ 

 

Passed and adopted this 13th day of December 2021 by the Governing Board of the Galt Joint 

Union Elementary School District, Sacramento County, California. 

 

I, ___________________________, Clerk of the Governing Board of the Galt Joint Union 

Elementary School District, Sacramento County, in the State of California, certify that the 

foregoing is a complete, accurate and correct copy of a Resolution adopted by the said Board at a 

regular meeting thereof held at Vernon E. Greer Elementary, Galt. The Resolution is on file in 

the office of said Board. 

 

 
Vote:         ________________________ 
         Clerk 
Ayes:  _____        

Noes:  _____ 

Abstain: _____ 

Absent: _____ 

























































Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      December 13, 2021 Agenda Item: 212.263 
First Reading of GJUESD Board Policy (BP) and 
Administrative Regulations (AR): 

1. BP 3516.5 Emergency Schedules 
2. BP 4131 Staff Development 
3. BP 6120 Response to Instruction and 

Intervention 
4. BP/AR 6164.4 Identification and Evaluation of 

Individuals for Special Education 
5. BP/AR Children with Disabilities Enrolled by their 

Parents in Private School 
6. BP/AR 6164.5 Student Success Teams 
7. BP/AR 4112.42/4212/42/4312/42 Drug and 

Alcohol Testing for School Bus Drivers 
Presenter:            Lois Yount Action Item:  
 Donna Mayo-Whitlock 

Claudia Del Toro-Anguiano 
Information Item: XX 

 
 
The attached Guide Sheet identifies revisions to CSBA’s sample Board Policies (BP)/Administrative 
Regulations (ARs). GJUESD is presenting the following BP/ARs for a first reading: 

1. BP 3516.5 Emergency Schedules 
2. BP 4131 Staff Development 
3. BP 6120 Response to Instruction and Intervention 
4. BP/AR 6164.4 Identification and Evaluation of Individuals for Special Education 
5. BP/AR Children with Disabilities Enrolled by their Parents in Private School 
6. BP/AR 6164.5 Student Success Teams 
7. BP/AR 4112.42/4212/42/4312/42 Drug and Alcohol Testing for School Bus Drivers 

 
The policies and regulations are attached as follows: 

1. New policy/regulation with changes highlighted  
2. GJUESD current policy/regulation 

 
 

 
 

 
 
 



Policy 3516.5: Emergency Schedules Status: ADOPTED

Original Adopted Date: 12/01/1992 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 07/01/2010

In order to provide for the safety of students and staff, the Governing Board authorizes the Superintendent or
designee to close a school site, change the regular school day schedule, or take any necessary action when hazardous
environmental or weather conditions or other emergencies warrant.

When an emergency condition causes a school closure, reduction in attendance, or change in schedule pursuant to
Education Code 41422 or 46392, thereby preventing the district from complying with the minimum number of
instructional days or minutes required by law, the Superintendent or designee shall complete and submit to the
Superintendent of Public Instruction (SPI) the necessary forms and/or affidavits for obtaining approval of
apportionment credit for the days of the closure, reduction in attendance, or change in schedule.  The
Superintendent or designee shall submit other relevant district records as may be required.

For school closures due to emergency events occurring after September 1, 2021, the Superintendent or designee
shall develop a plan for offering independent study within 10 days of school closure to any student impacted by the
emergency condition.  The plan shall also address the establishment, within a reasonable time, of independent study
master agreements as specified in BP 6158 - Independent Study.  The plan shall require reopening in person as soon
as possible once allowable under the direction from the city or county health officer.  The Superintendent or
designee shall certify that the district has a plan for independent study in the affidavit submitted to the SPI pursuant
to Education Code 46392.  (Education Code 46393)

The Superintendent or designee shall establish a system for informing students and parents/guardians when school
buses are not operating as scheduled, the school day schedule is changed, or the school is closed.  The district's
notification system shall include, but is not limited to, notifying local television and radio stations, posting on district
web site(s), sending email and text messages, and/or making telephone calls.

Whenever the school day schedule changes after students have arrived at school, the Superintendent or designee
shall ensure that students are supervised in accordance with the procedures specified in the district's emergency and
disaster preparedness plan.

The Superintendent or designee may provide a means to make up lost instructional time later during the year.
 Students and parents/guardians shall receive timely notice in advance of any resulting changes in the school
calendar or school day schedule.
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Policy 3516.5: Emergency Schedules Status: ADOPTED

Original Adopted Date: 02/27/2008

In order to provide for the safety of students and staff, the Governing Board authorizes the Superintendent or
designee to close a school site, to change the regular school day schedule, or to take any necessary action when
adverse weather conditions or other emergencies warrant.

(cf. 0450 - Comprehensive Safety Plan)

(cf. 4157/4257/4357 - Employee Safety)

(cf. 5142 - Safety)

(cf. 6112 - School Day)

The Superintendent or designee shall establish a system for informing students and parents/guardians when school
buses are not operating or when the school day schedule is changed or the school is closed.

(cf. 3542 - School Bus Drivers)

(cf. 3543 - Transportation Safety and Emergencies)

In the event that students arrive at school when the school day schedule changes or the schedule changes after
school has begun, the Superintendent or designee shall ensure that supervision is provided in accordance with the
procedures specified in the district's emergency and disaster preparedness plan.

(cf. 3516 - Emergencies and Disaster Preparedness Plan)

(cf. 3516.1 - Fire Drills and Fires)

(cf. 3516.2 - Bomb Threats)

(cf. 3516.3 - Earthquake Emergency Procedure System)

The Superintendent or designee may provide a means to compensate for lost instructional time later during the year.
Students and parents/guardians shall receive timely advanced notice of any resulting changes in the school calendar
or school day schedule.

(cf. 6111 - School Calendar)
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Policy 4131: Staff Development Status: ADOPTED

Original Adopted Date: 11/01/2008 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 07/01/2015

The Governing Board believes that, in order to maximize student learning, achievement, and well-being, certificated
staff members must be continuously learning and improving relevant skills.  The Superintendent or designee shall
develop a program of ongoing professional development which includes opportunities for teachers to enhance their
instructional and classroom management skills, become informed about changes in pedagogy and subject matter, and
strengthen practices related to social-emotional development and learning.

The Superintendent or designee shall involve teachers, site and district administrators, and others, as appropriate,
when creating, reviewing, and amending the district's staff development program.  The Superintendent or designee
shall ensure that the district's staff development program is aligned with district priorities for student learning,
achievement and well-being, school improvement objectives, the local control and accountability plan, and other
district and school plans.

The district's staff development program shall assist certificated staff in developing knowledge and skills, including,
but not limited to:

1. Mastery of subject-matter knowledge, including current state and district academic standards
 

2. Use of effective, subject-specific teaching methods, strategies, and skills

3. Use of technologies to enhance instruction and learning, including face-to-face, remote, or hybrid instruction

4. Sensitivity to and ability to meet the needs of diverse student populations, including, but not limited to,
students with characteristics specified in Education Code 200 and/or 220, Government Code 11135, and/or
Penal Code 422.55
 

5. Understanding of how academic and career technical instruction can be integrated and implemented to
increase student learning
 

6. Knowledge of strategies that encourage parents/guardians to participate fully and effectively in their children's
education
 

7. Effective classroom management skills and strategies for establishing a climate that promotes respect, fairness,
acceptance, and civility, including conflict resolution, hatred prevention, and positive behavioral interventions
and supports
 

8. Ability to relate to students, understand their various stages of growth and development, and motivate them to
learn
 

9. Ability to interpret and use data and assessment results to guide instruction

10. Knowledge of topics related to student mental and physical health, safety, and welfare, which may include
social-emotional learning and trauma-informed practices
 

11. Knowledge of topics related to employee health, safety, and security

The Superintendent or designee shall, in conjunction with teachers, interns, and administrators, as appropriate,
develop an individualized program of professional growth to increase competence, performance, and effectiveness in
teaching and classroom management and, as necessary, to assist them in meeting state or federal requirements to be
fully qualified for their positions.

Professional learning opportunities offered by the district shall be evaluated based on the criteria specified in
Education Code 44277.  Such opportunities may be part of a coherent plan that combines school activities within a
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school, including lesson study or co-teaching, and external learning opportunities that are related to academic
subjects taught, provide time to meet and work with other teachers, and support instruction and student learning.
 Learning activities may include, but are not limited to, mentoring projects for new teachers, extra support for
teachers to improve practice, and collaboration time for teachers to develop new instructional lessons, select or
develop common formative assessments, or analyze student data.  (Education Code 44277)

The district's staff evaluation process may be used to recommend additional individualized staff development for
individual employees.

The Board may budget funds for actual and reasonable expenses incurred by staff who participate in staff
development activities.

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff development
activities to both staff and students and shall regularly report to the Board regarding the effectiveness of the staff
development program.  Based on the Superintendent's report, the Board may revise the program as necessary to
ensure that the staff development program supports the district's priorities for student achievement and well-being.
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Policy 4131: Staff Development Status: ADOPTED

Original Adopted Date: 02/27/2008

The Governing Board believes that, in order to maximize student learning and achievement, certificated staff
members must be continuously learning and improving their skills. The Superintendent or designee shall develop a
program of ongoing professional development which includes opportunities for teachers and certificated teaching
assistants to enhance their instructional and classroom management skills and become informed about changes in
pedagogy and subject matter.

(cf. 6111 - School Calendar)

The district's staff development program may include, but is not limited to:

1. Mastery of discipline-based knowledge, including academic content in the core curriculum and academic standards

(cf. 6011 - Academic Standards)

(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

(cf. 6142.3 - Civic Education)

(cf. 6142.5 - Environmental Education)

(cf. 6142.6 - Visual and Performing Arts Education)

(cf. 6142.7 - Physical Education)

(cf. 6142.8 - Comprehensive Health Education)

(cf. 6142.91 - Reading/Language Arts Instruction)

(cf. 6142.92 - Mathematics Instruction)

(cf. 6142.93 - Science Instruction)

2. Effective, subject-specific teaching methods, strategies, and skills

3. The use of technologies to enhance instruction

(cf. 0440 - District Technology Plan)

4. Sensitivity to and ability to meet the needs of diverse student populations, including, but not limited to, students
of various racial and ethnic groups, students with disabilities, English language learners, economically disadvantaged
students, gifted and talented students, and at-risk students

(cf. 4112.22 - Staff Teaching Students of Limited English Proficiency)

(cf. 4112.23 - Special Education Staff)

(cf. 5149 - At-Risk Students)

(cf. 6141.5 - Advanced Placement)

(cf. 6171 - Title I Programs)

(cf. 6172 - Gifted and Talented Student Program)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6174 - Education for English Language Learners)

(cf. 6175 - Migrant Education Program)
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5. Understanding of how academic and career technical instruction can be integrated and implemented to increase
student learning

(cf. 6030 - Integrated Academic and Vocational Instruction)

6. Knowledge of strategies that enable parents/guardians to participate fully and effectively in their children's
education

(cf. 1240 - Volunteer Assistance)

(cf. 5020 - Parent Rights and Responsibilities)

(cf. 6020 - Parent Involvement)

7. Effective classroom management skills and strategies for establishing a climate that promotes respect, fairness,
and discipline, including conflict resolution, intolerance, and hatred prevention

(cf. 5137 - Positive School Climate)

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 5145.9 - Hate-Motivated Behavior)

8. Ability to relate to students, understand their various stages of growth and development, and motivate them to
learn

9. Ability to interpret and use data and assessment results to guide instruction

(cf. 5121 - Grades/Evaluation of Student Performance)

(cf. 6162.5 - Student Assessment)

10. Topics related to student health, safety, and welfare

(cf. 0450 - Comprehensive Safety Plan)

(cf. 3515.5 - Sex Offender Notification)

(cf. 5030 - Student Wellness)

(cf. 5131.6 - Alcohol and Other Drugs)

(cf. 5131.63 - Steroids)

(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

11. Topics related to employee health, safety, and security

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

(cf. 4119.43/4219.43/4319.43 - Universal Precautions)

(cf. 4157/4257/4357 - Employee Safety)

(cf. 4158/4258/4358 - Employee Security)

As necessary, teachers shall receive professional development, as defined in 20 USC 7801, which is designed to help
them meet the requirements of federal law for teachers of core academic subjects. (20 USC 6319)



(cf. 4112.2 - Certification)

(cf. 4112.24 - Teacher Qualifications Under the No Child Left Behind Act)

The Superintendent or designee may, in conjunction with individual teachers, develop an individualized program of
professional growth which contributes to competence, performance, or effectiveness in teaching and classroom
assignments.

(cf. 4112.21 - Interns)

(cf. 4131.1 - Beginning Teacher Support/Induction)

(cf. 4138 - Mentor Teachers)

The district's staff evaluation process may be used to recommend additional staff development for individual
employees.

(cf. 4115 - Evaluation/Supervision)

(cf. 4139 - Peer Assistance and Review)

The Superintendent or designee shall involve teachers, site and district administrators, and others, as appropriate, in
the development of the district's staff development program. He/she shall ensure that the district's staff
development program is aligned with district priorities for student achievement, school improvement objectives, and
school plans.

(cf. 0000 - Vision)

(cf. 0200 - Goals for the School District)

(cf. 0420 - School Plans/Site Councils)

(cf. 0420.1 - School-Based Program Coordination)

(cf. 0520.1 - High Priority Schools Grant Program)

(cf. 0520.2 - Title I Program Improvement Schools)

(cf. 0520.3 - Title I Program Improvement Districts)

(cf. 0520.4 - Quality Education Investment Schools)

The Board may budget funds for actual and reasonable expenses incurred by staff who participate in staff
development activities.

