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Galt Joint Union Elementary School District 
Board of Education 

“Building a Bright Future for All Learners” 
 

 
Special Board Meeting  Galt Joint Union Elementary School District Office 
Wednesday, December 18, 2019   1018 C Street, Suite 210, Galt, CA 95632 
6:00 p.m. Open Session                                            
 
 
 

AGENDA 

 
 

A. 6:00 p.m. – Open Session: Galt Joint Union Elementary School District Office  
   
B. Public Comments for topics not on the agenda 

Public comment should be limited to three minutes or less pending Board President approval. Community members who cannot wait for the 
related agenda item may also request to speak at this time by indicating this on the speaker’s request form. 

  
 192.045 Public Hearing of Compensation, Benefits and Related Issues 

Agreement Between Galt Joint Union Elementary School District 
and California School Employees Association and its Galt Joint 
Union School District Chapter No. 362 

PUBLIC 
HEARING 

    
 192.046 Board Consideration of Approval of Compensation, Benefits and 

Related Issues Agreement Between Galt Joint Union Elementary 
School District and California School Employees Association and 
its Galt Joint Union School District Chapter No. 362 

MOTION 

    
 192.047 Board Consideration of Approval of GJUESD Board Member 

Compensation Restoration 
MOTION 

    
C. Pending Agenda Items  
 1. School District Properties  
 2. Low Performing Block Grant: Mathematics Focus  
 3. Learning & Equity Considerations  
    
D. Adjournment 
  
 
 

 

Anyone may address the Board regarding any item that is within the Board’s subject matter jurisdiction.  However, the 
Board may not take action on any item which is not on this agenda as authorized by Government Code Section 54954.2. 
 
Community members and employees may address items on the agenda by filling out a speaker’s request form and giving it 
to the board meeting assistant prior to the start of that agenda item. 
 
Comments are limited to no more than 3 minutes or less pending Board President approval. 
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The next regular meeting of the GJUESD Board of Education: January 22, 2020 

Board agenda materials are available for inspection at the address below. 
Individuals who require disability-related accommodations or modifications including auxiliary aids and services in order to participate in 

the Board meeting should contact the Superintendent or designee in writing:  
 Karen Schauer Ed.D., District Superintendent 
 Galt Joint Union Elementary School District 
 1018 C Street, Suite 210, Galt, CA 95632 

(209) 744-4545 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 18, 2019 Agenda Item:  192.045 
Public Hearing of Compensation, Benefits and 
Related Issues Agreement Between Galt Joint 
Union Elementary School District and 
California School Employees Association and 
its Galt Joint Union School District Chapter 
No. 362 
 

Presenter:            Karen Schauer Action Item:  
 Lois Yount Information Item:  
 Public Hearing: XX 
 

A tentative agreement was reached with CSEA for compensation and contract language on 
November 18, 2019. The agreement is being considered for ratification by CSEA on 
December 17, 2019.  
 
The agreement reflects a one-time 1% bonus for all CSEA employees and includes: 

1. Continued participation in the Summer Assistance Benefits Program 
2. Bilingual compensation for one to three school office employees per school and 

district office 
3. Parity salary range adjustments for bus driver, custodian, and bilingual instructional 

assistants 
4. Developing a parity study review schedule for on-going job description development 

with parity research 
 

The public hearing documentation has been reviewed by the Sacramento County Office of 
Education (SCOE). 

 
Fiscal Impact: 
 One-time funds: $80,000 
 On-going funds: $87,000 
 Total fiscal impact: $167,000 

 
The public hearing documentation has been reviewed by SCOE. The multi-year reserve levels 
indicated on the public disclosure are based upon the August Budget Revision. The First Interim 
budget report approved by the Board on December 13th, reflects an unrestricted reserve level above 
the 3% minimum through fiscal year 2021-2022. 
 

























(date) (date)

(date)

Annual

Cost Prior to Year 1 Year 2 Year 3
Proposed Agreement Increase (Decrease) Increase (Decrease) Increase (Decrease)

FY 19-20 FY 19-20 FY 20-21 FY 21-22

1
Salary Schedule                                                                                                                              
(This is to include Step and Columns, which is 
also reported separately in Item 6)

$5,630,075.28 $71,610.00 $71,610.00 $71,610.00

1.27% 1.26% 1.24%

2 Other Compensation                                                                                                                               
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

$0.00 $63,872.00 $0.00 $0.00

#DIV/0! 0.00% 0.00%

Description of other compensation
Longevity/Bonus    

3 Statutory Benefits - STRS, PERS, FICA                                                                                                                              
WE, UI, Medicare, etc.

