
1 
 

 
Galt Joint Union Elementary School District  

Board of Education 
"Building a Bright Future for All Learners" 

 
Regular Meeting 
September 18, 2024 
6:00 p.m. Closed Session 
7:00 p.m. Open Session 
 

Location: Galt City Hall Chamber  
380 Civic Drive, Galt, CA 95632 

 
To join the webinar remotely: 

https://galt-k12-ca.zoom.us/j/82964629393 
Or One tap mobile : 

    +16699006833,,82964629393# US (San Jose) 
    +16694449171,,82964629393# US 

Or Telephone:     
408-638-0968 

 

Board Members 
Traci Skinner 
Casey Raboy 
Katherine Harper 
Annette Kunze 
Wesley Cagle 

AGENDA 
Anyone may publicly comment on any item within the Board's subject matter jurisdiction to the Galt Joint Union Elementary School District Board 
of Education. However, the Board may not take action on any item not on this meeting agenda except as authorized by Government Code section 
54954.2. 
− Complete a public comment form indicating the item you want to address and give it to the board meeting assistant. 
− Individual speakers shall be allowed three minutes to address the Board on each agenda or non-agenda item.  
− Public comments emailed to superintendent@galt.k12.ca.us 24 hours before the board meeting will be posted on the GJUESD website with 

the agenda. Email public comment is limited to 450 words. 
− The Board shall limit the total time for public input on each item to 20 minutes. With Board consent, the president may increase or decrease 

the time allowed for public presentation, depending on the topic and the number of persons wishing to be heard.  
 
Board of Education Meetings are recorded. 

 
A. 6:00 p.m. – Closed Session Location: Galt City Hall Chamber Conference Room 
   
B. Announce items to be discussed in Closed Session, Adjourn to Closed Session  
 1. STUDENT DISCIPLINE MATTER, Education Code §§35146 & 48912  
    
 2. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE, Government Code §54957  
    
 3. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 

Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Kuljeet Nijjar, Alejandra Garibay 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Unrepresented Employees 

   
C. Adjourn Closed Session, Call Meeting to Order, Flag Salute, Announce Action Taken in Closed Session 
   
D. Board Meeting Protocol 
  
E. Public Comments for topics not on the agenda 

Public comment is limited to three minutes or less, pending Board President's approval. 
  
F. Reports  

mailto:superintendent@galt.k12.ca.us
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 LCAP GOAL 1 
Engaging all learners with a focus on academic rigor using inclusive practices in a variety of learning environments. 

 1. Advancement Via Individual Determination (AVID) Program, Joanna Nelson and McCaffrey AVID 
Students 

 2. FFA and Agriculture Programs, Darian Codog 
 3. Temporary Athletic Team Coach Certification 
 4. Student Enrollment Update 
   
 LCAP GOAL 2 

Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of safe and supportive 
environments. 

 1. Student Smartphone Use On School Campus  
    
 OTHER REPORTS  
 1. School Calendars  
    
G. Routine Matters/New Business  
 242.516 Consent Calendar  
  a. Approval of the Agenda 

At a regular meeting, the Board may act upon an item of business not appearing on the posted agenda if, 
first, the Board publicly identifies the item, and second, one or more of the following occurs: 
1) The Board, by a majority vote of the entire Board, decides that an emergency (as defined in 

Government Code section 54956.5) exists or 
2) Upon a decision by a two-thirds vote of the Board, or if less than two-thirds of the Board members 

are present, a unanimous vote of those present, the Board decides that there is a need to take 
immediate action and that the need for action came to the attention of the District after the agenda 
was posted; or  

3) The item was posted on the agenda of a prior meeting of the Board occurring not more than five 
calendar days before the date of this meeting, and at the preceding meeting, the item was continued 
to this meeting. 

MOTION 

     
  b. Minutes  
    August 21, 2024 Regular Board Meeting  
     
  c. Payment of Warrants 

 Vendor Warrants: 25501745-25501782; 25502217-25502268; 25503226-
25503315; 25504645-25504724; 25505547-25505581 

 Payroll Warrants: 8/30/24; 9/10/24 

 

     
  d. Personnel  
    Resignations/Retirements 

 Leave of Absence Requests 
 New Hires/Reclassifications 

 

     
  e. Donations  
     
  f. Fundraisers  
     
  g. Master Contracts for Nonpublic Schools and Agencies 

(contracts 1-11 previously adopted) 

12. Cross Country Education 
13. Sierra School of Sacramento 
14. Sunbelt Staffing 
15. Supported Life Institute CTEC 

 

     
 242.517 Consent Calendar (Continued) – Items Removed for Later Consideration MOTION 
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 242.518 Public Hearing Regarding the Sufficiency of Instructional Materials and 
Determination through a Resolution Whether Each Student has Sufficient 
Textbooks and Instructional Materials Pursuant to Education Code 60119 

PUBLIC 
HEARING 

    
 242.519 Board Consideration of Approval of Resolution No. 3; GJUESD Resolution 

Regarding Sufficiency of Instructional Materials 2024-2025 
MOTION 

    
 242.520 Board Consideration of Approval of GJUESD Actuarial Study of Retiree Health 

Liabilities Under GASB 74/75 for Fiscal Year-End June 30, 2024 
MOTION 

    
 242.521 Board Consideration of Approval of Resolution No. 2; GANN Limit MOTION 
    
 242.522 Board Consideration of Approval of 2023-24 Unaudited Actuals MOTION 
    
 242.523 Initial Proposal from the California School Employees Association (CSEA) and it’s 

Galt Elementary Chapter #362 To the Galt Joint Union Elementary School District 
For the 2024-25 Re-Opener [“Sunshine”] 

1. Article XXV: Food Service Shoe Allowance 
2. Article XII: Reclassification 
3. Article XX: Wages 
4. Article XIX Fringe Benefits 

PUBLIC 
NOTICE 

    
 242.524 Board Consideration of Approval of Memorandum Of Understanding Between 

California School Employees Association and its Galt Chapter #362 and the 
GJUESD Regarding New Job Description for the Preschool Paraprofessional (Child 
Development Associate Teacher Permit) 

MOTION 

    
 242.525 Board Consideration of Approval of Memorandum Of Understanding Between 

California School Employees Association and its Galt Chapter #362 and the 
GJUESD Regarding the Creation of the Van/Vehicle Class C Driver 

MOTION 

    
 242.526 Board Consideration of Approval of the Following Board Policies: 

1. BP 1260 Educational Foundation 
2. BP 2121 Superintendent's Contract 
3. BP 4127/4227/4327 Temporary Athletic Team Coaches 
4. AR 4127/4227/4327 Temporary Athletic Team Coaches 
5. BP 5113 Absences and Excuses 
6. AR 5113 Absences and Excuses 
7. BP 5145.6 Parent/Guardian Notifications 
8. BP 6164.2 Guidance/Counseling Services 
9. BP 6177 Summer Learning Programs 
10. BP 7214 General Obligation Bonds 
11. AR 7214 General Obligation Bonds 

MOTION 

    
H. Public Comments for topics not on the agenda 

Public comment is limited to three minutes or less, pending Board President's approval.  
 

   
I. Pending Agenda Items  
    
J. Adjournment  
    

The next regular meeting of the GJUESD Board of Education is October 16, 2024 
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Board agenda materials are available for review at the address below. Individuals who require disability-related 
accommodations or modifications, including auxiliary aids and services, to participate in the Board meeting should 

contact the Superintendent or designee in writing. 
 

Lois Yount, District Superintendent 
Galt Joint Union Elementary School District 

1018 C Street, Suite 210, Galt, CA 95632 
superintendent@galt.k12.ca.us 

 
 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      September 18, 2024 Agenda Item:  Closed Session 
 

Presenter:            Lois Yount Action Item:  
 Information Item: XX 
  

1. STUDENT DISCIPLINE MATTER, Education Code §§35146 & 48912  
   
2. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE, Government Code §54957  
   
3. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 

Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Kuljeet Nijjar, Alejandra Garibay 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Unrepresented Employees 

  
  

 

 

  

 

 

 

 

 

 

 

 

 

 



Revised December 21, 2023 
Galt Joint Union Elementary School District 

BOARD MEETING PROTOCOL 
 
 
 
 
SESSION INTRODUCTION 

1. The meeting is being recorded. 
2. The meeting is open to the public. 
3. The meeting is being broadcast live through Zoom teleconference. 

 
PUBLIC COMMENT 

1. Public comments are three minutes per agenda item. 
2. The Board shall limit the total time for public comment for each agenda item to 20 

minutes. 
3. With Board consent, the Board President may increase or decrease the time allowed for 

public comment. 
4. To make a public comment in person, complete a public comment form indicating the 

item you would like to address and give it to the board meeting assistant. 
 

EMAIL PUBLIC COMMENT 
1. Public comments emailed to superintendent@galt.k12.ca.us 24 hours before the board 

meeting will be posted to the GJUESD website with the agenda. 
2. Email public comment is limited to 450 words. 

 
BOARD VOTE AND CONNECTIVITY 

1. Each motion will be followed by a roll call vote for action items. 
2. Should a board member attend the meeting remotely and lose connectivity by 

teleconference or phone, the meeting will be delayed five minutes. 
 
 
REGULAR BOARD MEETINGS SHALL BE ADJOURNED BY 10:30 P.M. 

mailto:superintendent@galt.k12.ca.us


Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      September 18, 2024 Agenda Item: Reports 
 

Presenter:            Lois Yount Action Item:  
 Information Item: XX 

 
 

LCAP GOAL 1 
Engaging learners with a focus on academic rigor using inclusive practices in a variety of learning environments. 
1. Advancement Via Individual Determination (AVID) Program, Joanna Nelson and McCaffrey AVID 

Students 
2. FFA and Agriculture Programs, Darian Codog 
3. Temporary Athletic Team Coach Certification 
4. Student Enrollment Update 
  
  
LCAP GOAL 2 
Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of safe and supportive environments. 
1. Student Smartphone Use On School Campus 
  
  
OTHER REPORTS  
1. School Calendars 
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LCAP GOAL 1 
Engaging all learners with a focus on academic rigor using inclusive practices in a variety of learning environments. 
 
 
1. Advancement Via Individual Determination (AVID) Program 

Joanna Nelson, Teacher and McCaffrey AVID Students 

  
2. FFA and Agriculture Programs 

Darian Codog, Teacher 

  
3. Temporary Athletic Team Coach Certification 

Lois Yount, Superintendent 

  
4. Student Enrollment Update 

Lois Yount, Superintendent 
  
  
 
 
 
 



Advancement Via Individual Determination

    The AVID Elective 



Joanna Nelson 
7th and 8th Grade

 AVID Teacher/Coordinator
jnelson@galt.k12.ca.us
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8th Grade AVID Student Speakers: 

Jacob Vassar-College Field Trips
Evelyn Aulet- Weekly Tutorials
Armaan Sandhu- College/Career Fair
Brooklynn Guyton-AVID Team Building Nights 
Bellalena Silveira-  LRHS Leadership 
Networking
CJ Lathipanya-Tutoring/Mentoring Outreach 



What is the mission of AVID?

AVIDʼs mission is to close the 
achievement gap by preparing all 
students for college readiness and 

success in a global society.



The birth of AVID…

● AVID began in 1980 at Clairemont High 
School in San Diego, California.  

● AVID was created for students to learn the 
skills they needed to be college-ready if they 
were willing to work hard. 

● The first AVID elective class had 32 students. 
● AVID has helped millions of students 

activate their potential and pursue their 
post secondary goals. 
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AVID Statistics:

● 7th and 8th Grade AVID is offered at MMS
● Increase of enrollment by 26 students at MMS
● Continued pathway at GHS/LRHS grades 9-12
● The overall AVID college participation rate, 

(grades 7-12) is 93%.
● As of August 2024, the AVID program is 

available in 47 US states. AVID is also offered 
in the District of Columbia, Canada, Australia, 
and Department of Defense Education 
Schools.



What skills do we develop in AVID?
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Writing
Inquiry
Collaboration
Organization
Reading



Focused Note Taking 



AVID Events:  



What does an AVID class look like?
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https://photos.google.com/share/AF1QipMMZSa3VvW8v2e3j3ShHyZCqsAszgyFsoRfRp9It0moTtjfTxZQqGR7PQeMVxwHyQ?key=NHd3TlIxeW9RZUc2NU41QUpfT0RSN0VIQXc0YkhB


In AVID we go above and beyond…… 

• AVID Family Team Building Nights
• BINGO Night
• Recruitment Opportunities 
• Community Service Opportunities
• Collaboration with LRHS Student 

Leadership team
• JC and UC or CSU College Field Trips
• AVID College & Career Showcase Night

–
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More AVID extras…
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We learn, lead, and, we will succeed…
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In AVID our potential is….LIMITLESS!

AVID Center Video

http://www.youtube.com/watch?v=T3d4XesLQoM
https://www.youtube.com/watch?v=T3d4XesLQoM


  

LCAP GOAL 1 
3. Temporary Athletic Team Coach Certification 

 
 
LCAP GOAL 1 
Engaging all learners with a focus on academic rigor using inclusive practices in a variety of learning environments. 
 

3. Temporary Athletic Team Coach Certification 
Following the selection of a temporary athletic team coach, the Superintendent or designee 
shall certify to the Board, at the next regular Board meeting or within 30 days, whichever is 
sooner, that the coach meets the qualifications and competencies required by 5 CCR 5593.  
 
Temporary Athletic Coaches 

Terry Glenn 7th/8th grade coed cross country Completed  

Allison Camacho 7th grade girls volleyball Expected completion 9/16/24 

Carlie McCormick 8th grade girls volleyball Expected completion 9/16/24 

Julea Mort 8th grade girls volleyball Expected completion 9/16/24 

Ryan Montgomery 8th grade boys basketball Expected completion 9/16/24 

 



 
 LCAP GOAL 1 

4. Enrollment Update 

September 18, 2024 
 

 

Galt Joint Union Elementary School District 
 

 

 

Total Enrollment 

Beginning 
2024-25 

Ending 
2023-24 

Ending 
2022-23 

3449 3447 3361 
 

Enrollment by School  

 2024-25 2023-24 2022-23 
Fairsite  
(Transitional Kinder) 

162 125 94 

Greer 533 539 508 

Lake Canyon 468 470 511 

Marengo Ranch 448 467 446 

River Oaks 505 517 534 

Valley Oaks 542 515 508 

McCaffrey 780 777 781 
 

Enrollment by Grade Level (does not include enrollment in Special Day Class) 

 TK K 1 2 3 4 5 6 7 8 
Fairsite  157          
Greer  59 78 64 81 77 60 89   
Lake Canyon  57 51 64 56 61 92 62   
Marengo 
Ranch 

 65 63 54 60 57 62 74   

River Oaks  53 51 62 79 69 80 59   
Valley Oaks  90 84 67 65 72 70 66   
McCaffrey         348 378 
Total 157 324 327 311 341 336 364 350 348 378 

 

 



 
LCAP GOAL 2 

Student Smartphone Use 

GJUESD Board of Education Meeting: September 18, 2024 
 

 
 
 
LCAP GOAL 2 
Promoting PreK-8 whole learner development through social and emotional learning opportunities in a variety of safe and supportive 
environments. 

 
1. Student Smartphone Use On School Campus 

Lois Yount, Superintendent  

  
  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
      

AB 3216 
 
The people of the State of California do enact as follows: SECTION 1. 
This act shall be known, and may be cited, as the Phone-Free Schools Act. 
 
SEC. 2. 
The Legislature finds and declares all of the following: 
a) There is growing evidence that unrestricted use of smartphones by pupils at elementary and 

secondary schools during the schoolday interferes with the educational mission of the schools, 
lowers pupil performance, particularly among low-achieving pupils, promotes cyberbullying, 
and contributes to an increase in teenage anxiety, depression, and suicide. 

b) In September 2018, France adopted a nationwide smartphone ban in all primary and middle 
schools in order to promote pupil achievement and healthy social development. 

c) The London School of Economics and Political Science published a May 2015 study that found 
that test scores improved significantly at schools that banned mobile phone use, and that the 
most significant gains in pupil performance were made by the most disadvantaged and 
underachieving pupils. The study concluded that schools could significantly reduce the 
education achievement gap by prohibiting mobile phone use in schools. 

d) Dr. Jean Twenge, who is a professor of psychology at San Diego State University, published a 
book in 2017 entitled iGen, which presents evidence of an increase in depression and suicide 
among American teenagers that may be caused by increased mobile device screen time and 
social media use. According to Dr. Twenge, grade 8 pupils who spend 10 or more hours per 
week on social media are 56 percent more likely to describe themselves as unhappy than those 
who devote less time to social media. Moreover, teenagers who spend three hours per day or 
more on electronic devices are 35 percent more likely to demonstrate risk factors for suicide, 
such as suicidal ideation, and teenagers who spend five or more hours per day on their devices 
are 71 percent more likely to demonstrate a risk factor for suicide. 

e) Research demonstrates that the use of cell phones by pupils during school operating hours can 
create significant distractions resulting in negative effects on their academic performance and 
mental health. Additionally, the presence of cell phones and related technologies in classrooms 
may not only detract from pupils academic performance, but also contribute to higher rates of 
academic dishonesty and cyberbullying. 

f) In 2015, Spain enacted a ban on mobile phones in school settings, showing an increase of pupils 
test scores as well as a documented decrease in incidences of bullying. 

g) A study completed by Louis-Philippe Beland and Richard Murphy in 2016 on the impact of cell 
phones on pupils academic performance reported that when cell phones were banned from 
classrooms, standardized test scores went up approximately 6 percent on average and more 
than 14 percent for low-achieving pupils. 

h) Using pupil data from England, the results from a 2015 research paper published in the Labour 
Economics journal suggest that after schools banned mobile phones, test scores of pupils 16 
years of age increased by 6.4 percent of a standard deviation, or the equivalent to adding five 
days to the school year or an additional hour per week. 
 



 
      

SEC. 3. Section 48901.7 of the Education Code is amended to read:48901.7. 
a) The governing body of a school district, a county office of education, or a charter school shall, 

no later than July 1, 2026, develop and adopt, and shall update every five years, a policy to limit 
or prohibit the use by its pupils of smartphones while the pupils are at a schoolsite or while the 
pupils are under the supervision and control of an employee or employees of that school 
district, county office of education, or charter school. The goal of the policy shall be to promote 
evidence-based use of smartphone practices to support pupil learning and well-being. The 
development of the policy shall involve significant stakeholder participation in order to ensure 
that the policies are responsive to the unique needs and desires of pupils, parents, and 
educators in each community. The policy may also include enforcement mechanisms that limit 
access to smartphones. 

b) Notwithstanding subdivision (a), a pupil shall not be prohibited from possessing or using a 
smartphone under any of the following circumstances: 

1) In the case of an emergency, or in response to a perceived threat of danger. 
2) When a teacher or administrator of the school district, county office of education, or 

charter school grants permission to a pupil to possess or use a smartphone, subject to 
any reasonable limitation imposed by that teacher or administrator. 

3) When a licensed physician and surgeon determines that the possession or use of a 
smartphone is necessary for the health or well-being of the pupil. 

4) When the possession or use of a smartphone is required in a pupils individualized 
education program. 

c) This section does not authorize monitoring, collecting, or otherwise accessing any information 
related to a pupils online activities. 

 
SEC. 4. 
If the Commission on State Mandates determines that this act contains costs mandated by the 
state, reimbursement to local agencies and school districts for those costs shall be made pursuant 
to Part 7 (commencing with Section 17500) of Division 4 of Title 2 of the Government Code. 
 



PARENT  

 

Survey 
PARENT on Student Cell Phone Use During School Hours  
September 2024 
 
Dear McCaffrey Families, 
Excessive cell phone use among youth is linked to increased anxiety, depression, and other mental 
health issues. Current district policy requires students to have their phones off and in their backpacks 
during the school day. School districts have the authority to regulate the use of cell phones during the 
school day. We ask you to give us your feedback by completing this brief survey by Tuesday, September 
17th.  
 
Thank you,  
District Administration  
 
On a scale of 1 to 5 with 5 being the highest level of concern: 
 

1. How concerned are you about the effect cell phones have on students’ concentration and 
participation at school? 
1 - no concern 
2 - some concern 
3 - average concern 
4 - moderate concern 
5 - high concern 

 
On a scale of 1 to 5 with 5 being the highest level of concern: 
 

2. How concerned are you about students recording or taking pictures with their cell phones 
during the school day that may lead to cyberbullying or other discipline issues? 
1 - no concern 
2 - some concern 
3 - average concern 
4 - moderate concern 
5 - high concern 

 
3. Do you support restricting students’ access to cell phones during the school day? 

- Yes 
- No 

 
4. Do you find it necessary to contact your child using cell phones during the school day even 

though cell phones should be turned off during the school day? 
- Yes 
- No 

 
5. Do you have any other comments or suggestions related to student cell phones and electronic 

devices at school? 



STAFF 

 

Survey 
STAFF on Student Cell Phone Use During School Hours  
September 2024 
 
 
Dear McCaffrey Staff, 
 
Excessive cell phone use among youth is linked to increased anxiety, depression, and other mental 
health issues. Current district policy requires students to have their phones off and in their backpacks 
during the school day. School districts have the authority to regulate the use of cell phones during the 
school day. We ask you to give us your feedback by completing this brief survey by Wednesday, 
September 11th.  
 
Thank you,  
Administration 
 

1. Choose one of the following. I serve as a: 
1 – administrator/supervisor 
2 – teacher/specialist 
3 – classified staff 
4 – other 
 
 
 
 
 
 
 
 
 
 
 
On a scale of 1 to 5 with 5 being the highest level of concern: 

2. Rate your level of concern with student cell phone use during the school day. 
1 - no concern 
2 - some concern 
3 - average concern 
4 - moderate concern 
5 - high concern 

 
 
 
 
 
 



STAFF 

 
3. On average how much time per week do you spend dealing with cell phone discipline issues? 

(examples; cheating, filming, using cell phones on campus) 
- 0-15 minutes 
- 15-30 minutes 
- 30-45 minutes 
- 45-60 minutes 
- More than 60 minutes 

 
 
 
 
 
 
 
 
 
 
 

4. Do you support a “no access” policy for student cell phones during the school day? 
- Yes 
- No 

 
 
 
 
 
 
 
 
 
 
 
 
 

5. Do you have any other comments or suggestions related to student cell phones and electronic 
devices at school? 



       

Survey Comments 
STAFF: Do you have any other comments or suggestions related to student cell phones and electronic 
devices at school? 
 
− Cell phones like all technology is  a tool. With proper instruction and management techniques students 

can learn to be responsible and see cell phones as tools in their education and not something to be 
banished. I support proper and responsible cell phone usage for class instruction.  

− Students call and text from the bathroom and we have a hard time tracking them down when the parents 
show up. 

− I support ensuring that students keep their phones in their backpacks on silent at all times while on 
campus, but I do not support a complete "no access" policy. As a parent of teens, if my child has a true 
emergency while at school, I want them to be able to reach me. I also use their phones to track them as 
they walk to and from school. 

− They are very disruptive to our school climate. Many of our discipline issues stem from cell phones. 
− They have become too much of a nuisance. 
− Parents often text or call students during school. They don't help. Students say that they are waiting to 

call their parents. Or students ask to go to the bathroom and call in there. It is obvious that they don't 
turn their phones off because they are easily pulled out to film anything going on. 

− I like the current policy of student phones remaining in backpacks and turned off.  I would just like to see 
more consequences for repeat offenders.  The 3rd time a student has a cell phone/air pods violation they 
should have to leave their electronics in the office  at the beginning of the day for the rest of the 
trimester. 

− No issues in the classroom.  I have only seen students outside with their cellphones. 
− Yes social media causes a lot of problems during school. They text friends and meet in bathroom during 

school hours and record and take pictures .  It has causes problems and fights  
− Yes, we have had 2 incidents in the restroom where students were recording students.  Also, students are 

recording staff member and students without consent and posting on social media where they have 
created an Instagram page specially for staff and targeting certain staff members or a student. Also, if a 
student gets into a fight it gets posted onto Instagram page and ugly comments are written. In the past, 
we have had bathroom meet ups where they were body fighting, then recorded to where students were 
betting/ collecting money on a winner and calling it a fight club.  Cell phones on campus are a huge 
disruption. In the event, of a medical emergency or health plan it can violate a student HIPPA  rights if 
being recorded or pictures are taken. 

− Yes staff and students are being pictured or recorded without any consent or knowledge and it causes 
issues especially between the students. Students are being recorded while using the restroom and during 
fights. They are also recording students during medical emergencies. I feel that Air Pods are keeping 
students from paying attention in class.  

− Schools that are implementing a no cell phone policy are finding success.   
− A concern I have about students with cell phones and Air pods is that when they are asked to hand it over 

to an authority figure for violating the rules, they are often defiant and disrespectful. This is troubling as it 
leads me to believe that students might be overly attached to their electronic devices.  

− Some teachers have students put their phones in a cubby or numbered organizer and that is probably not 
a good idea.  If a phone is taken, the teacher would be liable. It seems to work though for some but the 
risk is not what I want to take.  If I would participate in the no access policy, then it would need to be ran 
by admin.   

− "More support of some sort is needed, too many kids ratio to teachers/staff to take all phones when the 
phone is seen. This allows a good number of kids using phones and not getting caught and during passing 
period when there is 775 kids moving to classes. They go to the bathrooms to use the phones as well. 
Many parents that are checking out there child say their child texted them to come get them due to not 
feeling well when the student never came to the health office. We remind parents and students that their 
child needs to to come to the health office for safety reasons if they are not feeling well.   

− Pouches like they do at concerts would be great where the kid can keep their cell phone in their backpack 



       

in the pouch, which disables it until it is removed from the pouch at the end of the day. " 
− I believe students should have access to their phones. But also believe they should have to check them in 

during class. I know other districts do it and seems to help with cell phone usage. 80% of students at MMS 
have their phones in their pockets throughout the day. If I took every phone I saw (like we are supposed 
to) I'd have 100+ a day. Along with students not willing to give up their phones when caught. If during 
each period students phones were collected there would be less disruption. 

− When students are sent to the office there are times that they are given a chance to still keep their phone 
and come back gloating to teachers that they got to still keep it. If it's going to be a school policy then it 
needs to be enforced all the time. I understand there are individual circumstances. I would support a 
check in at the beginning of the period policy but I do understand why parents have their kid have 
phones. 

− A "no access" policy would force ALL staff members to uphold the policy.  The inconsistency among staff 
members upholding the cell phone policy is a problem on our campus.  We all need to be on the same 
page. Administrators have clearly stated what our policy is ("cell phones turned off and stored in 
backpacks"), but too many teachers don't enforce it.  The behavior issues related to cell phone usage at 
school are time consuming and take away from more important things I could be doing for my students as 
a teacher.  Eliminating cell phone/electronic usage at school would improve student focus and 
engagement. I think it would help improve the overall school experience for students, teachers, and staff.   

− Having a uniform policy that everyone adheres to. It makes it difficult when there are certain people who 
allow phones when the rest of us are strict in regards to ensuring that they are not used in class. 

− Cell phone use along with social media usage cause major issues in Galt schools.  They account for the 
majority of conflicts that come up in school.  The conflicts often require an inordinate amount of time to 
resolve and inflict a great deal of pain on students who are involved or get caught up in the issues.   I hope 
that we can do more to reduce phone usage in school. 

− There are many concerns I have with cell phones on campus. Students take photos of others or adults and 
post them on social media sites. Students use Apple Watches to cheat on tests. Also, students are 
disrespectful when asked to give the phone to an adult when they are not following school rules. 

− Currently, it's around 30-45 minutes because it's the beginning of the school year.  Activity increases.... 
− A huge concern is the inappropriate use of cell phones  - photos/videos - and the trauma it causes to 

other students. 
− Students use their phones, they are taking pictures of other students in bathrooms or when there are 

fights, texting each other or calling parents in bathrooms. They do not need to have access to them all day 
long.  

− I think it would be really beneficial to implement a check in, because even though we say keep phones in 
your backpack, it is a HUGE problem. If kids can check their phone in daily and get them back at the end of 
the day.  

− I think children should have access to their phones in case of emergencies.  
− A policy that includes Apple watches and Smartwatches and the ability to take them when needed. They 

are as much a problem as cell phones. 
− I have personally been filmed breaking up a fight on campus.  As an educator this was horrible and quite 

traumatizing for myself and my family/own children who viewed this event being shared on social media.  
I no longer break up fights on campus.... 