(cf. 3350 - Travel Expenses)

The Superintendent or designee shall provide a means for continual evaluation of the benefit of staff development
activities to both staff and students and shall regularly report to the Board regarding the effectiveness of the staff
development program. Based on the Superintendent's report, the Board may revise the program as necessary in
order to ensure that the staff development program supports the district's priorities for student achievement.

(cf. 0500 - Accountability)

(cf. 9000 - Role of the Board)



Policy 6120: Response To Instruction And Intervention Status: ADOPTED

Original Adopted Date: 07/01/2009 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 07/01/2009

The Governing Board desires to improve learning and behavioral outcomes for all students by providing a high-
quality, data-driven educational program that meets the learning and behavioral needs of each student and reduces
disparities in achievement among subgroups of students.  Students who are not making academic progress pursuant
to district measures of performance and/or are struggling behaviorally shall receive intensive instruction and
intervention supports designed to meet individual learning needs, with progress monitored.

The Superintendent or designee shall convene a team that may include, as appropriate, staff with knowledge of
curriculum and instruction, student services, special education, and instructional and behavioral support, certificated
personnel, other district staff, and parents/guardians to assist in designing the district's Response to Instruction and
Intervention (RtI2) system, based on an examination of indicators of district and schoolwide student achievement and
social-emotional well-being.

The district's RtI2 system shall include instructional strategies and interventions with demonstrated effectiveness and
be aligned with the district curriculum and assessments. The Superintendent or designee may conduct ongoing
screening to determine student needs, analyze data, identify interventions for students not making adequate
academic progress, monitor the effectiveness of the interventions, and adjust interventions according to efficacy.

The district's RtI2 system shall include research-based, standards-based, culturally relevant instruction for students in
the general education program; universal screening and continuous classroom monitoring to determine students'
needs and to identify those students who are not making progress; criteria for determining the types and levels of
interventions to be provided; and subsequent monitoring of student progress to determine the effectiveness of the
intervention and to make changes as needed.

Additionally, the districts RtI2 system shall provide for:

1. High-quality classroom instruction
 

2. High expectations
 

3. Assessments and data collection
 

4. Problem-solving systems approach
 

5. Research-based interventions
 

6. Positive behavioral support
 

7. Fidelity of program implementation
 

8. Staff development and collaboration, which may include training in the use of assessments, data analysis,
research-based instructional practices and strategies and emphasize a collaborative approach of professional
learning communities among teachers within and across grade spans
 

9. Parent/guardian and family involvement, including collaboration and engagement

The Superintendent or designee shall ensure that parents/guardians are involved at all stages of the
instructional, intervention, and progress monitoring process.  Parents/guardians shall be kept informed of the
services that have and will be provided, the strategies being used to increase the student's rate of learning, the
supports provided to improve behavioral difficulties, and the performance data that has and will be collected.

10. Consideration of further evaluation utilizing RtI2 data

The RtI2 system may be utilized as one component when considering the referral of a student for evaluation
for special education or other services.
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Policy 6120: Response To Instruction And Intervention Status: ADOPTED

Original Adopted Date: 11/18/2009

The Governing Board desires to provide a high-quality, data-driven educational program to meet the learning and
behavioral needs of each student and to help reduce disparities in achievement among subgroups of students.
Students who are not making academic progress pursuant to district measures of performance shall receive intensive
instruction and intervention supports designed to meet their individual learning needs.

(cf. 0000 - Vision)

(cf. 0200 - Goals for the School District)

(cf. 6000 - Concepts and Roles)

The district's RtI2 system shall include instructional strategies and interventions with demonstrated effectiveness and
shall be aligned with the district curriculum and assessments.

(cf. 6141 - Curriculum Development and Evaluation)

(cf. 6142.91 - Reading/Language Arts Instruction)

(cf. 6142.93 - Mathematics Instruction)

(cf. 6162.5 - Student Assessment)

(cf. 6162.51 - Standardized Testing and Reporting Program)

(cf. 6162.52 - High School Exit Examination)

(cf. 6190 - Evaluation of the Instructional Program)

The district's RtI2 system shall include research-based, standards-based, culturally relevant instruction for students in
the general education program; universal screening and continuous classroom monitoring to determine students'
needs and to identify those students who are not making progress; criteria for determining the types and levels of
interventions to be provided; and subsequent monitoring of student progress to determine the effectiveness of the
intervention and to make changes as needed.

When data from the RtI2 system indicate that a student may have a specific learning disability, the student may be
referred for evaluation for special education or other services.

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

(cf. 6164.5 - Student Success Teams)

(cf. 6164.6 - Identification and Evaluation Under Section 504)

The district shall provide staff development to teachers regarding the use of assessments, data analysis, and
research-based instructional practices and strategies. In addition, the district's RtI2 system shall emphasize a
collaborative approach of professional learning communities among teachers within and across grade spans.

(cf. 4131 - Staff Development)

(cf. 4331 - Staff Development)

Staff shall ensure that parents/guardians are involved at all stages of the instructional and intervention process.
Parents/guardians shall be kept informed of their child's progress and provided information regarding the services
that will be provided, the strategies being used to increase the student's rate of learning, and information about the
performance data that will be collected.

(cf. 5020 - Parent Rights and Responsibilities)

(cf. 6020 - Parent Involvement)
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Policy 6164.4: Identification And Evaluation Of Individuals For Special Education Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 11/01/2008

The Governing Board recognizes the need to actively seek out and evaluate district residents from birth to age 21
who have disabilities in order to provide them with appropriate educational opportunities in accordance with state
and federal law.

The Superintendent or designee shall establish a comprehensive child find system that includes procedures for the
identification, screening, referral, assessment, and triennial assessment of individuals eligible for special education, as
well as procedures for the planning, implementation, and review of the special education and related services
provided to such individuals.  (Education Code 56301)

The district's identification procedures shall include systematic methods for utilizing referrals from parents/guardians,
teachers, agencies, appropriate professionals, and other members of the public, and shall be coordinated with school
site procedures for referral of students whose needs cannot be met with modifications to the regular instructional
program.  (Education Code 56302)

The Superintendent or designee shall notify parents/guardians, in writing, of their rights related to identification,
referral, assessment, instructional planning, implementation, and review, including the right to consent to any
assessment concerning their child.  In addition, the Superintendent or designee shall notify parents/guardians of
procedures for initiating a referral for assessment to identify individuals for special education services.  (Education
Code 56301)
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Policy 6164.4: Identification And Evaluation Of Individuals For Special Education Status: ADOPTED

Original Adopted Date: 07/27/2011

The Governing Board recognizes the need to actively seek out and evaluate district residents from birth to age 21
who have disabilities in order to provide them with appropriate educational opportunities in accordance with state
and federal law.

(cf. 0430 - Comprehensive Local Plan for Special Education)

(cf. 6164.41 - Children with Disabilities Enrolled by Their Parents in Private School)

(cf. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall establish a comprehensive system that includes procedures for the
identification, screening, referral, and regular and triennial assessment of individuals eligible for special education, as
well as procedures for the planning, implementation, and review of the education and related services provided to
such individuals. (Education Code 56301)

The district's identification procedures shall include methods for utilizing referrals from parents/guardians, teachers,
appropriate professionals, and others, and shall be coordinated with school site procedures for referral of students
whose needs cannot be met with modifications to the regular instructional program. (Education Code 56302)

The Superintendent or designee shall notify parents/guardians, in writing, of their rights related to identification,
referral, assessment, instructional planning, implementation, and review, including the right to consent to any
assessment concerning their child. In addition, the Superintendent or designee shall notify parents/guardians of
procedures for initiating a referral for assessment to identify individuals who need special education services.
(Education Code 56301)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 4112.23 - Special Education Staff)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

(cf. 5145.6 - Parental Notifications)

(cf. 6159 - Individualized Education Program)

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

(cf. 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education)

(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

(cf. 6162.51 - Standardized Testing and Reporting Program)

(cf. 6162.52 - High School Exit Examination)
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Regulation 6164.4: Identification And Evaluation Of Individuals For Special Education Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 11/01/2010

The Superintendent or designee shall ensure that the district's child find process includes the collection of data and,
at reasonable intervals, the screening of such data to determine if students are making adequate progress, as
appropriate.

A student shall be referred for special education instruction and services only after the resources of the regular
education program have been considered and used where appropriate.  (Education Code 56303)

However, the district shall ensure that evaluations of children suspected of having a disability are not delayed or
denied because of the implementation of response to intervention strategies.

A parent/guardian or the district may initiate a request for an initial evaluation to determine if the student is a
student with a disability.  (34 CFR 300.301)

When a verbal referral is made, staff shall offer assistance to the individual to make the request in writing and shall
assist the individual if the individual requests such assistance.  (5 CCR 3021)

All referrals from school staff for an initial evaluation shall include a brief reason for the referral and description of
the regular program resources that were considered and/or modified for use with the student and, when appropriate,
the results of intervention.  This documentation shall not delay the timelines for completing the assessment plan or
assessment.  (5 CCR 3021)

Initial Evaluation for Special Education Services

Before the initial provision of special education and related services to a student with a disability, the district shall
conduct a full and individual initial evaluation of the student.  (Education Code 56320; 34 CFR 300.301)

Upon receipt of a referral of any student for special education and related services, a proposed evaluation plan shall
be developed within 15 calendar days, not counting days between the student's regular school sessions or terms or
calendar days of school vacation in excess of five school days, unless the parent/guardian agrees, in writing, to an
extension.  If the referral is made within 10 days or less prior to the end of the student's regular school year or term,
the proposed evaluation plan shall be developed within 10 days after the beginning of the next regular school year or
term.  (Education Code 56043, 56321)

The proposed evaluation plan shall meet all of the following requirements:  (Education Code 56321)

1. Be in a language easily understood by the general public

2. Be provided in the native language of the parent/guardian or other mode of communication used by the
parent/guardian unless it is clearly not feasible
 

3. Explain the types of evaluation to be conducted
 

4. State that no individualized education program (IEP) will result from the evaluation without parent/guardian
consent

A copy of the notice of a parent/guardian's rights and procedural safeguards shall be attached to the evaluation plan.
 (Education Code 56321)

The proposed written evaluation plan shall include a description of recent assessments conducted, including available
independent assessments and assessment information requested by the parent/guardian to be considered, as well as
information indicating the student's primary language and the student's primary language proficiency as determined
by Education Code section 52164.1.  (5 CCR 3022)
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Before conducting an initial evaluation, the district shall provide the parent/guardian with prior written notice in
accordance with 34 CFR 300.503.  In addition, as part of the evaluation plan, the parent/guardian shall receive
written notice that includes all of the following information:  (Education Code 56329; 34 CFR 300.304, 300.502,
300.504)

1. Upon completion of the administration of tests and other evaluation materials, an IEP team meeting that
includes the parent/guardian or the parent/guardian's representative shall be scheduled pursuant to Education
Code 56341.  At this meeting, the team shall determine whether or not the student is a student with
disabilities, as defined in Education Code 56026, and shall discuss the evaluation, the educational
recommendations, and the reasons for the recommendations.
 

2. When making a determination of eligibility for special education, the district shall not determine that the
student is disabled if the primary factor for such determination is lack of appropriate instruction in reading,
including the essential components of reading instruction as defined in 20 USC 6368, lack of appropriate
instruction in mathematics, or limited English proficiency, if the student does not otherwise meet the eligibility
criteria under 34 CFR 300.8.
 

3. A copy of the evaluation report and the documentation of determination of eligibility shall be given to the
parent/guardian.
 

4. If the parent/guardian disagrees with an evaluation obtained by the district, the parent/guardian has the right
to obtain, at public expense, an independent educational evaluation (IEE) of the student from qualified
specialists, in accordance with 34 CFR 300.502.  The parent/guardian is entitled to only one such evaluation at
public expense each time the district conducts an assessment with which the parent/guardian disagrees.

If the district observed the student in conducting its evaluation, or if its evaluation procedures make it
permissible to have in-class observation of the student, an equivalent opportunity shall apply to the IEE.  This
equivalent opportunity shall apply to the student's current placement and setting as well as observation of the
district's proposed placement and setting, if any, regardless of whether the IEE is initiated before or after the
filing of a due process hearing proceeding.
 

5. The district may initiate a due process hearing pursuant to Education Code 56500-56508 to show that its
evaluation is appropriate.  If the final decision resulting from the due process hearing is that the evaluation is
appropriate, the parent/guardian maintains the right for an IEE, but not at public expense.

If the parent/guardian obtains an IEE at private expense, the results of the IEE shall be considered by the
district with respect to the provision of a free appropriate public education (FAPE) to the student, and may be
presented as evidence at a due process hearing regarding the student.  If the district observed the student in
conducting its evaluation, or if its evaluation procedures make it permissible to have in-class observation of a
student, an equivalent opportunity shall apply to an IEE of the student in the student's current educational
placement and setting and in any educational placement and setting proposed by the district, regardless of
whether the IEE is initiated before or after the filing of a due process hearing.
 

6. If the parent/guardian proposes a publicly financed placement of the student in a nonpublic school, the district
shall have an opportunity to observe the proposed placement and, if the student has already been unilaterally
placed in the nonpublic school by the student's parent/guardian, the student in that proposed placement.  Any
such observation shall only be of the student who is the subject of the observation and shall not include the
observation or evaluation of any other student in the proposed placement unless that other student's
parent/guardian consents to the observation or evaluation.  The results of any observation or evaluation of
another student in violation of Education Code 56329(d) shall be inadmissible in any due process or judicial
proceeding regarding FAPE of that other student.