$1,425,939.47 $31,624.00 $15,612.00 $15,612.00

2.22% 1.07% 1.06%

4 Health/Welfare Plans $60,699.18 $0.00 $0.00 $0.00

   

5 Total Compensation - Add Items 1 through 4 to 
equal 5 

$7,116,713.93 $167,106.00 $87,222.00 $87,222.00

2.35% 1.20% 1.18%

6 Step and Column - Due to movement plus any 
changes due to settlement.  This is a subset of 
Item No. 1

$93,702.75 $93,702.75 $93,702.75 $93,702.75

7 Total Number of Represented Employees (Use 
FTEs if appropriate)                                         

203.39 203.39 203.39 203.39

8 Total Compensation Average Cost per 
Employee                                                                                                                              

34,990.48 821.60 428.84 428.84

2.35% 1.20% 1.18%

The proposed agreement covers the period beginning:            July 1, 2019                    and ending:    June 30, 2020  

The Governing Board will act upon the agreement on:                     December 18, 2019

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten (10) 
working days prior to the date the Governing Board will take action.

A.  Proposed Change in Compensation
Compensation Fiscal Impact of Proposed Agreement

SACRAMENTO COUNTY OFFICE OF EDUCATION
PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

In Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District:                      Galt Joint Union Elementary School District
Name of Bargaining Unit:                   CSEA
Certificated, Classified, Other:         Classified





Public Disclosure of Proposed Collective Bargaining Agreement
Page 3

D .

E.

F.

G.

Projected to be $558618
Fund 01, Fund 12 and Fund 13 for ongoing $71,610 plus benefits

NA

Source of Funding for Proposed 

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
subsequent years (I.e., what will allow the district to afford this contract)?

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund 
these obligations in subsequent years?  (Remember to include compounding effects in meeting 
obligations.)

1.  Current Year

What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?  "Deficit 
Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue 
and other financing sources in a given year.  If yes, explain the amounts and justification for doing so.

Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc.

Preschool Special Education revenue that are not currently in the budget.
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J.  IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

2019-20 2020-21 2021-22

a. $43,711,418 $42,973,601 $43,767,338

b. 3% 3% 3%

c. $1,311,343 $1,289,208 $1,313,020

a. $1,821,098 $1,359,868 $1,016,328

b. $0 $0 $0

c. $0 $0 $0

d.
g. $1,821,098 $1,359,868 $1,016,328

h. 4.2% 3.2% 2.3%

FY 19-20       Yes              No   
FY 20-21       Yes              No   
FY 21-22       Yes              No        

First Interim report includes the compensation and reflects a 3.03% reserve in 2021-22.

Reserve for Economic Uncertainties Percentage

Total Available Reserves

3.  Do unrestricted reserves meet the state minimum reserve amount?

4.  If no, how do you plan to restore your reserves?

1.  State Reserve Standard

Total Expenditures, Transfers Out, and Uses 
(Including Cost of Proposed Agreement)
State Standard Minimum Reserve Percentage for  
this Distirct    3    enter percentage:

General Fund Budgeted Unrestricted                                             
Unappropriated Amount (9790)     
Special Reserve Fund (Fund 17) Budgeted 
Designated for Economic Uncertainties (9770)
Special Reserve Fund (Fund 17) Budgeted 
Unappropriate Amount (9790)

State Standard Minimum Reserve Amount for this 
District (For districts with less than 1,001 ADA, 
this is the greater of Line a, times Line b, OR 
$50,000

2.  Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)

General Fund Budgeted Unrestricted                      
Designated for Economic Uncertainties (9770)









Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 18, 2019 Agenda Item:  192.046 
Board Consideration of Approval of 
Compensation, Benefits and Related Issues 
Agreement Between Galt Joint Union 
Elementary School District and California 
School Employees Association and its Galt 
Joint Union School District Chapter No. 362 
 

Presenter:            Karen Schauer Action Item: XX 
 Lois Yount Information Item:  
 Public Hearing:  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      December 18, 2019 Agenda Item:  192.047 
Board Consideration of Approval of GJUESD 
Board Member Compensation Restoration 
 

Presenter:            Karen Schauer Action Item: XX 
 Lois Yount Information Item:  
 Public Hearing:  
 
 

During the recession, employee groups took furlough day reductions with the Board of 
Trustees reducing their monthly honorarium and benefits levels beginning in the 2010-11 
school year.  
 