− Causes to much Drama!!!! 
− I would love for a cellphone policy to take place. Something that all students need in order to focus/full 

attention in school.   
− The less the phones are involved the better ON CAMPUS LEARNING will be.  But how will you get the 

teachers to help? How will it be enforced? Many teachers don't want that responsibility.  
− All devices (phones, air pods, apple watches) are being used during school hours.  
− McCaffrey Admin and Office Staff do a good job of supporting teachers with student consequences for the 

"no access" rule.  
− I'm not sure it is practical in this day and age to ban cell phones from school.  I don't think that banning 

them will prevent the issues that are more of a concern such as the social media posts - photos, rumors, 
bullying which happen inside of school and outside of school. My vote is based on hoping there is a way to 
do this smoothly and with parents feeling comfortable with the decision. 



 
                                                                         

 

GJUESD Board of Education Meeting: September 21, 2024 
 

 
OTHER REPORTS 

 

 
 
 
OTHER REPORTS 
 

1. School Calendars 
School Administration 

 1. Fairsite Elementary 
 2. Greer Elementary 
 3. Lake Canyon Elementary 
 4. Marengo Ranch Elementary 
 5. River Oaks Elementary 
 6. Valley Oaks Elementary 
 7. McCaffrey Middle School 
 
 



Laura Marquez 

Principal 

District Office 

1018 C Street, Suite 210 

Galt, CA 95632 

Phone: (209) 744-4545 

Fax: (209) 744-4553 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

1 2 

Staff Mtg. @ 2:00pm 

3 4 

Vision Screening 

7 8 9 10 11 

14 15 16 17 18 

21 22 23 

Move-a-thon 

(fundraiser) 

24 25 

Family Reading Day 

28 29 30 31 

Fairsite Elementary School 

October 2024





Sun Mon Tue Wed Thu Fri Sat 

  1 

Kinder to Sac Zoo  

 

Page to Fog Willow  

2 

Academic  

Conferences 5th/6th  

 

House Picnic 

11:30  

3 

 

House Meeting  

1:55 

 

 

4 

 

 

5 

6 7 

Vision Screening  

8 

 

 

9 

 

Muffins in the 

Morning  

Silent Auction  

10 

 

 

11 

 

 

12 

13 14 

 

 

15 16 

 

17 18 

 

  

19 

20 21 

 

Staff Meeting  

2:45  

22 23 

 

Leadership  

Committee 2:40  

24 

 

House Meeting  

1:55  

25 

Earthquake/

Lockdown Intruder 

Drill 8:15 

 

26 

27 28 29 30 

 

5th Wednesday  

31  

 

  

Lake Canyon Board Calendar 
October 2024 

Kinder Dismissal 1:00 

Kinder Dismissal 1:00 

SCOE Mental  

Health Team  2:00 
  

GJUESD Board  

Meeting 7:00 PM 

NO SCHOOL  NO SCHOOL  

Parent Conference Week - 12:30 PM Dismissal 

Kinder to  

McFarland Ranch  
 

Spooky Science  

Shows in Library  



SUN MON TUE WED THU FRI SAT 

  1  
 

S I P P S  
C o a c h i n g  

2  
 

C O L O R  D A Y  

3  
 

K i n d e r  g o e s  t o  
F o g  W i l l o w  

 
E L A C  m e e t i n g  

@ 1 : 3 0  D 6  

4  
K I N D E R  1 P M  
D I S M I S S A L  

 
P A C I N G  L O G  

I N F O  D U E  

5  

6  7  8  
 
 

L e a d e r s h i p  
M e e t i n g  

9  1 0  1 1  
 

1 2  

1 3  1 4  
 

1 5  
F a l l  P i c t u r e  

r e t a k e s  
S A R B  

Y a r d  M e e t i n g  
8 a m  

1 6  1 7  
 
 

N a t i o n a l  
S h a k e o u t  

1 8  1 9  

2 0  2 1  2 2  
L e a r n i n g  E v e n t  

 
M T S S  

2 3  2 4  
A / C ’ s  K - 3  
K O N A  I C E  

P T K C  m e e t i n g  
@ 2 : 5 0  D 6  

2 5  
K I N D E R  1 P M  
D I S M I S S A L  

2 6  

2 7  2 8  
 

E v a c u a t i o n  
D r i l l  

2 9  
 

A / C ’ s  4 - 6  

3 0  
 

5 t h   
W e d n e s d a y  

3 1  
 

T r u n k  o r  T r e a t  

   

October 2024 
Board Calendar– What’s happening this month at Marengo Ranch? 

Important District 

Dates/Reminders 

10/08 Negotiations 
 
10/09 Vision 
Screening 
 
10/10-10/11 PD days 
 
10/14-10/18  
Parent/Teacher 
Conference Week 
12:30 dismissal 
 
10/16 Board Meeting 
 
10/17 GEFA 
 
10/24 Lights on After 
School 

NO SCHOOL 

Jog-A-Thon 

———- Book Fair ———— 



Sun Mon Tue Wed Thu Fri Sat 

  1 

 

Ms. Paige to  

Fog Willow 

Field Trip 

2 

 

Student Council  

Meeting 3pm 

3 

  

 

KONA ICE 

4 

 

Kinder (Only) 

Dismissal 1:00pm 

5 

6 7 8 

 

9 

 

 

 

 

CSEA 

10  

      Professional  

Development Day 

 

School not in  

Session 

11 

 

School not  

in Session 

12 

13 14 

 

15 
 

16 

 

Board of Education 

Meeting 7:00 pm 

17 

 

 

GEFA 

18 19 

 

20 21 

 

22 

 

 

PTO Meeting 3pm 

23 

 

Principal’s  

Lunch Bunch 

24 

 

25  Fall Festival 5pm 

Friday Sing 8:15 

Wear Red Day 

 

Kinder  (Only) 

Dismissal 1:00pm 

26 

27 28 29 

 

30 

 

31 

Orange and Black 

Day 

 

Trait Treat  

Celebration 

     

  River Oaks Elementary 
       October 2024 

Parent Conferences  12:30 Dismissal 

Red Ribbon Week 





October

Washington DC 8th Grade Trip 10/6 - 10/11

Monday Tuesday Wednesday Thursday Friday SaturdaySunday

8 9

15 16

22 23

29 30

3 4 5

6 7 10 11 12

13 14 17 18 19

20 21 24

31

25 26

27 28

1 2

Happy Fall

Cross Country: Aug 19 - Oct 26
Girls Volleyball: Aug 26 - Oct 9

8th Grade Basketball Oct 23 - Dec 7

Leadership Meeting Bulldog Student Senate
Environmental Club to CRP

Fall Music Concert 6 pm

STI Presentation 

Staff Paint Party 3:30 pm No School No School

Parent Conference Week

Mac & Cheese Drive
Starts (6 weeks)

Boo Gram Sales Start 8th Grade BBall Tryouts

Unity Day
Board Meeting @ 7 pm

EAOP 

Earthquake Drill

Picture Retakes

Staff Meeting @ 3:15 pm 504 Meetings

AVID Night 3:15 pm

Vision Testing 
8 am - 1 pm

Environmental Club
Meeting @ 3:15 pm

5th Wednesday

Volleyball Away Game Volleyball Away Game

Volleyball Away Game Volleyball Away Game

XC Meet @ 8:30 am



 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 

Board Meeting Agenda Item Information 
 

Meeting Date:  September 18, 2024 Agenda Item: 242.516 
Board Consideration of Approval of Consent 
Calendar 
 

Presenter: Lois Yount Action Item: XX 
  Information Item: 
 
 

a. Approval of the Agenda 
  
b. Minutes 
  August 21, 2024 Regular Board Meeting 
  
c. Payment of Warrants 

 Vendor Warrants: 25501745-25501782; 25502217-25502268; 25503226-25503315; 25504645-
25504724; 25505547-25505581 

 Payroll Warrants: 8/30/24; 9/10/24 
  
d. Personnel 
  Resignations/Retirements 

 Leave of Absence Requests 
 New Hires/Reclassifications 

  
e. Donations 
  
f. 2024-2025 Fundraisers 
  
g. Master Contracts for Nonpublic Schools and Agencies 

(contracts 1-11 previously adopted) 
12. Cross Country Education 
13. Sierra School of Sacramento 
14. Sunbelt Staffing 
15. Supported Life Institute CTEC 

 

 
 
 

Galt Joint Union Elementary School District 
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Galt Joint Union Elementary School District  
Board of Education Minutes 

 
Regular Meeting 
August 21, 2024 
6:00 p.m. Closed Session 
7:00 p.m. Open Session 
 

Vernon E. Greer Elementary 
Bright Future Learning Center (BFLC) 

248 West A Street, Galt, CA 95632 
 

Zoom Webinar ID: 
83485942335 

 
Board Members Administrators Present 
Traci Skinner - absent 
Casey Raboy - absent 
Katherine Harper 
Annette Kunze 
Wesley Cagle 
 

Lois Yount 
Claudia Del Toro-Anguiano 

Kuljeet Nijjar 
Alejandra Garibay 

Jennifer Porter 
 

Leah Wheeler 
David Nelson 

Laura Marquez 
Carlos Castillos 

Tina Homdus 
Judi Hayes 

 
A. 6:00 p.m. – Closed Session Location: Moved from Vernon E. Greer Elementary, Room 3, to the library 

conference room. Present for the closed session: Wesley Cagle, Katherine Harper, Annette Kunze, Lois 
Yount, Claudia Del Toro-Agnuinao, Kuljeet Nijjar and Alejandra Garibay. 

   
B. Wesley Cagle called the Closed Session to order at 6:00 p.m. to discuss the following items: 
    
 1. STUDENT MATTER, Education Code §35146, 48918(c) 

 Case No. 24/25-01 
 

    
 2. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE, Government Code §54957  
    
 3. CONFERENCE WITH LABOR NEGOTIATOR, Government Code §54957.6 

Agency Negotiator: Lois Yount, Claudia Del Toro-Anguiano, Kuljeet Nijjar, Alejandra Garibay 
 Employee Agency: (GEFA) Galt Elementary Faculty Association 
 Employee Agency: (CSEA) California School Employee Association 
 Unrepresented Employees 

   
 4. CONFERENCE WITH REAL PROPERTY NEGOTIATORS, Pursuant to Government Code, §54956.8 

Property: 320 W Elm Avenue [APN 148-0140-057-0000] 
Agency Negotiator(s): Lois Yount, GJUESD Superintendent 
Negotiating Parties: Galt Joint Union Elementary School District and the City of Galt 
Under Negotiations: Purchase, sale, exchange, or lease of real property 

   
C. The closed session adjourned at 7:03 p.m. The open session began at 7:08 p.m., followed by the flag 

salute. 
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D. Recognition  
 1. 2024 Governing Board Member Candidates 

Lois Yount, Superintendent, shared that pending notification from the Sacramento County 
Elections Office, the number of nominees for the two GJUESD Board of Trustee vacancies did not 
exceed the number of offices to be filled at the November 4th  general election. Casey Raboy, 
current Board Member, Trustee Area 3, and Matthew Ward, Community Member, Trustee Area 4, 
will be sworn into office at the December organizational meeting. 

    
 2. Galt Character Coalition Recognition of Susan Hughes 

The Galt Character Coalition recognized Susan Hughes, teacher, for the character trait of respect. 
She indicated the nomination was from the Cal Waste, Recycle Education Team, and 22 second 
graders. Ms. Leesa Klotz, Education Coordinator, Cal-Waste, shared observations that were the 
basis for the nomination, and Susan Hughes shared her appreciation and experiences in the 
District. 

   
E. Lois Yount shared the Board Meeting Protocol. 
  
F. Public Comments for topics not on the agenda 
 1. Gayleen Gomez addressed the Board to emphasize the importance of the work teachers do. 

2. Matthew Ward addressed the Board regarding a middle school student survey that included 
gender-identifying pronouns. 

3. Kim Lizama addressed the Board regarding class sizes. 
4. Kathy Loesch addressed the Board, encouraging inclusiveness to ensure students feel safe. 

  
 Annette Kunze, Board Member, requested to enter into the record that she has questions about the 

public comments because she feels some positions are underrepresented in a school board meeting 
environment. She indicated these are sensitive topics and are significant policy issues. Ms. Kunze 
expressed that policies relating to gender, sexuality, etc., should be discussed with the Board before 
implementing processes and procedures. She stated that parents/guardians make enrollment 
decisions based on many of these topics happening in public schools. Ms. Kunze indicated that not 
having all positions represented makes it look like, as a Board, we have decided to support specific 
policies and processes. She wants the Board to hold mindful attention and discussion related to 
gender and sexuality policy. Ms. Kunze shared her personal opinion that it is not okay to share 
information on gender and sexuality with students without parental permission.  

  
G. Reports  
 LCAP GOAL 1 

Engaging all learners with a focus on academic rigor using inclusive practices in a variety of learning environments. 

 1. New School Year and Enrollment Updates 
  Lois Yount thanked the staff for doing a great job getting kids back to school through a lot of work 

on relationship building and culture. She stated that Susan Jones, Founder and Principal of 
Creative Behavior Systems, presented at a district-wide staff development on August 6, 2024. She 
noted that teachers said there were items they could implement on the first couple of days of 
school and other positive feedback.  
 
Ms. Yount provided an enrollment update. She indicated enrollment increased by 12 students. 
The District increased transitional kindergarten by two classes but did promote a large eighth-
grade class. She shared a breakdown of enrollment at each school and grade level. 
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Ms. Yount said that she and Alejandra Garibay, the Chief Business Official, have attended all back-
to-school nights and shared information about Measure H through a one-page fact sheet. She 
indicated that the district website has been updated with Measure H information and the Facility 
Master Plan to inform voters. 

   
 2. 2024 Summer Programs 
  Kuljeet Nijjar, Educational Services Director, reported the 2024 summer programs included 

Extended School Year (ESY), Summer School, Migrant, and Expanded Learning Summer Program 
(GEL). She indicated academic programs at Marengo Ranch, Fairsite, River Oaks, and Valley Oaks. 
The GEL program was offered at every site except Lake Canyon and Greer. 
 
Ms. Nijjar recognized summer programs staff: 

• ESY Coordinator: Gina Fuentes 
• Summer School Coordinator: Gerardo Martinez 
• Expanded Learning Coordinator: Lori Jones 
• Expanded Learning Site Coordinators 
• Teachers 
• Classified Staff 
• School Nurse 
• Speech Therapists 

 
Ms. Nijjar highlighted average daily attendance and academic growth. She shared the percentage 
of students who improved on pre and post-tests. 
 
Ms. Nijjar said the District received funding to operate supplemental migrant services during the 
school year and summer programs. She indicated the District had a preschool and middle school 
migrant program. The middle school migrant program focused on culture, self-pride, and 
mathematics. She shared additional projects the students worked on.  
 
Ms. Nijjar said students in the expanded learning summer programs participated in various 
activities, including field trips, walking field trips, special projects, water days, and summer GALEP. 
She highlighted 21 community members who volunteered for the GALEP program. 

   
 3. Spring 2024 California Assessment of Student Performance and Progress (CAASPP) and English 

Language Proficiency Assessments for California (ELPAC) 
  Claudia Del Toro-Anguiano, Curriculum Director, reported. She reflected on state testing 

administration over the past seven years. She indicated that the SBAC goal is to MET/Exceed 
Standard Level 3 or 4, administered to all grades 3-8 students. She shared preliminary scores, 
adding that the math scores are slightly lower than anticipated.  
 
Administrators shared their reflections: 
Leah Wheeler, Greer Elementary, highlighted language arts and math increases from 5th to 6th 
grade. She indicated that Greer is piloting a math curriculum that will help guide sustained 
growth. 
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Judi Hayes, Lake Canyon, attributed overall growth to targeted intervention systems and strong, 
multi-tiered systems of support. She indicated that the growth in mathematics from 5th to 6th 
grade could partially be attributed to individual goal-setting for MAP and SBAC testing.  
 
Jennifer Porter, Marengo Ranch, said it's important to remember that cohorts are not always the 
same from year to year. For example, in 5th grade, they got 15 new students last year, which 
changed the dynamic at that grade level. Ms. Porter highlighted small group instruction for 
benchmarks and building thinking classrooms for overall growth. 
 
Tina Homdus, River Oaks, emphasized the importance of making growth. She indicated that they 
incorporated building-thinking classrooms, which has increased student engagement. 
 
Leah Wheeler, Valley Oaks, acknowledged the sixth-grade teacher team for making significant 
student progress. She indicated that sixth-grade students do a lot of writing, which significantly 
contributes to their progress. 
 
Gayleen Gomez, a teacher, added that this teacher team has high expectations of their students 
and that their students respond positively to those expectations.  
 
Carlos Castillo, McCaffrey Middle, commended elementary school staff because of the difference 
the middle school is experiencing in positive student behavior and interactions with each other. 
He indicated this translates into student success. Mr. Castillo shared some of their strategies. He 
stated the district literacy plan is being implemented with fidelity, creating more instructional 
rounds and developing common pacing guides will contribute to overall growth.  
 
Claudia Del Toro-Anguiano shared the California Science Test (CAST) results. She indicated that 
the goal is an achievement level of 3 or 4, administered to students in grades 5 and 8. She then 
shared the ELPAC results, which assess English proficiency. The goal is to obtain an overall level of 
4. It is administered to all English learners in kindergarten through grade 8. 
 
Ms. Del Toro-Anguiano summarized all the data sets. She said the District also analyzes MAP and 
District Reading Assessments, grades, and attendance and recognizes the importance of using 
multiple measures before making instructional decisions. 
 
Lois Yount spoke to student attendance rates pre and post-pandemic. She indicated that the 
District is almost where it was pre-pandemic. She also said school district staff should feel proud 
of the District's tremendous academic and social-emotional growth.  

   
 4. Dual Language Immersion (DLI) Program 
  Laura Marquez, Principal, reported. She shared the DLI vision statement;  

At Galt Joint Union Elementary School District, we believe that all languages and cultures are 
important. We will provide an inclusive educational opportunity that values and teaches 
multiculturalism, develops bilingualism/biliteracy, and provides a high-quality academic program 
for our students to strengthen their self-perception and identity and be successful in a global 
society. 
 
Ms. Marquez said the vision statement is based on the three pillars of dual language immersion. 
They include 1) bilingualism and biliteracy, 2) academic achievement in two languages, and 3) 
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socio-cultural competence, which has to do with one's development of identity and also cross-
cultural understanding. Ms. Marquez indicated they work to maintain a balance in all classes, so 
half of the students are English dominant, and half are Spanish dominant. She shared the 
instructional model and curriculum.  
 
Ms. Marquez said the teachers are highly trained by experts in the State of California who have 
worked at or worked with multiple schools throughout the state that have already implemented 
DLI.  
 
Ms. Marquez indicated that the program has a waiting list and added that 95% of current students 
have met reading benchmarks. 
 
David Nelson, Principal, highlighted his experience with kindergartners in the DLI program in the 
lunch room. 

   
 5. 2022-2023 CA School Dashboard Local Performance Indicator Adjustment  
  Claudia Del Toro-Anguiano reported that she presented the local performance indicator, self-

reflection, this past June. At that time, the data on teacher assignment monitoring was from the 
2021-22 school year. This is an updated self-reflection. The data on the teacher assignment 
monitoring section now reflects data from the 2022-23 school year. She indicated everything else 
in the June report remained the same. 

   
 LCAP GOAL 2 

Promoting PreK-8 whole learner development through social and emotional learning opportunities in various safe and supportive 
environments. 

 1. Student Smartphone Use On School Campus 
  Lois Yount reported that the District received a letter from California Governor Gavin Newsom 

summarizing the distraction cell phones can cause to the educational learning environment and 
reminding district boards that they can regulate the use of cell phones.  
 
Ms. Yount stated that the district board policy allows students to have cell phones on campus, but 
they should be kept off and stored away. The District does not regulate it any further than that at 
this time. She indicated that some districts across the state, even in Sacramento County, are 
starting to implement more restrictions on cell phones in schools. 
 
Annette Kunze said her questions are related to implementation, and she is open to discussing the 
subject. She indicated that the District might want to teach students responsible behavior versus 
more restrictions because she indicated there are settings in the students' future, such as 
employment, where they will not necessarily be asked to put phones away and does a blanket "no 
cell phone" policy necessarily help them learn responsible behavior. She was also interested in 
hearing a feasible and reasonable plan for implementation and asked about a funding source for 
any related supplies. She also indicated that any related messaging around the survey or policy 
changes will be very important. 
 
Katherine Harper is curious about how much of a problem this is and whether the schools have 
the resources to deal with it. She suggests that a survey of parents could determine parent 
expectations. 
 



6 
 

Carlos Castillo, Principal, added that cell phones are distracting, but a lot of the distraction 
happens when students use social media at home, which then carries over into the school day. 
 
Board members and administrators shared experiences and thoughts about student cell phone 
use. 
 
Lois Yount concurred with Katherine Harper’s suggestion to survey parents to guide the District's 
direction. She will also review other district policies. 

    
 OTHER REPORTS  
 1. Williams Uniform Complaint Process (UCP) Quarter 4 Report 

Lois Yount reported no complaints during quarter 4. 
   
 2. City And Schools Together (CAST) 

Lois Yount reported a CAST meeting was held on August 12. She shared the agenda and 
highlighted the following items: 

• Chief Kalinowski attended and discussed the School Resource Officer (SRO) program and 
schedules for the officers. She added the SRO team met with the GJUESD administrative 
team the previous week to review schedules and consider changes to the character 
counts program. The police department also wants to be more visible at parent 
gatherings and functions this year, for example, fall festivals, retreats, and picnics on the 
grounds.  

• Ms. Yount shared Measure H updates and new school year enrollment. 
• Anna Trunnell shared that they have implemented a staff identification badge program. 

She also said they are trying to fill some special education vacancies, and she is working to 
get to know the staff.  

• Chris Erias shared that Meritage Homes is a home developer who has purchased lots at 
the Liberty Ranch development and should be building homes there soon. They also 
shared that they aim to move the Winter Bird Festival back to McCaffrey Middle and 
increase attendance. The festival coordinator will be in contact with the District. John 
Durand, Environmental Coordinator, added background information related to past bird 
festivals at McCaffrey. 

• Chris Erias said road improvements are happening throughout Galt and suggested people 
allow extra time when traveling around Galt. 

   
 3. School Calendars  
  School administrators shared their September school calendars.  
    
H. Routine Matters/New Business  
 242.501 Annette Kunze made a motion to approve the Consent Calendar, seconded by 

Katherine Harper. The motion was carried by a vote of 3 ayes. 
Consent 
Calendar 

  a. Approval of the Agenda  
     
  b. Minutes  
    June 17, 2024 Special Board Meeting 

 June 18, 2024 Regular Board Meeting 
 

     
  c. Payment of Warrants  
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 Vendor Warrants: 25501171-25501228, 25499035-25499113, 
25496720-25496801, 24491311-24491377, 24492219-24492276, 
24493692-24493784, 24494533-24494583, 24495983 

 Payroll Warrants: 7/10/24; 7/31/24; 8/9/24 
     
  d. Personnel  
   Resignations/Retirees 

Name Position Effective Date Site 
Blake, Lauren 
(Retirement, 15 
years) 

Instructional 
Assistant, Special 
Education 

9/6/24 Valley Oaks 

Bradley, McKenzie Instructional 
Assistant, Expanded 
Learning 

7/30/24 Marengo Ranch 

Bridge, Devin Yard Supervisor 6/7/24 Valley Oaks 
Cathey, Holly Registered Behavior 

Technician 
8/9/24 Vernon E. Greer 

Godinez Murillo, 
Mariana 

Instructional 
Assistant, Expanded 
Learning 

7/19/24 Fairsite 

Gonzalez, Casandra Bilingual 
Instructional 
Assistant 

6/4/24 Vernon E. Greer 

Heidrich, Paige Instructional 
Assistant, Special 
Education 

7/30/24 River Oaks 

Keane, 
Char  (Retirement, 
26 years) 

Bright Future 
Learning Center 
Technician 

7/18/24 Vernon E. Greer 

Lopez, Ramona Instructional 
Assistant, Special 
Education 

8/22/24 Vernon E. Greer 

Mooney, Kathleen 
(Retirement, 22 
years) 

Teacher 6/26/24 Lake Canyon 

Nelson, Catherine 
(Retirement, 14 
years) 

Instructional 
Assistant, Special 
Education 

7/30/24 Vernon E. Greer 
 

Pino, Lisa School Social 
Worker 

07/30/24 Vernon E. Greer 

Sanchez, Lucero Instructional 
Assistant, Special 
Education 

8/22/24 Vernon E. Greer 

Valencia, Eileen Instructional 
Assistant, Special 
Education 

7/30/24 Marengo Ranch 

Wright, Curtiss Music Teacher 6/7/24 River Oaks 
 

Leave of Absence Requests 
Name Position Effective Date Site 
Barocio, Mireya Secretary II 7/31/24 Fairsite 
Garcia, Teri Instructional 

Assistant 
8/16/24 River Oaks 

Hernandez, Rachel Instructional 
Assistant, Special 
Education 

8/19/24 River Oaks 
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Jumper, Geoffrey Teacher 8/8/24 Marengo Ranch 
Martinez-Ferguson, 
Adriana 

Bilingual 
Instructional 
Assistant 

8/7/24 Fairsite 

Puentes, Janeya Teacher 8/12/24 Fairsite 
Rodriguez, Vanesa Instructional 

Assistant, Expanded 
Learning 

8/27/24 McCaffrey Middle 

Stefan Pereira, Jane Instructional 
Assistant 

5/23/24 Roving 

Trull, Elaine Assistant Principal 11/8/24 McCaffrey Middle 
 

New Hires/Reclassifications/Status Changes 
Name Position Site 
Anaya, Jonathan (Status 
Change) 

Bilingual Instructional 
Assistant, Expanded 
Learning 

River Oaks 

Barajas-Orejel, Kevin (Status 
Change) 

Instructional Assistant Fairsite 

Codog, Darian Agriculture Teacher McCaffrey Middle 
Corwin, Laura Teacher Vernon E. Greer 
Declusin, Makena Instructional Assistant, 

Special  
Education 

Fairsite 

Denier, Catherine Instructional Assistant Fairsite 
Duncan, John Bus Driver Transportation 
Freitas, Delia Bus Driver Transportation 
Gribnau, Linda (Status 
Change) 

Instructional Assistant, 
Special  
Education 

Lake Canyon 

Guttridge, Katelyn (Status 
Change) 

Instructional Assistant River Oaks 

Harmon, Kassidy Yard Supervisor River Oaks 
Harrison, Haylee (Status 
Change) 

Instructional Assistant, 
Expanded Learning 

Lake Canyon 

Irving, Nicole Classified Substitute N/A 
Jefferson, Serena Teacher Fairsite 
Lopez, Mariana Instructional Assistant, 

Bilingual 
Vernon E. Greer 

Makemson, Kayla Speech Therapist Marengo Ranch 
Marchuk, Katie Teacher Marengo 
Martinez-Ferguson, Adriana 
(Status Change) 

Bilingual Instructional 
Assistant 

Fairsite 

Narez, Erica Teacher Lake Canyon 
Nelson, Elizabeth Teacher, Special Education Vernon E. Greer 
Origel, Aylene Instructional Assistant, 

Expanded Learning 
Lake Canyon 

Parson, Shayna Teacher Lake Canyon 
Quinones, Heather Classified Substitute N/A 
Rickenbach, Alexa Teacher, Special Education River Oaks 
Rojas de Ramirez, Maria 
(Status Change) 

Food & Nutrition Assistant 1 McCaffrey Middle 

Serrano, Adela Teacher Marengo Ranch 
Sharp, Glenna (Status 
Change) 

Instructional Assistant Fairsite 

Shillam, April Speech Therapist McCaffrey Middle 
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Stefan Pereira, Jane (Status 
Change) 

Instructional Assistant, 
Special Education 

Vernon E. Greer 

Suarez, Rosy (Status 
Change) 

Bilingual Office Assistant River Oaks 

Szeto, Amie Teacher Lake Canyon 
Tackett, Andrea Teacher Fairsite 
Tarifa, Diana (Status 
Change) 

Instructional Assistant, 
Special Education 

River Oaks 

Torres, Liliana Teacher Valley Oaks 
Worden, Karen (Status 
Change) 

Food & Nutrition Assistant 1 Valley Oaks 

Worden, Shandi (Status 
Change) 

Instructional Assistant, 
Special Education 

Vernon E. Greer 

Yang Moua, Angelica School Psychologist Valley Oaks 
 

     
  e. Donations  
     
  f. 2024-25 After School Education and Safety (ASES) Program Memorandum 

of Understanding (MOU) Between GJUESD and the City of Galt 
 

     
  g. Agreement for Legal Services with Lozano Smith, Attorneys At Law  
     
  h. Master Contracts for Nonpublic Schools and Agencies 

1. Assistive Tech 4 All, Inc. 
2. Assistive Technology and Beyond 
3. CCHAT Center 
4. Creative Behavior Systems 
5. Easter Seals Superior CA 
6. Hansine Fisher & Associates 
7. Lodi Children's Therapy 
8. Point Quest Education – Central Valley 
9. Point Quest Education – Depot Park 
10. Sara Hall 
11. Tilly Therapy 

  

     
 242.502 Consent Calendar (Continued) – Items Removed for Later Consideration 

No items were removed from the consent calendar. 
CC Items 

Removed 

    

 242.503 Katherine Harper made a motion to approve the recommendation Regarding 
Student Matter No. 24/25-01, seconded by Annette Kunze. The motion was 
carried by a vote of 3 ayes. 
 