Parent/Guardian Consent for Evaluations

Upon receiving the proposed evaluation plan, the parent/guardian shall have at least 15 days to decide whether to
consent to the initial evaluation.  The district shall not interpret parent/guardian consent for initial evaluation as
consent for initial placement or initial provision of special education services.  (Education Code 56321; 34 CFR
300.300)

Informed parental consent means that the parent/guardian:  (Education Code 56021.1; 34 CFR 300.9)
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1. Has been fully informed, in the parent/guardian's native language or other mode of communication, of all
information relevant to the activity for which consent is sought
 

2. Understands and agrees, in writing, to the carrying out of the activity for which parent/guardian consent is
sought and the consent describes that activity and lists the records (if any) that will be released and to whom
 

3. Understands that the granting of consent is voluntary on the parent/guardian's part and may be revoked at any
time
 

4. Understands that if the parent/guardian revokes consent, that revocation is not retroactive (i.e., it does not
negate an action that has occurred after the consent was given and before the consent was revoked).  The
district is not required to amend the education records of a student to remove any reference to the student's
receipt of special education and services if the student's parent/guardian submits a written revocation of
consent after the initial provision of special education and related services to the student.

The district shall make reasonable efforts to obtain the informed consent of the parent/guardian for an initial
evaluation or reevaluation of a student.  (Education Code 56321; 34 CFR 300.300, 300.322)

The district shall maintain a record of its attempts to obtain consent, which may include:

1. Detailed records of telephone calls made or attempted and the results of those calls
 

2. Copies of correspondence sent to the parent/guardian and any responses received
 

3. Detailed records of visits made to the parent/guardian's home or place of employment and the results of those
visits

If a parent/guardian refuses to consent to the initial evaluation or fails to respond to a request to provide consent,
the district may, but is not required to, pursue an evaluation by utilizing the procedural safeguards, including the
mediation and due process procedures pursuant to 20 USC 1415 and 34 CFR 300.506-300.516.  (Education Code
56321; 34 CFR 300.300)

For a student who is a ward of the state and not residing with the student's parent/guardian, the district shall make
reasonable efforts to obtain the informed consent from the parent of the student for an initial evaluation to
determine whether the student is a student with a disability.  The district may conduct an initial evaluation without
obtaining informed consent if any of the following situations exists:  (Education Code 56321.1; 20 USC 1414; 34
CFR 300.300)

1. Despite reasonable efforts to do so, the district cannot discover the whereabouts of the parent/guardian of the
student.
 

2. The rights of the parent/guardian of the student have been terminated in accordance with state law.
 

3. The rights of the parent/guardian to make educational decisions have been subrogated by a judge in
accordance with state law and consent for an initial evaluation has been given by an individual appointed by
the judge to represent the student.

The district need not obtain parent/guardian consent before reviewing existing data as part of an evaluation or
reevaluation, or before administering a test or other evaluation that is administered to all students, unless consent is
required from the parents/guardians of all students.  (Education Code 56321; 34 CFR 300.300)

Conduct of the Evaluation

Within 60 calendar days of receiving parental consent for the initial assessment of a student, not counting days
between the student's regular school sessions, terms, or days of school vacation in excess of five schooldays, a
determination whether the student is eligible for special education and the educational needs of the student shall be
made, an IEP team meeting shall occur, and an IEP shall be developed, unless the parent/guardian agrees in writing
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to an extension, pursuant to Education Code 56344.  If the 60-day time is interrupted by a student school vacation,
the 60-day time shall recommence on the date that student schooldays reconvene and a meeting to develop an IEP
for the student shall be conducted within 30 days of a determination that the student needs special education and
related services.  (Education Code 56043, 56344)

However, when a referral has been made for a student 30 days or less prior to the end of the regular school year, an
IEP required as a result of an assessment of the student shall be developed within 30 days after the commencement
of the subsequent regular school year.  (Education Code 56043, 56344; 34 CFR 300.301, 300.323)

The evaluation shall be conducted by qualified personnel who are competent to perform the assessment as
determined by the district.  (Education Code 56320, 56322)

In addition, evaluations and reevaluations shall be administered by qualified personnel who are competent in the oral
or sign language skills and written skills of the student's primary language or mode of communication and have a
knowledge and understanding of the cultural and ethnic background of the student.  If it is clearly not feasible to do
so, an interpreter shall be used, and the assessment report shall document this condition and note that the validity of
the assessment may have been affected.  The normal process of second-language acquisition, as well as
manifestations of dialect and sociolinguistic variance shall not be diagnosed as a disabling condition.  (5 CCR 3023)

The screening of a student by a teacher or specialist to determine appropriate instructional strategies for curriculum
implementation shall not be considered to be an evaluation for eligibility for special education and related services.
 (Education Code 56321; 20 USC 1414; 34 CFR 300.302)

In conducting the evaluation, the district shall use a variety of assessment tools and strategies to gather relevant
functional, developmental, and academic information about the student.  The district shall also use any information
provided by the parent/guardian that may assist the district in making the determination as to whether the student is
a student with a disability and, if so, the necessary components of the student's IEP when the IEP is developed,
including information related to enabling the student to be involved in and to progress in the general education
curriculum.  (34 CFR 300.304)

The district's evaluation shall not use any single measure or assessment as the sole criterion for determining whether
a student is a student with a disability and for determining the appropriate educational program for the student. The
assessment shall use technically sound instruments that may assess the relative contribution of cognitive and
behavioral factors in addition to physical or developmental factors.  (34 CFR 300.304)

The district shall also ensure that assessments and other evaluation materials provide relevant information that
assists in determining the student's educational needs and are:  (Education Code 56320; 34 CFR 300.304)

1. Selected and administered so as not to be discriminatory on a racial, cultural, or sexual basis
 

2. Provided and administered in the student's native language or other mode of communication and in the form
most likely to yield accurate information on what the student knows and can do academically,
developmentally, and functionally, unless it is clearly not feasible to so provide or administer
 

3. Used for the purposes for which the assessments or measures are valid and reliable
 

4. Administered by trained and knowledgeable personnel except that individually administered tests of
intellectual or emotional functioning shall be administered by a credentialed school psychologist
 

5. Administered in accordance with any instructions provided by the producer of the assessments
 

6. Tailored to assess specific areas of educational need and not merely designed to provide a single general
intelligence quotient
 

7. If administered to a student with impaired sensory, manual, or speaking skills, selected and administered to
best ensure that the results accurately reflect the student's aptitude or achievement level or whatever other
factors the test purports to measure, rather than reflecting the child's impaired sensory, manual, or speaking
skills (unless those skills are the factors that the test purports to measure).

Students shall be assessed in all areas related to the suspected disability, including, if appropriate, health and
development, vision (including low vision), hearing, motor abilities, language function, general intelligence, academic
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performance, communicative status, self-help, orientation and mobility skills, career and vocational abilities and
interests, and social and emotional status.  When appropriate, a developmental history shall be obtained.  For
students with residual vision, a low vision assessment shall be provided in accordance with guidelines established
pursuant to Education Code 56136.  The district shall ensure that the evaluation is sufficiently comprehensive to
identify all of the student's special education and related service needs, whether or not commonly linked to the
disability category in which the student has been classified.  (Education Code 56320; 34 CFR 300.304)

As part of the initial evaluation and any reevaluation, the IEP team and other qualified professionals shall, if
appropriate, review existing evaluation data on the student, including evaluations and information provided by the
parents/guardians, current classroom-based local or state assessments and classroom-based observations, and
observations by teachers and related services providers.  On the basis of that review and input from the student's
parent/guardian, the team shall identify what additional data, if any, are needed to determine:  (Education Code
56381; 34 CFR 300.305)

1. Whether the student is a student with a disability, or in the case of a reevaluation, whether the student
continues to have a disability, and the educational needs of the student
 

2. The present levels of academic achievement and related developmental needs of the student
 

3. Whether the student needs, or continues to need, special education and related services
 

4. Whether any additions or modifications to the special education and related services are needed to enable the
student to meet the measurable annual goals set out in the student's IEP and to participate, as appropriate, in
the general education curriculum

If a student has transferred from another district in the same school year or leaves this district, the district shall
coordinate with the student's prior or subsequent district as necessary and as expeditiously as possible to ensure
prompt completion of full evaluations.  (34 CFR 300.304)

Evaluation Report

The personnel who evaluate the student shall prepare a written report of the results of each evaluation.  The report
shall include, but not be limited to, the following:  (Education Code 56327)

1. Whether the student may need special education and related services
 

2. The basis for making the determination
 

3. The relevant behavior noted during the observation of the student in an appropriate setting
 

4. The relationship of that behavior to the student's academic and social functioning
 

5. The educationally relevant health, developmental, and medical findings, if any
 

6. For students with learning disabilities, whether there is such a discrepancy between achievement and ability
that it cannot be corrected without special education and related services
 

7. A determination concerning the effects of environmental, cultural, or economic disadvantage, where
appropriate
 

8. The need for specialized services, materials, and equipment for students with low incidence disabilities,
consistent with Education Code 56136

Eligibility Determination

Upon completion of the administration of assessments and other evaluation measures, a group of qualified
professionals and the parent/guardian shall determine whether the student is a student with a disability as defined in
5 CCR 3030 and 34 CFR 300.8 and, if so, the student's educational needs. In interpreting the data, the group shall
draw information from a variety of sources, including aptitude and achievement tests, parent/guardian input, and
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teacher recommendations, as well as information about the student's physical condition, social or cultural
background, and adaptive behavior.  The group shall ensure that the information obtained from these sources is
documented and carefully considered.  (34 CFR 300.306)

When making a determination of eligibility for special education and related services, the district shall not determine
that a student is disabled if the primary factor for such determination is a lack of appropriate instruction in reading,
including the essential components of reading instruction pursuant to 20 USC 6368, lack of instruction in
mathematics, limited English proficiency, or that the student does not otherwise meet the eligibility criteria.
 (Education Code 56329; 34 CFR 300.306)

The normal process of second-language acquisition, as well as manifestations of dialect and sociolinguistic variance,
shall not be diagnosed as a disabling condition.  (5 CCR 3023)

Independent Educational Evaluation

An independent educational evaluation is defined as an evaluation conducted by a qualified examiner who is not
employed by the district.  (34 CFR 300.502)

Public expense means that the district either pays for the full cost of the IEE or ensures that the evaluation is
otherwise provided at no cost to the parent/guardian.  (34 CFR 300.502)

The parents/guardians of a student with a disability have the right to obtain an IEE at public expense under the same
criteria, including the location of the evaluation and the qualifications of the examiner, that the district uses for a
district-initiated evaluation.  (34 CFR 300.502)

The parent/guardian is entitled to only one IEE at public expense each time the district conducts an evaluation with
which the parent/guardian disagrees.  (Education Code 56329; 34 CFR 300.502)

If a parent/guardian has requested an IEE, the district may ask for the reason that the parent/guardian objects to the
district's evaluation.  However, the parent/guardian is not required to provide an explanation and the district may not
unreasonably delay either providing the IEE at public expense or filing a due process complaint to request a due
process hearing to defend the public evaluation.  (34 CFR 300.502)

Upon receiving the request for an IEE, the district shall, without unnecessary delay, either:  (34 CFR 300.502)

1. File a due process complaint to request a hearing to show that its evaluation is appropriate
 

2. Ensure that an IEE is provided at public expense, unless the district demonstrates at a hearing that the
evaluation obtained by the parent/guardian did not satisfy the district's criteria

If a due process hearing decision determines that the district's evaluation is appropriate, then the parent/guardian
may obtain an IEE but not at public expense.  (Education Code 56329; 34 CFR 300.502)

In any decision made with respect to providing FAPE to a student with a disability, the result of any IEE obtained by
the student's parent/guardian shall be considered by the district if it meets district criteria.  Any such result also may
be presented as evidence at a hearing on a due process complaint.  (Education Code 56329; 34 CFR 300.502)

Reevaluation

A reevaluation shall be conducted when the district determines that the educational or related service needs of the
student, including improved academic achievement and functional performance, warrant a reevaluation or if the
student's parent/guardian or teacher requests reevaluation.  Such reevaluations shall occur every three years, unless
the parent/guardian and district agree in writing that a reevaluation is unnecessary.  A reevaluation may not occur
more than once a year, unless the parent/guardian and the district agree otherwise.  (Education Code 56043, 56381;
34 CFR 300.303)

The district shall ensure that any reevaluations of the student are conducted in accordance with the evaluation
procedures pursuant to 34 CFR 300.304-300.311.  (34 CFR 300.303)
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Before entering kindergarten or first grade, as the case may be, children with disabilities who are in a preschool
program shall be reevaluated to determine if they still need special education and services.  IEP teams shall identify a
means of monitoring the continued success of children who are determined to be eligible for less intensive special
education programs.  (Education Code 56445)
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Regulation 6164.4: Identification And Evaluation Of Individuals For Special Education Status: ADOPTED

Original Adopted Date: 07/27/2011

Referrals for Special Education Services

A student shall be referred for special education instruction and services only after the resources of the regular
education program have been considered and used where appropriate. (Education Code 56303)

All referrals from school staff for special education and related services shall include a brief reason for the referral
and description of the regular program resources that were considered and/or modified for use with the student and
their effect. (5 CCR 3021)

Initial Evaluation for Special Education Services

Before the initial provision of special education and related services to a student with a disability, the district shall
conduct a full and individual initial evaluation of the student. (Education Code 56320; 34 CFR 300.301)

Upon receipt of a referral of any student for special education and related services, a proposed evaluation plan shall
be developed within 15 days, not counting days between the student's regular school sessions or terms or days of
school vacation in excess of five school days, unless the parent/guardian agrees, in writing, to an extension. If the
referral is made within 10 days or less prior to the end of the student's regular school year or term, the proposed
evaluation plan shall be developed within 10 days after the beginning of the next regular school year or term.
(Education Code 56043, 56321)

The proposed evaluation plan shall meet all of the following requirements: (Education Code 56321)

1. Be in a language easily understood by the general public

2. Be provided in the native language of the parent/guardian or other mode of communication used by the
parent/guardian unless it is clearly not feasible

3. Explain the types of evaluation to be conducted

4. State that no individualized education program (IEP) will result from the evaluation without parent/guardian
consent

(cf. 6159 - Individualized Education Program)

Before conducting an initial evaluation, the district shall provide the parent/guardian with prior written notice in
accordance with 34 CFR 300.503. In addition, as part of the evaluation plan, the parent/guardian shall receive
written notice that includes all of the following information: (Education Code 56329; 34 CFR 300.304, 300.504)

1. Upon completion of the administration of tests and other evaluation materials, an IEP team meeting that includes
the parent/guardian or his/her representative shall be scheduled pursuant to Education Code 56341. At this
meeting, the team shall determine whether or not the student is a student with disabilities, as defined in Education
Code 56026, and shall discuss the evaluation, the educational recommendations, and the reasons for the
recommendations.