While furlough days ended and employee groups returned to regular work year 
schedules with salary increases over multiple years, the board monthly stipend and 
benefits remained unchanged. The current monthly stipend is $180 and benefit cap is 
$570.00. 
 
In review of the attached Education Code 35120, for board compensation ranges are 
determined by district sizes. The Galt Joint Union Elementary School District board 
compensation can be a sum not to exceed two hundred forty dollars per month. 
 
With parity review and in light of Education Code 35120, I am recommending the 
following monthly stipend and benefits for board consideration: 
 
Stipend: Restore the monthly stipend with an adjustment to $240 per month based 
upon parity research and Ed. Code. This will be retroactive to July 1, 2019. 
  
Health Benefits: restore to the $635 cap 
   
Fiscal Impact: $3600 for stipend adjustment 
 
 
Attachment: Education Code 35120 
 
 
 
 
 
 

 
 



State of California

EDUCATION CODE

Section  35120

35120. (a)  (1)  In any school district in which the average daily attendance for the
prior school year exceeded 400,000, each member of the city board of education or
the governing board of the district who actually attends all meetings held may receive
as compensation for his or her services a sum not to exceed two thousand dollars
($2,000) per month.

(2)  In any school district that is not located in a city and county, and in which the
average daily attendance for the prior school year exceeded 60,000, the governing
board may prescribe, as compensation for the services of each member of the board
who actually attends all meetings held, a sum not to exceed one thousand five hundred
dollars ($1,500) in any month.

(3)  In any school district in which the average daily attendance for the prior school
year was 60,000, or less, but more than 25,000, each member of the city board of
education or the governing board of the district who actually attends all meetings held
may receive as compensation for his or her services a sum not to exceed seven hundred
fifty dollars ($750) in any month.

(4)  In any school district in which the average daily attendance for the prior school
year was 25,000, or less, but more than 10,000, each member of the city board of
education or the governing board of the district who actually attends all meetings held
may receive as compensation for his or her services a sum not to exceed four hundred
dollars ($400) in any month.

(5)  In any school district in which the average daily attendance for the prior school
year was 10,000 or less but more than 1,000, each member of the city board of
education or the governing board of the district who actually attends all meetings held
may receive as compensation for his or her services a sum not to exceed two hundred
forty dollars ($240) in any month.

(6)  In any school district in which the average daily attendance for the prior school
year was 1,000 or less but more than 150, each member of the city board of education
or the governing board of the district who actually attends all meetings held may
receive as compensation for his or her services a sum not to exceed one hundred
twenty dollars ($120) in any month.

(7)  In any school district in which the average daily attendance for the prior school
year was less than 150, each member of the city board of education or the governing
board of the district who actually attends all meetings held may receive as
compensation for his or her services a sum not to exceed sixty dollars ($60) per month.

(8)  Any member who does not attend all meetings held in any month may receive,
as compensation for his or her services, an amount not greater than the maximum



amount allowed by this subdivision divided by the number of meetings held and
multiplied by the number of meetings actually attended.

(9)  For the purposes of providing compensation pursuant to paragraphs (1) to (7),
inclusive, average daily attendance for the prior school year may be increased by a
school district’s percentage of excused absences reported for the 1996–97 fiscal year.

(b)  The compensation of members of the governing board of a school district newly
organized or reorganized shall be governed by subdivision (a). For this purpose, the
total average daily attendance in all of the schools of the district in the school year in
which the organization or reorganization became effective pursuant to Section 4062
shall be deemed to be the average daily attendance in the district for the prior school
year.

(c)  A member may be paid for any meeting when absent if the board by resolution
duly adopted and included in its minutes finds that at the time of the meeting he or
she is performing services outside the meeting for the school district or districts, he
or she was ill or on jury duty, or the absence was due to a hardship deemed acceptable
by the board.

(d)  The compensation shall be a charge against the funds of the school district. If
the city board of education or the governing board of the district is the governing
board of more than one school district, the compensation shall be charged against and
paid by the respective school districts in the same proportion as the salary of the city
superintendent of schools is charged against them. Compensation shall be reduced
by an amount equal to any salary or compensation paid to the members of the city
board of education from any funds of the city.

(e)  On an annual basis, the governing board may increase the compensation of
individual board members beyond the limits delineated in this section, in an amount
not to exceed 5 percent based on the present monthly rate of compensation. Any
increase made pursuant to this section shall be effective upon approval by the
governing board.

(Amended by Stats. 2002, Ch. 1168, Sec. 7.  Effective September 30, 2002.)
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