Student 
Matter 

    

 242.504 Katherine Harper made a motion to approve the 2024-2025 SchoolWorks, Inc. 
Proposal for Demographics and Enrollment Projections, seconded by Annette 
Kunze. The motion was carried by a vote of 3 ayes. 

SchoolWor
ks Proposal 

    

 242.505 Wesley Cagle made a motion to approve the Consultant Agreement for 
Outdoor Education for John Durand, seconded by Katherine Harper. The 
motion was carried by a vote of 3 ayes. 

Outdoor Ed 
Agreement 
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 242.506 Board Consideration of Approval of Variable Term Waiver for Newly Hired 
Educator died due to lack of a motion. 

Waiver 
Newly 
Hired 

Educator 
    

 242.507 Annette Kunze made a motion to approve Resolution No. 1, Accepting Final 
Completion of Contract for the Maintenance and Operations Shop, seconded by 
Katherine Harper. The motion was carried by a vote of 3 ayes. 

Res 1 NOC 
M&O 

    
 242.508 Wesley Cagle made a motion to approve RBH Construction, Inc., General 

Contractor, for Site Work for Portable Classrooms at Vernon E. Greer 
Elementary, seconded by Katherine Harper. The motion was carried by a vote 
of 3 ayes. 

Gen Cont 
Site Work 

GE 

    

 242.509 Annette Kunze made a motion to approve the Updated Supervisory Salary 
Schedule, seconded by Katherine Harper. The motion was carried by a vote of 3 
ayes. 

Sup 
Salary 
Sched 

    

 242.510 Wesley Cagle made a motion to approve an Administrator Daily Substitute Rate 
of $600, seconded by Annette Kunze. The motion was carried by a vote of 3 
ayes. 

Admin 
Sub 

Rate 

    
 242.511 Katherine Harper made a motion to approve Piggyback on Clovis Unified School 

District Contract with AZ Bus Sales to Purchase Three (3) Electric School Buses, 
seconded by Wesley Cagle. The motion was carried by a vote of 3 ayes. 

Piggyback 
Clovis 

EV Bus 

    

 242.512 Annette Kunze made a motion to approve the Revised GJUESD Facility Use 
Forms & Fees, seconded by Katherine Harper. The motion was carried by a vote 
of 3 ayes. 

Facility  
Use Form 

& Fees 

    
 242.513 Wesley Cagle made a motion to approve Changing the April 16, 2025 Regular 

Board Meeting Date to April 23, 2025, seconded by Katherine Harper. The 
motion was carried by a vote of 3 ayes. 

April 
2025 Board 

Mtg 

    

 242.514 Board Consideration to Nominate California School Boards Association (CSBA) 
Directors-at-Large Asian/Pacific Islander and Hispanic died due to lack of a 
motion. 
 
Annette Kunze had some questions regarding potential candidate 
requirements. 

CSBA 
Director 
 at Large 

    

 242.515 A First Reading of Board Policies was held. 
1. BP 1260 Educational Foundation 
2. BP 2121 Superintendent's Contract 
3. BP 4127/4227/4327 Temporary Athletic Team Coaches 
4. AR 4127/4227/4327 Temporary Athletic Team Coaches 
5. BP 5113 Absences and Excuses 

First 
Reading 

Board 
Policies 
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6. AR 5113 Absences and Excuses 
7. BP 5145.6 Parent/Guardian Notifications 
8. BP 6164.2 Guidance/Counseling Services 
9. BP 6177 Summer Learning Programs 
10. BP 7214 General Obligation Bonds 
11. AR 7214 General Obligation Bonds 

    
    
I. Public Comments for topics not on the agenda 
   
J. Pending Agenda Items  
    
K. Adjournment  
    
    

 
 

 
_____________________________________________________ 

Katherine Harper, Clerk 
 
 
 

_______________________ 
Date 



Recommend approval of the following:

Resignations/Retirees

Name Position Effective Date Site

Chase, Taylor Instructional Assistant, Expanded
Learning

8/20/24 McCaffrey Middle

Declusin, Makena Instructional Assistant, Special
Education

8/21/24 Fairsite

Pamplona, Susan Payroll Technician 9/13/24 District Office

Rocha, Andraya Preschool Instructional Assistant 8/30/24 Fairsite

Rose, Virginia Yard Supervisor 8/28/24 McCaffrey Middle

Turner, Breanne Instructional Assistant 9/19/24 Valley Oaks

Zimmerman-Calkins, Cheyenne Custodian 10/4/24 Valley Oaks

Leave of Absence Requests

Name Position Effective Date Site
Aceves, Sarah Teacher 9/20/24 River Oaks

Bradley, Samantha Teacher 11/12/24 Vernon E. Greer

Codog, Darian Teacher 1/6/25 McCaffrey Middle

Dettman, Tammy Bright Future Learning Center 7/25/24 Marengo Ranch

Enriquez, Gabriela Instructional Assistant, Bilingual 9/6/24 Lake Canyon

Lopez, Elizabeth Expanded Learning Instructional
Assistant

9/5/24 River Oaks

Moore, Harold Teacher 9/20/24 Vernon E. Greer

Sheldon, Fred Teacher 12/2/24 Lake Canyon

Valencia, Isabel Health Assistant 9/13/24 Marengo Ranch

New Hires/Reclassifications/Status Changes

Name Position Site

Alvarez Lara, Gicele Yard Supervisor Valley Oaks

Bradley, McKenzie Instructional Assistant, Expanded Learning Fairsite

Campbell, Marki Yard Supervisor River Oaks

Freggiaro, Victoria Instructional Assistant Vernon E. Greer

Gonzalez, Maria (status change) Instructional Assistant, Special Education Marengo Ranch

Gumm, Kaitlin Yard Supervisor Vernon E. Greer

Lopez, Irma Registered Behavior Technician District Office

McDaniel, Keenya Teacher Fairsite

Ordaz, Arianna Instructional Assistant, Expanded Learning Marengo Ranch

Peguero, Jazmin School Counselor Vernon E. Greer

Ramirez, Celeste Yard Supervisor Valley Oaks

GJUESD Board Meeting September 18, 2024
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Salim, Samia Bright Future Learning Technician Vernon E. Greer

Valerio Godinez, Valeria Registered Behavior Technician District Office

Valiente-Keates, Stacey Yard Supervisor Valley Oaks

Walters, Erica Visual and Performing Arts Coordinator District Office



 
                                                                         

 

GJUESD Board Meeting: September 18, 2024 
 

 
CONSENT CALENDAR 

Donations 
 

  
 

e. Donations 
 
 McCaffrey Middle School 

• National Ag in the Classroom donated $450 in classroom engagement supplies to 
the Agriculture Department  

• Grants for Growing - Tractor Supply donated $4,999 in new school farm equipment, 
including a greenhouse, poultry facilities, gardening tool, feed and watering systems 
for the Agricultural Department 

• California FFA Foundation and Blue Diamond Growers donated 6 new FFA jackets 
with an estimated value of $575 for the Agriculture Department   

 
Galt Extended Learning (GEL) Program 

• Grace Yankovich, Lake Canyon student, donated 298 books valued at $2400 
 

 
 
 
   
 
 

 
 

 



f. CONSENT CALENDAR: 2024-2025 SCHOOL FUNDRAISERS 

GJUESD Board of Education Meeting: September 18, 2024 

 August September October November December January February March  April May June 
Fairsite 
Elementary 

 Popcorn sales 
for school use 

Move-a-thon for 
school use 

     Art night for 
school use 

  

Lake Canyon 
Elementary 

Kona Ice 
Sales for 
school-wide 
use 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales for 
school-wide use 
 
Student Art 
Auction for 
school-wide use 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales 
for school-
wide use 

Kona Ice Sales 
for school-
wide use 

Kona Ice Sales 
for school-
wide use 

Kona Ice Sales 
for school-
wide use 

Kona Ice 
Sales for 
school-wide 
use 

Color Run for 
school-wide 
use 

Marengo 
Ranch 
Elementary 

Kona Ice 
Sales for 
school-wide 
use 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales for 
school-wide use 
 
Jog-A-Thon for 
school-wide use 

Cookie Dough 
Sales for school-
wide use 

  Pancake 
Breakfast/ 
Used Book 
Sale 
 
Read-A-Thon 
for school-
wide use 

    

River Oaks 
Elementary  

 PTO- Color Run 
for school-wide 
use 
 
Kona Ice Sales 
for school-wide 
use 

PTO- Fall Festival 
for school-wide 
use 
 
Kona Ice Sales for 
school-wide use 

Kona Ice Sales 
for school-wide 
use 

PTO- Holiday 
Store (no profit) 
 
Kona Ice Sales 
for school-wide 
use 

 PTO- Father-
Daughter 
Dance 

Kona Ice Sales 
for school-
wide use 

Movie Night 
 
Kona Ice Sales 
for school-
wide use 

Mother-Son 
Event 
 
Kona Ice 
Sales for 
school-wide 
use 

 

Valley Oaks 
Elementary 

 Kona Ice Sales 
for school-wide 
use 
 
Popcornopolis/ 
Ro-Sham-Bo 
Catalog Sales 
for school-wide 
use 

Kona Ice Sales for 
school-wide use 
 
Fall Carnival for 
school-wide use 
 
 

Kona Ice Sales 
for school-wide 
use 
 
 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales 
for school-
wide use 
 
 

Kona Ice Sales 
for school-
wide use 
 
See’s Candy 
for Sly Park 6th 
grade 

Kona Ice Sales 
for school-
wide use 
 
Pancake 
Breakfast for 
Sly Park 6th 
grade 

Kona Ice Sales 
for school-
wide use 

Kona Ice 
Sales for 
school-wide 
use 

 

Greer 
Elementary 

 
 
 
 

Kona Ice Sales 
for school-wide 
use 
 
 

Kona Ice Sales for 
school-wide use 
 
Fall Festival for 
school-wide use 

Kona Ice Sales 
for school-wide 
use 

Kona Ice Sales 
for school-wide 
use 
 

 
 
 
 

 
 

 
 

 
 

  

McCaffrey 
Middle 

Slushy Sales 
for Ag 
Program 
 
FFA Activity 
Cards for Ag 
Program 

  Drive through 
BBQ for Ag 
Program 
 
Thanksgiving 
Flora 
Arrangements 
for Ag Program 

Walnut Sales for 
Ag Program 

 Valentine 
Gram Sales for 
Ag Program 

Teachers vs. 
Students 
Basketball 
Game for Ag 
Program 

Easter Floral 
Arrangements 
for Ag 
Program 

  

 



 
                                                                         

 

GJUESD Board Meeting: September 18, 2024 

 
CONSENT CALENDAR 

Non Public Schools/Agencies Contracts 
 

 
 

Master Contracts for Non Public Schools and Agencies providing services to students 
whose needs cannot be met in the district’s programs. 
 

 
12.  Cross Country Education  

13.  Sierra School of Sacramento 

14.  Sunbelt Staffing 

15.  Supported Life Institute CTEC 

 

 

 

 

                                                                                                                                                                                                                                                                                                                           

 

 























































































































































































































































































































Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
 

Board Meeting Agenda Item Information 

 

Meeting Date:      September 18, 2024 Agenda Item:  242.517 
Consent Calendar (continued)- Items 
Removed For Later Consideration 
 

Presenter:            Lois Yount Action Item: XX 
 Information Item:  

 
 
The Board will be able to address any items removed from the consent calendar. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 

Board Meeting Agenda Item Information 
 

Meeting Date: September 18, 2024 Agenda Item: 242.518 
Public Hearing Regarding the Sufficiency of 
Instructional Materials and Determination 
through a Resolution Whether Each Student 
has Sufficient Textbooks and Instructional 
Materials Pursuant to Education code 60119 
 

Presenter: Claudia Del Toro-Anguiano Public Hearing: XX 
  Information Item: 
 
 

EC 60119 specifies that the Board of Education shall hold a public hearing and shall determine 
through a resolution that each pupil, including each English learner, in each school in the district 
has sufficient textbooks or instructional materials or both, in each subject (English/language arts, 
mathematics, history/social science, and science), that are consistent with the content and cycles 
of the curriculum framework adopted by the California State Board of Education. 
 
Attachments: 

1. Notice of Public Hearing, 2024 
 

 

 
 
 

Galt Joint Union Elementary School District 



Galt Joint Union Elementary School District 
 

  1018 C Street, Suite 210, Galt, CA 95632 
209‐744 4545 * 209‐744‐4553 fax 

 
 

 
Lois Yount, District Superintendent ~~ Alejandra Garibay, Business Director 

Claudia Del Toro‐Anguiano, Curriculum Director ~ Kuljeet Nijjar, Educational Services Director 
 

Board of Trustees: Traci Skinner, Casey Raboy, Katherine Harper, Annette Kunze, Wesley Cagle 
 

 
September 3, 2024 
 

 
Notice of Public Hearing 

Pupil Textbook and Instructional Materials Incentive Act 
2024-2025 

Please be advised that in accordance with the requirements of Education Code 60119(c), a public 
hearing will be held at the regularly scheduled meeting of the Board of Education on Wednesday, 

September 18, at 7:00 p.m. at Galt City Hall Chamber, 
380 Civic Drive, Galt, CA, to certify that the Galt Joint Union Elementary School District has sufficient 
textbooks or instructional materials, or both, in each subject, “consistent with the content and cycles 

of the curriculum framework adopted by the State Board.” 
 

 
Any comments or questions regarding this public notice can be directed to the District 

Superintendent, 209‐744‐4545. 
 
 
 

Aviso de Audiencia Pública 
Ley de Incentivos de Libros de Texto del Alumno 

2024-2025 
Por favor tome en cuenta que, de acuerdo a los requisitos del Código de Educación 

60119 (c), se llevará a cabo una audiencia pública en la junta regular programada de la Mesa 
Directiva programada el miércoles, 18 de septiembre 2024, a las 7:00 pm en la Galt City Hall 

Chamber, 380 Civic Drive, Galt, CA, para certificar que el Distrito Unificado 
de Escuelas Primarias de Galt tiene suficientes libros de texto o materiales de instrucción, o ambos, 

en cada materia, "en consonancia con el contenido y ciclos de la estructura del plan de estudios 
aprobado por la Mesa Directiva del Estado." 

 

 
Cualquier comentario o pregunta acerca de este aviso público puede dirigirse a la 

Superintendente del Distrito, 209‐744‐4545. 
 

 
 
 
 
Posted September 3, 2024, at District Office 
E-mailed to School Sites for Posting (Valley Oaks, Vernon E. Greer, Lake Canyon, River Oaks, Marengo Ranch, McCaffrey, Fairsite) 

 



 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 

Board Meeting Agenda Item Information 
 

Meeting Date: September 18, 2024 Agenda Item: 242.519 
Board Consideration of Approval of 
Resolution No. 3; GJUESD Resolution 
Regarding Sufficiency of Instructional 
Materials 2024-25 

Presenter: Claudia Del Toro-Anguiano Action Item: XX 
  Information Item: 
 
 

Under EC 60119, the Board of Education shall decide through a resolution as to whether each 
pupil, including each English learner in each school in the district, has sufficient textbooks or 
instructional materials in each subject (English/language arts, mathematics, history/social science, 
and science) that are aligned with the academic content standards and consistent with the cycles 
of the curriculum framework adopted by the California State Board of Education. 
 
The attached resolution will certify that each Galt Joint Union Elementary School District student 
has textbooks and instructional materials consistent with these guidelines. 
 
Attachments: 

1. Resolution 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

 

 
 
 

Galt Joint Union Elementary School District 
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Galt Joint Union Elementary School District 
RESOLUTION ON SUFFICIENCY OF INSTRUCTIONAL MATERIALS 

RESOLUTION NO. 3 
 
 

Whereas, the Governing Board of the Galt Joint Union Elementary School District, in accordance with 
the requirements of Education Code 60119, held a public hearing on September 18, 2024 at 7:00 p.m., 
which is on or before the eighth week of school (between the first day that students attend school and 
the end of the eighth week from that day) and which did not take place during or immediately following 
school hours, and; 
 
Whereas, the Board provided at least 10 days notice of the public hearing by posting it in at least three 
public places within the district stating the time, place, and purpose of the hearing, and; 
 
Whereas, the Board encouraged participation by parents/guardians, teachers, members of the 
community, and bargaining unit leaders in the public hearing, and; 
 
Whereas, information provided at the public hearing detailed the extent to which sufficient textbooks or 
other instructional materials were provided to all students, including English learners, in the Galt Joint 
Union Elementary School District and; 
 
Whereas, the definition of sufficient textbooks or instructional materials means that each student, 
including each English learner, has standards-aligned textbooks and/or instructional materials to use in 
class and to take home, which may include materials in a digital format as long as each student, at a 
minimum, has and can access the same materials in the class and at home as other students in the same 
class or course in the district, but shall not include photocopied sheets from only a portion of a textbook 
or instructional materials copied to address a shortage, and; 
 
Whereas, textbooks or instructional materials in core curriculum subjects should be aligned with state 
academic content standards and/or the Common Core State Standards adopted by the State Board of 
Education. 
 
Finding of Sufficient Textbooks or Instructional Materials 
 
Therefore, be it resolved, for the 2024 school year, the Galt Joint Union Elementary School District, 
sufficient standards-aligned textbooks or other instructional materials that are consistent with the cycles 
and content of the curriculum frameworks were provided to each student, including each English 
learner in the following subjects: 
 

Core Discipline   English Language Arts/ English Language Development 

   Benchmark Advance  Grade TK-6 Benchmark Education Co. 

 Steps to Advance  Grade 2-6 Benchmark Education Co. 

Benchmark Adelante  Grade TK-6 Benchmark Education Co. 

Amplify Grade  7-8 Amplify Education Inc. 
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  Core Discipline   Mathematics 

   Integrated Math  Grade TK Benchmark Education Co. 

 Eureka Math Grade K-6 Great Minds 

My Math! 
California Math 

Grade K-6  
McGraw-Hill 

College Preparatory Math  Grade 7-8 CPM Educational Program 

 Core Discipline  Science  

  NGSS Learning Sequences  Grade TK-8 GJUESD Learning Progressions 
Scott Foresman 
Benchmark Education Co. 

Core Discipline  History/Social Science 

  California Vistas  Grade TK-6 MacMillan/ McGraw Hill 
Benchmark Education Co. 

 TCI Units  Grade 7 -8 Teacher’s Curriculum Institute  
Glenco/McGraw-Hill 

 
 
Be it further resolved, that the Superintendent or designee, on behalf of the Board, shall submit a copy 
of this resolution to the County Superintendent of Schools within three business days of the hearing. 
 
PASSED AND ADOPTED THIS 18th day of September 2024 at a meeting by the following vote: 
 
     
 AYES:______      NOES:______      ABSENT:______ 
 
 
Attest: 
_________________________________, Secretary 
 
_________________________________, President  



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 
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Board Meeting Agenda Item Information 

 

 

Meeting Date:      September 18, 2024 Agenda Item:  242.520 
Board Consideration of Approval of GJUESD 
Actuarial Study of Retiree Health Liabilities 
Under GASB 74/75 for Fiscal Year-Ending 
June 30, 2024 
 

Presenter:            Alejandra Garibay Action Item: XX 
  Information Item:  
 

The District's full actuarial valuation was conducted in June 2024. According to the 
Governmental Accounting Standards Board (GASB) 74/75 framework, a full actuarial valuation is 
required every two years. As a result, the upcoming report will present a full valuation. 
 
Accounting principles provide that the cost of retiree benefits should be “accrued” over 
employees’ working lifetime. For this reason, GASB issued in June of 2015 Accounting Standards 
74 and 75 for retiree health benefits. These standards apply to all public employers that pay any 
part of the cost of retiree health benefits for current or future retirees.  
 
This actuarial study provided by Total Compensation Systems for Galt Joint Union Elementary 
School District is to determine the liabilities associated with its current retiree health program as 
of June 30, 2024. 
 
 
Facts regarding the District’s retiree health benefits:  

● Our benefits are “capped,” meaning that we provide a defined dollar amount to our 
employees/retirees to pay for benefits.  

● Our benefits have a limited eligibility period.  
● As of 1992, GJUESD limited “lifetime” health benefits. We no longer have active 

employees that are eligible for this benefit.  
● We invite the participation of a retiree representative on the District Health Benefits 

Committee to monitor and assist in our approach to health care benefits.  
● Our “pay as you go” for 2024 is at $151,800.  

 
 
 Board approval is recommended. 
 



Total Compensation Systems, Inc. 
 

 

Galt Joint Union Elementary School District 
Actuarial Study of 

Retiree Health Liabilities Under GASB 74/75 

Valuation Date: June 30, 2024 

Measurement Date: June 30, 2024 

For Fiscal Year-End: June 30, 2024 

 

 

Prepared by: 

Total Compensation Systems, Inc. 

 

Date: July 31, 2024 
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 Galt Joint Union Elementary School District 
Actuarial Study of Retiree Health Liabilities 

PART I: EXECUTIVE SUMMARY 

A.  Introduction 

 

 This report was produced by Total Compensation Systems, Inc. for Galt Joint Union Elementary School 

District to determine the liabilities associated with its current retiree health program as of a June 30, 2024 

measurement date and to provide the necessary information to determine accounting entries for the fiscal year 

ending June 30, 2024. This report may not be suitable for other purposes such as determining employer contributions 

or assessing the potential impact of changes in plan design. 

 

 Different users of this report will likely be interested in different sections of information contained within. 

We anticipate that the following portions may be of most interest depending on the reader: 

 

➢ A high level comparison of key results from the current year to the prior year is shown on this page. 

➢ The values we anticipate will be disclosed in the June 30, 2024 year-end financials are shown on 

pages 2 and 3. 

➢ Additional accounting information is shown on page 12 and Appendices C and D. 

➢ Description and details of measured valuation liabilities can be found beginning on page 10. 

➢ Guidance regarding the next actuarial valuation for the June 30, 2025 measurement date is provided 

on page 13. 

B.  Key Results 

 

 Galt Joint Union ESD uses an Actuarial Measurement Date that is the same as its Fiscal Year-End. This 

means that these actuarial results measured as of June 30, 2024 will be used directly for the June 30, 2024 Fiscal 

Year-End. 
 

Key Results Current Year 
June 30, 2024 Measurement Date 

for June 30, 2024 Fiscal Year-End 

Prior Year 
June 30, 2023 Measurement Date 

for June 30, 2023 Fiscal Year-End 

Total OPEB Liability (TOL) $6,329,362 $5,553,064 

Fiduciary Net Position (FNP) $0 $0 

Net OPEB Liability (NOL) 

 

$6,329,362 $5,553,064 

Service Cost (for year following) $340,347 $271,400 

Estimated Pay-as-you-go Amount (for year following) $151,800 $176,479 

GASB 75 OPEB Expense (for year ending) $443,437 $388,653 

  

 Refer to results section beginning on page 10 or the glossary on page 26 for descriptions of the above items. 
 

Key Assumptions Current Year 
June 30, 2024 Measurement Date 

for June 30, 2024 Fiscal Year-End 

Prior Year 
June 30, 2023 Measurement Date 

for June 30, 2023 Fiscal Year-End 

Valuation Interest Rate 3.93% 3.65% 

Expected Rate of Return on Assets N/A N/A 

Long-Term Medical Trend Rate 4.00% 4.00% 

Projected Payroll Growth 2.75% 2.75% 
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The following table shows the “pay as you go” projection of annual payments for the employer share of 

retiree health costs. Although actual payments are certain to vary from those shown below, these projections can be 

useful for planning purposes. See page 11 for amounts below broken out by employee classification, if applicable. 

 

Year Beginning 

July 1 

Projected Benefit 

Payments 

2024 $151,800 

2025 $160,865 

2026 $215,476 

2027 $281,594 

2028 $351,180 

2029 $475,134 

2030 $497,996 

2031 $573,634 

2032 $627,082 

2033 $696,252 

 

C.  Summary of GASB 75 Accounting Results 

 

1.  Changes in Net OPEB Liability 

 

The following table shows the reconciliation of the June 30, 2023 Net OPEB Liability (NOL) in the prior 

valuation to the June 30, 2024 NOL. A more detailed version of this table can be found on page 12. 
 

 TOL FNP NOL 

Balance at June 30, 2023 Measurement Date $5,553,064 $0 $5,553,064 

Service Cost $271,400 $0 $271,400 

Interest on TOL / Return on FNP $204,419 $0 $204,419 

Employer Contributions $0 $176,479 ($176,479) 

Benefit Payments ($176,479) ($176,479) $0 

Administrative Expenses $0 $0 $0 

Experience (Gains)/Losses $636,848 $0 $636,848 

Changes in Assumptions ($159,890) $0 ($159,890) 

Other $0 $0 $0 

Net Change $776,298 $0 $776,298 

Actual Balance at June 30, 2024 Measurement Date $6,329,362 $0 $6,329,362 
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2.  Deferred Inflows and Outflows 
 

 Changes in the NOL arising from certain sources are recognized on a deferred basis. The following tables 

show the balance of each deferral item as of the measurement date and the scheduled future recognition. A 

reconciliation of these balances can be found on page 12 while the complete deferral history is shown beginning on 

page 23. 
 

Balances at June 30, 2024 Fiscal Year-End Deferred Outflows Deferred Inflows  

Differences between expected and actual experience $585,489 ($586,678) 

Changes in assumptions $409,892 ($632,955) 

Differences between projected and actual return on assets $0 $0 

Total $995,381 ($1,219,633) 
 

To be recognized fiscal year ending June 30: Deferred Outflows Deferred Inflows 

2025 $102,906 ($135,288) 

2026 $102,906 ($135,288) 

2027 $102,906 ($135,288) 

2028 $102,906 ($135,288) 

2029 $102,906 ($135,288) 

Thereafter $480,851 ($543,193) 

Total $995,381 ($1,219,633) 
 

3.  OPEB Expense 
 

 Under GASB 74 and 75, OPEB expense includes service cost, interest cost, administrative expenses, and 

change in TOL due to plan changes, adjusted for deferred inflows and outflows. OPEB expense can also be derived 

as change in net position, adjusted for employer contributions, which can be found on page 12. 
 

To be recognized fiscal year ending June 30, 2024 Expense Component 

Service Cost $271,400 

Interest Cost $204,419 

Expected Return on Assets $0 

Administrative Expenses $0 

Recognition of Experience (Gain)/Loss Deferrals ($19,217) 

Recognition of Assumption Change Deferrals ($13,165) 

Recognition of Investment (Gain)/Loss Deferrals $0 

Employee Contributions $0 

Changes in Benefit Terms $0 

Net OPEB Expense for fiscal year ending June 30, 2024 $443,437 
 

4.  Adjustments

 

We are unaware of any adjustments that need to be made. 

 

5.  Trend and Interest Rate Sensitivities 
 

 The following presents what the Net OPEB Liability would be if it were calculated using a discount rate 

assumption or a healthcare trend rate assumption one percent higher or lower than the current assumption. 
 