2. When making a determination of eligibility for special education, the district shall not determine that the student is
disabled if the primary factor for such determination is lack of appropriate instruction in reading, including the
essential components of reading instruction as defined in 20 USC 6368, lack of appropriate instruction in
mathematics, or limited English proficiency.

3. A copy of the evaluation report and the documentation of determination of eligibility shall be given to the
parent/guardian.

4. If the parent/guardian disagrees with an evaluation obtained by the district, he/she has the right to obtain, at
public expense, an independent educational evaluation (IEE) of the student from qualified specialists, in accordance
with 34 CFR 300.502. The parent/guardian is entitled to only one such evaluation at public expense each time the
district conducts an assessment with which the parent/guardian disagrees.

If the district observed the student in conducting its evaluation, or if its evaluation procedures make it permissible to
have in-class observation of the student, an equivalent opportunity shall apply to the IEE. This equivalent
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opportunity shall apply to the student's current placement and setting as well as observation of the district's
proposed placement and setting, if any, regardless of whether the IEE is initiated before or after the filing of a due
process hearing proceeding.

5. The district may initiate a due process hearing pursuant to Education Code 56500-56508 to show that its
evaluation is appropriate. If the final decision resulting from the due process hearing is that the evaluation is
appropriate, the parent/guardian maintains the right for an IEE, but not at public expense.

If the parent/guardian obtains an IEE at private expense, the results of the IEE shall be considered by the district with
respect to the provision of a free appropriate public education (FAPE) to the student, and may be presented as
evidence at a due process hearing regarding the student. If the district observed the student in conducting its
evaluation, or if its evaluation procedures make it permissible to have in-class observation of a student, an equivalent
opportunity shall apply to an IEE of the student in the student's current educational placement and setting and in any
educational placement and setting proposed by the district, regardless of whether the IEE is initiated before or after
the filing of a due process hearing.

6. If the parent/guardian proposes a publicly financed placement of the student in a nonpublic school, the district
shall have an opportunity to observe the proposed placement and, if the student has already been unilaterally placed
in the nonpublic school by his/her parent/guardian, the student in that proposed placement. Any such observation
shall only be of the student who is the subject of the observation and shall not include the observation or evaluation
of any other student in the proposed placement unless that other student's parent/guardian consents to the
observation or evaluation. The results of any observation or evaluation of another student in violation of Education
Code 56329(d) shall be inadmissible in any due process or judicial proceeding regarding FAPE of that other student.

(cf. 5145.6 - Parental Notifications)

(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

(cf. 6164.41 - Children with Disabilities Enrolled by their Parents in Private School)

Parent/Guardian Consent for Evaluations

Upon receiving the proposed evaluation plan, the parent/guardian shall have at least 15 days to decide whether or
not to consent to the initial evaluation. The district shall not interpret parent/guardian consent for initial evaluation
as consent for initial placement or initial provision of special education services. (Education Code 56321; 34 CFR
300.300)

Informed parental consent means that the parent/guardian: (Education Code 56021.1; 34 CFR 300.9)

1. Has been fully informed, in his/her native language or other mode of communication, of all information relevant to
the activity for which consent is sought

2. Understands and agrees, in writing, to the carrying out of the activity for which his/her consent is sought and the
consent describes that activity and lists the records (if any) that will be released and to whom

3. Understands that the granting of consent is voluntary on his/her part and may be revoked at any time

4. Understands that if he/she revokes consent, that revocation is not retroactive (i.e., it does not negate an action
that has occurred after the consent was given and before the consent was revoked)

The district shall make reasonable efforts to obtain the informed consent of the parent/guardian for an initial
evaluation or reevaluation of a student. The district shall maintain a record of its attempts to obtain consent,
including: (Education Code 56321, 56341.5; 34 CFR 300.300, 300.322)

1. Detailed records of telephone calls made or attempted and the results of those calls

2. Copies of correspondence sent to the parent/guardian and any responses received

3. Detailed records of visits made to the parent/guardian's home or place of employment and the results of those
visits

If a parent/guardian refuses to consent to the initial evaluation or fails to respond to a request to provide consent,
the district may, but is not required to, pursue an evaluation by utilizing the procedural safeguards, including the
mediation and due process procedures pursuant to 20 USC 1415 and 34 CFR 300.506-300.516. (Education Code



56321; 34 CFR 300.300)

For a student who is a ward of the state and not residing with his/her parent/guardian, the district may conduct an
initial evaluation without obtaining informed consent if any of the following situations exists: (Education Code
56321.1; 20 USC 1414; 34 CFR 300.300)

1. Despite reasonable efforts to do so, the district cannot discover the whereabouts of the parent/guardian of the
student.

2. The rights of the parent/guardian of the student have been terminated in accordance with California law.

3. The rights of the parent/guardian to make educational decisions have been subrogated by a judge in accordance
with California law and consent for an initial evaluation has been given by an individual appointed by the judge to
represent the student.

(cf. 6159.3 - Appointment of Surrogate Parent for Special Education Students)

The district need not obtain parent/guardian consent before reviewing existing data as part of an evaluation or
administering a test or other evaluation that is administered to all students, unless consent is required from the
parents/guardians of all students. (Education Code 56321; 34 CFR 300.300)

Conduct of the Evaluation

The district shall complete the determination as to whether the student is a student with a disability, conduct the
initial evaluation to determine his/her educational needs, and develop an IEP within 60 days of receiving informed
parent/guardian consent for the evaluation. (Education Code 56344; 34 CFR 300.300, 300.301)

The evaluation shall be conducted by qualified personnel who are competent to perform the assessment as
determined by the district. (Education Code 56320, 56322)

The screening of a student by a teacher or specialist to determine appropriate instructional strategies for curriculum
implementation shall not be considered to be an evaluation for eligibility for special education and related services.
(34 CFR 300.302)

In conducting the evaluation, the district shall use a variety of assessment tools and strategies to gather relevant
functional, developmental, and academic information about the student. The district shall also use any information
provided by the parent/guardian that may assist the district in making the determination as to whether the student is
a student with a disability and, if so, the necessary components of his/her IEP when the IEP is developed, including
information related to enabling the student to be involved in and to progress in the general education curriculum. (34
CFR 300.304)

The district's evaluation shall not use any single measure or assessment as the sole criterion for determining whether
a student is a student with a disability and for determining the appropriate educational program for the student. The
assessment shall use technically sound instruments that may assess the relative contribution of cognitive and
behavioral factors in addition to physical or developmental factors. (34 CFR 300.304)

The district shall also ensure that assessments and other evaluation materials provide relevant information that
assists in determining the student's educational needs and are: (Education Code 56320; 34 CFR 300.304)

1. Selected and administered so as not to be discriminatory on a racial, cultural, or sexual basis

2. Provided and administered in the language and form most likely to yield accurate information on what the student
knows and can do academically, developmentally, and functionally, unless it is clearly not feasible to so provide or
administer

3. Used for the purposes for which the assessments or measures are valid and reliable

4. Administered by trained and knowledgeable personnel

5. Administered in accordance with any instructions provided by the producer of the assessments

6. Tailored to assess specific areas of educational need and not merely designed to provide a single general
intelligence quotient

7. If administered to a student with impaired sensory, manual, or speaking skills, selected and administered to best



ensure that the results accurately reflect the student's aptitude or achievement level or whatever other factors the
test purports to measure

Students shall be assessed in all areas related to the suspected disability, including, if appropriate, health and
development, vision (including low vision), hearing, motor abilities, language function, general intelligence, academic
performance, communicative status, self-help, orientation and mobility skills, career and vocational abilities and
interests, and social and emotional status. When appropriate, a developmental history shall be obtained. The district
shall ensure that the evaluation is sufficiently comprehensive to identify all of the student's special education and
related service needs, whether or not commonly linked to the disability category in which the student has been
classified. (Education Code 56320; 34 CFR 300.304)

As part of the initial evaluation and any reevaluation, the IEP team and other qualified professionals shall, if
appropriate, review existing evaluation data on the student, including evaluations and information provided by the
parents/guardians, current classroom-based local or state assessments and classroom-based observations, and
observations by teachers and related services providers. On the basis of that review and input from the student's
parent/guardian, the team shall identify what additional data, if any, are needed to determine: (Education Code
56381; 34 CFR 300.305)

1. Whether the student is a student with a disability, or in the case of a reevaluation, whether the student continues
to have a disability, and the educational needs of the student

2. The present levels of academic achievement and related developmental needs of the student

3. Whether the student needs, or continues to need, special education and related services

4. Whether any additions or modifications to the special education and related services are needed to enable the
student to meet the measurable annual goals set out in his/her IEP and to participate, as appropriate, in the general
education curriculum

If a student has transferred from another district in the same school year or leaves this district, the district shall
coordinate with the student's prior or subsequent district as necessary and as expeditiously as possible to ensure
prompt completion of full evaluations. (34 CFR 300.304)

Eligibility Determination

Upon completion of the administration of assessments and other evaluation measures, a group of qualified
professionals and the parent/guardian shall determine whether the student is a student with a disability and, if so,
his/her educational needs. In interpreting the data, the group shall draw information from a variety of sources,
including aptitude and achievement tests, parent/guardian input, and teacher recommendations, as well as
information about the student's physical condition, social or cultural background, and adaptive behavior. The group
shall ensure that the information obtained from these sources is documented and carefully considered. (34 CFR
300.306)

The personnel who evaluate the student shall prepare a written report of the results of each evaluation. The report
shall include, but not be limited to, the following: (Education Code 56327)

1. Whether the student may need special education and related services

2. The basis for making the determination

3. The relevant behavior noted during the observation of the student in an appropriate setting

4. The relationship of that behavior to the student's academic and social functioning

5. The educationally relevant health, developmental, and medical findings, if any

6. For students with learning disabilities, whether there is such a discrepancy between achievement and ability that it
cannot be corrected without special education and related services

7. A determination concerning the effects of environmental, cultural, or economic disadvantage, where appropriate

8. The need for specialized services, materials, and equipment for students with low incidence disabilities, consistent
with Education Code 56136



When making a determination of eligibility for special education and related services, the district shall not determine
that a student is disabled if the primary factor for such determination is a lack of appropriate instruction in reading,
including the essential components of reading instruction pursuant to 20 USC 6368, lack of instruction in
mathematics, limited English proficiency, or that the student does not otherwise meet the eligibility criteria.
(Education Code 56329; 34 CFR 300.306)

If a determination is made that a student has a disability and needs special education and related services, an IEP
shall be developed within a total time not to exceed 60 days, not counting days between the student's regular school
sessions or terms or days of school vacation in excess of five school days, from the date of the receipt of the
parent/guardian's consent for evaluation, unless the parent/guardian agrees, in writing, to an extension. (Education
Code 56043; 34 CFR 300.306)

Independent Educational Evaluation

The parents/guardians of a student with a disability have the right to obtain an IEE at public expense under the same
criteria that the district uses for a district-initiated evaluation. An independent educational evaluation is an
evaluation conducted by a qualified examiner who is not employed by the district. Public expense means the district
either pays for the full cost of the IEE or ensures that the evaluation is otherwise provided at no cost to the
parent/guardian. (Education Code 56329; 34 CFR 300.502)

The parent/guardian is entitled to only one IEE at public expense each time the district conducts an evaluation with
which the parent/guardian disagrees. (Education Code 56329; 34 CFR 300.502)

If a parent/guardian has requested an IEE, the district may ask for the reason that he/she objects to the district's
evaluation. However, the parent/guardian is not required to provide the reason to the district. (34 CFR 300.502)

Upon receiving the request for an IEE, the district shall, without unnecessary delay, either: (34 CFR 300.502)

1. File a due process complaint to request a hearing to show that its evaluation is appropriate

2. Ensure that an IEE is provided at public expense, unless the district can later demonstrate at a hearing that the
evaluation obtained by the parent/guardian did not satisfy the district's criteria

If a due process hearing decision determines that the district's evaluation is appropriate, then the parent/guardian
may obtain an IEE but not at public expense. (34 CFR 300.502)

In any decision made with respect to providing FAPE to a student with a disability, the result of any IEE obtained by
the student's parent/guardian shall be considered by the district if it meets district criteria. Any such result also may
be presented as evidence at a hearing on a due process complaint. (34 CFR 300.502)

Reevaluation

A reevaluation shall be conducted when the district determines that the educational or related service needs of the
student, including improved academic achievement and functional performance, warrant a reevaluation or if the
student's parent/guardian or teacher requests reevaluation. Such reevaluations shall occur every three years, unless
the parent/guardian and district agree in writing that a reevaluation is unnecessary. A reevaluation may not occur
more than once a year, unless the parent/guardian and the district agree otherwise. (Education Code 56043, 56381;
34 CFR 300.303)

The district shall ensure that any reevaluations of the student are conducted in accordance with the evaluation
procedures pursuant to 34 CFR 300.304-300.311. (34 CFR 300.303)

Before entering kindergarten or first grade, children with disabilities who are in a preschool program shall be
reevaluated to determine if they still need special education and services. IEP teams shall identify a means of
monitoring the continued success of children who are determined to be eligible for less intensive special education
programs to ensure that gains made are not lost by a rapid removal of individualized programs and supports for these
children. (Education Code 56445)

(cf. 5148.3 - Preschool/Early Childhood Education)



Policy 6164.41: Children With Disabilities Enrolled By Their Parents In Private School Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 03/01/2007

The Governing Board recognizes its obligations under state and federal to locate, identify, evaluate, and provide
equitable services to children voluntarily enrolled by their parents/guardians in private schools located within the
district.

The Superintendent or designee shall ensure that activities to locate, identify, and evaluate children with disabilities
enrolled by their parents/guardians in private schools within the district are comparable to activities undertaken for
individuals with disabilities aged three to 22 in public schools within the district.  (Education Code 56171; 34 CFR
300.131)

The Superintendent or designee shall develop a budget for the provision of services to children with disabilities
enrolled by their parents/guardians in private school based on the proportionate share of federal funds received and
the number of eligible children, including the possibility of mid-year enrollees, and the types of services to be
provided.
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Policy 6164.41: Children With Disabilities Enrolled By Their Parents In Private School Status: ADOPTED

Original Adopted Date: 02/27/2008

The Governing Board recognizes its obligations under federal and state law to identify and provide equitable services
to children voluntarily enrolled by their parents/guardians in private schools located within the district.

(cf. 0430 - Comprehensive Local Plan for Special Education)

The Superintendent or designee shall ensure that activities to locate, identify, and evaluate children with disabilities
enrolled by their parents/guardians in private schools within the district are comparable to activities undertaken for
individuals with disabilities aged three to 22 in public schools within the district. (34 CFR 300.131; Education Code
56171)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

The Superintendent or designee shall develop a budget for the provision of services to children with disabilities
enrolled by their parents in private school based on the proportionate share of federal funds received and the
number of eligible children, including the possibility of mid-year enrollees, and the types of services to be provided.
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Regulation 6164.41: Children With Disabilities Enrolled By Their Parents In Private School Status: ADOPTED

Original Adopted Date: 03/01/2007 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 07/01/2016

Definitions

Parentally-placed private school children with disabilities means children with disabilities who are voluntarily enrolled
by their parents/guardians in a private school or facility within district boundaries, including children who are
attending a private school or facility within district boundaries but who reside in another district or state.  (34 CFR
300.130, 300.131)

Private school or facility means a private full-time day school, including a religious school, located within district
boundaries, that has filed an affidavit with the California Department of Education pursuant to Education Code
33190 and is registered in the California Private School Directory.

Consultation with Private School Representatives

The Superintendent or designee shall consult with all private school representatives and representatives of
parents/guardians of parentally-placed private school children with disabilities during the design and development of
equitable services for the children.  In order to ensure a meaningful and timely consultation, the consultation shall
include:  (Education Code 56301; 20 USC 1412(a)(10)(A)(iii); 34 CFR 300.134)

1. The child find process and how parentally-placed private school children suspected of having a disability can
participate equitably

2. The manner in which parents/guardians, teachers, and private school officials will be informed of the child find
process

3. The determination of the proportionate share of federal funds available to serve parentally-placed private
school children with disabilities and how this share is calculated
 

4. How the consultation process among district staff, private school officials, and representatives of parents of
parentally-placed private school children with disabilities will operate throughout the school year to ensure
that identified children can meaningfully participate in equitable services
 

5. The provision of equitable special education and related services including how, when, and by whom such
services will be provided including a discussion about the types of services, alternate service delivery
mechanisms, how services will be apportioned if funds are insufficient to serve all of the identified children,
and how and when those decisions will be made
 

6. In the event that the district and private school disagree on the provision of or the types of services, how the
district will provide the private school officials with a written explanation of the reasons that the district chose
to not provide the services

When meaningful and timely consultation has occurred, the district shall obtain a written affirmation signed by the
representatives of participating private schools.  If the private school representatives do not provide the affirmation
within a reasonable period of time, the district shall forward documentation of the consultation process to the
California Department of Education.  (Education Code 56172; 20 USC 1412; 34 CFR 300.135)

After the consultation has occurred, the district shall ensure an annual count of the number of parentally-placed
children with disabilities attending private schools located within the district.  This count shall be conducted between
October 1 and December 1 each year and shall be used to determine the amount the district must spend on
providing equitable services to the children in the subsequent fiscal year.  (34 CFR 300.133)

Provision of Services

A child with a disability parentally-placed in a private school has no individual right to receive some or all of the
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special education and related services that would have been received if enrolled in public school.  Such a child may
receive a different amount of services than students with disabilities in public schools.  (34 CFR 300.137, 300.138)

The district shall evaluate all identified parentally-placed private school children with disabilities for purposes of
considering them for equitable services.  This evaluation shall be conducted in accordance with the timelines and
procedures for evaluating public school students with disabilities pursuant to 34 CFR 300.300-300.311 and as
specified in BP/AR 6164.4 - Identification and Evaluation of Individuals for Special Education, including obtaining
parent/guardian consent and providing the parent/guardian with a copy of the procedural safeguards notice.  (34
CFR 300.131, 300.504)

If the child resides in the district and is eligible for an individualized education program (IEP), the district shall make a
free appropriate public education (FAPE) available to the child.  However, the district is not required to develop an
IEP if the parent/guardian makes clear the intention to keep the child enrolled in private school.  In such situations,
the district shall obtain written certification confirming the parent/guardian's intention to keep the child enrolled in
private school, including the fact that the parent/guardian is not interested in the development of an IEP or the
district's offer of FAPE.  If the parent/guardian does not provide confirmation in writing, the district shall obtain oral
confirmation of the parent/guardian's intention and confirm the conversation in writing.

If the child resides in a different district, then this district and the district of residence shall work together to ensure
that the parent/guardian receives an offer of FAPE in accordance with law.

The district shall develop and implement for each identified child with a disability enrolled by their parents/guardians
in a private school within the district's boundaries an individual services plan (ISP) that describes the equitable
services that the district will provide, as determined by the district after the consultation process with private school
representatives.  (34 CFR 300.138)

The ISP shall be developed, reviewed, and revised consistent with 20 USC 1414.  A representative of the private
school shall be invited to attend each ISP team meeting.  If the representative cannot attend the meeting, the district
shall use other methods to ensure the representative's participation, including individual or conference calls.  (34 CFR
300.137, 300.138)

The district may provide services on the private school premises, including a religious school, to the extent consistent
with law.  The services shall be provided by personnel meeting the same standards as personnel providing services in
the public school except that private elementary school and secondary school teachers who are providing equitable
services to parentally-placed private school children with disabilities do not have to meet the special education
teacher qualification requirements specified in 34 CFR 300.156.  The personnel shall either be district employees or
contractors of the district.  (34 CFR 300.138, 300.139)

The district shall offer transportation to the child if services are provided on a site other than the child's school and
the ISP team determines that transportation is necessary for the child to benefit from or participate in the services
provided in the ISP.  Depending on the timing of the services, the district shall provide transportation from the child's
school or home to the service site and from the service site to the child's school or home.  (34 CFR 300.139)

The district may place equipment and supplies in a private school for the period of time necessary to provide the
services pursuant to the ISP.  All such equipment shall remain the property of the district and must be able to be
removed without remodeling or causing damage to the private school.  The district shall remove the equipment
when no longer required by the child, when the child no longer attends the private school, or when removal is
necessary to prevent unauthorized use.  (34 CFR 300.144)
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Regulation 6164.41: Children With Disabilities Enrolled By Their Parents In Private School Status: ADOPTED

Original Adopted Date: 02/27/2008

Definitions

Parentally placed private school children with disabilities means children with disabilities who are voluntarily enrolled
by their parents/guardians in a private school or facility within district boundaries, including children who are
attending a private school or facility within district boundaries but who reside in another district or state. (34 CFR
300.131)

Private school or facility means a private full-time day school, including a religious school, located within district
boundaries, that has filed an affidavit with the California Department of Education pursuant to Education Code
33190 and is registered in the California Private School Directory.

Consultation with Private School Representatives

The Superintendent or designee shall consult with all private school representatives and representatives of
parents/guardians of parentally placed private school children with disabilities during the design and development of
equitable services for the children. In order to ensure a meaningful and timely consultation, the consultation shall
include: (20 USC 1412(a)(3); 34 CFR 300.134; Education Code 56301)

1. The child find process and how parentally placed private school children suspected of having a disability can
participate equitably

2. How parents/guardians, teachers, and private school officials will be informed of the child find process

3. The determination of the proportionate share of federal funds available to serve parentally placed private school
children with disabilities and how this share is calculated

4. How the consultation process will operate throughout the school year to ensure that identified children can
meaningfully participate in equitable services

5. How, where, and by whom equitable services will be provided including a discussion about the types of services,
alternate service delivery mechanisms, how services will be apportioned if funds are insufficient to serve all of the
identified children, and how and when those decisions will be made

6. In the event that the district and private school disagree on the provision of or the types of services, how the
district will provide the private school officials with a written explanation of the reasons that the district chose to not
provide the services

When meaningful and timely consultation has occurred, the district shall obtain a written affirmation signed by the
representatives of participating private schools. If the private school representatives do not provide the affirmation
within a reasonable period of time, the district shall forward documentation of the consultation process to the
California Department of Education. (34 CFR 300.135; Education Code 56172)

After the consultation has occurred, the district shall ensure an annual count of the number of parentally placed
children with disabilities attending private schools located within the district. This count shall be conducted between
October 1 and December 1 each year and shall be used to determine the amount the district must spend on
providing equitable services to the children in the subsequent fiscal year. (34 CFR 300.133)

Provision of Services

A child with a disability parentally placed in a private school has no individual right to receive some or all of the
special education and related services that he/she would receive if enrolled in public school. Such a child may receive
a different amount of services than students with disabilities in public schools. (34 CFR 300.137, 300.138)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)

The district shall evaluate all identified parentally placed private school children with disabilities for purposes of
considering them for equitable services. This evaluation shall be conducted in accordance with the timelines and
procedures for evaluating public school students with disabilities pursuant to 34 CFR 300.300-300.311, including
providing the parent/guardian with a copy of the procedural safeguards notice. (34 CFR 300.13I, 300.504)
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(cf. 6159.1 - Procedural Safeguards and Complaints for Special Education)

In order to ensure that each child entitled to special education and related services from the district receives an offer
of a free appropriate public education (FAPE), the district where the child resides shall develop an individualized
education program (IEP) for each identified child who attends a private school located in the district and who resides
in the district.

However, the district shall not develop an IEP if the parent/guardian makes clear his/her intention to keep the child
enrolled in private school. In such situations, the district shall obtain written certification confirming the
parent/guardian's intention to keep his/her child enrolled in private school, including the fact that he/she is not
interested in the development of an IEP or the district's offer of FAPE. If the parent/guardian does not provide
confirmation in writing, the district shall obtain oral confirmation of the parent/guardian's intention and confirm the
conversation in writing.

If the child resides in a different district, then this district and the district of residence shall work together to ensure
that the parent/guardian receives an offer of FAPE in accordance with law.

The district shall develop and implement an individual services plan (ISP) for each identified private school child with
a disability that describes the equitable services that the district will provide, as agreed to by the district and private
school representatives during the consultation process. (34 CFR 300.138)

The ISP shall be developed, reviewed, and revised consistent with 34 CFR 300.121-300.324. A representative of the
private school shall be invited to attend each ISP team meeting. If the representative cannot attend the meeting, the
district shall use other methods to ensure the representative's participation, including individual or conference calls.
(34 CFR 300.137, 300.138)

(cf. 6159 - Individualized Education Program)

The district may provide services on the private school premises, including a religious school, to the extent consistent
with law. The services shall be provided by personnel meeting the same standards as personnel providing services in
the public school, except private school teachers providing the services do not need to meet the requirements of the
No Child Left Behind Act for "highly qualified special education teacher" pursuant to 34 CFR 300.18. The personnel
shall either be district employees or contractors of the district. (34 CFR 300.138, 300.139)

(cf. 4112.24 - Teacher Qualifications Under the No Child Left Behind Act)

The district shall offer transportation to the child if services are provided on a site other than the child's school and
the ISP team determines that transportation is necessary for the child to benefit from or participate in the services
provided in the ISP. Depending on the timing of the services, the district shall provide transportation from the child's
school or home to the service site and from the service site to the child's school or home. (34 CFR 300.139)

The district may place equipment and supplies in a private school for the period of time necessary to provide the
services pursuant to the ISP. All such equipment shall remain the property of the district and must be able to be
removed without causing damage to the private school. The district shall remove the equipment when no longer
required by the child, when the child no longer attends the private school, or when removal is necessary to prevent
unauthorized use. (34 CFR 300.144)



Policy 6164.5: Student Success Teams Status: ADOPTED

Original Adopted Date: 09/01/1990 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 03/01/2004

The Governing Board encourages the collaboration of parents/guardians, certificated and classified staff,
administrators, and/or the student, as appropriate, in evaluating the strengths and needs of students having
academic, attendance, social, emotional, or behavioral difficulties and in identifying strategies and programs that may
assist such students in maximizing their potential.  The Superintendent or designee shall establish student success
teams (SST) as needed to address individual student needs.

The Superintendent or designee shall establish and maintain a process for initiating the referral of students to SSTs,
which may include referral by district staff, parents/guardians, and/or agency representatives.  The Superintendent
or designee may also establish and maintain a process for responding to SST referrals, which may include a
determination by the district as to whether an SST shall be convened for an individual student.

Each SST may collect and analyze relevant student data, as appropriate.  The SST may also review the student's
educational history, work samples, strengths and areas for growth, and identify available resources and strategies.