Net OPEB Liability at June 30, 2024 Measurement Date Discount Rate Healthcare Trend Rate 

1% Decrease in Assumption $6,834,173 $5,690,487 

Current Assumption $6,329,362 $6,329,362 

1% Increase in Assumption $5,859,523 $7,080,026 
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D.  Description of Retiree Benefits 

 

 Following is a description of the current retiree benefit plan: 

 

 
Certificated 

Management Certificated Classified 

Classified 

Management 

Benefit types provided Medical, dental and 

vision 

Medical, dental and 

vision 

Medical, dental and 

vision 

Medical, dental and 

vision 
Duration of Benefits 5 years but not 

beyond age 65* 

5 years but not 

beyond age 65 

To age 65 5 years but not 

beyond age 65* 
Required Service 20 years 20 years 20 years 20 years 

Minimum Age 55 55 60 55 

Dependent Coverage Yes Yes No Yes 

District Contribution % 100% 100% 100% 100% 

District Cap Active cap in year 

of retirement 

Active cap in year 

of retirement 

Active cap in year 

of retirement 

Active cap in year 

of retirement 

*Hired before 6/15/92 entitled to lifetime benefits 

 

E.  Summary of Valuation Data 

 

 This report is based on census data provided to us as of June, 2024. Distributions of participants by age and 

service can be found on page 17. For non-lifetime benefits, the active count below excludes employees for whom it 

is not possible to receive retiree benefits (e.g. employees who are already older than the maximum age to which 

benefits are payable or who will not accrue the required service prior to reaching the maximum age). 

 

 Current Year 
June 30, 2024 Valuation Date 

June 30, 2024 Measurement Date 

Prior Year 
June 30, 2022 Valuation Date 

June 30, 2023 Measurement Date 

Active Employees eligible for future benefits   

    Count 388 357 

    Average Age 43.8 44.9 

    Average Years of Service 12.8 13.3 

   

Retirees currently receiving benefits   

    Count 24 33 

    Average Age 69.0 65.8 

 

 We were not provided with information about any terminated, vested employees. 
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F.  Certification 

 

The actuarial information in this report is intended solely to assist Galt Joint Union ESD in complying with 

Governmental Accounting Standards Board Accounting Statement 74 and 75 and, unless otherwise stated, fully and 

fairly discloses actuarial information required for compliance. Nothing in this report should be construed as an 

accounting opinion, accounting advice or legal advice. TCS recommends that third parties retain their own actuary 

or other qualified professionals when reviewing this report. TCS’s work is prepared solely for the use and benefit of 

Galt Joint Union ESD. Release of this report may be subject to provisions of the Agreement between Galt Joint 

Union ESD and TCS. No third party recipient of this report product should rely on the report for any purpose other 

than accounting compliance. Any other use of this report is unauthorized without first consulting with TCS. 

This report is for fiscal year July 1, 2023 to June 30, 2024, using a measurement date of June 30, 2024. The 

calculations in this report have been made based on our understanding of plan provisions and actual practice at the 

time we were provided the required information. We relied on information provided by Galt Joint Union ESD. Much 

or all of this information was unaudited at the time of our evaluation. We reviewed the information provided for 

reasonableness, but this review should not be viewed as fulfilling any audit requirements. We relied on the following 

materials to complete this study: 

     ➢ We used paper reports and digital files containing participant demographic data from the 

District personnel records. 

     ➢ We used relevant sections of collective bargaining agreements provided by the District. 

All costs, liabilities, and other estimates are based on actuarial assumptions and methods that comply with 

all applicable Actuarial Standards of Practice (ASOPs). Each assumption is deemed to be reasonable by itself, taking 

into account plan experience and reasonable future expectations and in combination represent our estimate of 

anticipated experience of the Plan. 

This report contains estimates of the Plan's financial condition and future results only as of a single date. 

Future results can vary dramatically and the accuracy of estimates contained in this report depends on the actuarial 

assumptions used. This valuation cannot predict the Plan's future condition nor guarantee its future financial 

soundness. Actuarial valuations do not affect the ultimate cost of Plan benefits, only the timing of Plan contributions. 

While the valuation is based on individually reasonable assumptions, other assumption sets may also be reasonable 

and valuation results based on those assumptions would be different. Determining results using alternative 

assumptions (except for the alternate discount and trend rates shown in this report) is outside the scope of our 

engagement. 

Future actuarial measurements may differ significantly from those presented in this report due to factors 

such as, but not limited to, the following: plan experience differing from that anticipated by the economic or 

demographic assumptions; changes in economic or demographic assumptions; increases or decreases expected as 

part of the natural operation of the measurement methodology (such as the end of an amortization period or 

additional cost or contribution requirements based on the plan’s funded status); and changes in plan provisions or 

applicable law. We were not asked to perform analyses to estimate the potential range of such future measurements. 

The signing actuary is independent of Galt Joint Union ESD and any plan sponsor. TCS does not intend to 

benefit from and assumes no duty or liability to other parties who receive this report. TCS is not aware of any 

relationship that would impair the objectivity of the opinion.  

On the basis of the foregoing, I hereby certify that, to the best of my knowledge and belief, this report is 

complete and has been prepared in accordance with generally accepted actuarial principles and practices and all 

applicable Actuarial Standards of Practice. I meet the Qualifications Standards of the American Academy of 
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Actuaries to render the actuarial opinion contained herein. 

Respectfully submitted, 

 

 

 

 

 

Luis Murillo, ASA, MAAA 

Actuary 

Total Compensation Systems, Inc. 

(805) 496-1700 
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 PART II:  LIABILITIES AND COSTS FOR RETIREE BENEFITS 

A.  Introduction. 

 

 We calculated the actuarial present value of projected benefit payments (APVPBP) separately for each 

participant. We determined eligibility for retiree benefits based on information supplied by Galt Joint Union ESD. 

We then selected assumptions that, based on plan provisions and our training and experience, represent our best 

prediction of future plan experience. For each participant, we applied the appropriate assumption factors based on 

the participant's age, sex, length of service, and employee classification. 

 

 The actuarial assumptions used for this study are summarized beginning on page 14. 

 

B.  Liability for Retiree Benefits. 

 

 For each participant, we projected future premium costs using an assumed trend rate (see Appendix C). We 

multiplied each future year's benefit payments by the probability that benefits will be paid; i.e. based on the 

probability that the participant is living, has not terminated employment, has retired and remains eligible. The 

probability that benefit will be paid in any future year is zero if the participant will not be eligible. The participant 

will not be eligible if s/he will not have met minimum service, minimum age or, if applicable, maximum age 

requirements. 

 

 The product of each year's benefit payments and the probability the benefit will be paid equals the expected 

cost for that year. We multiplied the above expected cost figures by the probability that the retiree would elect 

coverage. A retiree may not elect to be covered if retiree health coverage is available less expensively from another 

source (e.g. Medicare risk contract) or the retiree is covered under a spouse's plan. Finally, we discounted the 

expected cost for each year to the measurement date June 30, 2024 at 3.93% interest.  

 

 For any current retirees, the approach used was similar. The major difference is that the probability of 

payment for current retirees depends only on mortality and age restrictions (i.e. for retired employees the probability 

of being retired and of not being terminated are always both 100%). 

 The value generated from the process described above is called the actuarial present value of projected 

benefit payments (APVPBP). We added APVPBP for each participant to get the total APVPBP for all participants 

which is the estimated present value of all future retiree health benefits for all current participants. The APVPBP is 

the amount on June 30, 2024 that, if all actuarial assumptions are exactly right, would be sufficient to expense all 

promised benefits until the last participant dies or reaches the maximum eligibility age. However, for most actuarial 

and accounting purposes, the APVPBP is not used directly but is instead apportioned over the lifetime of each 

participant as described in the following sections. 
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C.  Actuarial Accrual 

 

 Accounting principles provide that the cost of retiree benefits should be “accrued” over employees' working 

lifetime. For this reason, the Governmental Accounting Standards Board (GASB) issued in June of 2015 Accounting 

Standards 74 and 75 for retiree health benefits. These standards apply to all public employers that pay any part of the 

cost of retiree health benefits for current or future retirees (including early retirees), whether they pay directly or 

indirectly (via an “implicit rate subsidy”). 

 

 To actuarially accrue retiree health benefits requires determining the amount to expense each year so that the 

liability accumulated at retirement is, on average, sufficient (with interest) to cover all retiree health expenditures 

without the need for additional expenses. There are many different ways to determine the annual accrual amount. 

The calculation method used is called an “actuarial cost method” and uses the APVPBP to develop expense and 

liability figures. Furthermore, the APVPBP should be accrued over the working lifetime of employees. 

 

 In order to accrue the APVPBP over the working lifetime of employees, actuarial cost methods apportion 

the APVPBP into two parts: the portions attributable to service rendered prior to the measurement date (the past 

service liability or Total OPEB Liability (TOL) under GASB 74 and 75) and to service after the measurement date 

but prior to retirement (the future service liability or present value of future service costs). Of the future service 

liability, the portion attributable to the single year immediately following the measurement date is known as the 

normal cost or Service Cost under GASB 74 and 75.  

 

 The service cost can be thought of as the value of the benefit earned each year if benefits are accrued during 

the working lifetime of employees. The actuarial cost method mandated by GASB 75 is the “entry age actuarial cost 

method”. Under the entry age actuarial cost method, the actuary determines the service cost as the annual amount 

needing to be expensed from hire until retirement to fully accrue the cost of retiree health benefits. Under GASB 75, 

the service cost is calculated to be a level percentage of each employee’s projected pay. 

 

D.  Actuarial Assumptions 

 

 The APVPBP and service cost are determined using several key assumptions: 

 

 ➢ The current cost of retiree health benefits (often varying by age, Medicare status and/or dependent 

coverage). The higher the current cost of retiree benefits, the higher the service cost. 

 

 ➢ The “trend” rate at which retiree health benefits are expected to increase over time. A higher trend 

rate increases the service cost. A “cap” on District contributions can reduce trend to zero once the 

cap is reached thereby dramatically reducing service costs. 

 

 ➢ Mortality rates varying by age and sex (and sometimes retirement or disability status). If employees 

die prior to retirement, past contributions are available to fund benefits for employees who live to 

retirement. After retirement, death results in benefit termination or reduction. Although higher 

mortality rates reduce service costs, the mortality assumption is not likely to vary from employer to 

employer. 

 

 ➢ Employment termination rates have the same effect as mortality inasmuch as higher termination 

rates reduce service costs. Employment termination can vary considerably between public agencies. 

 

 ➢ The service requirement reflects years of service required to earn full or partial retiree benefits. 

While a longer service requirement reduces costs, cost reductions are not usually substantial unless 

the service period exceeds 20 years of service. 
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 ➢ Retirement rates determine what proportion of employees retire at each age (assuming employees 

reach the requisite length of service). Retirement rates often vary by employee classification and 

implicitly reflect the minimum retirement age required for eligibility. Retirement rates also depend 

on the amount of pension benefits available. Higher retirement rates increase service costs but, 

except for differences in minimum retirement age, retirement rates tend to be consistent between 

public agencies for each employee type. 

 

 ➢ Participation rates indicate what proportion of retirees are expected to elect retiree health benefits if 

a significant retiree contribution is required. Higher participation rates increase costs. 

 

 ➢ The discount rate estimates investment earnings for assets earmarked to cover retiree health benefit 

liabilities. The discount rate depends on the nature of underlying assets for funded plans. The rate 

used for a funded plan is the real rate of return expected for plan assets plus the long term inflation 

assumption. For an unfunded plan, the discount rate is based on an index of 20 year General 

Obligation municipal bonds rated AA or higher. For partially funded plans, the discount rate is a 

blend of the funded and unfunded rates. 

 

E.  Total OPEB Liability 

  

 The assumptions listed above are not exhaustive, but are the most common assumptions used in actuarial 

cost calculations. If all actuarial assumptions are exactly met and an employer expensed the service cost every year 

for all past and current employees and retirees, a sizeable liability would have accumulated (after adding interest and 

subtracting retiree benefit costs). The liability that would have accumulated is called the Total OPEB Liability 

(TOL). The excess of TOL over the value of plan assets is called the Net OPEB Liability (NOL). Under GASB 74 

and 75, in order for assets to count toward offsetting the TOL, the assets have to be held in an irrevocable trust that is 

safe from creditors and can only be used to provide OPEB benefits to eligible participants. 

 

 Changes in the TOL can arise in several ways - e.g., as a result of plan changes or changes in actuarial 

assumptions. Change in the TOL can also arise from actuarial gains and losses. Actuarial gains and losses result 

from differences between actuarial assumptions and actual plan experience. GASB 75 allows certain changes in the 

TOL to be deferred (i.e. deferred inflows and outflows of resources). 

 

 Under GASB 74 and 75, a portion of actuarial gains and losses can be deferred as follows: 

 

➢ Investment gains and losses are deferred five years. 

 

➢ Experience gains and losses are deferred over the Expected Average Remaining Service Lives 

(EARSL) of plan participants. In calculating the EARSL, terminated employees (primarily retirees) 

are considered to have a working lifetime of zero. This often makes the EARSL quite short. 

 

➢ Liability changes resulting from changes in economic and demographic assumptions are also 

deferred based on the EARSL. 

 

➢ Liability changes resulting from plan changes, for example, cannot be deferred. 
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F.  Valuation Results 

 

This section details the measured values of the concepts described on the previous pages. 

 

1.  Actuarial Present Value of Projected Benefit Payments (APVPBP) 

 

Actuarial Present Value of Projected Benefit Payments as of June 30, 2024 Valuation Date 

 Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

Active: Pre-65 Benefit $9,511,062 $323,177 $5,333,341 $3,559,381 $295,163 

Post-65 Benefit $0 $0 $0 $0 $0 

Subtotal $9,511,062 $323,177 $5,333,341 $3,559,381 $295,163 

      

Retiree: Pre-65 Benefit $162,657 $13,402 $100,835 $40,800 $7,620 

Post-65 Benefit $594,703 $293,407 $0 $0 $301,296 

Subtotal $757,360 $306,809 $100,835 $40,800 $308,916 

      

Grand Total $10,268,422 $629,986 $5,434,176 $3,600,181 $604,079 

      

Subtotal Pre-65 Benefit $9,673,719 $336,579 $5,434,176 $3,600,181 $302,783 

Subtotal Post-65 Benefit $594,703 $293,407 $0 $0 $301,296 

 

 2.  Service Cost 

 

 The service cost represents the value of the benefit earned during a single year of employment. It is the 

APVPBP spread over the expected working lifetime of the employee and divided into annual segments. We applied 

an "entry age" actuarial cost method to determine funding rates for active employees. The table below summarizes 

the calculated service cost. 

 

Service Cost Valuation Year Beginning July 1, 2024 

 Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

# of Eligible Employees 388 12 191 167 18 

First Year Service Cost      

Pre-65 Benefit $340,347 $9,960 $171,518 $146,125 $12,744 

Post-65 Benefit $0 $0 $0 $0 $0 

Total $340,347 $9,960 $171,518 $146,125 $12,744 

 

 Accruing retiree health benefit costs using service costs levels out the cost of retiree health benefits over 

time and more fairly reflects the value of benefits "earned" each year by employees. While the service cost for each 

employee is targeted to remain level as a percentage of covered payroll, the service cost as a dollar amount would 

increase each year based on covered payroll. Additionally, the overall service cost may grow or shrink based on 

changes in the demographic makeup of the employees from year to year. 

 



Total Compensation Systems, Inc. 
 

 

11 

 3.  Total OPEB Liability and Net OPEB Liability 

 

 If actuarial assumptions are borne out by experience, the District will fully accrue retiree benefits by 

expensing an amount each year that equals the service cost. If no accruals had taken place in the past, there would be 

a shortfall of many years' accruals, accumulated interest and forfeitures for terminated or deceased employees. This 

shortfall is called the Total OPEB Liability. We calculated the Total OPEB Liability (TOL) as the APVPBP minus 

the present value of future service costs. To the extent that benefits are funded through a GASB 74 qualifying trust, 

the trust’s Fiduciary Net Position (FNP) is subtracted to get the NOL. The FNP is the value of assets adjusted for any 

applicable payables and receivables as shown in the table on page 15. 

 

Total OPEB Liability and Net OPEB Liability as of June 30, 2024 Valuation Date 

 Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

Active: Pre-65 Benefit 5,572,002 $230,989 $3,171,990 $2,012,208 $156,815 

Active: Post-65 Benefit $0 $0 $0 $0 $0 

Subtotal $5,572,002 $230,989 $3,171,990 $2,012,208 $156,815 

      

Retiree: Pre-65 Benefit $162,657 $13,402 $100,835 $40,800 $7,620 

Retiree: Post-65 Benefit $594,703 $293,407 $0 $0 $301,296 

Subtotal $757,360 $306,809 $100,835 $40,800 $308,916 

      

Subtotal: Pre-65 Benefit $5,734,659 $244,391 $3,272,825 $2,053,008 $164,435 

Subtotal: Post-65 Benefit $594,703 $293,407 $0 $0 $301,296 

      

Total OPEB Liability 

(TOL) $6,329,362 $537,798 $3,272,825 $2,053,008 $465,731 

Fiduciary Net Position as of 

June 30, 2024 $0     

Net OPEB Liability (NOL) $6,329,362     

 

4. “Pay As You Go" Projection of Retiree Benefit Payments 

 

 We used the actuarial assumptions shown in Appendix C to project the District’s ten year retiree benefit 

outlay, including any implicit rate subsidy. Because these cost estimates reflect average assumptions applied to a 

relatively small number of participants, estimates for individual years are certain to be inaccurate. However, these 

estimates show the size of cash outflow. 

 

 The following table shows a projection of annual amounts needed to pay the District’s share of retiree health 

costs, including any implicit rate subsidy. 

 

Year Beginning 

July 1 Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

2024 $151,800 $28,920 $46,500 $40,800 $35,580 

2025 $160,865 $30,618 $64,927 $33,341 $31,979 

2026 $215,476 $32,626 $95,653 $52,128 $35,069 

2027 $281,594 $41,123 $143,882 $65,190 $31,399 

2028 $351,180 $53,807 $178,607 $94,543 $24,223 

2029 $475,134 $53,679 $228,928 $159,055 $33,472 

2030 $497,996 $50,889 $235,542 $176,348 $35,217 

2031 $573,634 $56,721 $281,560 $206,468 $28,885 

2032 $627,082 $45,987 $324,851 $221,551 $34,693 

2033 $696,252 $32,480 $380,636 $246,639 $36,497 
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G.  Additional Reconciliation of GASB 75 Results 

  

 The following table shows the reconciliation of the June 30, 2023 Net OPEB Liability (NOL) in the prior 

valuation to the June 30, 2024 NOL. For some plans, it will provide additional detail and transparency beyond that 

shown in the table on Page 2. 
 

 TOL FNP NOL 

Balance at June 30, 2023 $5,553,064 $0 $5,553,064 

Service Cost $271,400 $0 $271,400 

Interest on Total OPEB Liability $204,419 $0 $204,419 

Expected Investment Income $0 $0 $0 

Administrative Expenses $0 $0 $0 

Employee Contributions $0 $0 $0 

Employer Contributions to Trust $0 $0 $0 

Employer Contributions as Benefit Payments $0 $176,479 ($176,479) 

Benefit Payments from Trust $0 $0 $0 

Expected Benefit Payments from Employer ($176,479) ($176,479) $0 

Expected Balance at June 30, 2024 $5,852,404 $0 $5,852,404 

Experience (Gains)/Losses $636,848 $0 $636,848 

Changes in Assumptions ($159,890) $0 ($159,890) 

Changes in Benefit Terms $0 $0 $0 

Investment Gains/(Losses) $0 $0 $0 

Other $0 $0 $0 

Net Change during 2024 $776,298 $0 $776,298 

Actual Balance at June 30, 2024* $6,329,362 $0 $6,329,362 

* May include a slight rounding error. 

 

 Changes in the NOL arising from certain sources are recognized on a deferred basis. The deferral history for 

Galt Joint Union ESD is shown beginning on page 23. The following table summarizes the beginning and ending 

balances for each deferral item. The current year expense reflects the change in deferral balances for the 

measurement year. 

 

Deferred Inflow/Outflow Balances Fiscal Year Ending June 30, 2024 

 Beginning Balance 

Change Due to 

New Deferrals 

Change Due to 

Recognition Ending Balance 

Experience (Gains)/Losses ($657,254) $636,848 $19,217 ($1,189) 

Assumption Changes ($76,338) ($159,890) $13,165 ($223,063) 

Investment (Gains)/Losses $0 $0 $0 $0 

Deferred Balances ($733,592) $476,958 $32,382 ($224,252) 

 

 The following table shows the reconciliation of Net Position (NOL less the balance of any deferred inflows 

or outflows). When adjusted for contributions, the change in Net Position is equal to the OPEB expense shown 

previously on page 3. 
 

OPEB Expense Fiscal Year Ending June 30, 2024 

 Beginning Net Position Ending Net Position Change 

Net OPEB Liability (NOL) $5,553,064 $6,329,362 $776,298 

Deferred Balances ($733,592) ($224,252) $509,340 

Net Position $6,286,656 $6,553,614 $266,958 

Adjust Out Employer Contributions   $176,479 

OPEB Expense   $443,437 
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H.  Procedures for Future Valuations 

 

 GASB 74/75 require annual measurements of liability with a full actuarial valuation required every two 

years. This means that for the measurement date one year following a full actuarial valuation, a streamlined “roll-

forward” valuation may be performed in place of a full valuation. The following outlines the key differences 

between full and roll-forward valuations. 

  
 Full Actuarial Valuation Roll-Forward Valuation 

Collect New Census Data Yes No 

Reflect Updates to Plan Design Yes No 

Update Actuarial Assumptions Yes Typically Not 

Update Valuation Interest Rate Yes Yes 

Actual Assets as of Measurement Date Yes Yes 

Timing 4-6 weeks after information is received 1-2 weeks after information is received 

Fees Full Reduced 

Information Needed from Employer Moderate Minimal 

Required Frequency At least every two years Each year, unless a full valuation is performed 

  

 The majority of employers use an alternating cycle of a full valuation one year followed by a roll-forward 

valuation the next year. However, a full valuation may be required or preferred under certain circumstances. 

Following are examples of actions that could cause the employer to consider a full valuation instead of a roll-

forward valuation. 

 

  ➢ The employer adds or terminates a group of participants that constitutes a significant part of 

the covered group. 

 

  ➢ The employer considers or implements changes to retiree benefit provisions or eligibility 

requirements. 

 

  ➢ The employer considers or puts in place an early retirement incentive program. 

 

  ➢ The employer desires the measured liability to incorporate more recent census data or 

assumptions. 

 

We anticipate that the next valuation we perform for Galt Joint Union ESD will be a roll-forward valuation with a 

measurement date of June 30, 2025 which will be used for the fiscal year ending June 30, 2025. Please let us know if 

Galt Joint Union ESD would like to discuss whether another full valuation would be preferable based on any of the 

examples listed above. 
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PART III:  ACTUARIAL ASSUMPTIONS AND METHODS 

 

 Following is a summary of actuarial assumptions and methods used in this study. The District should 

carefully review these assumptions and methods to make sure they reflect the District's assessment of its underlying 

experience. It is important for Galt Joint Union ESD to understand that the appropriateness of all selected actuarial 

assumptions and methods are Galt Joint Union ESD’s responsibility. Unless otherwise disclosed in this report, TCS 

believes that all methods and assumptions are within a reasonable range based on the provisions of GASB 74 and 

75, applicable actuarial standards of practice, Galt Joint Union ESD’s actual historical experience, and TCS’s 

judgment based on experience and training. 

 

A.  ACTUARIAL METHODS AND ASSUMPTIONS: 

 

ACTUARIAL COST METHOD: GASB 74 and 75 require use of the entry age actuarial cost method.  
 

Entry age is based on the age at hire for eligible employees. The attribution period is determined as the 

difference between the expected retirement age and the age at hire. The APVPBP and present value of 

future service costs are determined on a participant by participant basis and then aggregated. 
 

SUBSTANTIVE PLAN: As required under GASB 74 and 75, we based the valuation on the substantive plan. 

The formulation of the substantive plan was based on a review of written plan documents as well as 

historical information provided by Galt Joint Union ESD regarding practices with respect to employer and 

employee contributions and other relevant factors. 
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B.  ECONOMIC ASSUMPTIONS: 

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other 

things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation. 

For that reason, we show our assumed long-term inflation rate below. 

 

INFLATION:  We assumed 2.50% per year used for pension purposes. Actuarial standards require using the 

same rate for OPEB that is used for pension. 

 

INVESTMENT RETURN / DISCOUNT RATE: We assumed 3.93% per year net of expenses. This is based 

on the Bond Buyer 20 Bond Index. 

 

TREND:  We assumed 4.00% per year. Our long-term trend assumption is based on the conclusion that, 

while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip 

general inflation by a wide margin. Trend increases in excess of general inflation result in dramatic 

increases in unemployment, the number of uninsured and the number of underinsured. These effects are 

nearing a tipping point which will inevitably result in fundamental changes in health care finance and/or 

delivery which will bring increases in health care costs more closely in line with general inflation. We do 

not believe it is reasonable to project historical trend vs. inflation differences several decades into the future. 

 

PAYROLL INCREASE:  We assumed 2.75% per year. Since benefits do not depend on salary (as they do for 

pensions), this assumption is only used to determine the accrual pattern of the Actuarial Present Value of 

Projected Benefit Payments. 

 

FIDUCIARY NET POSITION (FNP):  The following table shows the beginning and ending FNP numbers 

that were provided by Galt Joint Union ESD. 

 

Fiduciary Net Position as of June 30, 2024 

 06/30/2023  06/30/2024 

Cash and Equivalents $0  $0 

Contributions Receivable $0  $0 

Total Investments $0  $0 

Capital Assets  $0  $0 

Total Assets $0  $0 

    

Benefits Payable $0  $0 

 Fiduciary Net Position $0  $0 
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C.  NON-ECONOMIC ASSUMPTIONS: 

Economic assumptions are set under the guidance of Actuarial Standard of Practice 35 (ASOP 35). See Appendix C, 

Paragraph 52 for more information. 
 

MORTALITY 

Participant Type Mortality Tables 

Certificated 2020 CalSTRS Mortality 

Classified 2021 CalPERS Mortality for Miscellaneous and Schools Employees 
 

RETIREMENT RATES 

Employee Type Retirement Rate Tables 

Certificated Management Hired 2012 and earlier: 2020 CalSTRS 2.0%@60 Rates 

 Hired 2013 and later: 2020 CalSTRS 2.0%@62 Rates 

Certificated Hired 2012 and earlier: 2020 CalSTRS 2.0%@60 Rates 

 Hired 2013 and later: 2020 CalSTRS 2.0%@62 Rates 

Classified Hired 2012 and earlier: 2021 CalPERS 2.0%@55 Rates for Schools Employees 

 Hired 2013 and later: 2021 CalPERS 2.0%@62 Rates for School Employees 

Classified Management Hired 2012 and earlier: 2021 CalPERS 2.0%@55 Rates for Schools Employees 

 Hired 2013 and later: 2021 CalPERS 2.0%@62 Rates for School Employees 
 

COSTS FOR RETIREE COVERAGE 

 Actuarial Standard of Practice 6 (ASOP 6) Section 3.7.7(c)(3) provides that unadjusted premium may be used as the 

basis for retiree liabilities if retiree premium rates are not subsidized by active premium rates. We evaluated active and 

retiree rates and determined that there is not likely to be a subsidy between active and retiree rates. Therefore, retiree 

liabilities are based on actual employer contributions. Liabilities for active participants are based on the first year costs 

shown below. Subsequent years’ costs are based on first year costs adjusted for trend and limited by any District 

contribution caps. 
 

Participant Type Future Retirees Pre-65 Future Retirees Post-65 

Certificated $10,800  

Certificated Management $10,800  

Classified $12,600  

Classified Management $10,800  
 

PARTICIPATION RATES 

Employee Type <65 Non-Medicare Participation % 65+ Medicare Participation % 

Certificated 100%  

Classified 100%  
 

TURNOVER 

Employee Type Turnover Rate Tables 

Certificated 2020 CalSTRS Termination Rates 

Classified 2021 CalPERS Turnover for School Employees 
 

SPOUSE PREVALENCE 

To the extent not provided and when needed to calculate benefit liabilities, 80% of retirees assumed to be married at 

retirement. After retirement, the percentage married is adjusted to reflect mortality. 
 

SPOUSE AGES 

To the extent spouse dates of birth are not provided and when needed to calculate benefit liabilities, female spouse 

assumed to be three years younger than male. 
 