Each SST shall develop a plan to support the student which incorporates intervention strategies.  Such strategies may
include changes in program placement or instructional methods, recommendation of supplemental educational
services, parent involvement strategies, social, emotional and/or behavioral interventions, discipline, referrals to
other agencies or resources, and/or other appropriate interventions.

The SST shall monitor the student's progress, evaluate the extent to which the recommended strategies have been
implemented, make adjustments to the plan, and develop additional interventions as needed.

The SST process shall not delay or deny a referral for evaluation for eligibility for special education, as may be
required under state or federal law.

The Superintendent or designee may integrate SSTs into the district's multi-tiered system of support, including
identification of students who need additional support, the level(s) of support, appropriate interventions, monitoring
of progress, and whether the goal of intervention has been met.

To strengthen the effectiveness of SSTs, the Superintendent or designee may provide staff development in the
identification of students who may need additional support, implementation of measurable and targeted
interventions, and monitoring of progress and goal attainment.
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Policy 6164.5: Student Success Teams Status: ADOPTED

Original Adopted Date: 02/27/2008

The Governing Board encourages the collaboration of parents/guardians, teachers, resource personnel,
administrators and students in evaluating the strengths and needs of students having academic, attendance or
behavioral difficulties and in identifying strategies and programs that may assist the students. The Superintendent or
designee shall establish student success teams as needed to address individual students' needs.

(cf. 5113.1 - Truancy)

(cf. 5147 - Dropout Prevention)

(cf. 5149 - At-Risk Students)

The Superintendent or designee shall establish a process for initiating referrals of students to the student success
team.

Each student success team shall develop intervention strategies to assist the student. Such strategies may include
changes in program placement or instructional methods, recommendation of supplemental educational services,
parent involvement strategies, behavioral interventions, discipline, referrals to other agencies or resources, and/or
other appropriate interventions.

(cf. 1020 - Youth Services)

(cf. 5123 - Promotion/Acceleration/Retention)

(cf. 5141.3 - Health Examinations)

(cf. 5141.6 - Student Health and Social Services)

(cf. 5144 - Discipline)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6020 - Parent Involvement)

(cf. 6158 - Independent Study)

(cf. 6159 - Individualized Education Program)

(cf. 6159.4 - Behavioral Interventions for Special Education Students)

(cf. 6164.2 - Guidance/Counseling Services)

(cf. 6171 - Title I Programs)

(cf. 6172 - Gifted and Talented Student Program)

(cf. 6174 - Education for English Language Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6176 - Weekend/Saturday Classes)

(cf. 6177 - Summer School)

(cf. 6178 - Vocational Education)

(cf. 6178.1 - Work Experience Education)

(cf. 6179 - Supplemental Instruction)

(cf. 6181 - Alternative Schools)
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(cf. 6183 - Home and Hospital Instruction)

(cf. 6184 - Continuation Education)

(cf. 6185 - Community Day School)

The student success team shall monitor the student's progress, evaluate the extent to which the recommended
strategies have been implemented, and develop additional interventions as needed.



Regulation 6164.5: Student Success Teams Status: ADOPTED

Original Adopted Date: 09/01/1990 | Last Revised Date: 09/23/2021 | Last Reviewed Date: 03/01/2004

Team Membership

Members of individual student success teams (SST) may include:

1. The principal or designee
 

2. One or more of the student's classroom teachers or former teachers
 

3. The student's parents/guardians
 

4. The student if appropriate
 

5. School Counselor(s)
 

6. Resource personnel or specialists, such as a school psychologist, nurse, outreach consultant, special education
resource person, department chairperson, speech and language specialist, reading specialist, social worker,
probation officer, community resource representative, mental health worker, and/or other person(s) relevant
to the student's situation, as determined by the district

The makeup of each individual SST is at the district's discretion, and may not include participation from individuals in
each of the categories listed above.

Team Responsibilities

The principal or designee shall:

1. Schedule meetings and establish meeting procedures
 

2. Contact parents/guardians and other team members regarding team meetings
 

3. Consult with appropriate school staff, including teachers and/or district resource personnel
 

4. Arrange for observation of the student as needed
 

5. Collect any additional background information necessary to inform team members about the student's
strengths and needs, such as relevant student data, educational history, and work samples, as appropriate
 

6. Help the student and parents/guardians prepare for the meeting
 

7. Facilitate the team meetings
 

8. Develop a plan to support the student which incorporates intervention strategies
 

9. Ensure that the student's progress is monitored, that follow-up meetings are regularly scheduled, and that
adjustments are made to the plan and related interventions as necessary
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Regulation 6164.5: Student Success Teams Status: ADOPTED

Original Adopted Date: 02/27/2008

Team Membership

Members of individual student success teams may include:

1. The principal or designee

2. One or more of the student's classroom teachers or former teachers

3. The student's parents/guardians

4. The student if appropriate

5. Resource personnel or specialists, such as a school counselor, psychologist, nurse, outreach consultant, special
education resource person, categorically funded staff person, department chairperson, speech and language
specialist, reading specialist, social worker, probation officer, community resource representative, mental health
worker or other person relevant to the student's situation

Team Responsibilities

The principal or designee shall:

1. Schedule meetings and establish meeting procedures

2. Contact parents/guardians and other team members regarding team meetings

3. Consult with appropriate school or district resource personnel

4. Arrange for observation of the student in the problem situation as needed

5. Collect any additional background information necessary to inform team members about the student's strengths
and needs

6. Help the student and parents/guardians prepare for the meeting

7. Facilitate the team meetings

8. Ensure that the student's progress is monitored and that follow-up meetings are regularly scheduled
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Policy 4212.42: Drug And Alcohol Testing For School Bus Drivers Status: ADOPTED

Original Adopted Date: 02/01/1996 | Last Revised Date: 06/01/2021 | Last Reviewed Date: 06/01/2021

The Governing Board desires to ensure that district-provided transportation is safe for students, staff, and the public. 
 To that end, the Superintendent or designee shall establish a drug and alcohol testing program designed to prevent 
the operation of buses or the performance of other safety-sensitive functions by a driver who is under the influence 
of drugs or alcohol, including a driver of a school bus, student activity bus, or other school transportation vehicle or 
any other employee who holds a commercial driver's license which is necessary to perform duties related to district 
employment.

A driver shall not report for duty or remain on duty when the driver has used any drug listed in 21 CFR 1308.11.  A 
driver is also prohibited from reporting for duty or remaining on duty when the driver has used any drug listed in 21 
CFR 1308.12-1308.15, unless the driver is using the drug under the direction of a physician who has advised the 
driver that the substance will not adversely affect the driver's ability to safely operate a bus.  (49 CFR 382.213)

In addition, a driver shall not consume alcohol while on duty and/or performing safety-sensitive functions, or for four 
hours prior to on-duty time.  (49 CFR 382.205, 382.207)

Drivers shall submit to drug and alcohol testing as required under federal law and specified in the accompanying 
administrative regulation.  The district's testing program for drivers shall include pre-employment drug testing and 
reasonable suspicion, random, post-accident, return-to-duty, and follow-up drug and alcohol testing of drivers.  (49 
USC 31306; 49 CFR 382.301-382.311)

The Board shall contract for testing services upon verifying that the personnel are appropriately qualified and/or 
certified and that testing procedures conform to federal regulations.

Except as otherwise provided by law, the Superintendent or designee shall not release individual test results or 
medical information about a driver to a third party without the driver's specific written consent.  (49 CFR 40.321)

Consequences Based on Test Results

No driver shall be temporarily removed from the performance of safety-sensitive functions based only on a 
laboratory report of a confirmed positive test for a drug or drug metabolite before the certified medical review 
officer has completed verification of the test results, unless the district has obtained a waiver from the Federal 
Motor Carrier Safety Administration.  (49 CFR 40.3, 40.21, 382.107, 382.119)

Any driver for whom the district receives a verified positive drug test result or who is found to have a blood alcohol 
concentration of 0.04 or higher shall be immediately removed from performing safety-sensitive functions in 
accordance with 49 CFR 40.23 and 382.211.  An alcohol concentration between 0.02 0.01and 0.04 requires 
temporary removal of the bus driver for a 24-hour period following the test.  Any driver who refuses to take a 
required drug or alcohol test shall not be permitted to perform or continue to perform safety-sensitive functions.  (49 
CFR 40.23, 382.211)

Not later than five days after receiving notification of the test result or refusal to comply, the Superintendent or 
designee shall report any refusal, failure to comply, or positive test result to the California Department of Motor 
Vehicles (DMV) using a form approved by the DMV.  (Vehicle Code 13376)

A driver who has violated federal drug and alcohol regulations may be subject to disciplinary action up to and 
including dismissal in accordance with law, administrative regulations, and the district's collective bargaining 
agreement.

Any driver provided with an opportunity to return to a safety-sensitive duty following a violation shall be evaluated 
by a qualified substance abuse professional and complete the evaluation recommendations before returning to such 
duty.  (49 CFR 40.289)

If the substance abuse professional recommends that further and ongoing services are needed to assist the driver to 
maintain sobriety or abstinence from drug use, the Superintendent or designee shall require the driver to participate 
in the recommended services as part of a return-to-duty agreement and shall monitor the driver's compliance.  Any 
drop from a rehabilitation or return-to-duty program or a subsequent positive test result shall be reported to the

Board Policy Manual
CSBA Policy Management Console

Text Replaced�
Text
[Old]: "Galt Joint Union Elementary Board School Policy Manual District Policy 4112.42:" 
[New]: "CSBA Policy Management Board Policy Console Manual Policy 4212.42:"

Text Replaced�
Text
[Old]: "Date: : 07/23/2014" 
[New]: "Date: : 02/01/1996 | Last Revised Date: : 06/01/2021 | Last Reviewed Date: : 06/01/2021"

Text Replaced�
Text
[Old]: "their employment with the district. This program shall be designed to fulfill the requirements of state and federal law. (cf. 3540 -Transportation) (cf. 3542 -School Bus Drivers) (cf. 3543 -Transportation Safety and Emergencies) (cf. 4020 -Drug and Alcohol-Free Workplace) (cf. 4112.41/4212.41/4312.41 -Employee Drug Testing) A driver shall not report for duty or remain on duty when he/she has used any drug listed in 21 CFR 1308.11. A driver is also prohibited from reporting for duty or remaining on duty when he/she" 
[New]: "district employment. A driver shall not report for duty or remain on duty when the driver has used any drug listed in 21 CFR 1308.11. A driver is also prohibited from reporting for duty or remaining on duty when the driver"

Text Replaced�
Text
[Old]: "he/she" 
[New]: "the driver"

Text Replaced�
Text
[Old]: "him/her" 
[New]: "the driver"

Text Inserted�
Text
"(49 CFR 382.213)"

Text Inserted�
Text
"and/or performing safety-sensitive functions,"

Text Replaced�
Text
[Old]: "time" 
[New]: "time."

Text Replaced�
Text
[Old]: "382.201, 382.209; 382.213 The district's testing program" 
[New]: "382.205, 382.207) Drivers shall submit to drug and alcohol testing as required under federal law and specified in the accompanying administrative regulation. The district's testing program for drivers"

Text Replaced�
Text
[Old]: "and shall ensure that testing contractors and procedures are certified by the U.S. Department of Health and Human Services to conduct drug specimen analysis and to conform to the requirements of federal law." 
[New]: "upon verifying that the personnel are appropriately qualified and/or certified and that testing procedures conform to federal regulations."

Text Replaced�
Text
[Old]: "Any driver who refuses to take a required drug or alcohol test, tests positive for drugs, or is found to have a blood alcohol concentration level that exceeds the levels specified in law shall be removed from performing safety-sensitive functions in accordance with 49 CFR 40.23 and 382.211. No driver shall be temporarily removed from the performance of safety-sensitive functions based only on a laboratory report of a confirmed positive test before the certified medical review officer has completed verification of the test results, unless the district has obtained a waiver. (49 CFR 40.21, 382.107, 382.119)" 
[New]: "No driver shall be temporarily removed from the performance of safety-sensitive functions based only on a laboratory report of a confirmed positive test for a drug or drug metabolite before the certified medical review officer has completed verification of the test results, unless the district has obtained a waiver from the Federal Motor Carrier Safety Administration. (49 CFR 40.3, 40.21, 382.107, 382.119) Any driver for whom the district receives a verified positive drug test result or who is found to have a blood alcohol concentration of 0.04 or higher shall be immediately removed from performing safety-sensitive functions in accordance with 49 CFR 40.23 and 382.211. An alcohol concentration between 0.02 and 0.04 requires temporary removal of the bus driver for a 24-hour period following the test. Any driver who refuses to take a required drug or alcohol test shall not be permitted to perform or continue to perform safety-sensitive functions. (49 CFR 40.23, 382.211)"

Text Replaced�
Text
[Old]: "(cf. 4117.4 -Dismissal) (cf. 4118 -Suspension/Disciplinary Action) (cf. 4218 -Dismissal/Suspension/Disciplinary Action)" 
[New]: "Any driver provided with an opportunity to return to a safety-sensitive duty following a violation shall be evaluated by a qualified substance abuse professional and complete the evaluation recommendations before returning to such duty. (49 CFR 40.289) If the substance abuse professional recommends that further and ongoing services are needed to assist the driver to maintain sobriety or abstinence from drug use, the Superintendent or designee shall require the driver to participate in the recommended services as part of a return-to-duty agreement and shall monitor the driver's compliance. Any drop from a rehabilitation or return-to-duty program or a subsequent positive test result shall be reported to the"

Kbock
Cross-Out



DMV.  (Vehicle Code 13376; 49 CFR 40.285, 40.287, 40.303, 382.605)

Voluntary Self-Identification

Whenever a driver admits to alcohol or drug misuse under the district's voluntary self-identification program, the
Superintendent or designee shall ensure all of the following:  (49 CFR 382.121)

1. No adverse action shall be taken against the driver by the district.

2. The driver shall be allowed sufficient opportunity to seek evaluation, education, or treatment to establish
control over the drug or alcohol problem.

3. The driver shall be permitted to participate in safety-sensitive functions only after:
a. Successfully completing an education or treatment program, as determined by a drug and alcohol abuse

evaluation expert, such as an employee assistance professional, substance abuse professional, or
qualified drug and alcohol counselor

b. Undergoing a return-to-duty test with a result indicating an alcohol concentration of less than 0.02
and/or a verified negative result for drug use

A driver who admits to alcohol or drug misuse shall not be subject to federal requirements related to referral,
evaluation, and treatment, provided that the driver does not self-identify in order to avoid drug or alcohol testing,
makes the admission prior to performing a safety-sensitive function, and does not perform a safety-sensitive
function until the driver has been evaluated and has successfully completed education or treatment requirements in
accordance with program guidelines.  (49 CFR 382.121)



Policy 4112.42: Drug And Alcohol Testing For School Bus Drivers Status: ADOPTED

Original Adopted Date: 07/23/2014

The Governing Board desires to ensure that district-provided transportation is safe for students, staff, and the public.
To that end, the Superintendent or designee shall establish a drug and alcohol testing program designed to prevent
the operation of buses or the performance of other safety-sensitive functions by a driver who is under the influence
of drugs or alcohol, including a driver of a school bus, student activity bus, or other school transportation vehicle or
any other employee who holds a commercial driver's license which is necessary to perform duties related to their
employment with the district. This program shall be designed to fulfill the requirements of state and federal law.

(cf. 3540 - Transportation)

(cf. 3542 - School Bus Drivers)

(cf. 3543 - Transportation Safety and Emergencies)

(cf. 4020 - Drug and Alcohol-Free Workplace)

(cf. 4112.41/4212.41/4312.41 - Employee Drug Testing)

A driver shall not report for duty or remain on duty when he/she has used any drug listed in 21 CFR 1308.11. A
driver is also prohibited from reporting for duty or remaining on duty when he/she has used any drug listed in 21
CFR 1308.12-1308.15, unless he/she is using the drug under the direction of a physician who has advised him/her
that the substance will not adversely affect the driver's ability to safely operate a bus. In addition, a driver shall not
consume alcohol while on duty or for four hours prior to on-duty time (49 CFR 382.201, 382.209; 382.213

The district's testing program shall include pre-employment drug testing and reasonable suspicion, random, post-
accident, return-to-duty, and follow-up drug and alcohol testing of drivers. (49 USC 31306; 49 CFR
382.301-382.311)

The Board shall contract for testing services and shall ensure that testing contractors and procedures are certified by
the U.S. Department of Health and Human Services to conduct drug specimen analysis and to conform to the
requirements of federal law.

Except as otherwise provided by law, the Superintendent or designee shall not release individual test results or
medical information about a driver to a third party without the driver's specific written consent. (49 CFR 40.321)

Consequences Based on Test Results

Any driver who refuses to take a required drug or alcohol test, tests positive for drugs, or is found to have a blood
alcohol concentration level that exceeds the levels specified in law shall be removed from performing safety-
sensitive functions in accordance with 49 CFR 40.23 and 382.211.

No driver shall be temporarily removed from the performance of safety-sensitive functions based only on a
laboratory report of a confirmed positive test before the certified medical review officer has completed verification
of the test results, unless the district has obtained a waiver. (49 CFR 40.21, 382.107, 382.119)

Not later than five days after receiving notification of the test result or refusal to comply, the Superintendent or
designee shall report any refusal, failure to comply, or positive test result to the California Department of Motor
Vehicles (DMV) using a form approved by the DMV. (Vehicle Code 13376)

A driver who has violated federal drug and alcohol regulations may be subject to disciplinary action up to and
including dismissal in accordance with law, administrative regulations, and the district's collective bargaining
agreement.

(cf. 4117.4 - Dismissal)

(cf. 4118 - Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Board Policy Manual
Galt Joint Union Elementary School District



Regulation 4112.42: Drug And Alcohol Testing For School Bus Drivers Status: ADOPTED

Original Adopted Date: 08/01/2013 | Last Revised Date: 06/01/2021 | Last Reviewed Date: 06/01/2021

Definitions

For purposes of drug testing required by the U.S. Department of Transportation (DOT), drugs include marijuana,
cocaine, amphetamines, phencyclidine (PCP), and opioids.  (49 CFR 40.3, 40.85, 382.107)

Alcohol concentration (or content) means the alcohol in a volume of breath expressed in terms of grams of alcohol
per 210 liters of breath as indicated by an evidential breath test.  (49 CFR 40.3, 382.107)

Safety-sensitive function means all time from the time the driver begins to work or is required to be in readiness to
work until the time the driver is relieved from work and all responsibility for performing work. Safety-sensitive
functions include, but are not limited to, all time driving or otherwise in the bus or other school transportation
vehicle; waiting at a district facility to be dispatched; inspecting, servicing, or conditioning the vehicle or vehicle
equipment; loading or unloading the vehicle; supervising or assisting in the loading or unloading of the vehicle; and
repairing, obtaining assistance, or remaining in attendance upon a disabled vehicle.  (49 CFR 382.107)

Designated Employer Representative

The Superintendent or designee shall identify a designated employer representative who is authorized to take
immediate action to remove drivers from safety-sensitive functions and to make required decisions in the testing and
evaluation processes.  The designated employer representative shall also be responsible for receiving test results and
other communications.  The name and telephone number of the designated employer representative shall be
provided to the testing contractor to contact about any problems or issues that may arise during the testing process.
 (49 CFR 40.35, 40.215)

Pre-employment Testing

When hiring a new driver, the Superintendent or designee shall, with the driver's written consent, conduct a pre-
employment query using the Commercial Driver's License Drug and Alcohol Clearinghouse to obtain information
about whether the driver has committed a violation of federal drug or alcohol regulations.  (49 CFR 382.701)

The Superintendent or designee shall also, with the driver's consent, request the driver's past drug and alcohol
testing record, as specified in 49 CFR 40.25 and 382.413, from any employer who has employed the driver at any
time during the previous three years.  To the extent practicable, the Superintendent or designee shall obtain and
review such information before the driver first performs safety-sensitive functions.  In addition, the Superintendent
or designee shall ask the driver if there was a positive test, or a refusal to test, on any pre-employment drug or
alcohol test that was administered during the past two years in the course of applying for another safety-sensitive
transportation position that was not obtained.  (49 CFR 40.25, 382.413)

The driver shall not be permitted to perform safety-sensitive functions if the driver refuses to provide consent to
obtain the information from previous employers or from the Clearinghouse; the information from previous
employers is not received within 30 days of the date on which the driver first performed safety-sensitive functions
for the district; or the driver, the Clearinghouse, or a previous employer reports a violation of a drug or alcohol
regulation without subsequent completion of the return-to-duty process.  (49 CFR 40.25, 382.413, 382.701,
382.703)

A driver whom the district intends to hire or use shall undergo testing for drugs and receive a verified negative test
result prior to the first time the driver performs safety-sensitive functions for the district.  This testing requirement
may be waived if all of the following conditions exist:  (49 CFR 382.301)

1. The driver has participated in a qualified drug testing program within the previous 30 days.

2. While participating in the program, the driver either was tested within the past six months from the date of
application or participated in a random drug testing program for the previous 12 months from the date of
application.

3. No prior employer of the driver of whom the district has knowledge has records of the driver's violation of
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federal drug testing regulations within the previous six months.

The Superintendent or designee shall contact the testing program(s) in which the driver has participated and obtain
information about the program and the driver's participation as specified in 49 CFR 382.301.

In addition, the Superintendent or designee shall require the driver to undergo pre-employment alcohol testing in
accordance with the procedures in 49 CFR 40.1-40.605 and to receive a test result indicating an alcohol
concentration of less than 0.04.  (49 CFR 382.301)

Post-Accident Testing

As soon as practicable following an accident involving a school bus or student activity bus, the Superintendent or
designee shall ensure that the driver involved is tested for alcohol and/or drugs under either of the following
conditions:  (49 CFR 382.303)

1. The accident involved loss of human life.

2. The driver receives a citation for a moving traffic violation within eight hours of the accident and the accident
involved bodily injury to a person who required immediate medical treatment away from the scene of the
accident and/or disabling damage to one or more vehicles requiring towing.

The Superintendent or designee shall attempt to administer a required alcohol test up to eight hours following the
accident and/or a drug test up to 32 hours following the accident. The results of an alcohol or drug test conducted
by federal, state, or local officials having independent authority for the test shall be considered to meet this
requirement.  If the alcohol test is not administered within two hours following the accident, or the test for drugs is
not administered within 32 hours following the accident, the Superintendent or designee shall make a record stating
the reasons the test was not promptly administered.  (49 CFR 382.303)

No driver required to take a post-accident alcohol test pursuant to 49 CFR 382.303 shall use alcohol for eight hours
following the accident or until the driver undergoes a post-accident alcohol test, whichever occurs first.  (49 CFR
382.209)

Random Testing

The Superintendent or designee shall ensure that random, unannounced drug and alcohol tests of bus drivers are
conducted on testing dates reasonably spread throughout the year.

Such tests shall be unannounced and conducted during, immediately before, or immediately after the performance of
safety-sensitive functions.  (49 CFR 382.305)

The Superintendent or designee shall ensure that the percentage of district drivers randomly tested for drugs and
alcohol meets or exceeds the minimum annual percentage rates specified in 49 CFR 382.305 or subsequently
published in the Federal Register.

Each driver selected for random testing shall have an equal chance of being tested each time selections are made.
 (49 CFR 382.305)

Each driver who is selected for testing shall proceed to the test site immediately or, if performing a safety-sensitive
function other than driving a bus, then as soon as possible after ceasing that function.  (49 CFR 382.305)

Reasonable Suspicion Testing

A driver shall be required to submit to a drug or alcohol test whenever the Superintendent or designee has
reasonable suspicion that the driver has violated the prohibitions against the use of drugs or alcohol.  Such
reasonable suspicion shall be based on specific, contemporaneous, articulable observations, conducted during,
immediately before, or immediately after the performance of safety-sensitive functions, concerning the driver's
appearance, behavior, speech, and/or body odors.  Reasonable suspicion of drug use may also include indications of
the chronic and withdrawal effects of drugs.  (49 CFR 382.307)

The person who makes the required observations for reasonable suspicion testing for drugs or alcohol shall be
trained in accordance with 49 CFR 382.603. The person who makes the determination that reasonable suspicion
exists to conduct an alcohol test shall not be the same person who conducts the alcohol test.  (49 CFR 382.307)
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Within 24 hours of the observed behavior or before the results of the drug or alcohol test are released, whichever is 
earlier, a written record of the observations leading to a reasonable suspicion test shall be made and signed by the 
person who made the observations.  (49 CFR 382.307)

An alcohol test required as a result of reasonable suspicion shall be administered within eight hours following the 
determination of reasonable suspicion.  If the test is not administered within two hours, the Superintendent or 
designee shall prepare and maintain on file a record stating the reasons the test was not promptly administered.  (49 
CFR 382.307)

In the absence of a reasonable suspicion alcohol test, the district shall take no action against a driver based solely on 
the driver's behavior and appearance, except that the driver shall not be allowed to report for or remain on safety-
sensitive functions until an alcohol test is administered and the results show a concentration less than 0.02 0.01or 24 
hours have elapsed following the determination of reasonable suspicion.  (49 CFR 382.307)

Return-to-Duty Testing

Note:  Pursuant to 49 CFR 40.305, the district may return a driver to safety-sensitive functions after the driver 
completes required education and treatment services as described in the accompanying Board policy and a return-
to-duty drug or alcohol test.  Such personnel decisions may be subject to collective bargaining or other legal 
requirements.