AGING FACTORS 

We used aging factors from "Health Care Costs - From Birth to Death" prepared by Dale Yamamoto and published in 

2013 by the  Society of Actuaries as part of the Health Care Cost Institute's Independent Report Series - Report 2013-1. 
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PART IV:  APPENDICES 

 

APPENDIX A:  DEMOGRAPHIC DATA BY AGE 

 

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND EMPLOYEE CLASS 

Age Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

Under 25 17 0 2 15 0 

25 – 29 41 0 21 15 5 

30 – 34 42 0 20 19 3 

35 – 39 48 0 23 25 0 

40 – 44 48 4 20 21 3 

45 – 49 48 2 30 16 0 

50 – 54 69 2 42 22 3 

55 – 59 49 3 22 22 2 

60 – 64 26 1 11 12 2 

65 and older 0 0 0 0 0 

Total 388 12 191 167 18 

 

ELIGIBLE ACTIVE EMPLOYEES BY AGE AND SERVICE 

 Total 

Under 5 

Years of 

Service 

5 – 9 

Years of 

Service 

10 – 14 

Years of 

Service 

15 –19 

Years of 

Service 

20 – 24 

Years of 

Service 

25 – 29 

Years of 

Service 

30 – 34 

Years of 

Service 

Over 34 

Years of 

Service 

Under 25 17 17        

25 – 29 41 36 4 1      

30 – 34 42 25 12 5      

35 – 39 48 28 15 5      

40 – 44 48 14 17 6 11     

45 – 49 48 2 12 7 9 15 3   

50 – 54 69  6 15 12 15 21   

55 – 59 49   2 11 16 10 9 1 

60 – 64 26    5 12 5 2 2 

65 and older 0         

Total 388 122 66 41 48 58 39 11 3 

 

ELIGIBLE RETIREES BY AGE AND EMPLOYEE CLASS 

Age Total 

Certificated 

Management Certificated Classified 

Classified 

Management 

Under 50 0 0 0 0 0 

50 – 54 0 0 0 0 0 

55 – 59 1 0 1 0 0 

60 – 64 15 2 7 5 1 

65 – 69 1 0 0 0 1 

70 – 74 2 1 0 0 1 

75 – 79 2 1 0 0 1 

80 – 84 1 1 0 0 0 

85 – 89 2 1 0 0 1 

90 and older 0 0 0 0 0 

Total 24 6 8 5 5 
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APPENDIX B:  ADMINISTRATIVE BEST PRACTICES 

 

 It is outside the scope of this report to make specific recommendations of actions Galt Joint Union ESD 

should take to manage the liability created by the current retiree health program. The following items are intended 

only to allow the District to get more information from this and future studies. Because we have not conducted a 

comprehensive administrative audit of Galt Joint Union ESD’s practices, it is possible that Galt Joint Union ESD is 

already complying with some or all of these suggestions. 

 

 ➢ We suggest that Galt Joint Union ESD maintain an inventory of all benefits and services provided 

to retirees – whether contractually or not and whether retiree-paid or not. For each, Galt Joint Union 

ESD should determine whether the benefit is material and subject to GASB 74 and/or 75. 

 ➢ Under GASB 75, it is important to isolate the cost of retiree health benefits. Galt Joint 

Union ESD should have all premiums, claims and expenses for retirees separated from 

active employee premiums, claims, expenses, etc. To the extent any retiree benefits are 

made available to retirees over the age of 65 – even on a retiree-pay-all basis – all 

premiums, claims and expenses for post-65 retiree coverage should be segregated from 

those for pre-65 coverage. Furthermore, Galt Joint Union ESD should arrange for the rates 

or prices of all retiree benefits to be set on what is expected to be a self-sustaining basis. 

➢ Galt Joint Union ESD should establish a way of designating employees as eligible or ineligible for 

future OPEB benefits. Ineligible employees can include those in ineligible job classes; those hired 

after a designated date restricting eligibility; those who, due to their age at hire cannot qualify for 

District-paid OPEB benefits; employees who exceed the termination age for OPEB benefits, etc. 

 ➢ Several assumptions were made in estimating costs and liabilities under Galt Joint Union 

ESD's retiree health program. Further studies may be desired to validate any assumptions 

where there is any doubt that the assumption is appropriate. (See Part III of this report for a 

summary of assumptions.) For example, Galt Joint Union ESD should maintain a retiree 

database that includes – in addition to date of birth, gender and employee classification – 

retirement date and (if applicable) dependent date of birth, relationship and gender. It will 

also be helpful for Galt Joint Union ESD to maintain employment termination information 

– namely, the number of OPEB-eligible employees in each employee class that terminate 

employment each year for reasons other than death, disability or retirement. 
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APPENDIX C:  GASB 74/75 ACCOUNTING ENTRIES AND DISCLOSURES 

 

 This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain 

deferred items that are employer-specific. The District should consult with its auditor if there are any questions about 

what, if any, adjustments may be appropriate. 

 

 GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required 

Supplementary Information (RSI) Schedules. Many of these items are outside the scope of the actuarial valuation. 

However, following is information to assist the District in complying with GASB 74/75 disclosure requirements: 

 

Paragraph 50:  Information about the OPEB Plan 

 

Most of the information about the OPEB plan should be supplied by Galt Joint Union ESD. 

Following is information to help fulfill Paragraph 50 reporting requirements. 

 

50.c: Following is a table of plan participants 

 Number of 

Participants 

Inactive Employees Currently Receiving Benefit Payments 24 

Inactive Employees Entitled to But Not Yet Receiving Benefit 

Payments* 

0 

Participating Active Employees 388 

Total Number of participants 412 

*We were not provided with information about any terminated, vested employees 

 

Paragraph 51:  Significant Assumptions and Other Inputs 

 

Shown in Part III. 

 

Paragraph 52: Information Related to Assumptions and Other Inputs 

 

The following information is intended to assist Galt Joint Union ESD in complying with 

the requirements of Paragraph 52. 

 

52.b: Mortality Assumptions Following are the tables the mortality assumptions are based 

upon. Inasmuch as these tables are based on appropriate populations, and that these tables 

are used for pension purposes, we believe these tables to be the most appropriate for the 

valuation. 

 

Mortality Table 2020 CalSTRS Mortality 

Disclosure The mortality assumptions are based on the 2020 CalSTRS 

Mortality table created by CalSTRS. CalSTRS periodically 

studies mortality for participating agencies and establishes 

mortality tables that are modified versions of commonly used 

tables. This table incorporates mortality projection as deemed 

appropriate based on CalSTRS analysis.  
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Mortality Table 2021 CalPERS Mortality for Miscellaneous and Schools 

Employees 

Disclosure The mortality assumptions are based on the 2021 CalPERS 

Mortality for Miscellaneous and Schools Employees table 

created by CalPERS. CalPERS periodically studies mortality 

for participating agencies and establishes mortality tables that 

are modified versions of commonly used tables. This table 

incorporates mortality projection as deemed appropriate based 

on CalPERS analysis.  

 

Mortality Table 2021 CalPERS Retiree Mortality for Miscellaneous and 

Schools Employees 

Disclosure The mortality assumptions are based on the 2021 CalPERS 

Retiree Mortality for Miscellaneous and Schools Employees 

table created by CalPERS. CalPERS periodically studies 

mortality for participating agencies and establishes mortality 

tables that are modified versions of commonly used tables. This 

table incorporates mortality projection as deemed appropriate 

based on CalPERS analysis.  

 

52.c: Experience Studies Following are the tables the retirement and turnover assumptions 

are based upon. Inasmuch as these tables are based on appropriate populations, and that 

these tables are used for pension purposes, we believe these tables to be the most 

appropriate for the valuation. 

 

Retirement Tables 

Retirement Table 2020 CalSTRS 2.0%@60 Rates 

Disclosure The retirement assumptions are based on the 2020 CalSTRS 

2.0%@60 Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

Retirement Table 2020 CalSTRS 2.0%@62 Rates 

Disclosure The retirement assumptions are based on the 2020 CalSTRS 

2.0%@62 Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

Retirement Table 2021 CalPERS 2.0%@55 Rates for Schools Employees 

Disclosure The retirement assumptions are based on the 2021 CalPERS 

2.0%@55 Rates for Schools Employees table created by 

CalPERS. CalPERS periodically studies the experience for 

participating agencies and establishes tables that are appropriate 

for each pool. 

 

Retirement Table 2021 CalPERS 2.0%@62 Rates for School Employees 

Disclosure The retirement assumptions are based on the 2021 CalPERS 

2.0%@62 Rates for School Employees table created by 

CalPERS. CalPERS periodically studies the experience for 

participating agencies and establishes tables that are appropriate 

for each pool. 
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Turnover Tables 

Turnover Table 2020 CalSTRS Termination Rates 

Disclosure The turnover assumptions are based on the 2020 CalSTRS 

Termination Rates table created by CalSTRS. CalSTRS 

periodically studies the experience for participating agencies 

and establishes tables that are appropriate for each pool. 

 

Turnover Table 2021 CalPERS Turnover for School Employees 

Disclosure The turnover assumptions are based on the 2021 CalPERS 

Turnover for School Employees table created by CalPERS. 

CalPERS periodically studies the experience for participating 

agencies and establishes tables that are appropriate for each 

pool. 

 

For other assumptions, we use actual plan provisions and plan data. 

 

52.d: The alternative measurement method was not used in this valuation. 

 

52.e: NOL using alternative trend assumptions The following table shows the Net OPEB 

Liability with a healthcare cost trend rate 1% higher and 1% lower than assumed in 

the valuation. 

 

 Trend 1% Lower  Valuation Trend Trend 1% Higher 

Net OPEB Liability $5,690,487 $6,329,362 $7,080,026 

 

Paragraph 53: Discount Rate 

 

The following information is intended to assist Galt Joint Union ESD to comply with 

Paragraph 53 requirements. 

 

53.a: A discount rate of 3.93% was used in the valuation. The interest rate used in the prior 

valuation was 3.65%. 

 

53.b: We assumed that all contributions are from the employer. 

 

53.c: There are no plan assets. 

  

53.d: The interest assumption reflects a municipal bond rate. We used the Bond Buyer 20 

Index at June 30, 2024 resulting in a rate of 3.93%. 

 

53.e: Not applicable. 

 

53.f: There are no plan assets. 

 

53.g: The following table shows the Net OPEB liability with a discount rate 1% higher and 

1% lower than assumed in the valuation. 

 

 Discount Rate 

1% Lower  

Valuation 

Discount Rate 

Discount Rate 

1% Higher 

Net OPEB Liability $6,834,173 $6,329,362 $5,859,523 
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Paragraph 55: Changes in the Net OPEB Liability 

 

Please see reconciliation on pages 2 or 12. 

 

Paragraph 56: Additional Net OPEB Liability Information 

 

The following information is intended to assist Galt Joint Union ESD to comply with 

Paragraph 56 requirements. 

 

56.a: The valuation date is June 30, 2024. 

The measurement date is June 30, 2024. 

56.b: We are not aware of a special funding arrangement. 

56.c: The interest assumption changed from 3.65% to 3.93%. Assumed rates of retirement, 

termination, and mortality have been updated to align with those currently being used by 

the statewide pension systems. 

56.d: There were no changes in benefit terms since the prior measurement date. 

56.e: Not applicable 

56.f: To be determined by the employer 

56.g: To be determined by the employer 

56.h: Other than contributions after the measurement, all deferred inflow and outflow 

balances are shown on page 12 and in Appendix D 

56.i: Future recognition of deferred inflows and outflows is shown in Appendix D 

 

Paragraph 57: Required Supplementary Information 

 

57.a: Please see reconciliation on pages 2 or 12. Please see the notes for Paragraph 244 

below for more information. 

57.b: These items are provided on pages 2 and 12 for the current valuation, except for 

covered payroll, which should be determined based on appropriate methods. 

57.c: We have not been asked to calculate an actuarially determined contribution amount. 

We assume the District contributes on an ad hoc basis, but in an amount sufficient to 

fully fund the obligation over a period not to exceed 21 years. 

57.d: We are not aware that there are any statutorily or contractually established 

contribution requirements. 

 

Paragraph 58: Actuarially Determined Contributions 

 

We have not been asked to calculate an actuarially determined contribution amount. We 

assume the District contributes on an ad hoc basis, but in an amount sufficient to fully fund 

the obligation over a period not to exceed 21 years. 

 

Paragraph 244: Transition Option 

 

Prior periods were not restated due to the fact that prior valuations were not rerun in 

accordance with GASB 75. It was determined that the time and expense necessary to rerun 

prior valuations and to restate prior financial statements was not justified. 
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APPENDIX D:  DEFERRED OUTFLOWS OF RESOURCES AND DEFERRED INFLOWS OF RESOURCES 

 

 

EXPERIENCE GAINS AND LOSSES 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Experience Gains and Losses 

(Measurement Periods) 

Measurement 
Period 

Experience 
(Gain)/Loss 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2023 2024 

Amounts to be 

Recognized in 

OPEB Expense 

after 2024 2025 2026 2027 2028 2029 Thereafter 
2019-20 ($760,539) 13.1 ($232,228) ($58,057) ($470,254) ($58,057) ($58,057) ($58,057) ($58,057) ($58,057) ($179,969) 

2021-22 ($153,981) 12.3 ($25,038) ($12,519) ($116,424) ($12,519) ($12,519) ($12,519) ($12,519) ($12,519) ($53,829) 

2023-24 $636,848 12.4 $0 $51,359 $585,489 $51,359 $51,359 $51,359 $51,359 $51,359 $328,694 

            

            

Net Increase (Decrease) in OPEB Expense ($257,266) ($19,217) ($1,189) ($19,217) ($19,217) ($19,217) ($19,217) ($19,217) $94,896 
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CHANGES OF ASSUMPTIONS 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Changes of Assumptions 

(Measurement Periods) 

Measurement 
Period 

Changes of 
Assumptions 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2023 2024 

Amounts to be 

Recognized in 

OPEB Expense 

after 2024 2025 2026 2027 2028 2029 Thereafter 
2018-19 $133,384 13.2 $50,525 $10,105 $72,754 $10,105 $10,105 $10,105 $10,105 $10,105 $22,229 

2019-20 $523,627 13.1 $159,888 $39,972 $323,767 $39,972 $39,972 $39,972 $39,972 $39,972 $123,907 

2020-21 $19,251 13.1 $4,410 $1,470 $13,371 $1,470 $1,470 $1,470 $1,470 $1,470 $6,021 

2021-22 ($587,263) 12.3 ($95,490) ($47,745) ($444,028) ($47,745) ($47,745) ($47,745) ($47,745) ($47,745) ($205,303) 

2022-23 ($50,076) 12.3 ($4,072) ($4,072) ($41,932) ($4,072) ($4,072) ($4,072) ($4,072) ($4,072) ($21,572) 

2023-24 ($159,890) 12.4 $0 ($12,895) ($146,995) ($12,895) ($12,895) ($12,895) ($12,895) ($12,895) ($82,520) 

Net Increase (Decrease) in OPEB Expense $115,261 ($13,165) ($223,063) ($13,165) ($13,165) ($13,165) ($13,165) ($13,165) ($157,238) 
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INVESTMENT GAINS AND LOSSES 
 

  

 Increase (Decrease) in OPEB Expense Arising from the Recognition of Effects of 

Investment Gains and Losses 

(Measurement Periods) 

Measurement 
Period 

Investment 
(Gain)/Loss 

Original 
Recognition 

Period 
(Years) 

Amounts 

Recognized in 

OPEB Expense 

through 2023 2024 

Amounts to be 

Recognized in 

OPEB Expense 

after 2024 2025 2026 2027 2028 2029 Thereafter 
2023-24 $0 0 $0 $0 $0       

            

            

            

            

Net Increase (Decrease) in OPEB Expense $0 $0 $0 $0 $0 $0 $0 $0 $0 
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APPENDIX E:  GLOSSARY OF RETIREE HEALTH VALUATION TERMS 

 

 

Note: The following definitions are intended to help a non-actuary understand concepts related to retiree health 

valuations. Therefore, the definitions may not be actuarially accurate. 

 

Actuarial Cost Method: A mathematical model for allocating OPEB costs by year of service. The only 

actuarial cost method allowed under GASB 74/75 is the entry age actuarial cost 

method. 

 

Actuarial Present Value of 

Projected Benefit Payments: The projected amount of all OPEB benefits to be paid to current and future retirees 

discounted back to the valuation or measurement date. 

 

Deferred Inflows/Outflows 

of Resources:  A portion of certain items that can be deferred to future periods or that weren’t 

reflected in the valuation. The former includes investment gains/losses, actuarial 

gains/losses, and gains/losses due to changes in actuarial assumptions or methods. 

The latter includes contributions made to a trust subsequent to the measurement 

date but before the statement date. 

 

Discount Rate: Assumed investment return net of all investment expenses. Generally, a higher 

assumed interest rate leads to lower service costs and total OPEB liability. 

 

Fiduciary Net Position: Net assets (liability) of a qualifying OPEB “plan” (i.e. qualifying irrevocable trust 

or equivalent arrangement). 

 

Implicit Rate Subsidy: The estimated amount by which retiree rates are understated in situations where, 

for rating purposes, retirees are combined with active employees and the employer 

is expected, in the long run, to pay the underlying cost of retiree benefits. 

 

Measurement Date: The date at which assets and liabilities are determined in order to estimate TOL and 

NOL. 

 

Mortality Rate:  Assumed proportion of people who die each year. Mortality rates always vary by 

age and often by sex. A mortality table should always be selected that is based on a 

similar “population” to the one being studied. 

 

Net OPEB Liability (NOL): The Total OPEB Liability minus the Fiduciary Net Position. 

 

OPEB Benefits: Other Post Employment Benefits. Generally, medical, dental, prescription drug, 

life, long-term care or other postemployment benefits that are not pension benefits. 

 

OPEB Expense: This is the amount employers must recognize as an expense each year. The annual 

OPEB expense is equal to the Service Cost plus interest on the Total OPEB 

Liability (TOL) plus change in TOL due to plan changes minus projected 

investment income; all adjusted to reflect deferred inflows and outflows of 

resources. 

 

Participation Rate: The proportion of retirees who elect to receive retiree benefits. A lower 

participation rate results in lower service cost and a TOL. The participation rate 

often is related to retiree contributions. 
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Pay As You Go Cost: The projected benefit payments to retirees in a given year as estimated by the 

actuarial valuation. Actual benefit payments are likely to differ from these 

estimated amounts. For OPEB plans that do not pre-fund through an irrevocable 

trust, the Pay As You Go Cost serves as an estimated amount to budget for annual 

OPEB payments. 

 

Retirement Rate: The proportion of active employees who retire each year. Retirement rates are 

usually based on age and/or length of service. (Retirement rates can be used in 

conjunction with the service requirement to reflect both age and length of service). 

The more likely employees are to retire early, the higher service costs and actuarial 

accrued liability will be. 

 

Service Cost:  The annual dollar value of the “earned” portion of retiree health benefits if retiree 

health benefits are to be fully accrued at retirement. 

 

Service Requirement: The proportion of retiree benefits payable under the OPEB plan, based on length of 

service and, sometimes, age. A shorter service requirement increases service costs 

and TOL. 

 

Total OPEB Liability (TOL): The amount of the actuarial present value of projected benefit payments 

attributable to participants’ past service based on the actuarial cost method used. 

 

Trend Rate:  The rate at which the employer’s share of the cost of retiree benefits is expected to 

increase over time. The trend rate usually varies by type of benefit (e.g. medical, 

dental, vision, etc.) and may vary over time. A higher trend rate results in higher 

service costs and TOL. 

 

Turnover Rate:  The rate at which employees cease employment due to reasons other than death, 

disability or retirement. Turnover rates usually vary based on length of service and 

may vary by other factors. Higher turnover rates reduce service costs and TOL. 

 

Valuation Date:  The date as of which the OPEB obligation is determined by means of an actuarial 

valuation. Under GASB 74 and 75, the valuation date does not have to coincide 

with the statement date, but can’t be more than 30 months prior. 

 

 



 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 

Board Meeting Agenda Item Information 
 

Meeting Date: September 18, 2024 Agenda Item: 242.521 
Board Consideration of Approval of 
Resolution No. 2; GANN LIMIT 

Presenter: Alejandra Garibay Action Item: XX 
  Information Item: 
 
 

The GANN Limit is intended to constrain the growth in state and local government spending by 
linking year-to-year changes in expenditures to changes in inflation (represented by per capita 
personal income) and population (represented by average daily attendance for schools). 
 
Attached is Resolution #2 GANN Limit and supporting information. This is a routine resolution and 
declares that the appropriations in the 2023-24 budget do not exceed the limitations imposed by 
Proposition 4 and that the GANN Limit recalculation for the 2023-24 fiscal year and the GANN Limit 
calculations for 2024-25 are made in accordance with applicable constitutional and statutory law. 
 
Attachment: 

1. Resolution 
2. Form GANN 

 
Board approval is recommended. 

 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 

 

 
 
 

Galt Joint Union Elementary School District 



GALT JOINT UNION SCHOOL DISTRICT 
RESOLUTION NO. 2 

GANN LIMIT 

WHEREAS, in November of 1979, the California electorate did adopt Proposition 4, 
commonly called the Gann Amendment, which added Article XIIIB to the 
California Constitution; and, 

WHEREAS, the provisions of Article XIIIB establish maximum appropriation 
limitations, commonly called "Gann Limits," for public agencies, including 
school districts; and, 

WHEREAS, the District must establish a revised Gann Limit for the 2023-2024 fiscal 
year and a projected Gann limit for the 2024-2025 fiscal year in 
accordance with the provisions of Article XIIIB and applicable statutory 
law; 

NOW, THEREFORE, BE IT RESOLVED that this Board does provide public notice 
that the attached calculations and documentation of the Gann limits for the 2023-2024 
and the 2024-2025 fiscal years are made in accord with applicable constitutional and 
statutory law; 

AND BE IT FURTHER RESOLVED that this board does hereby declare that the 
appropriations in the Budget for the 2023-2024 and 2024-2025 fiscal years do 
not exceed the limitations imposed by Proposition 4; 

AND BE IT FURTHER RESOLVED that the Superintendent provides copies of this 
resolution along with appropriate attachments to interested citizens of this district. 

IN WITNESS WHEREOF, we the Members of the Governing Board of Galt Joint 
Union Elementary School District of Sacramento County, California, 
have hereunto set our hand this 18th day of September, 2024. 

AYES: _____ 

NOES: _____ 

ABSENT: _____ 

ABSTAIN: _____ 

Galt Joint Union School District 

_____________________________ Traci Skinner, President 

ATTEST: 

_____________________________
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Board Meeting Agenda Item Information 
 

Meeting Date: September 18, 2024 Agenda Item: 242.522 
Board Consideration of Approval of 2023-24 
Unaudited Actuals 
 

Presenter: Alejandra Garibay Public Hearing: XX 
  Information Item: 
 
 

The GJUESD 2023-24 Unaudited Actuals financial report is included for the Board’s review. 
 

The year ended with a total Unrestricted Reserve of 17.33%. 
 
 

Board approval is recommended. 
 

 

 
 
 

Galt Joint Union Elementary School District 



2023-24 UNAUDITED 
ACTUALS

SEPTEMBER 18, 2024
Alejandra Garibay, Chief Business Official



Formative Budget Process

⮚ Unaudited Actuals 2023-24: 
Unaudited Actuals is the annual statement 
reporting period of actual expenditures as 
of June 30, 2024.

⮚ First Interim
⮚ Second Interim
⮚ June Adopted Budget 



UNAUDITED ACTUALS SUMMARY 2023-24

➢ COLA 8.22%
➢ STRS no change remains at 19.10%
➢ PERS increase of 1.31% 
➢ Final Enrollment Certification increased to 3,382 in 23-24
➢ Average Daily Attendance (ADA) increased to 3,197
➢ Unduplicated Pupil Percentage increased to 61.51% in 23-24
➢ LCFF revenue increase due to the increase in Average Daily Attendance 

(ADA)
➢ One-Time funds such as ESSER III (80%) and (20%) have been fully 

expended, leaving Learning Recovery Emergency Grant remaining for 
2024-25 



Unrestricted  vs Restricted Funds

➢ Unrestricted revenues (general fund) are funds that are not 
subject to specific constraints and that are used for any purpose 
not prohibited by Education Code.

➢ Restricted revenues are those funds received for a specific 
purpose. They are restricted to that purpose allowed by grant, 
award, and/or donor e.g., Restricted Lottery, Title I, and Special 
Education.

➢ Fund Balance, are referred to as Reserves, are the unspent funds 
at the end of year and will fall into Unrestricted, Restricted, 
Non-Spendable, Committed, Assigned, and Unassigned. 



Components of LCFF Revenues



Revenue – Unrestricted/Restricted

Total District Revenues $58,235,060, this includes one-time learning loss and ESSER funds.



Expenditures – Unrestricted/Restricted

Total expenditures are $58,507,994, with $46,426,381 allocated to salaries and benefits. This represents approximately 79% of the district's budget 
and includes one-time funds.



Cost Of Living Adjustment  (COLA)

Year Increase

2022-2023 6.56%

2023-2024 8.22%

2024-2025 1.07%

~ It is important to note, that the COLA is designed simply to account for increased or inflated costs, and 
does not provide an increase in real spending capacity.



Unrestricted Reserve Levels
(combined total of Committed/Assigned/Unassigned)

Year Reserve

2022-2023 22.81%

2023-2024 17.33%

2024-2025 15.12%

2025-2026 10.95%

The Unrestricted Reserves balance includes the 9% reserve requirement set by Board Policy & Textbook Adoption (3%) 



District Enrollment/Funded ADA

As of 9-4-2024 enrollment is at 3,448 for GJUESD. We will be monitoring this trend and provide an update at First Interim.



Final Synopsis of Unaudited Actuals 
2023-24

➢ Galt Joint Union Elementary School District has met all of its financial 
obligations with the support of one-time federal funds, state funds, an 
increase in ADA/enrollment and the increase of COLA for 2023-24.

➢ The district continues to monitor enrollment and ADA, which have shown 
an increase.

➢ Ensuring safe and secure learning environments continues to be a priority 
for our schools. This involves the investment in a Math Curriculum 
Adoption, security measures, facility maintenance and upgrades to ensure 
students and staff can learn and work in a safe and supportive 
environment.









































































































































































































































































































 
1018 C Street, Suite 210, Galt, CA 95632 
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Board Meeting Agenda Item Information 
 

Meeting Date: September 18, 2024 Agenda Item: 242.523 
Initial Proposal from the California School 
Employees Association (CSEA) and it’s Galt 
Elementary Chapter #362 To the Galt Joint 
Union Elementary School District For the 2024-
25 Re-Opener [“Sunshine”] 

1. Article XXV: Food Service Shoe 
Allowance 

2. Article XII: Reclassification 
3. Article XX: Wages 
4. Article XIX Fringe Benefits 

Presenter: Lois Yount Public Hearing: XX 
    Alejandra Garibay Information Item: 
 
 

The California School Employees Association and its Galt Chapter #362 (CSEA) intend to negotiate 
the following articles of the collective bargaining agreement for the 2024-2025 re-opener year: 
 

1. Article XXV: Food Service Shoe Allowance 
2. Article XII: Reclassification 
3. Article XX: Wages 
4. Article XIX Fringe Benefits 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 

 
 
 

Galt Joint Union Elementary School District 



Initial Proposal 
from the 

California School Employees Association  
and its 

Galt Chapter #362 (CSEA) 
To the  

Galt Joint Union Elementary School District (District) 
For the  

2024-2025 Re-Opener 
 

The California School Employees Association and its Galt Chapter #362 (CSEA) intends to 
negotiate the following articles of the collective bargaining agreement for the 2024-2025 re-
opener year: 
 
 
Article XXV- Food Service Shoe Allowance  
CSEA proposes to increase the shoe allowance for food service. 
 
Article XII Reclassification 
CSEA proposes to update the reclassification process. 
 
Article XX Wages 
CSEA proposes a fair and equitable increase to classified bargaining unit member salaries.  
 
Article XIX Fringe Benefits 
CSEA proposes the District increase the employer contribution to health benefit cap. 



65 

 

ARTICLE XXV 
FOOD SERVICE SHOE ALLOWANCE 

 
Food Service employees, which are working in kitchens, will be required to wear safety shoes.  
Employees will have a $100 annual allowance for the purchase of safety shoes. 
 
Employees will be given the following purchase options: 
 
A. Reimbursement (requires an original receipt and documentation that shoes conform to the  

safety requirements below). 
 
B. District issued purchase order to participating stores. 
 
Shoes must conform to the following regulations: 
 
A. Be slip and oil resistant 
 
B. Be water resistant 
 
C. Conform to SATRA standard 
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ARTICLE XII 
RECLASSIFICATION 

 

A. Definition:  Reclassification is the changing of a position to a different existing classification as 
a result of changes of the duties being performed by the incumbent in such a position. 