The Superintendent or designee may permit a driver who has violated federal drug or alcohol regulations to return to 
safety-sensitive functions after the driver has successfully complied with the education and treatment services 
prescribed by a substance abuse professional and has taken a return-to-duty drug or alcohol test. The driver shall not 
resume performance of safety-sensitive functions unless the drug test shows a negative result and/or the alcohol test 
shows a concentration of less than 0.02. 0.01 (49 CFR 40.305, 382.309)

Follow-Up Testing

Upon receiving a written follow-up testing plan from a substance abuse professional, the Superintendent or designee 
shall determine the actual dates for follow-up testing consistent with those recommendations and shall ensure that 
such tests are unannounced and follow no discernable pattern as to their timing. No additional tests beyond those 
included in the plan shall be imposed by the district.  (49 CFR 40.307-40.309, 382.111)

Mandatory Reporting and Annual Queries to the Drug and Alcohol Clearinghouse

The Superintendent or designee shall report to the Clearinghouse any violation of federal drug and alcohol 
regulations, any refusal to test, and other required information by the close of the third business day following the 
date on which the information was obtained.  (49 CFR 382.705)

The Superintendent or designee shall conduct a query using the Clearinghouse at least once a year for all drivers to 
determine whether information exists in the Clearinghouse about the drivers.  (49 CFR 382.701)

In lieu of a full query, the Superintendent or designee may obtain the individual driver's consent to conduct a limited 
query that is effective for more than one year and informs the district about whether there is information about the 
driver in the Clearinghouse without releasing that information to the district.  If the limited query shows that 
information exists in the Clearinghouse about the individual driver, the Superintendent or designee shall conduct a 
full query within 24 hours of conducting the limited query.  If a full query is not conducted within 24 hours, the driver 
may not perform any safety-sensitive function until the results from a full query confirm that the driver may perform 
such functions.  (49 CFR 382.701)

A driver may not perform any safety-sensitive function if the results of a Clearinghouse query demonstrate that the 
driver has committed a violation of federal drug or alcohol regulations.  (49 CFR 382.701)

Notifications

The Superintendent or designee shall provide each driver with materials explaining the federal regulations and the 
district's policy and procedure related to drug and alcohol testing and shall notify representatives of employee 
organizations of the availability of this information.  This information shall include a detailed discussion of at least the 
following:  (49 CFR 382.113, 382.303, 382.601)
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1. The identity of the person designated by the district to answer driver questions about the materials

2. The categories of drivers who are subject to drug and alcohol testing

3. Sufficient information about the safety-sensitive functions performed by those drivers to make clear what 
period of the workday the driver is required to be in compliance

4. Specific information concerning prohibited driver conduct

5. The circumstances under which a driver will be tested for drugs and/or alcohol, including post-accident testing

6. The procedures that will be used to test for the presence of drugs and alcohol, protect the driver and the 
integrity of the testing processes, safeguard the validity of the test results, and ensure that those results are 
attributed to the correct driver

7. The requirement that a driver submit to drug and alcohol tests

8. An explanation of what constitutes a refusal to submit to a drug or alcohol test and the attendant consequences

9. The consequences for drivers found to have violated the prohibitions against drug or alcohol use, including the 
circumstances under which drivers will be removed immediately from safety-sensitive functions and the 
requirements for education, treatment, and return-to-duty testing

10. The consequences for drivers found to have a blood alcohol concentration between 0.02 0.01and 0.04

11. Information concerning the effects of drug and alcohol use on an individual's health, work, and personal life; 
signs and symptoms of a drug or alcohol problem (the driver's or a co-worker's); and available methods of 
intervening when a drug or alcohol problem is suspected, including confrontation, referral to any employee 
assistance program, and/or referral to management

12. The requirement that personal information collected and maintained pursuant to 49 CFR 382 shall be reported 
to the Clearinghouse

Each driver shall sign a statement certifying receipt of a copy of the above materials.  The Superintendent or
designee shall maintain the original of the signed certificate and may provide a copy of the certificate to the driver.
 (49 CFR 382.601)

In addition, prior to administering each alcohol or drug test, the driver shall be notified that the test is required
pursuant to Title 49, Part 382, of the Code of Federal Regulations.  (49 CFR 382.113)

The driver shall be notified of the results of drug and alcohol tests in accordance with 49 CFR 382.411.

Records

The Superintendent or designee shall maintain records of the district's drug and alcohol testing program in
accordance with 49 CFR 40.333 and 382.401. Such records shall be maintained in a secure location with controlled
access and shall be disclosed only in accordance with 49 CFR 382.405.
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Regulation 4112.42: Drug And Alcohol Testing For School Bus Drivers Status: ADOPTED

Original Adopted Date: 07/23/2014

Definitions

For purposes of drug testing required by the U.S. Department of Transportation (DOT), drugs included in the tests
are marijuana, cocaine, amphetamines, phencyclidine (PCP), and opiates. (49 CFR 40.3, 40.85, 382.107)

Alcohol concentration or level means the alcohol in a volume of breath expressed in terms of grams of alcohol per
210 liters of breath. For purposes of the DOT alcohol testing program, an alcohol level between 0.02 and 0.04
requires removal of the bus driver for a 24-hour period following the test. An alcohol level of 0.04 or higher requires
immediate removal of the driver from performing safety-sensitive functions until the driver has successfully
completed the return-to-duty process. (49 CFR 382.107, 382.201, 382.505)

Safety-sensitive function means all time from the time a driver begins to work or is required to be in readiness to
work until the time he/she is relieved from work and all responsibility for performing work. Safety-sensitive functions
include, but are not limited to, all time driving or otherwise in the bus; waiting at a district facility to be dispatched;
inspecting, servicing, or conditioning the bus or bus equipment; loading or unloading the bus; supervising or assisting
in the loading or unloading of the bus; and repairing, obtaining assistance, or remaining in attendance upon a disabled
bus. (49 CFR 382.107)

(cf. 3540 - Transportation)

(cf. 3542 - School Bus Drivers)

(cf. 3543 - Transportation Safety and Emergencies)

(cf. 4020 - Drug and Alcohol-Free Workplace)

Designated Employer Representative

The Superintendent or designee shall identify a designated employer representative and shall provide his/her name
and telephone number to the testing contractor to contact about any problems or issues that may arise during the
testing process. (49 CFR 40.35, 40.215)

The designated employer representative shall be responsible for receiving test results and other communications,
taking immediate action(s) to remove drivers from safety-sensitive functions, and making other required decisions in
the testing and evaluation processes. (49 CFR 40.3)

Pre-employment Testing

When hiring a new driver, the Superintendent or designee shall, with the driver's written consent, request the
driver's past drug and alcohol testing record, as specified in 49 CFR 40.25, from any employer who has employed the
driver at any time during the previous two years. In addition, the Superintendent or designee shall ask the driver if
he/she tested positive, or refused to test, on any pre-employment drug or alcohol test that was administered during
the past two years in the course of applying for another safety-sensitive transportation position that he/she did not
obtain. The driver shall not be permitted to perform safety-sensitive functions if he/she refuses to provide consent
to obtain the information from previous employers, the information from previous employers is not received within
30 days of the date on which the driver first performed safety-sensitive functions for the district, or the driver or a
previous employer reports a violation of a drug or alcohol regulation without subsequent completion of the return-
to-duty process. (49 CFR 40.25, 382.413)

Upon making a contingent offer of employment to a driver and prior to the first time the driver performs safety-
sensitive functions for the district, the Superintendent or designee shall require the driver to undergo testing for
drugs and to receive a verified negative test result. This testing requirement may be waived if all of the following
conditions exist: (49 CFR 382.301)

1. The driver has participated in a qualified drug testing program within the previous 30 days

2. While participating in the program, the driver either was tested within the past six months or participated in a
random drug testing program for the previous 12 months
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3. The Superintendent or designee has contacted the testing program(s) in which the driver has participated and has
obtained information about the program and the driver's participation as specified in 49 CFR 382.301

4. No prior employer of the driver of whom the district has knowledge has records of the driver's violation of federal
drug testing regulations within the previous six months

In addition, the Superintendent or designee shall require the driver to undergo pre-employment alcohol testing in
accordance with the procedures in 49 CFR 40.1-40.605 and to receive a test result indicating an alcohol
concentration level of less than 0.04. (49 CFR 382.301)

Post-Accident Testing

As soon as practicable following an accident involving a commercial motor vehicle operating on a public road, the
Superintendent or designee shall ensure that each surviving driver involved is tested for alcohol under any of the
following conditions: (49 CFR 382.303)

1. If the accident involved loss of human life

2. If the driver receives a citation within eight hours of the occurrence under state or local law for a moving traffic
violation arising from the accident, and the accident involved bodily injury to any person who as a result of the injury
immediately receives medical treatment away from the scene of the accident or one or more motor vehicles incurs
disabling damage as a result of the accident requiring the vehicle to be transported away from the scene of the
accident by a tow truck or other motor vehicle.

3. The driver's performance cannot be excluded as a contributing factor based on information available at the time of
the accident

a. As soon as practicable following an accident involving a commercial motor vehicle operating on a public road, the
Superintendent or designee shall ensure that each surviving driver involved is tested for controlled substance use
under any of the following conditions: (49 CFR 382.303)

(1) If the accident involved loss of human life

(2) If the driver receives a citation within thirty two hours of the occurrence under state or local law for a moving
traffic violation arising from the accident, and the accident involved bodily injury to any person who as a result of the
injury immediately receives medical treatment away from the scene of the accident or one or more motor vehicles
incurs disabling damage as a result of the accident requiring the vehicle to be transported away from the scene of the
accident by a tow truck or other motor vehicle.

(3) The driver's performance cannot be excluded as a contributing factor based on information available at the time
of the accident

The Superintendent or designee shall attempt to administer a required alcohol test up to eight hours following the
accident and/or a drug test up to 32 hours following the accident. The results of an alcohol or drug test conducted
by federal, state, or local officials having independent authority for the test shall be considered to meet this
requirement. If the alcohol test is not administered within two hours following the accident, or the test for drugs is
not administered within 32 hours following the accident, the Superintendent or designee shall make a record stating
the reasons the test was not promptly administered. (49 CFR 382.303)

Random Testing

The Superintendent or designee shall ensure that random, unannounced drug and alcohol tests of bus drivers are
conducted on testing dates reasonably spread throughout the year. Such tests shall be conducted during,
immediately before, or immediately after the performance of safety-sensitive functions. (49 CFR 382.305)

The Superintendent or designee shall ensure that the percentage of district drivers randomly tested for drugs and
alcohol meets or exceeds the minimum annual percentage rates specified in 49 CFR 382.305 or subsequently
published in the Federal Register.

Each driver selected for random testing shall have an equal chance of being tested each time selections are made.
(49 CFR 382.305)

Each driver who is selected for testing shall proceed to the test site immediately or, if performing a safety-sensitive
function other than driving a bus, then as soon as possible after ceasing that function. (49 CFR 382.305)



Reasonable Suspicion Testing

A driver shall be required to submit to a drug or alcohol test whenever the Superintendent or designee has
reasonable suspicion that the driver has violated the prohibitions against the use of drugs or alcohol. Such reasonable
suspicion shall be based on specific, contemporaneous, articulable observations, conducted during, immediately
before, or immediately after the performance of safety-sensitive functions, concerning the driver's appearance,
behavior, speech, and/or body odors. Reasonable suspicion of drug use may also include indications of the chronic
and withdrawal effects of drugs. (49 CFR 382.307)

The person who makes the required observations for reasonable suspicion testing for drugs or alcohol shall be
trained in accordance with 49 CFR 382.603. The person who makes the determination that reasonable suspicion
exists to conduct an alcohol test shall not be the same person who conducts the alcohol test. (49 CFR 382.307)

Within 24 hours of the observed behavior or before the results of the drug or alcohol test are released, whichever is
earlier, the Superintendent or designee shall prepare and sign a written record of the observations leading to a
reasonable suspicion test. (49 CFR 382.307)

An alcohol test required as a result of reasonable suspicion shall be administered within eight hours following the
determination of reasonable suspicion. If the test is not administered within two hours, the Superintendent or
designee shall prepare and maintain on file a record stating the reasons the test was not promptly administered. (49
CFR 382.307)

In the absence of a reasonable suspicion alcohol test, the district shall take no action against a driver based solely on
the driver's behavior and appearance, except that the driver shall not be allowed to report for or remain on safety-
sensitive functions until an alcohol test is administered and the results show a concentration less than 0.02 or 24
hours have elapsed following the determination of reasonable suspicion. (49 CFR 382.307)

Return-to-Duty Testing

The Superintendent or designee may permit a driver who has violated federal drug or alcohol regulations to return to
safety-sensitive functions after the driver has successfully complied with the education and treatment services
prescribed by a substance abuse professional and has a taken a return-to-duty drug or alcohol test. The driver shall
not resume performance of safety-sensitive functions unless the drug test shows a negative result and/or the alcohol
test shows a concentration of less than 0.02. (49 CFR 40.305, 382.309)

Follow-Up Testing

Upon receiving a written follow-up testing plan from a substance abuse professional, the Superintendent or designee
shall determine the actual dates for follow-up testing consistent with those recommendations and shall ensure that
such tests are unannounced and follow no discernable pattern as to their timing. No additional tests beyond those
included in the plan shall be imposed by the district. (49 CFR 40.307-40.309, 382.111)

Notifications

The Superintendent or designee shall provide each driver with materials explaining the federal regulations and the
district's policy and procedure related to drug and alcohol testing and shall notify representatives of employee
organizations of the availability of this information. This information shall include a detailed discussion of at least the
following: (49 CFR 382.303, 382.113, 382.601)

1. The identity of the person designated by the district to answer driver questions about the materials

2. The categories of drivers who are subject to drug and alcohol testing

3. Sufficient information about the safety-sensitive functions performed by those drivers to make clear what period
of the workday the driver is required to be in compliance

4. Specific information concerning prohibited driver conduct

5. The circumstances under which a driver will be tested for drugs and/or alcohol, including post-accident testing

6. The procedures that will be used to test for the presence of drugs and alcohol, protect the driver and the integrity
of the testing processes, safeguard the validity of the test results, and ensure that those results are attributed to the
correct driver



7. The requirement that a driver submit to drug and alcohol tests

8. An explanation of what constitutes a refusal to submit to a drug or alcohol test and the attendant consequences

9. The consequences for drivers found to have violated the prohibitions against drug or alcohol use, including the
circumstances under which drivers will be removed immediately from safety-sensitive functions and the
requirements for education, treatment, and return-to-duty testing

10. The consequences for drivers found to have a blood alcohol concentration between 0.02 and 0.04

11. Information concerning the effects of drug and alcohol use on an individual's health, work, and personal life; signs
and symptoms of a drug or alcohol problem (the driver's or a co-worker's); and available methods of intervening
when a drug or alcohol problem is suspected, including confrontation, referral to any employee assistance program,
and/or referral to management

(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

Each driver shall sign a statement certifying that he/she has received a copy of the above materials. The
Superintendent or designee shall maintain the original of the signed certificate and may provide a copy of the
certificate to the driver. (49 CFR 382.601)

In addition, prior to administering each alcohol or drug test, the driver shall be notified that the test is required
pursuant to Title 49, Part 382, of the Code of Federal Regulations. (49 CFR 382.113)

The driver shall be notified of the results of drug and alcohol tests in accordance with 49 CFR 382.411.

Records

The Superintendent or designee shall maintain records of the district's drug and alcohol testing program in
accordance with 49 CFR 40.333 and 382.401. Such records shall be maintained in a secure location with controlled
access and shall be disclosed only in accordance with 49 CFR 382.405.

(cf. 3580 - District Records)
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