 
B. Reclassification Procedure:  The primary purpose of the reclassification procedure shall be to 

ensure consistent review of duties contained in job descriptions and work actually performed 
by employees. 

 
C. In evaluating the request for review or in initiating a reclassification, the District shall consider 

the following: 
 

1. The level and nature of the duties and responsibilities the employee is regularly required 
to perform which are not covered by the job description. 

 
2. How the employee came to be assigned duties and responsibilities not covered by the 

job description (i.e., expansion of the functions of the school or office or possession by 
the employee of special skills or abilities). 

 
3. Comparison of the employee’s actual duties with the duties shown on the job 

description. 
 
4. Relation of described position to other positions within the bargaining unit. 
 
5. Information given by the employee and the employee’s supervisor to the District. 

 
D. The District will meet with CSEA to discuss the reclassification request. 
 
E. Decisions of the District shall be communicated in writing, to the employee and CSEA. 
 
F. As a result of reclassification, employees who hold or have held the position shall retain their 

seniority in the new classification using the original seniority date of the old classification. 
 
G. All reclassifications shall be subject to School Board approval. 
 
 1. Decisions of the School Board shall not be grievable. 
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ARTICLE XX 
WAGES 

 

A. Longevity bonuses are effective July 1, 2023 
1. A $850 longevity bonus shall be paid to employees annually on July 1 after ten  

  (10) consecutive years of District service per each employee’s contract. 
 
 2. An additional $1,350 longevity bonus shall be paid to employees annually on 

July 1 after fifteen (15) consecutive years of District service per each employee’s 
contract. 

 
2.      A $2,200 longevity bonus shall be paid to all employees annually on July 1 after twenty 

 (20) consecutive years of District service per each employee’s contract. 
 

3.      A $2,700 longevity bonus shall be paid to all employees annually on July 1 after 
 twenty-five (25) consecutive years of District service per each employee’s contract. 

 
4.      Beginning in 2009/10, eligible classified employees shall be given an option to  

     elect a one-time longevity payment in July or continue with an on-going payment over 
     the course of the year. 

 
B. Employees must be in a paid status no less than seventy-five percent (75%) of the  
 previously scheduled (10/12 months) District work year to be eligible for any July 1st 
 step advance, earned vacation, and/or longevity bonus credit. 
 
C. 1. CSEA and the District agree to implement the “PERS PICK UP” program  
  effective March 1, 1996. 
 
 2. There shall be no cost to the District except for normal payroll costs. 
 
 3. Both parties shall follow all procedures of PERS, County Office of Education,  
  IRS, and all other regulating agencies in implementing this program. 
 
D. Salary comparability studies shall be designated to a committee comprised of two 
 (2) members of CSEA and two (2) District representatives. 
 
E. Bilingual compensation in the amount of a two and a half percent (2.5%) stipend shall be 

provided as per the provisions below: 
 

1. Only employees in the following classifications shall be eligible for the stipend: 
a. School Secretary I 
b. School Secretary II 
c. Health Assistant II 
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d. Health Secretary 
e. District Office Clerk II 

 
2. Employees must work at the following sites to be eligible to received the stipend, however, 

each site shall be limited to the number of employees indicated below: 
a.  River Oaks Elementary 
     Three (3) employees 
b.  Lake Canyon Elementary 
      Three (3) employees 
c.   Marengo Ranch Elementary 
      One (1) employee 
d.  Valley Oaks Elementary 
      Two (2) employees 
e.   Vernon E. Greer Elementary 
      Two (2) employees 
f. Fairsite Preschool and Readiness Center 

One (1) employee 
g. District Office 

Two (2) employees 
 

G. The District agrees to participate in the CSESAP in fiscal years where the State allocates an 
 appropriation of funds in the annual Budget Act or another statute (Education Code §45500). 
 In participating years, District shall extend this benefit option to the bargaining unit. 
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ARTICLE XIX 
FRINGE BENEFITS 

 

The District and CSEA agree to continue negotiating to explore alternative health care 
providers. 
A. 1. Effective January 1, 2024 each full-time employee may elect one (1) of the 

 following health plan alternatives: 
One Party 

Plans WHA - High WHA - Low Sutter-High  Sutter - Low Kaiser- High  Kaiser - Mid Kaiser – Low  
Medical 833.80 622.65 976.20 898.80 924.95 848.49 593.74 
Dental/Ortho 116.63 116.63 116.63 116.63 116.63 116.63 116.63 
Vision 20.60 20.60 20.60 20.60 20.60 20.60 20.60 
$30,000 Life 3.75 3.75 3.75 3.75 3.75 3.75 3.75 
Totals 974.78 763.63 1117.18 1039.78 1065.93 989.47 734.72 
District Allowance  1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 
Employee Share 0.00 0.00 67.18 0.00 15.93 0.00 0.00 

 
Two Party 

Plans WHA - High WHA - Low Sutter-High  Sutter - Low Kaiser- High  Kaiser - Mid Kaiser – Low  
Medical 1667.61 1245.31 1952.40 1797.70 1849.91 1696.98 1187.49 
Dental/Ortho 116.63 116.63 116.63 116.63 116.63 116.63 116.63 
Vision 20.60 20.60 20.60 20.60 20.60 20.60 20.60 
$30,000 Life 3.75 3.75 3.75 3.75 3.75 3.75 3.75 
Totals 1808.59 1386.29 2093.38 1938.68 1990.89 1837.96 1328.47 
District Allowance 1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 
Employee Share 758.59 336.29 1043.38 888.68 940.89 787.96 278.47 

 
Family 

Plans WHA - High WHA - Low Sutter-High  Sutter - Low Kaiser- High  Kaiser - Mid Kaiser – Low  
Medical 2359.66 1762.11 2762.80 2543.90 2617.63 2401.23 1680.29 
Dental/Ortho 116.63 116.63 116.63 116.63 116.63 116.63 116.63 
Vision 20.60 20.60 20.60 20.60 20.60 20.60 20.60 
$30,000 Life 3.75 3.75 3.75 3.75 3.75 3.75 3.75 
Totals 2500.64 1903.09 2903.78 2684.88 2758.61 2542.21 1821.27 
District Allowance 1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 1050.00 
Employee Share 1450.64 853.09 1853.78 1634.88 1708.61 1492.21 771.27 

  
2. Employees shall pay any premium amount above the District Allowance. 

 
B. 1. The parties agree to continue the 125 Plan, at no cost to the District or 
  employees. 
 2. Cash-in-lieu of benefits ($150/month) is only available to classified employees hired  
  prior to June 30, 2006. 
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 3. Classified employees receiving cash-in-lieu of benefits, who return to district 
  health care after June 30, 2006 will no longer be entitled to return to the  
  cash-in-lieu status. 
 
D. Effective December 1, 1988: 
 
 1. Full time employees who work eight (8) hours per day and at least ten (10) 
  months per year are eligible for full fringe benefit coverage. 
 
 2. Part time employees working four (4) hours or more per day and at least ten 
  (10) months per year are eligible for pro-rated fringe benefit coverage based  
  on an eight (8) hour work day. 
 
 3. Employees hired prior to the above date (12/1/88) and eligible for pro-rated 
  coverage based on a six (6) hour day, shall now have pro-rated coverage based  
  on an eight (8) hour day.  However, this shall be for purposes of increasing and  
  not decreasing their pro-rated coverage. 
 
 4. Benefits will continue for employees working less than four (4) hours per day 
  who were granted medical coverage prior to 10/1/84 and dental coverage prior 
  to 11/18/85. 
 
D. The District will provide paid medical insurance for employee only, upon retirement, 
 after twenty (20) consecutive years of service to the District from age sixty (60) until 
 age sixty-five (65).  To be eligible, an employee must be no less than 60 years of 
 age prior to the date of retirement. 
 
E. The District agrees to pay employee’s portion of State Disability Insurance on all 
 earnings. 
 
F. Both parties shall follow the rules and regulations of the carriers/administrators. 
 
G. Pursuant to COBRA, the District will permit eligible employees and their dependents 
 to remain in the District-offered health care plan at their own expense.  Arrangements 
 for advance payment shall be made with the Business Office. 

 
 
 
 
 



Galt Joint Union Elementary School District 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      September 18, 2024 Agenda Item:  242.524 
Board Consideration of Approval of Memorandum 
Of Understanding Between California School 
Employees Association and its Galt Chapter #362 
and the GJUESD Regarding New Job Description 
for the Preschool Paraprofessional (Child 
Development Associate Teacher Permit) 
 

Presenter:            Kuljeet Nijjar Action Item: XX 
 Information Item:  

 
Preschool Paraprofessional (Child Development Associate Teacher Permit) 
 
The District proposes a new job description for a Preschool Paraprofessional (Child 
Development Associate Teacher Permit) that aligns with the staffing requirements of the 
California State Preschool Program.   
 
Under the direction of the Lead Preschool Teacher, this position will allow for a greater scope of 
responsibilities and supervision within the program, including, but not limited to, instruction, 
supervision of planned activities, preparation of materials, performing clerical duties, assisting 
with toilet training, and evaluating student progress.  
 
This new job description requires board approval. The position would be represented by the 
classified union and be at Range L on the salary schedule. The job description provides essential 
duties and responsibilities for this position.   
 
 
 
 Fiscal impact: California State Preschool Program 

• Approximately $14,000 
 
 
 Attachments:   

• CSEA MOU 
• Job Description 
• Salary Schedule   

 









APPENDIX A 
2023-2024 

 

CLASSES/POSITIONS RANGE 

District Personnel  
Accounts Payable Clerk AA 
Accounts Receivable Clerk AA 
District Office Clerk II U 
Fiscal Analyst DD 
Information Systems Technician W 
Payroll Technician AA 
Personnel Technician W 
Purchasing Technician AA 
Technology Assistant W 
Food Service  
Food and Nutrition District Clerk U 
Food and Nutrition Lead R 
Food and Nutrition Assistant I J 
Food and Nutrition Assistant II N 
Health  
Health Assistant II R 
Health Secretary V 
Licensed Vocational Nurse (LVN) CC 
Library  
Bright Futures Center Technician P 
Maintenance/Operations  
Custodian R 
Groundskeeper S 
Skilled Maintenance Technician CC 
Warehouse Worker/Delivery Driver T 
School Site Clerical  
Bilingual Office Assistant M 
Bilingual Office Assistant, Special Programs N 
School Secretary I R 
School Secretary II V 
Student Support  
Bilingual Community Outreach Assistant M 
Bilingual Community Outreach Assistant – Special Programs O 
Bilingual Instructional Assistant/Expanded Learning K 
Early Childhood Home Visitor J 
Instructional Assistant J 
Instructional Assistant/Behavior Management N 
Instructional Assistant/Bilingual K 
Instructional Assistant/Expanded Learning J 



Instructional AssistanUPreschool 

Instructional Assistant/Special Education 

APPENDIX A 
2023-2024 

Preschool Paraprofessional (Child Development Associate Teacher Permit) 

Registered Behavior Technician 

Speech-Language Pathologist Assistant (SLPA) 

Transportation 

Dispatcher 

Mechanic 

School Bus Driver 

Trainer/Dispatcher 

Transportation Department Clerk 

Student Supervision 

Yard Supervisor 

Inactive Positions 

Budget Technician 

Bus Driver Instructor 

Business Services Clerk 

Campus Monitor Lead 

Central Office Clerk 

Crossing Guards 

Curriculum Clerk 

District Office Clerk I 

Educational Interpreter 

Family Advocate 

Food and Nutrition Cashier 

Health Assistant I 

Instructional AssistanUHealth 

Instructional AssistanUPhysical Education 

Instructional Assistant/Title 1 

Library Technician 

Mathematics Technician 

Office Assistant 

Parent Liaison 

Prevention Specialist 

Personnel Clerk 

Reception isUClerk 

J 

L 

L 

p 

cc 

AA 

cc 

y 

BB 

R 

Yard Schedule 

AA 

X 

Q 

Q 

L 

Yard Schedule 

u 

Q 

L 

J 

J 

K 

J 

J 

J 

N 

J 

K 

J 

L 

Q 

M 



GALT JOINT UNION ELEMENTARY SCHOOL DISTRICT 
CLASSIFIED SALARY 

HOURLY WAGE SCHEDULE 
2023-2024 

Salary Increase 4.0% Effective July 1, 2023 
RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 

J 16.85 17.44 18.33 19.25 20.23 20.73 
K 17.28 17.88 18.78 19.74 20.73 21.25 
L 17.71 18.33 19.25 20.23 21.25 21.78 
M 18.15 18.78 19.74 20.73 21.78 22.33 
N 18.60 19.25 20.23 21.25 22.33 22.89 
O 19.07 19.74 20.73 21.78 22.89 23.46 
P 19.55 20.23 21.25 22.33 23.46 24.05 
Q 20.03 20.73 21.78 22.89 24.05 24.65 
R 20.53 21.25 22.33 23.46 24.65 25.26 
S 21.05 21.78 22.89 24.05 25.26 25.90 
T 21.57 22.33 23.46 24.65 25.90 26.54 
U 22.11 22.89 24.05 25.26 26.54 27.21 
V 22.67 23.46 24.65 25.90 27.21 27.89 
W 23.23 24.05 25.26 26.54 27.87 28.57 
X 23.81 24.65 25.90 27.21 28.57 29.28 
Y 24.41 25.26 26.54 27.87 29.28 30.01 
Z 25.02 25.90 27.21 28.57 30.01 30.76 

AA 25.64 26.54 27.87 29.28 30.76 31.53 
BB 26.29 27.21 28.57 30.01 31.53 32.32 

CC 26.80 27.74 29.12 30.58 32.11 33.72 
DD 27.32 28.28 29.69 31.18 32.73 34.37 

Associate's Degree $500 
Bachelor's Degree $1,000 
Master's Degree $2,000 

LONGEVITY: 
10 years $850 
15 years $1,350 
20 years $2,200 
25 years $2,700 

Board Approved 3/20/24 
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1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
 
 
  

Board Meeting Agenda Item Information 

 

Meeting Date:      September 18, 2024 Agenda Item:  242.525 
Board Consideration of Approval of Memorandum 
Of Understanding Between California School 
Employees Association and its Galt Chapter #362 
and the GJUESD Regarding the Creation of the 
Van/Vehicle Class C Driver 
 

Presenter:            Alejandra Garibay Action Item: XX 
 Information Item:  

 
 

During the last fiscal year, the district faced challenges in hiring bus drivers. After conducting a 
review and research, the district concluded that a new position, Van/Vehicle Class C Driver, is 
necessary to support home-to-school transportation. This includes services for Specialized 
Programs, After-School programs (ASES), GEL programs, and field trips. Additionally, the district 
conducted a salary parity study, comparing this position to similar roles in neighboring districts. 

 
Proposed Salary Schedule: 

• Van/Vehicle Class C Driver - CSEA Classified Hourly Range T 
• Funding Source: Transportation - LCFF 
• Fiscal Impact: Approximately $16,000 

 
 Attachment:  

1. Memorandum of Understanding (MOU) 
2. Job Descriptions 
3. Proposed Salary Schedule 

 
Board approval is recommended. 

 
 
 
 
 
 
 
 
 





 

GALT JOINT UNION ELEMENTARY SCHOOL DISTRICT 
 
JOB TITLE: Van/Vehicle Class C Driver 

 

DESCRIPTION OF BASIC RESPONSIBILITIES  
Under the general supervision of the Transportation Supervisor, transport students 

during designated routes and/or special excursions. 

 
SUPERVISOR: Transportation Supervisor  

 
TYPICAL DUTIES  

1. Drives a District van over designated routes according to the established daily 

time schedule. 

2. Ensures the safety of students during transport, loading and unloading. 

3. Using a prescribed checklist, inspects vehicle to maintain safe operating 

condition 

and reports any defects, malfunctions, or repair needs to the Supervisor. 

4. Performs pre-trip and post-trip inspections (e.g. tire pressure, exterior condition, 

etc.) for the purpose of ensuring the safe operating condition of the vehicle and 

complying with mandated guidelines. 

5. Advises students and other passengers of appropriate behavior for the purpose 

of reinforcing policies and maintaining passenger safety. 

6. Monitors students and other passengers (district employees, i.e. Instructional 

Assistant) during transit for the purpose of ensuring the safe transportation of all 

passengers. 

7. Informs other school personnel and parents of events, policies and/or practices 

(e.g. scheduled stops, established routes, route conditions, etc.) for the purpose 

of providing information and/or clarification of procedures. 

8. Assists students and other passengers (district employees, i.e. IA) for the 

purpose of providing safe loading and unloading from van during normal 

transport and emergency situations. 



 

9. Cleans interior and exterior of assigned vehicle for the purpose of ensuring 

safety, appearance, and sanitation. 

10. Fuels vehicles for the purpose of maintaining the vehicle in a safe operating 

condition. 

11. Assesses incidents, complaints, accidents and/or potential emergency situations 

(e.g. road hazards, medical emergencies, accidents, etc.) for the purpose of 

resolving and/or recommending a resolution to the situation. 

12. Prepares reports (e.g. field trips reports, incident reports, inspections records, 

passenger misconduct, i.e. IA, mileage logs, student counts, etc.) for the purpose 

of documenting activities, providing written reference, conveying information, 

and/or complying with established guidelines. 

13. Reports observations and/or incidents (e.g. discipline, accidents, inappropriate 

social behavior, etc.) for the purpose of communicating information to appropriate 

personnel for their action. 

14. Responds to inquiries from students, parents, and/or staff for the purpose of 

providing the necessary information regarding transportation services. 

15. Attends unit meetings, in-service training, workshops, etc. for the purpose of 

gathering information required to perform job functions. 

16. Performs other related duties similar to the above in scope and function as 

required. 

 
EMPLOYMENT STANDARDS  
Knowledge of:  

• safe driving practices; 

• log accurate records; 

• relate positively to children; 

• proper use of English, spelling, and grammar; 

• effective communication in both oral and written forms;   

• provisions of the California Motor Vehicle Code and the Education Code 

applicable to the operation of vehicles transporting school children. 

Ability to:  



 

● demonstrate proficiency in reading, writing, and mathematical skills;  

● supervise students in a variety of situations;  

● communicate fluently both oral and written form; 

● establish and maintain accurate records and files;  

● follow District policies and school rules and regulations regarding students;  

● establish and maintain effective work relationships with those contacted in the 

performance of required duties;  

● ensure students are safe and secure in the vehicle, using equipment as required; 

● understand and implement the plans for working with behaviors of individual and 

groups of students; 

● understand and implement the plans for emergency situations, ensuring the 

safety of all students. (Training to be provided by district); 

● be able to successfully evacuate all students from the vehicle in case of an 

emergency; 

● maintain order and a positive environment among students in the vehicle; 

● relate to students in a caring manner; 

● understand and carry out oral and written instructions given primarily in English; 

● work with the public and staff courteously, establishing and maintaining 

cooperative and effective working relationships. 

 
Education: 
High School Diploma or equivalent 

 
Requires:  

• Possession of a valid Class C driver’s license 

• Clean Motor Vehicle Record (MVR) from DMV 

• Must obtain a valid First Aid/CPR Certificate issued by an authorized agency 

within 30 days of hire (District paid). 

•  Plus all other legal requirements by law or regulation. 

• Working to obtaining a Class B commercial driver's license with a DMV 

Passenger (P) endorsement and School Bus Certificate (S) are desired. 



APPENDIX A 
                2024-2025 
  
 

CLASSES/POSITIONS RANGE 

District Personnel  
Accounts Payable Clerk AA 
Accounts Receivable Clerk AA 
District Office Clerk II U 
Fiscal Analyst DD 
Information Systems Technician W 
Payroll Technician AA 
Personnel Technician W 
Purchasing Technician AA 
Technology Assistant W 
Food Service  
Food and Nutrition District Clerk U 
Food and Nutrition Lead R 
Food and Nutrition Assistant I J 
Food and Nutrition Assistant II N 
Health  
Health Assistant II R 
Health Secretary V 
Licensed Vocational Nurse (LVN) CC 
Library  
Bright Futures Center Technician P 
Maintenance/Operations  
Custodian R 
Groundskeeper S 
Skilled Maintenance Technician CC 
Warehouse Worker/Delivery Driver T 
School Site Clerical  
Bilingual Office Assistant M 
Bilingual Office Assistant, Special Programs N 
School Secretary I R 
School Secretary II V 
Student Support  
Bilingual Community Outreach Assistant M 
Bilingual Community Outreach Assistant – Special Programs O 
Bilingual Instructional Assistant/Expanded Learning K 
Early Childhood Home Visitor J 
Instructional Assistant J 
Instructional Assistant/Behavior Management N 
Instructional Assistant/Bilingual K 



APPENDIX A 
                2024-2025 
  

Instructional Assistant/Expanded Learning J 

 
Instructional Assistant/Preschool J 
Instructional Assistant/Special Education L 
Registered Behavior Technician P 
Speech-Language Pathologist Assistant (SLPA) CC 
Transportation  
Dispatcher AA 
Mechanic CC 
School Bus Driver Y 
Trainer/Dispatcher BB 
Van/Vehicle Class C Driver T 
Transportation Department Clerk R 
Student Supervision  
Yard Supervisor Yard Schedule 

  
  
Inactive Positions  
Budget Technician AA 
Bus Driver Instructor X 
Business Services Clerk Q 
Campus Monitor Lead Q 
Central Office Clerk L 
Crossing Guards Yard Schedule 
Curriculum Clerk U 
District Office Clerk I Q 
Educational Interpreter L 
Family Advocate J 
Food and Nutrition Cashier J 
Health Assistant I K 
Instructional Assistant/Health J 
Instructional Assistant/Physical Education J 
Instructional Assistant/Title 1 J 
Library Technician N 
Mathematics Technician J 
Office Assistant K 
Parent Liaison J 
Prevention Specialist L 
Personnel Clerk Q 
Receptionist/Clerk M 

 



GALT JOINT UNION ELEMENTARY SCHOOL DISTRICT 
CLASSIFIED SALARY 

HOURLY WAGE SCHEDULE 
2023-2024 

Salary Increase 4.0% Effective July 1, 2023 
RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 

J 16.85 17.44 18.33 19.25 20.23 20.73 
K 17.28 17.88 18.78 19.74 20.73 21.25 
L 17.71 18.33 19.25 20.23 21.25 21.78 
M 18.15 18.78 19.74 20.73 21.78 22.33 
N 18.60 19.25 20.23 21.25 22.33 22.89 
O 19.07 19.74 20.73 21.78 22.89 23.46 
P 19.55 20.23 21.25 22.33 23.46 24.05 
Q 20.03 20.73 21.78 22.89 24.05 24.65 
R 20.53 21.25 22.33 23.46 24.65 25.26 
S 21.05 21.78 22.89 24.05 25.26 25.90 
T 21.57 22.33 23.46 24.65 25.90 26.54 
U 22.11 22.89 24.05 25.26 26.54 27.21 
V 22.67 23.46 24.65 25.90 27.21 27.89 
W 23.23 24.05 25.26 26.54 27.87 28.57 
X 23.81 24.65 25.90 27.21 28.57 29.28 
Y 24.41 25.26 26.54 27.87 29.28 30.01 
Z 25.02 25.90 27.21 28.57 30.01 30.76 

AA 25.64 26.54 27.87 29.28 30.76 31.53 
BB 26.29 27.21 28.57 30.01 31.53 32.32 

CC 26.80 27.74 29.12 30.58 32.11 33.72 
DD 27.32 28.28 29.69 31.18 32.73 34.37 

Associate's Degree $500 
Bachelor's Degree $1,000 
Master's Degree $2,000 

LONGEVITY: 
10 years $850 
15 years $1,350 
20 years $2,200 
25 years $2,700 

Board Approved 3/20/24 



 
1018 C Street, Suite 210, Galt, CA 95632 

209-744 4545 * 209-744-4553 fax 
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Galt Joint Union Elementary School District 



Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations, 
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education 
should review the sample materials and modify their own policies accordingly. 

CSBA POLICY GUIDE SHEET 
June 2024 

 

1. Board Policy 1260 - Educational Foundation (GJUESD does not have a current policy) 
Policy updated to reflect Proposition 28 Arts and Music in Schools Funding Guarantee and 
Accountability Act and corresponding California Department of Education accounting guidance 
regarding how districts can demonstrate state funds are used to supplement not supplant existing 
program funds. Additionally, policy updated to reflect that the district may not release student 
records or other personally identifiable student information except with parental consent or as 
required by law or district policy, and that student directory information may be released when 
appropriate. 

2. Board Policy 2121 - Superintendent's Contract 
Policy updated to delete a portion of the language related to limitations for discussing superintendent 
salary or other compensation in closed session as this material exists in other policy materials. 
Additionally, policy updated to reflect NEW LAW (SB 494, 2023) prohibiting a governing board from 
taking action to terminate a superintendent under specified conditions. 

 
3. Board Policy 4127/4227/4327 - Temporary Athletic Team Coaches (all are the same) 

Policy updated to acknowledge that well-trained coaches are vital to the success of the experience of 
students in sports and interscholastic athletic activities, to include a definition of "interscholastic 
athletic activities," and to reference NEW LAW (AB 245, 2023) which requires training in the use of an 
automated external defibrillator. 

4. Administrative Regulation 4127/4227/4327 - Temporary Athletic Team Coaches (all are the same) 
Regulation updated to reflect NEW LAW (AB 245, 2023) which requires athletic team coaches to 
complete training in the use of an automated external defibrillator (AED), and the recognition of 
the signs of heat illness and cardiac arrest. Additionally, regulation updated to reference NEW LAW 
(AB 1467, 2023) which requires districts, beginning January 1, 2027, to provide student athletes with 
access to an AED during any official practice or match, which, when medical circumstances warrant its 
use, is administered by a medical professional, coach, or other designated person who holds AED 
certification. In addition, regulation updated to reference NEW LAW (AB 1653, 2023) which requires 
the California Interscholastic Federation and the California Department of Education to develop 
guidelines, procedures, and safety standards for the prevention and management of exertional heat 
illness. 
 

5. Board Policy 5113 - Absences and Excuses 
Policy updated to reference CSBA's new governance brief, "Seize the Data: Using Chronic Absence 
Data to Drive Student Engagement". Additionally, policy updated to clarify that absence from school is 
required to be excused when the absence is due to work in the entertainment or allied industry, as 
permitted by law. In addition, policy updated to add the requirement for teachers to provide identical 
or equivalent assignments and tests when a student has an excused absence. 



6. Administrative Regulation 5113 - Absences and Excuses 
Regulation updated to reflect NEW LAW (SB 350, 2023) which requires that (1) a student's absence be 
excused for up to five days when the absence is for the purpose of attending funeral services or 
grieving the death of a student's immediate family, or of a person who is determined by the student's 
parent/guardian to be in such close association with the student as to be considered the student's 
immediate family, and (2) a student's absence be excused for up to three days when the absence is for 
the purpose of accessing victim or grief support services or for participating in safety planning as it 
relates to the death of a student's immediate family member, or of a person who is determined by the 
student's parent/guardian to be in such close association with the student as to be considered the 
student's immediate family. Additionally, regulation updated to reflect NEW LAW (AB 1503, 2023) 
which provides that attendance at a religious retreat may be excused for no more than one school day 
each semester. In addition, regulation updated to generalize the means of communication from 
parents/guardians to verify a student absence to keep the language more timeless. Policy also 
updated for closer alignment with law, clarity, and gender neutrality. 

 
7. Board Policy 5145.6 - Parent/Guardian Notifications 

Policy updated to clarify the importance of effective communication from the district and/or school to 
families, and that a parent/guardian's signature acknowledging receipt of the annual notifications is 
not required. Additionally, policy updated to delete a portion of the material related to how 
notifications are presented, due to redundancy. 

 
8. Board Policy 6164.2 - Guidance/Counseling Services 

Policy updated to reflect NEW LAW (AB 278, 2023) which establishes the Dream Resource Grant 
Program with the goal of creating Dream Resource Centers at schools that serve students in grades 9-
12, and NEW LAW (SB 223, 2023) which provides flexibility for pupil personnel services holders to 
receive authorization to provide child welfare and attendance services by either completing a 
Commission on Teacher Credentialing (CTC)-approved program of supervised field experience, or a 
CTC-approved program of professional preparation offered by a local educational agency. 
Additionally, policy updated to clarify that 
(1) guidance counseling regarding school programs and career, vocational, or higher education 
opportunities may not be differentiated based on any protected category specified in law or board 
policy, and that (2) the district may not use testing or other materials that permit or require 
impermissible or unlawful differential treatment of students, unless such different materials cover the 
same occupations and interest areas and the use of such materials is essential to the elimination of 
bias and discrimination. In addition, policy updated to reflect NEW LAW (AB 1173, 2023) which 
requires a district that serves students in any of grades 9-12 that is planning to hold a college or career 
fair to notify each community college district that has overlapping jurisdiction of the date, time, and 
location of the fair, and provide an opportunity for the community college district to participate. 
Policy also updated to reflect NEW LAW (AB 665, 2023) which aligns a section of the Family Code with 
a related Health and Safety Code section which allows a minor age 12 or older to consent to 
outpatient mental health counseling or treatment services without parent/guardian consent if, in the 
opinion of a school psychologist or other professional person, the minor is mature enough to 
participate intelligently in the services, without having to establish that the minor would present a 
danger of serious physical or mental harm to themself or others without the mental counseling or 
treatment services or that the minor is an alleged victim of incest or child abuse; however the child's 
parent/guardian is required to be involved unless the professional person determines after consulting 
with the minor that it would be inappropriate. Policy also updated to delete the requirement for school 
counselors to assist in the development of the comprehensive safety plan since this is not required by 



law, but maintained the requirement for school counselors to assist in the development of the disaster 
preparedness plan, which is part of the comprehensive safety plan. 

 
9. Board Policy 6177 - Summer Learning Programs 

Policy updated to incorporate concepts related to learning recovery, including that the district will 
provide students with supplemental instruction and support in a tiered framework that bases 
universal, targeted, and intensive supports on students' needs for academic, social-emotional, and 
other integrated student supports through a program of engaging learning experiences in a positive 
school climate. Policy also updated to reflect NEW LAW (AB 723, 2023) and NEW LAW (AB 373, 2023) 
which require a district to grant priority access for intersession programs to a foster youth and/or to a 
student experiencing homelessness, and that if during an intersession period the student will be 
moving, the student's educational rights holder will determine which school the student will attend 
for the intersession period. Additionally, policy updated to add that a district is required to provide 
any student who attends a school that is not operating an expanded learning opportunity (ELO) 
program transportation to attend at a location that is providing an ELO program and to return to the 
original location or another location that is established by the district. 

 
10. Board Policy 7214 - General Obligation Bonds 

Policy updated for clarity and organization, including that the Governing Board may direct the 
Superintendent to explore the possibility of a bond measure. 
 

11. Administrative Regulation 7214 - General Obligation Bonds 
Regulation updated to expand and more closely align with code language the information related to 
ballot materials, including that at least 88 days prior to the election the Superintendent must deliver 
applicable ballot materials to the officer conducting the election. Additionally, regulation updated to 
add new section "Ballot Materials" which includes (1) that the ballot question may not exceed 75 
words, (2) that the ballot materials include a brief statement of the measure setting forth the amount 
of the bonds to be voted on, the maximum rate of interest, and the purposes for which the proceeds 
of the sale of the bonds are to be used, (3) for bond measures that require a 55 percent majority vote, 
a statement that the Board will appoint a citizens' oversight committee, (4) for projects that require 
state matching funds, a statement advising voters that the project is subject to the approval of state 
matching funds, and (4) that arguments in support of or in opposition to a bond measure are 
submitted in accordance with law, and to reflect NEW LAW (SB 798, 2023) which requires the 
inclusion of the tax rate per $100,000 of assessed valuation on all property to be taxed to fund a bond 
measure. In addition, regulation updated to (1) reflect that the district will provide the citizens' 
oversight committee with responses to any and all findings, recommendations, and concerns 
addressed in the annual independent financial and performance audits within three months of 
receiving the audits, and (2) to include post-issuance reporting requirements. 

 



Board Policy Manual
Galt Joint Union Elementary School  District

Policy 1260: Educational Foundation Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

The Governing Board recognizes the importance of community support of district programs, 
including voluntary financial contributions, to assist the district in achieving its goals for student 
learning. 

The Board desires to work cooperatively with the educational foundation in determining the 
purposes for which funds may be used to meet the changing needs of the district and its students. 
The Board recognizes that an educational foundation is a separate legal entity, independent of the 
district. However, the foundation is encouraged to provide regular reports to the Board on the 
status of its work and to communicate ways that the district can help support the foundation's 
activities. 

With the consent of the Superintendent or designee, the educational foundation, as appropriate, 
may use the district's name, a school's name, a school team's name, or any logo attributable to a 
school or the district. 

Student records or other personally identifiable student information shall not be released except 
with parental consent or as required by law or district policy. Student directory information may be 
released when appropriate. 

The Board supports foundation allocations that serve all district schools equitably. 

1.



Board Policy Manual
Galt Joint Union Elementary School  District

Policy 2121: Superintendent's Contract Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

The Governing Board believes that the Superintendent's employment contract should outline the 
framework through which the Board and Superintendent will work together as a governance team 
to achieve district goals and objectives. When approving the Superintendent's employment 
contract, the Board shall consider the value of stability in district administration, the best use of 
district resources, and the Board's duty to ensure accountability to the public for the performance 
of the district's schools. 

The contract shall be reviewed by district legal counsel and may include the following: 

1. Term of the contract, which shall be for no more than four years pursuant to Education
Code 35031

2. Length of the work year and hours of work

3. Salary, health and welfare benefits, and other compensation for the position, including a
statement that any subsequent increase in the Superintendent's salary shall be at the sole
discretion of the Board

4. Reimbursement of work-related expenses, including mileage reimbursement, consistent
with Board policies, regulations, and guidelines applicable to other professional
administrative staff

The contract may also address payment for professional dues and activities, the district's
provision of cell phones or other technological devices, and the use of a personal vehicle.

5. Vacation, illness and injury leave, and personal leaves

6. Professional development

7. General duties and responsibilities of the position

8. Criteria, process, and procedure for annual evaluation of the Superintendent

9. A statement that there shall be no automatic renewal or extension of the contract, although
the Board may enter into a new contract with the Superintendent prior to the expiration of
the existing contract

10. Timeline for providing written notice to the Superintendent if the Board does not wish to
enter into a new contract, which shall be at least 45 calendar days in advance of the
expiration of the term of the contract pursuant to Education Code 35031, and the
responsibility of the Superintendent to remind the Board in writing and in a timely manner

2.



of the requirement to give notice 

11. Conditions and process for termination of the contract, including the maximum cash
settlement that the Superintendent may receive if the contract is terminated prior to its
expiration date

12. Matters related to liability and indemnification against demands, claims, suits, actions, and
legal proceedings brought against the Superintendent in the Superintendent's official
capacity in the performance of employment-related duties

The Board may deliberate about terms of the contract in closed session at a regular meeting. 
However, discussions regarding the salary, salary schedule, or other compensation may occur in 
the closed session of a regular meeting only between the Board and its designated 
representative(s), as permitted under Government Code 54957.6. Such deliberations shall not be 
held during a special meeting.  (Government Code 54956, 54957, 54957.6) 

Terms of the contract shall remain confidential until the approval process commences. 

The Board shall take final action on the Superintendent's contract during an open session of a 
regularly scheduled Board meeting, and that action shall be reflected in the Board's minutes. At 
that meeting, prior to taking action, the Board shall orally report a summary of the 
recommendation for the final action on the Superintendent's salary or compensation in the form of 
fringe benefits.  (Government Code 3511.1, 53262, 54953) 

Copies of the contract and other public records created or received in the process of developing 
the recommendation related to the Superintendent's salary, benefits, and other compensation shall 
be available to the public upon request.  (Government Code 53262, 54953) 

Termination of Contract 

Prior to the expiration of the contract, the Board may terminate the Superintendent's employment 
contract in accordance with law and applicable contract provisions. 

In such an event, the maximum cash settlement that the Superintendent may receive upon 
termination of the contract shall not exceed the Superintendent's monthly salary multiplied by the 
number of months left on the contract or the Superintendent's monthly salary multiplied by 12, 
whichever is less.  (Government Code 53260) 

The cash settlement shall not include any noncash items other than health benefits, which may be 
continued for the same duration of time as covered in the settlement or until the Superintendent 
finds other employment, whichever occurs first.  (Government Code 53260, 53261) 

However, when the termination of the Superintendent's contract is based upon the Board's belief 
and subsequent confirmation through an independent audit that the Superintendent has engaged 
in fraud, misappropriation of funds, or other illegal fiscal practices, no cash or noncash settlement 
of any amount shall be provided.  (Government Code 53260) 



In addition, if the Superintendent is convicted of a crime involving an abuse of office or position, 
the Superintendent shall reimburse the district for payments received as paid leave salary pending 
investigation or as cash settlement upon termination, and for any funds expended by the district in 
defending the Superintendent against a crime involving the Superintendent's office or 
position.  (Government Code 53243-53243.4, 53260) 

The Board shall not take action to terminate the Superintendent without cause at a special or 
emergency meeting of the Board.  (Education Code 35150) 

Additionally, the Board shall not take action to terminate the Superintendent without cause or 
within 30 days after the first convening of the Board after an election at which one or more Board 
members are elected or recalled.  (Education Code 35150) 

However, the Board may take action to terminate the Superintendent without cause at a regular 
meeting during any month in which a regular meeting of the Board is not scheduled.  (Education 
Code 35150)  



Board Policy Manual
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Policy 4127/4227/4327: Temporary Athletic Team Coaches Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

The Governing Board acknowledges that well-trained coaches are vital to the success of the 
experience of students in sports and interscholastic athletic activities, and therefore desires to 
employ highly qualified coaches for the district's interscholastic athletic activities in order to 
enhance the knowledge, skills, motivation, and safety of participating students.   

The Superintendent or designee may hire a certificated or noncertificated employee, other than a 
substitute employee, to supervise or instruct interscholastic athletic activities as a temporary 
employee in a limited assignment capacity. Interscholastic athletic activities include any activities in 
which student teams participate in interscholastic competition.  (5 CCR 5590) 

When hiring a person to fill a position as a temporary athletic activity team coach, the position 
shall first be made available to qualified certificated teachers currently employed by the 
district.  (Education Code 44919) 

All coaches shall be subject to applicable law, Board policies, administrative regulations, and 
California Interscholastic Federation bylaws and codes of ethical conduct. 

Noncertificated coaches shall have no authority to assign grades to students.  (5 CCR 5591) 

Qualifications and Training 

The Superintendent or designee shall establish qualification criteria for all athletic coaches in 
accordance with law and district standards. These criteria shall ensure that coaches possess an 
appropriate level of competence, knowledge, and skill. 

Any noncertificated employee or volunteer who works with students in a district-sponsored 
interscholastic athletic activity shall, prior to beginning the individual’s duties, submit to the 
Superintendent or designee either an Activity Supervisor Clearance Certificate issued by the 
Commission on Teacher Credentialing or a Department of Justice and Federal Bureau of 
Investigation criminal background clearance.  (Education Code 49024) 

Following the selection of a temporary athletic team coach, the Superintendent or designee shall 
certify to the Board, at the next regular Board meeting or within 30 days, whichever is sooner, that 
the coach meets the qualifications and competencies required by 5 CCR 5593. By April 1 of each 
year, the Board shall certify to the State Board of Education that the provisions of 5 CCR 5593 have 
been met.  (5 CCR 5594) 

In addition, the Superintendent or designee shall regularly report to the Board regarding the 
extent to which the district's coaches have completed the trainings required by law, including 
those required pursuant to Education Code 33479.6, 35179.1, and 49032, and by district policy. 

3.
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Regulation 4127/4227/4327: Temporary Athletic Team Coaches Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

Qualifications 

Minimum qualifications for temporary athletic team coaches shall include, but are not necessarily 
limited to, competencies in the following areas:  (5 CCR 5593)  

1. Care and prevention of athletic injuries, basic sports injury first aid, and emergency
procedures, as evidenced by one or more of the following:

a. Completion of a college-level course in the care and prevention of athletic injuries
and possession of a valid cardiopulmonary resuscitation (CPR) card

b. A valid sports injury certificate or first aid card, and a valid CPR card

c. A valid Emergency Medical Technician (EMT) I or II card

d. A valid trainer's certification issued by the National or California Athletic Trainers'
Association (NATA/CATA)

e. Possession of both valid CPR and first aid cards and practical experience under the
supervision of an athletic coach or trainer or experience assisting in team athletic
training and conditioning

2. Coaching theory and techniques in the sport or game being coached, as evidenced by one
or more of the following:

a. Completion of a college course in coaching theory and techniques

b. Completion of in-service programs arranged by a school district or county office of
education

c. Prior service as a student coach or assistant athletic coach in the sport or game
being coached

d. Prior coaching in community youth athletic programs in the sport being coached

e. Prior participation in organized competitive athletics at the high school level or
above in the sport being coached

3. Knowledge of the rules and regulations pertaining to the sport or game being coached, the
league rules, and, at the high school level, regulations of the California Interscholastic

4.



Federation (CIF) 

4. Knowledge of child or adolescent psychology, as appropriate, as it relates to sport
participation, as evidenced by one or more of the following:

a. Completion of a college-level course in child psychology for elementary school
positions and adolescent or sports psychology for secondary school positions

b. Completion of a seminar or workshop on human growth and development of youth

c. Prior active involvement with youth in school or community sports program

The Superintendent or designee may waive competency requirements for persons enrolled in 
appropriate training courses leading to acquisition of the competency, provided such persons 
serve under the direct supervision of a fully qualified coach until the competencies are met.  (5 CCR 
5593) 

Volunteers who supervise or direct an athletic program shall meet the qualification criteria 
specified in 5 CCR 5593 required for temporary athletic team coaches employed by the district. 
Any volunteer who does not meet such criteria shall serve only under the supervision of a fully 
qualified coach and shall not be given charge of an athletic program. 

Additional Qualifications of Noncertificated Personnel and Volunteers 

In addition to the qualifications listed above, any noncertificated employee or volunteer assigned 
as a temporary athletic team coach shall:  (5 CCR 5592)  

1. Be free from tuberculosis and any other contagious disease that would prohibit certificated
teachers from teaching, as verified by a written statement, renewable every four years, from
a licensed physician or other person approved by the district

2. Not have been convicted of any offense referred to in Education Code 44010, 44011, or
44424, or any offense involving moral turpitude or evidencing unfitness to associate with
children

Any noncertificated employee or volunteer assigned as a temporary athletic team coach shall 
obtain an Activity Supervisor Clearance Certificate or a criminal background check in accordance 
with Board policy.   (Education Code 49024) 

Training 

Each employee or volunteer high school athletic team coach shall complete, at the individual's 
expense, a coaching education program that meets the standards developed by CIF and includes, 
but is not limited to, training in regard to sport psychology, sport pedagogy, sport physiology, 
sport management, statewide and school regulations, CPR, including certification, use of an 
automated external defibrillator (AED), and first aid that includes, but is not limited to, training in 
recognizing the signs, symptoms, and appropriate response to concussions, heat illness, and 



cardiac arrest. A high school coach who has completed the education program in another 
California school district shall be deemed to have met the requirement for this district. An 
individual who has not completed the education program may be assigned as a coach for no 
longer than one season of interscholastic competition.  (Education Code 35179.1, 49032) 

In addition, prior to coaching an athletic activity and every two years thereafter, athletic coaches 
shall complete an approved training course on the nature and warning signs of sudden cardiac 
arrest.  (Education Code 33479.2, 33479.6, 33479.7) 

Code of Ethical Conduct 

Employees providing supervisory or instructional services in interscholastic athletic activities 
shall:  (5 CCR 5596)  

1. Show respect for players, officials, and other coaches

2. Respect the integrity and judgment of game officials

3. Establish and model fair play, sportsmanship, and proper conduct

4. Establish player safety and welfare as the highest priority

5. Provide proper supervision of students at all times

6. Use discretion when providing constructive criticism and when reprimanding players

7. Maintain consistency in requiring all players to adhere to the established rules and
standards of the game

8. Properly instruct players in the safe use of equipment

9. Avoid exerting undue influence on a student's decision to enroll in an athletic program at
any public or private postsecondary educational institution

10. Avoid exerting undue influence on students to take lighter academic course(s) in order to
be eligible to participate in athletics

11. Avoid suggesting, providing, or encouraging any athlete to use nonprescription drugs,
anabolic steroids, or any substance to increase physical development or performance that
is not approved by the U.S. Food and Drug Administration, U.S. Surgeon General, or the
American Medical Association

12. Avoid recruitment of athletes from other schools

13. Follow the rules of behavior and the procedures for crowd control as established by the
district and the league in which the district participates
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Policy 5113: Absences And Excuses Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

The Governing Board believes that regular attendance plays an important role in student 
achievement. The Board shall work with parents/guardians and students to ensure their 
compliance with all state attendance laws and may use appropriate legal means to correct 
problems of chronic absence or truancy. 

In accordance with law, Board policy, and administrative regulation, absence from school shall be 
excused only for health reasons, family emergencies, and justifiable personal reasons as specified 
in Education Code 48205, and work in the entertainment or allied industry as permitted pursuant 
to Education Code 48225.5. 

When a student's absence from school is excused, the student's teacher shall determine identical 
or reasonably equivalent assignments and tests to those missed during the absence which the 
student shall be permitted to complete for full credit within a reasonable amount of time as 
determined by the teacher.  (Education Code 48205, 48225.5) 

Student absence for religious instruction or participation in religious exercises away from school 
property may be considered excused subject to law and administrative regulation.  (Education 
Code 46014) 

Inasmuch as school attendance and class participation are integral to students' learning 
experiences, parents/guardians and students shall be encouraged to schedule medical and other 
appointments during non-school hours. 

Students shall not be absent from school without their parents/guardians' knowledge or consent, 
except in cases of medical emergency or, as authorized pursuant to Education Code 46010.1, for a 
confidential medical appointment. 

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be 
used to verify student absences due to illness or quarantine.  (5 CCR 421)  
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Regulation 5113: Absences And Excuses Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

Excused Absences 

Subject to any applicable limitation, condition, or other requirement specified in law, a student's 
absence shall be excused for any of the following reasons:  

1. Personal illness, including absence for the benefit of the student's mental or behavioral
health  (Education Code 48205)

2. Quarantine under the direction of a county or city health officer  (Education Code 48205)

3. Medical, dental, optometrical, or chiropractic service or appointment  (Education Code
48205)

4. Attendance at funeral services for or grieving the death of a member of the student's
immediate family or, as determined by the student's parent/guardian, a person so closely
associated with the student as to be considered the student's immediate family  (Education
Code 48205)

A student may be excused for this reason for up to five days for each incident.  (Education
Code 48205)

5. Jury duty in the manner provided for by law  (Education Code 48205)

6. Illness or medical appointment of a child to whom the student is the custodial
parent  (Education Code 48205)

7. Upon advance written request by the parent/guardian and the approval of the principal or
designee, justifiable personal reasons including, but not limited to:  (Education Code 48205)

a. Attendance or appearance in court

b. Attendance at a funeral service

c. Observance of a religious holiday or ceremony

d. Attendance at religious retreats for no more than one school day each semester

e. Attendance at an employment conference
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f. Attendance at an educational conference on the legislative or judicial process
offered by a nonprofit organization

8. Service as a member of a precinct board for an election pursuant to Elections Code 12302
(Education Code 48205)

9. To spend time with an immediate family member who is an active duty member of the
uniformed services, as defined in Education Code 49701, and has been called to duty for
deployment to a combat zone or a combat support position or is on leave from or has
immediately returned from such deployment  (Education Code 48205)

Such absence shall be granted for a period of time to be determined at the discretion of
the Superintendent or designee.  (Education Code 48205)

10. Attendance at the student's naturalization ceremony to become a United States citizen
(Education Code 48205)

11. Participation in a cultural ceremony or event which relates to the habits, practices, beliefs,
and traditions of a certain group of people  (Education Code 48205)

12. For a middle school or high school student, engagement in a civic or political event,
provided that the student notifies the school ahead of the absence  (Education Code
48205)

Unless otherwise permitted by the Superintendent or designee, students shall be limited to
one such school day-long absence each school year  (Education Code 48205)

13. When a student's immediate family member or, as determined by the student's
parent/guardian, a person so closely associated with the student as to be considered the
student's immediate family has died:  (Education Code 48205)

a. To access services from a victim services organization or agency

b. To access grief support services

c. To participate in safety planning or take other actions, including, but not limited
to, temporary or permanent relocation, to increase the safety of the student, an
immediate family member of the student, or a person determined by the student's
parent/guardian to be in such close association with the student as to be
considered immediate family.

Such absence shall be excused for not more than three days for each
incident.  (Education Code 48205)

14. Participation in religious exercises or to receive moral and religious instruction at the
student's place of worship or other suitable place away from school property as designated
by the religious group, church, or denomination  (Education Code 46014)



Absence for student participation in religious exercises or instruction shall not be 
considered an absence for the purpose of computing average daily attendance if the 
student attends at least the minimum school day as specified in Administrative Regulation 
6112 - School Day, and is not excused from school for this purpose on more than four days 
each school month.  (Education Code 46014) 

15. For a student who holds a work permit authorizing work in the entertainment or allied
industries for a period of not more than five consecutive days, work in such
industry  (Education Code 48225.5)

For this purpose, student absence shall be excused for a maximum of up to five absences
each school year.  (Education Code 48225.5)"

16. Participation with a nonprofit performing arts organization in a performance for a public
school audience  (Education Code 48225.5)

A student may be excused for up to five such absences each school year provided that the
student's parent/guardian provides a written explanation of such absence to the
school.  (Education Code 48225.5)

17. Other reasons authorized at the discretion of the principal or designee based on the
student's specific circumstances  (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's 
parent/guardian, sibling, grandparent, or any other relative living in the student's 
household.  (Education Code 48205) 

Method of Verification 

Student absence to care for a child for whom the student is the custodial parent shall not require a 
physician's note.  (Education Code 48205) 

For other absences, the student shall, upon returning to school following the absence, present a 
satisfactory explanation, either in person or by written note, verifying the reason for the absence. 
Absences shall be verified by the student's parent/guardian, other person having charge or control 
of the student, or the student if age 18 or older.  (Education Code 46012; 5 CCR 306) 

When an absence is planned, the principal or designee shall be notified prior to the date of the 
absence when possible. 

The following methods may be used to verify student absences: 

1. Written, digital, or audio message from parent/guardian or parent representative

2. Conversation, in person or by telephone, between the verifying employee and the student's
parent/guardian or parent representative



The employee shall subsequently record the following: 

a. Name of student

b. Name of parent/guardian or parent representative

c. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method 

which establishes the fact that the student was absent for the reasons stated

The employee shall document the verification and include the information specified in Item 

#2 above.

4. Physician's verification

When excusing students for confidential medical services or verifying such appointments, 
district staff shall not ask the purpose of such appointments but may request a note from 
the medical office to confirm the time of the appointment

a. If a student shows a pattern of chronic absenteeism due to illness, district staff may 
require physician verification of any further student absences

Parental Notifications 

At the beginning of each school year, the Superintendent or designee shall: 

1. Notify parents/guardians of the right to excuse a student from school in order to
participate in religious exercises or to receive moral and religious instruction at their places
of worship, or at other suitable places away from school property designated by a religious
group, church, or denomination  (Education Code 46014, 48980)

2. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the
district that school authorities may excuse any student from school to obtain confidential
medical services without the consent of the student's parent/guardian  (Education Code
46010.1)

3. Notify parents/guardians that a student shall not have a grade reduced or lose academic
credit for any excused absence if missed assignments and tests that can reasonably be
provided are satisfactorily completed within a reasonable period of time  (Education Code
48980) 

Such notice shall include the full text of Education Code 48205.  (Education Code 48980) 
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Policy 5145.6: Parent/Guardian Notifications Status: DRAFT

Original Adopted Date: 02/27/2008 | Last Revised Date: Pending 

The Governing Board desires to promote effective communication from the district and/or school 
to families to keep families informed regarding educational programs, school operations, and the 
legal rights of students and parents/guardians. The Superintendent or designee shall send 
parents/guardians all notifications required by law and any other notifications the Superintendent 
or designee believes will promote familial understanding and involvement. 

Notice of the rights and responsibilities of parents/guardians as specified in Education Code 48980 
shall be sent at the beginning of each academic year and may be provided by regular mail, in 
electronic form when so requested by the parent/guardian, or by any other method normally used 
by the district for written communication with parents/guardians.  (Education Code 48981) 

No activity specified in Education Code 48980 shall be undertaken with respect to any particular 
student unless the student's parent/guardian has been informed of such action through the annual 
notification or other separate special notification. Such notice shall state the activity that will be 
undertaken and the approximate date on which the activity will occur.  (Education Code 48983-
48984) 

The annual notification shall include a request that the parent/guardian sign the notice and return 
it to the school or, if the notice is provided in electronic format, that the parent/guardian submit a 
signed acknowledgment of receipt of the notice to the school. The parent/guardian's signature is 
not required. Any signature is an acknowledgment of receipt of the information but does not 
indicate that consent to participate in any particular program has been given or 
withheld.  (Education Code 48982) 

Whenever a student enrolls in a district school during the school year, the student's 
parents/guardians shall be given all required parental notifications at that time. 

Notifications shall be presented in an understandable and uniform format. 

When necessary, the district shall provide notifications to qualified individuals with disabilities in 
alternative formats, such as braille, large font, or audio recordings, to enable such individuals to 
effectively participate in any program, service, or activity, as required by law. 

Whenever 15 percent or more of the students enrolled in a district school speak a single primary 
language other than English, as determined from the California Department of Education census 
data collected pursuant to Education Code 52164, all notices sent to the parent/guardian of any 
such student shall, in addition to being written in English, be written in the primary language, and 
may be responded to either in English or the primary language.  (Education Code 48981, 48985) 

Whenever an employee learns that a student's parent/guardian is unable to understand the 
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district's printed notifications for any reason, the employee shall inform the principal or designee, 
who shall work with the parent/guardian to establish other appropriate means of communication. 



Policy 6164.2: Guidance/Counseling ServicesPolicy 6164.2: Guidance/Counseling Services Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/27/2008 | Last Revised Date:| Last Revised Date: 11/28/2022

The Governing Board recognizes that a structured, coherent, and comprehensive counseling program promotes
academic achievement and growth, and serves the diverse needs of district students. The district shall provide an
educational counseling program that offers students services and supports within a Multi-Tiered Systems of Support
(MTSS) framework, in accordance with law. Counseling staff shall be available to provide students with individualized
reviews of their educational progress toward academic and/or career and vocational goals and, as appropriate, may
discuss social, personal, or other issues that may impact student learning and well-being.

The Superintendent or designee shall ensure that all persons employed to provide direct school counseling, school
psychology, school social work services, child welfare and attendance services, and/or to implement equitable school
programs and services that support students' academic and social and emotional development and college and career
readiness possess the appropriate credential from the Commission on Teacher Credentialing authorizing their
employment in such positions. Responsibilities of such positions shall be clearly defined in a job description.

Responsibilities of school counselors include, but are not limited to:

1. Engaging with, advocating for, and providing all students with direct services, such as individual counseling,
group counseling, risk assessment, crisis response, and instructional services, including mental health and
behavioral, academic, and postsecondary educational services, and indirect services, including but not limited
to, positive school climate strategies, teacher and parent/guardian consultations, and referrals to public and
private community services

2. Planning, implementing, and evaluating school counseling programs

3. Working within a MTSS that uses multiple data sources to monitor and improve student behavior, attendance,
engagement, and achievement

4. Developing, coordinating, and supervising comprehensive student support systems in collaboration with
teachers, administrators, other pupil personnel services professionals, families, community partners, and
community agencies, including county mental health agencies

5. Promoting and maintaining a safe learning environment for all students by providing restorative practices,
positive behavior interventions, and support services and by developing and responding with a variety of
intervention strategies to meet individual, group, and school community needs before, during, and after a crisis

6. Intervening to ameliorate school-related problems, including problems related to chronic absences and
retention

7. Using research-based strategies to promote mental wellness, reduce mental health stigma, and to identify
characteristics, risk factors, and warning signs of students who develop, or are at risk of developing, mental
health and behavioral disorders and who experience, or are at risk of experiencing, mistreatment, including
mistreatment related to any form of conflict or bullying

8. Improving school climate and student well-being by addressing the mental and behavioral health needs of
students during a period of transition, separation, heightened stress, and critical changes, accessing community
programs and services to meet those needs, and providing other appropriate services

9. Enhancing students' social and emotional competence, character, health, civic engagement, cultural literacy,
and commitment to lifelong learning and the pursuit of high-quality educational programs

10. Providing counseling services for unduplicated students who are classified as English learners, eligible for free
and reduced-priced meals, foster youth, and/or experiencing homelessness, including interventions and
support services that enhance equity and access to appropriate education systems and public and private
services
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11. Engaging in continued development as a professional school counselor

Educational And Career Counseling

Beginning in grade 7, parents/guardians shall receive a general notice at least once before career counseling and
course selection so that they may participate in the counseling sessions and decisions.  (Education Code 221.5)

The educational counseling program shall include academic counseling and postsecondary services, in the following
areas  (Education Code 49600):

1. Development and implementation, with parent/guardian involvement, of the student's immediate and long-
range educational plans
 

2. Optimizing progress towards achievement of proficiency standards and competencies
 

3. Completion of the required curriculum in accordance with the student's needs, abilities, interests, and
aptitudes
 

4. Academic planning for access and success in higher education programs, including advisement on courses
needed for admission to colleges and universities, standardized admissions tests, and financial aid

5. High-quality career programs at all grade levels in which students are assisted in doing all of the following:
 

a. Planning for the future, including, but not limited to, identifying personal interests, skills, and abilities,
career planning, course selection, and career transition
 

b. Becoming aware of personal preferences and interests that influence educational and occupational
exploration, career choice, and career success
 

c. Developing work self-efficacy for the ever-changing work environment, the changing needs of the
workforce, and the effects of work on quality of life
 

d. Understanding the relationship between academic achievement and career success, and the importance
of maximizing career options
 

e. Understanding the value of participating in career technical education pathways, programs, and
certifications, including, but not limited to, those related to regional occupational programs and centers,
the federal program administered by the U. S. Department of Labor offering free education and
vocational training to students, known as "Job Corps," the California Conservation Corps, work-based
learning, industry certifications, college preparation and credit, and employment opportunities
 

f. Understanding the need to develop essential employable skills and work habits
 

g. Understanding entrance requirements to the U.S. Armed Forces, including the benefits of the Armed
Services Vocational Aptitude Battery (ASVAB) test

The  district's educational counseling program also may include, but not be limited to, identification of students who
are at risk of not graduating with their peers, development of a list of coursework and experience necessary to assist
students to satisfy the curricular requirements for college admission and successfully transition to postsecondary
education or employment, and counseling regarding available options for students who fail to meet graduation
requirements to continue with their education.

The Superintendent or designee shall establish and maintain a program of guidance, placement, and follow-up for all
high school students subject to compulsory continuation education.  (Education Code 48431)

To enhance the educational counseling program and assist students in reaching their educational and professional
goals, the district shall provide students in grades 9-12 with financial aid support; social services support; state-
funded immigration legal services; academic opportunities; and parent/guardian and family workshops.  (Education



Code 54680, 54683)

As part of the district's educational counseling program, students may be offered mental and behavioral health
services under which a student may receive prevention, intervention, short-term counseling services, and mental
health related classroom instruction to reduce stigma and increase awareness of counseling support services.

No counselor shall unlawfully discriminate against any student. Guidance counseling regarding school programs and
career, vocational, or higher education opportunities shall not be differentiated on the basis of any protected
category specified in law or Board Policy 0410 - Nondiscrimination in District Programs and Activities.

Additionally, counselors shall affirmatively explore with a student the possibility of careers, or courses leading to
careers, that are nontraditional for that student's sex.  (Education Code 221.5)

For assessing or counseling students, the district shall not use testing or other materials that permit or require
impermissible or unlawful differential treatment of students, unless such different materials cover the same
occupations and interest areas and the use of such materials is essential to the elimination of bias and discrimination. 
(5 CCR 4931)

OPTION 1:  (Districts with policy that permits college, employment, and military recruiters access to students)

Colleges and prospective employers, including military recruiters, shall have the same access to students for
recruiting purposes.  (Education Code 49603; 10 USC 503; 20 USC 7908)

OPTION 1 ENDS HERE

OPTION 2:  (Districts with policy that prohibits college, employment, and military recruiters access to students)

Colleges and prospective employers, including military recruiters, shall not have access to students for recruiting
purposes.  (Education Code 49603; 10 USC 503)

OPTION 2 ENDS HERE

The Superintendent or designee shall collaborate with businesses, government agencies, postsecondary institutions
including universities and career technical schools, community organizations, and/or other employers to provide
students with actual or simulated work-based learning opportunities through college and/or career fairs.

When planning to hold a college or career fair, the Superintendent or designee shall notify each apprenticeship
program in the county. The notification shall include the planned date, time, and location of the college or career
fair.  (Labor Code 3074.2)

Additionally, the district shall provide the notification to any community college district that has overlapping
jurisdiction with the district and an opportunity for the community college district to participate in the college or
career fair.  (Education Code 52770)

Personal or Mental Health Counseling

A school counselor, school psychologist, or school social worker may provide individualized personal, mental health,
or family counseling to students in accordance with the specialization(s) authorized by their credential. Such services
may include, but are not limited to, support related to the student's social and emotional development, behavior,
substance abuse, mental health assessment, depression, or mental illness. As appropriate, students and their
parents/guardians shall be informed about community agencies, organizations, or health care providers that offer
qualified professional assistance.



Written parent/guardian consent shall be obtained before mental health counseling or treatment services are
provided to a student, except when the student is authorized to consent to the service pursuant to Family Code
6924, Health and Safety Code 124260, or other applicable law.

Any information of a personal nature disclosed to a school counselor by a student age 12 years or older or by the
student's parent/guardian is confidential and shall not become part of the student record without the written
consent of the person who disclosed the confidential information. The information shall not be revealed, released,
discussed, or referred to except under the limited circumstances specified in Education Code 49602.  (Education
Code 49602)

A counselor shall consult with the Superintendent or designee and, as appropriate, with the district's legal counsel
whenever there is uncertainty regarding how to respond to a student's personal problem or when questions arise
regarding the possible release of confidential information regarding a student.

Crisis Counseling

The Board recognizes the need for a prompt and effective response when students are confronted with a traumatic
incident. School counselors shall assist in the development of the emergency and disaster preparedness plan and
other prevention and intervention practices designed to assist students and parents/guardians before, during, and
after a crisis.

Early identification and intervention plans shall be developed to help identify those students who may be at risk for
violence so that support may be provided before they engage in violent or disruptive behavior.

Additionally, the Superintendent or designee shall identify crisis counseling resources to train district staff in
effective threat assessment, appropriate response techniques, and/or methods to directly help students cope with a
crisis if it occurs.

Teacher-Based Advisory Program

The Board recognizes that a supportive, ongoing relationship with a caring adult can provide a student with valuable
advice, enhance student-teacher relationships, and build the student's feelings of connectedness with the school. The
Board authorizes the development of a teacher-based advisory program in which teachers advise students in such
areas as academic planning, character development, conflict resolution, and self-esteem. Any teacher participating in
this program shall be under the supervision of a credentialed school counselor as appropriate, receive related
information and training, and be subject to law and this Board policy, including requirements pertaining to student
confidentiality and nondiscrimination.



Policy 6177: Summer Learning ProgramsPolicy 6177: Summer Learning Programs Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 09/22/2021 | Last Revised Date:| Last Revised Date: 06/21/2023

The Governing Board recognizes that an extended break from the instructional program may result in significant
learning loss, especially among disadvantaged and low-achieving students, and desires to provide opportunities
during the summer for students to practice essential skills, make academic progress, and focus on developing social,
emotional, and physical needs and interests through hands-on engaging learning experiences.

Summer programs offered by the district shall be aligned with the district's local control and accountability plan
(LCAP), other applicable district and school plans, and the educational program provided during the school year.
When feasible, summer programs shall blend high-quality academic instruction in core curricular and/or elective
subjects with recreation, nutrition programs, social and emotional development, and support services that encourage
attendance, student engagement in learning, and student wellness.

Summer School

OPTION 1 (District is not required to offer summer school)

The Superintendent or designee, with Board approval, may establish summer school day and/or evening classes.

OPTION 1 ENDS HERE

OPTION 2 (District is required to offer summer school pursuant to Education Code 46120)

The Superintendent or designee shall establish summer school classes pursuant to Education Code 46120.

OPTION 2 ENDS HERE

The district's summer school program may be used to provide supplemental instruction to students needing
remediation and/or enrichment in core academic subjects.

The district shall provide students with supplemental instruction and support in a tiered framework that bases
universal, targeted, and intensive supports on students' needs for academic, social-emotional, and other integrated
student supports through a program of engaging learning experiences in a positive school climate.

As appropriate, priority for enrollment in summer school programs shall be given to district students who:

1. Need course credits in order to graduate from high school before the beginning of the next school year

2. Have been retained or are at risk of being retained at their grade level

3. Demonstrate academic deficiencies in core curriculum areas

4. Are in student groups identified in the district's LCAP as needing increased or improved services to succeed in
the educational program

5. Are foster youth and/or are students experiencing homelessness

If during an intersession period the student will be moving, the student's educational rights holder or, in the
case of an American Indian child, Indian custodian, shall determine which school the student attends for the
intersession period, if applicable.  (Education Code 48850, 48853.5)

6. Are transitional kindergarten or kindergarten children, or in any of grades 1-6 and are required to be offered or
provided access to Expanded Learning Opportunities (ELO) Programs pursuant to Education Code 46120 and
BP/AR 5184.2 - Before/After School Programs
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OPTION 1: (First-come first-served)

The remaining openings shall be offered to other district students on a first-come first-served basis.

OPTION 1 ENDS HERE

OPTION 2: (Lottery)

The remaining openings shall be offered to other district students on a lottery basis.

OPTION 2 ENDS HERE

Because summer courses cover extensive instructional content in a relatively short time period, students who have
more than three excused absences or one unexcused absence may not receive credit for summer session class(es)
unless they make-up missed work in accordance with law, Board policy, and administrative regulation.

Sites for summer school programs may be rotated in an effort to make summer school programs more accessible to
all students, regardless of residence or regular attendance area, and to accommodate the maintenance needs of
district schools.

The district shall provide any student who attends a school that is not operating an ELO program transportation to
attend at a location that is providing an ELO program and to return to the original location or another location that is
established by the district.  (Education Code 46120)

The Superintendent or designee shall annually report to the Board on summer school enrollment in the current year
and previous year for the program as a whole and disaggregated by grade level, school that the students attend
during the regular school year, and student population. In addition, the Superintendent or designee may report on the
extent to which students successfully achieved the outcomes established for the program.

Additional Summer Learning Opportunities

The Superintendent or designee may collaborate with parents/guardians, city and county agencies, community
organizations, child care providers, and/or other interested persons to develop, implement, and build awareness of
organized activities that support summer learning.

Strategies to support summer learning may include, but are not limited to:

1. Providing information to students and parents/guardians about summer reading programs scheduled to be
conducted by public libraries or community organizations

2. Collaborating with the local parks and recreation agency and/or community organizations to provide day
camps, sports programs, or other opportunities for physical education and activity

3. Collaborating with workforce development agencies, businesses, and community organizations to provide
summer job training opportunities that include an academic component

4. Encouraging reading in the home, such as providing lists of recommended reading to students and
parents/guardians, establishing a target number of books or pages, and providing prizes for achievement of
reading goals

5. Assigning summer vacation homework in core curricular subject(s) for extra credit

6. Conducting occasional, interactive "fun days" during the summer to provide activities related to art, music,
science, technology, mathematics, environmental science, multicultural education, debate, or other subject

7. Arranging opportunities for community service
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The Governing Board recognizes that school facilities are an essential component of the 
educational program and that the Board has a responsibility to ensure that the district's facilities 
needs are met in the most cost-effective manner possible. The Board may direct the 
Superintendent to explore the possibility of a bond measure, which may include, but is not limited 
to, conducting community focus groups, surveys, and Board presentations. When the Board 
determines that it is in the best interest of district students, it may order an election on the 
question of whether bonds shall be issued to pay for school facilities. 

The Board's decision to order a bond election, as well as its determinations regarding the 
appropriate amount, timing, and structure of the bond issuance, shall be consistent with law and 
the district's debt management policy. 

Before ordering a bond election, the Board shall obtain reasonable and informed projections of 
assessed valuations that take into consideration projections of assessed property valuations made 
by the county assessor.  (Education Code 15100) 

When any project to be funded by bonds will require state matching funds for any phase of the 
project, the ballot materials for the bond measure shall include a statement as specified in 
Education Code 15122.5, advising voters that, because the project is subject to approval of state 
matching funds, passage of the bond measure is not a guarantee that the project will be 
completed.  (Education Code 15122.5) 

Bonds Requiring 55 Percent Approval by Local Voters 

The Board, by a two-thirds vote and subject to Education Code 15100, may adopt a resolution to 
incur bonded indebtedness and order an election. Pursuant to the California Constitution, Article 
13A, Section 1(b)(3) and Article 16, Section 18(b), a bond election authorized pursuant to Education 
Code 15266 requires the approval of at least a 55 percent majority of the voters voting in the 
election.  (Education Code 15266) 

The bond election may only be ordered at a primary or general election, a statewide special 
election, or a regularly scheduled local election at which all of the electors of the district are 
entitled to vote.  (Education Code 15266) 

Bonded indebtedness incurred by the district pursuant to Education Code 15266 shall be used only 
for the following purposes:  (California Constitution Article 13A, Section 1(b)(3) and 1(b)(3)(A))  

1. The construction, reconstruction, rehabilitation, or replacement of school facilities,
including the furnishing and equipping of school facilities
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2. The acquisition or lease of real property for school facilities

3. The refunding of any outstanding debt issuance used for the purposes specified in Items
#1-2 above

The proposition approved by the voters shall include the following accountability 
requirements:  (California Constitution Article 13A, Section 1(b)(3))  

1. Certification that proceeds from the sale of the bonds will be used only for the purposes
specified in Items #1-2 above, and not for any other purposes including teacher and
administrative salaries and other school operating expenses

2. A list of specific school facilities projects to be funded and certification that the Board has
evaluated safety, class size reduction, and information technology needs in developing that
list

3. A requirement that the Board conduct an annual, independent performance audit to ensure
that the funds have been expended only on the specific projects listed

4. A requirement that the Board conduct an annual, independent financial audit of the
proceeds from the sale of the bonds until all of those proceeds have been expended for the
school facilities projects

If a district general obligation bond requiring a 55 percent majority is approved by the voters, the 
Board shall appoint an independent citizens' oversight committee to inform the public concerning 
the expenditure of bond revenues as specified in Education Code 15278 and the accompanying 
administrative regulation. This committee shall be appointed within 60 days of the date that the 
Board enters the election results in its minutes pursuant to Education Code 15274.  (Education 
Code 15278) 

The Superintendent or designee shall ensure that the annual, independent performance and 
financial audits required pursuant to Items #3-4 above are issued in accordance with the U.S. 
Comptroller General's Government Auditing Standards and submitted to the citizens' oversight 
committee at the same time they are submitted to the Superintendent or designee and no later 
than March 31 of each year.  (Education Code 15286) 

The Board shall provide the citizens' oversight committee with responses to all findings, 
recommendations, and concerns addressed in the performance and financial audits within three 
months of receiving the audits.  (Education Code 15280) 

The Board may disband the citizens' oversight committee when the committee has completed its 
review of the final performance and financial audits. 

Bonds Requiring 66.67 Percent Approval by Local Voters 

The Board may decide to pursue the authorization and issuance of bonds by approval of 66.67 



percent majority of the voters pursuant to Education Code 15100 and California Constitution, 
Article 13A, Section 1(b)(2). If a majority of the Board agrees to such an election, or upon a petition 
of the majority of the qualified electors residing in the district, the Board shall adopt a resolution 
ordering an election on the question of whether to incur bonded indebtedness if approved by a 
66.67 percent majority of the voters.  (Education Code 15100) 

The bond election may be ordered to occur on any Tuesday, except a Tuesday that is a state 
holiday or the day before or after a state holiday, is within 45 days before or after a statewide 
election unless conducted at the same time as the statewide election, or is an established election 
date pursuant to Elections Code 1000 or 1500.  (Education Code 15101) 

Subject to limits specified in Article 13A, Section 1 of the California Constitution, bonds shall be 
sold to raise money for any of the following purposes:  (Education Code 15100)  

1. Purchasing school lots

2. Building or purchasing school buildings

3. Making alterations or additions to school building(s) other than as may be necessary for
current maintenance, operation, or repairs

4. Repairing, restoring, or rebuilding any school building damaged, injured, or destroyed by
fire or other public calamity

5. Supplying school buildings and grounds with furniture, equipment, or necessary apparatus
of a permanent nature

6. Permanently improving school grounds

7. Refunding any outstanding valid indebtedness of the district, evidenced by bonds or state
school building aid loans

8. Carrying out sewer or drain projects or purposes authorized in Education Code 17577

9. Purchasing school buses with a useful life of at least 20 years

10. Demolishing or razing any school building with the intent to replace it with another school
building, whether in the same location or in any other location

Except for refunding any outstanding indebtedness, any of the purposes listed above may be 
united and voted upon as a single proposition by an order of the Board entered into the 
minutes.  (Education Code 15100) 

The Board may appoint a citizens' oversight committee to review and report to the Board and the 
public as to whether the expenditure of bond revenues complies with the intended purposes of the 
bond. 

Certificate of Results 



If the certificate of election results received by the Board shows that the appropriate majority of 
the voters is in favor of issuing the bonds, the Board shall record that fact in its minutes. The Board 
shall then certify to the County Board of Supervisors all proceedings it had in connection with the 
election results.  (Education Code 15124, 15274) 

Resolutions Regarding Sale of Bonds 

Following passage of the bond measure by the appropriate majority of voters, the Board shall pass 
a resolution directing the issuance and sale of bonds. In accordance with law, the resolution shall 
prescribe the total amount of bonds to be sold and may also prescribe the maximum acceptable 
interest rate, not to exceed eight percent, and the time(s) when the whole or any part of the 
principal of the bonds shall be payable.  (Education Code 15140; Government Code 53508.6) 

In passing the resolution, the Board shall consider each available funding instrument, including, but 
not limited to, the costs associated with each and their relative suitability for the project to be 
financed. 

Prior to the sale of bonds, the Board shall place an agenda item at a public meeting and adopt as 
part of the bond issuance resolution, or in a separate resolution, disclosures of the available 
funding instruments, the costs and sustainability of each, and all of the following 
information:  (Education Code 15146)  

1. Express approval of the method of sale, such as competitive or negotiated sales

2. Statement of the reasons for the method of sale selected

3. Disclosure of the identity of the bond counsel, and the identities of the bond underwriter
and the financial adviser if either or both are utilized for the sale, unless these individuals
have not been selected at the time the resolution is adopted, in which case the Board shall
disclose their identities at the public meeting occurring after they have been selected

4. Estimates of the costs associated with the bond issuance, including, but not limited to,
bond counsel and financial advisor fees, printing costs, rating agency fees, underwriting
fees, and other miscellaneous costs and expenses of issuing the bonds

When the sale involves bonds that allow for the compounding of interest, such as a capital 
appreciation bond (CAB), the resolution to be adopted by the Board shall include Items #1-4 above 
as well as the financing term and time of maturity, repayment ratio, and the estimated change in 
the assessed value of taxable property within the district over the term of the bonds. The 
resolution shall be publicly noticed on at least two consecutive meeting agendas, first as an 
information item and second as an action item. The agendas shall identify that bonds that allow for 
the compounding of interest are proposed.  (Education Code 15146) 

Prior to adopting a resolution for the sale of bonds that allow for the compounding of interest, the 
Board shall be presented with the following:  (Education Code 15146)  



1. An analysis containing the total overall cost of the bonds that allow for the compounding
of interest

2. A comparison to the overall cost of current interest bonds

3. The reason bonds that allow for the compounding of interest are being recommended

4. A copy of the disclosure made by the underwriter in compliance with Rule G-17 adopted by
the federal Municipal Securities Rulemaking Board

At least 30 days prior to the sale of any debt issue, the Superintendent or designee shall submit a 
report of the proposed issuance to the California Debt and Investment Advisory Commission 
(CDIAC).  (Government Code 8855) 

After the sale, the Board shall be presented with the actual issuance cost information and shall 
disclose that information at the Board's next scheduled meeting. The Board shall ensure that an 
itemized summary of the costs of the bond sale and all necessary information and reports 
regarding the sale are submitted to the CDAIC.  (Education Code 15146; Government Code 
53509.5) 

Bond Anticipation Notes 

Whenever the Board determines that it is in the best interest of the district, it may, by resolution, 
issue a bond anticipation note, on a negotiated or competitive-bid basis, to raise funds that shall 
be used only for a purpose authorized by a bond that has been approved by the voters of the 
district in accordance with law.  (Education Code 15150) 

Payment of principal and interest on any bond anticipation note shall be made at note maturity, 
not to exceed five years, from the proceeds derived from the sale of the bond in anticipation of 
which that note was originally issued or from any other source lawfully available for that purpose, 
including state grants. Interest payments may also be made from such sources. However, interest 
payments may be made periodically and prior to note maturity from an increased property tax if 
the following conditions are met:  (Education Code 15150)  

1. A resolution of the Board authorizes the property tax for that purpose

2. The principal amount of the bond anticipation note does not exceed the remaining
principal amount of the authorized but unissued bonds

A bond anticipation note may be issued only if the tax rate levied to pay interest on the note 
would not cause the district to exceed the tax rate limitation set forth in Education Code 15268 or 
15270, as applicable. 

Deposit of Bond Proceeds 

With regard to general obligation bonds, the district shall invest new money bond proceeds in the 
county treasury pool as required by law.  (Education Code 15146)  
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Election Notice 

Whenever the Governing Board orders an election on the question of whether general obligation 
bonds shall be issued to pay for school facilities, the Superintendent or designee shall ensure that 
election notice and ballot requirements comply with Education Code 15120-15126 and 15272, as 
applicable, and the section "Ballot Materials" below. 

At least 88 days prior to the date of the election, the Superintendent or designee shall deliver to 
the officer conducting the election the resolution calling the election, including the date and 
purpose of the election, the authority for ordering the election and the specification of the election 
order, the signature of the officer or the clerk of the Board authorized to make such designations, 
and all other applicable ballot materials.   (Education Code 5322) 

Ballot Materials 

The ballot question to appear on the ballot shall not exceed 75 words and shall appear in the form 
specified in Elections Code 13119.  (Education Code 5322) 

The Superintendent or designee shall ensure that the ballot materials comply with applicable laws 
including a brief statement of the measure setting forth the amount of the bonds to be voted 
upon, the maximum rate of interest, and the purposes for which the proceeds of the sale of the 
bonds are to be used.  (Education Code 15122) 

In addition to the 75 word ballot question, a separate statement shall be included with the sample 
ballot, which includes the best estimate from official sources of all of the following:  (Elections 
Code 9401) 

1. The average annual tax rate that would be required to be levied to fund the bond issue
over the entire duration of the bond debt service, based on assessed valuations available at
the time of the election or a projection based on experience within the same jurisdiction or
other demonstrable factors

The estimate shall also identify the final fiscal year in which the tax is anticipated to be
collected.

2. The highest tax rate that would be required to be levied to fund the bond issue, and an
estimate of the year in which that rate will apply, based on assessed valuations available at
the time of the election or a projection based on experience within the same jurisdiction or

11.



other demonstrable factors 
  

3. The total debt service, including the principal and interest, that would be required to be 
repaid if all the bonds are issued and sold 
 
The estimate may include information about the assumptions used to determine the 
estimate. 

For bond measures requiring 55 percent majority of the voters, the Superintendent or designee 
shall ensure that the text of the ballot measure includes a statement that the Board will appoint a 
citizens' oversight committee and that annual independent audits will be conducted to assure that 
funds are spent only on school and classroom improvements and for no other 
purposes.  (Education Code 15272) 
 
For bond funded projects that require state matching funds, the Superintendent or designee shall 
ensure the sample ballot contains a statement advising the voters that the project is subject to the 
approval of state matching funds and, therefore, passage of the bond measure is not a guarantee 
that the project will be completed.  (Education Code 15122.5) 
 
Arguments in support or in opposition of the bond measure shall be submitted in accordance with 
Elections Code 9160-9170. 
 
Citizens' Oversight Committee 
 
If a bond is approved under the 55 percent majority threshold pursuant to Proposition 39 to the 
California Constitution, Article 13A, Section 1(b)(3) and Article 16, Section 18(b), then the district's 
citizens' oversight committee shall consist of at least seven members, including, but not limited 
to:  (Education Code 15282)  

1. One member active in a business organization representing the business community 
located within the district 
  

2. One member active in a senior citizens' organization 
  

3. One member active in a bona fide taxpayers' organization 
  

4. One member who is a parent/guardian of a district student 
  

5. One member who is a parent/guardian of a district student and is active in a parent-teacher 
organization, such as the Parent Teacher Association or school site council 

Members of the citizens' oversight committee shall be subject to the conflict of interest 
prohibitions regarding incompatibility of office pursuant to Government Code 1125-1129 and 
financial interest in contracts pursuant to Government Code 1090-1099.  (Education Code 15282) 
 
No employee, Board member, vendor, contractor, or consultant of the district shall be appointed 
to the citizens' oversight committee.  (Education Code 15282) 
 



Members of the citizens' oversight committee may serve for no more than three consecutive terms 
of two years each. They shall serve without compensation.  (Education Code 15282) 
 
The purpose of the citizens' oversight committee shall be to inform the public concerning the 
expenditure of bond revenues. The committee shall actively review and report on the proper 
expenditure of taxpayers' money for school construction and shall convene to provide oversight 
for, but not limited to, the following:  (Education Code 15278)  

1. Ensuring that bond revenues are expended only for the purposes described in California 
Constitution, Article 13A, Section 1(b)(3), including the construction, reconstruction, 
rehabilitation, or replacement of school facilities, including the furnishing and equipping of 
school facilities, or the acquisition or lease of real property for school facilities 
  

2. Ensuring that, as prohibited by California Constitution, Article 13A, Section 1(b)(3)(A), no 
funds are used for any teacher and administrative salaries or other school operating 
expenses 

In furtherance of its purpose, the committee may engage in any of the following 
activities:  (Education Code 15278)  

1. Receiving and reviewing copies of the annual, independent performance and financial 
audits required by California Constitution, Article 13A, Section 1(b)(3)(C) and (D) 
  

2. Inspecting school facilities and grounds to ensure that bond revenues are expended in 
compliance with the requirements of California Constitution, Article 13(A), Section 1(b)(3) 
  

3. Receiving and reviewing copies of any deferred maintenance proposals or plans developed 
by the district 
  

4. Reviewing efforts by the district to maximize bond revenues by implementing cost-saving 
measures, including, but not limited to, the following: 
   

a. Mechanisms designed to reduce the costs of professional fees 
  

b. Mechanisms designed to reduce the costs of site preparation 
  

c. Recommendations regarding the joint use of core facilities 
  

d. Mechanisms designed to reduce costs by incorporating efficiencies in school site 
design 
  

e. Recommendations regarding the use of cost-effective and efficient reusable facility 
plans 

The district shall, without expending bond funds, provide the citizens' oversight committee with 
any necessary technical assistance and shall provide administrative assistance in furtherance of the 
committee's purpose and sufficient resources to publicize the committee's conclusions. The district 
shall also provide the citizens' oversight committee with responses to any and all findings, 
recommendations, and concerns addressed in the annual independent financial and performance 



audits within three months of receiving the audits.  (Education Code 15280) 
 
All citizens' oversight committee proceedings shall be open to the public and noticed in the same 
manner as proceedings of the Board. Committee meetings shall be subject to the provisions of the 
Ralph M. Brown Act.  (Education Code 15280; Government Code 54952) 
 
The citizens' oversight committee shall issue regular reports, at least once a year, on the results of 
its activities. Minutes of the proceedings and all documents received and reports issued shall be a 
matter of public record and shall be made available on the district's website.  (Education Code 
15280) 
 
Reports 
 
Within 30 days after the end of each fiscal year, the district shall submit to the County 
Superintendent of Schools a report concerning any bond election(s) containing the following 
information:  (Education Code 15111)  

1. The total amount of the bond issue, bonded indebtedness, or other indebtedness involved 
  

2. The percentage of registered electors who voted at the election 
  

3. The results of the election, with the percentage of votes cast for and against the 
proposition 

By each January 31 following a bond issuance, the district shall submit an annual report to the 
California Debt Investment and Advisory Commission in accordance with Government Code 8855 
and as specified in BP 3470 - Debt Issuance and Management.  
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